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PREFACE 

THE  writers  of  the  present  volume  have  a  purely  practical 
object  in  view.  They  have  no  desire  to  discuss, 
theoretically,  the  dudes,  rights,  and  responsibilities  of 
women.  They  consider  that  it  would  be  unwise  to  give 
prominence  to  considerations  affecting  the  political  or 
social  position  of  women,  in  a  work  dealing  specially  with 
their  industrial  situation. 

On  the  other  hand,  they  are  fully  aware  that  there 
is  a  necessary  connection  between  the  views  which  appear 
to  be  in  course  of  formation  as  to  the  proper  position  of 
women  in  the  labour  market,  and  the  change  which  has 
taken  place  in  the  standpoint  from  which  all  questions- 
even  the  most  abstract — regarding  the  condition  of  women 
are  now  discussed.  Various  reforms  have  been  forced  on 
us  within  the  last  thirty  years  through  the  necessity  of 
recognising,  legally  and  socially,  that  development  in  the 
relations  of  women  to  the  state  and  to  society  which  has 
been  brought  about  by  the  pressure  of  the  altered  circum- 
stances of  modern  life.  Unfortunately,  the  agitation 
h  has  accompanied  the  carrying  of  these  reforms  has 
been  characterized,  in  some  directions,  by  a  deplorable 
lack  of  self-control  and  judgment  on  the  pan  of  certain  of 
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those  who  have  put  themselves  forward  as  the  leaders  of 
their  sex.  In  the  past,  it  must  be  confessed  that  our  social 
system  has  not  afforded  to  the  majority  of  women  those 
opportunities  for  the  acquisition  of  disciplined  habit 
mind  which  are  to  be  found  only  in  bearing  the  responsi- 
bilities of  independent  action  and  self-government.  When 
we  hear  the  voices  of  those  who  have  been  tailed  the 
"shrieking  sisterhood"  uplifted  in  frenzied  violence  against 
the  male  oppressor,  when  we  are  tempted  to  repudiate  their 
follies,  we  may  remember  that  crimes  against  good  sense, 
good  taste,  and  good  feeling  are,  like  oth  ,  bred  of 

the  bitter  resentment  of  wrong  which  springs  in  the  bn 
of  all  who  awake  to  consciousness  of  the  suffering  inflicted 
by  centuries  of  unjust  rule.  This  being  so,  we  may  see 
some  extenuation  even  of  the  ravings  of  those  unhappy 
"wild  women"  who  appear  to  hold  the  most  serious 
national  interests  as  of  no  importance,  in  comparison  with 
the  fascinating  amusement  of  fostering  an  unwholesome 
antagonism  of  sex. 

The  clamour  raised  by  those  who  have  taken  this  line  of 
extreme  reaction  has  retarded  the  advance  of  public 
opinion  in  the  direction  of  practical  and  needed  reform, 
and  has  gravely  hampered  the  efforts  of  those  who  have 
striven  to  arouse  public  interest  in  the  attempt  to  better 
the  position  of  women  in  various  fields  of  labour.  People 
have,  not  unnaturally,  been  alarmed  by  what  seems  to 
many  the  absurd  suggestion  of  equality  between  the  sexes, 
and,  shrinking  from  the  assertion  of  such  principles,  have 
adopted  an  attitude  of  hostility  to  the  just  claims  of  women 
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for  consideration  in  respect  of  their  labour  and  wages, 

education,  the   protection    of   their  earnings   and 

property,  the   removal   of  such  trade  and   professional 

restrictions  as  are   of  an  artificial   character,    and    the 

opening  out  to  them  of  wider    means  of  obtaining   a 

bood 

view  of  the  responsibilities  and  duties  which  society 
now  imposes  on  women,  changes  in  the  direction  of  these 
reforms  are  not  only  reasonable  hut  necessary  in  the 
common  interest  To  insist,  however,  that  such  reforms 
shall  under  no  circumstances  take  account  of  the 
differences  of  sex  is  to  fight  against  indisputable  (acts 
which  must,  in  the  end,  prove  too  strong  for  us.  There  is 
no  danger  to  society  in  the  recognition  of  equal  human 
rights  for  both  sexes,  if  we  are  also  ready  to  recognise  the 
divergence  of  their  capabilities,  for  the  relations  of  men 
and  women  to  each  other,  their  functions  in  the  family 
and  the  state,  must  ultimately  be  determined— however  ill 
it  may  please  the  more  ardent  female  reformer — by  the 
operation  of  natural  laws. 

If  we  attempt  to  ignore  these  laws  we  are  at  once 

landed  in  a  sea  of  difficulties.    Take  this  very  question  of 

men's  Work."    At  the  outset  we  are  brought  lace  to 

(ace  with  facts  that  show  us  that  all  employments  are  not 

: table  to  men  and  women.     We  find  that,  in  the 

case  of  mothers  at  least,  there  are  many  occupations  for 

which  they  are  wholly  unfit,  but  in  which  men  may  engage 

with  impunity.     Day  after  day  we  find  child-bearing  women 

compelled  to  labour  after  a  fashion  for  which  they  are 
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temporarily  unfit,  and  which  is  not  only  the  frequent  cause 
of   permanent  injury  to   their  own   health,  hut   entails  a 
heritage  of  disease,  or  of  that  feeble  health  which  fal 
ready  prey  to  disease,  on  all  their  offspring. 

I  have  seen  many  married  women  who  were  habitually 
employed  in  handling  white  lead,  and  in  but  two  instances 
has  my  question  as  to  the  health  of  their  children  been 
satisfactorily  answered ;  whilst  in  certain  branches  of  the 
potters*  trade  the  employment  of  the  mother  not  un fre- 
quently means  the  death  of  her  children  in  their  early 
infan  !  n  where  the  employment  is  not  in  itself 

unhealthy,  its   pursuit,   regardless    of   the  claims   of    the 
family — as  in  the  case  where  working  mothers  leave  their 
little  ones  at  the  gate  of  the  factory  to  a  stranger's  < 
—has   to  be   paid   for   by  a   high   per-centage  of  infant 
mortality. 

It  is  impossible  to  look  into  facts  of  this  class  without 
:ng  that  natural  laws  impose  severe  limitations,  and 
will  probably  continue  to  impose  much  the  same  restric- 
tions, as  to  health  and  strength  on  women  workers;  and 
when  these  marry  there  arise  ties  which  conflict,  and,  as  far 
as  one  can  see,  will  always  conflict,  with  the  efficiency  and 
regularity  of  the  labour  of  married  women.  The  violation 
of  these  restrictions  on  any  large  scale  not  only  constitutes 
a  danger  to  the  state  by  causing  the  steady  deterioration  of 
a  large  section  of  the  population,  but  the  intermittent 
character  of  the  supply  of  labour  from  the  ranks  of 
married  women  greatly  heightens  the  difficulties  with  which 
those  who  are  concerned  with  the  organisation  of  modem 
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industry  have  to  deal  It  is  indeed  a  commonplace  now- 
a-days,  that  without  improved  organization  and  regulation 
of  the  labour  of  women  there  can  be  no  security  for  the 
majority  of  breadwinners. 

The  present  state  of  anarchy  in  the  labour  world,  and 
-  of  our  industrial  situation,  have  been  appre- 
ciably heightened  by  the  course  of  conduct  pursued  and 
advised  by  those  who  persist  in  regarding  the  interests  of 
women  as  in  themselves  separate  from  the  interests  of  men. 
Colossal  fortunes  are  built  up  in  large  measure  by  the 
-ced  labour  of  women  and  children,  who  are  encouraged 
in  t!  lal  rivalry  with  their  husbands  and  fathers 

in  the  labour  market  by  those  who  do  not  realise  the  re- 
tribution which  follows  on  the  adoption  of  their  counsels. 
I  have  used  the  word  "enforced"  advisedly;  unchecked 
competition  is  a  force  of  great  power.    There  are  masses 
>rkers  in  England  who  are  no  more  free  to  choose 
their  work,  or  to  make  terms  for  it,  than  were  the  slaves 
on  a  Virginian  plantation.     The  Newcastle  woman  in  the 
white  lead  works  of  Elswick,  who  counts  seven  little  ones 
at  her  board,  whose  man  is  out  of  work,  is  tied  and  bound 
as  with  chains.     Her  man,  her  children,  look  to  her  for 
food,  and  at  her  heels  are  hundreds  of  other  women  in 
'.ir  distress,  whose  breadwinners  are,  perhaps  through 
.ult  of  their  own,  also  out  of  work,  or  in  receipt  of 
wages  wholly  inadequate  to  the  maintenance  of  the  family. 
Those  who  encourage  our  women  to  treat  men  as  their 
,  to  compete  with  them,  and  by  their  competition  to 
persistently  reduce  the  earnings  of  men,  are  doing  their 
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best  to  aggravate  this  state  of  things.  The  wages  of  t la- 
husband  and  father  being  reduced  by  tin  entrance  into 
his  trade  of  the  women  who  undersell  him,  tin  wifr  and 
mother  needs  must  turn  her  back  upon  her  home,  an.! 
her  working  day  to  make  up  the  difference.  In  this  way 
the  homes  of  our  working  classes  are  too  often  destroyed, 
and  the  health  of  future  generations  sacrificed. 

Apart  from  the  fact  that,  in  most  trades,  women  ! 
made  their  appearance  on  the  scene  in  the  capacity  of 
"blacklegs,"  it  must  be  admitted  that  there  has  been,  on 
the  side  of  men,  something  like  resentment  at  the  intrusion 
of  women  into  professions  or  branches  of  industry  which 
have  been  hitherto  reserved  to  themselves.  The  ex- 
pression by  the  men  of  this  natural  feeling — in  the  case 
of  the  doctors  it  was  something  more — has,  as  naturally, 
irritated  the  friends  of  those  women  who  are  seeking 
fresh  means  of  employment ;  it  has  enabled  them  to 
appeal  for  sympathy  and  support  from  the  public  as  against 
the  "injustice"  of  men,  and  it  has  strengthened  their 
determination  to  treat  men,  at  all  costs,  as  rivals  and 
enemies  who  must  be  driven  from  their  occupations  l»y 
what  I  once  heard  one  of  these  ladies  describe,  with  more 
force  than  elegance,  as  "the  cheaper  animal." 

To  the  onslaught  of  these  shortsighted  champions  of  tin 
working  woman's  cause,  the  men,  with  equal  unwisdom, 
have  retorted  by  raising,  on  every  occasion,  possible  or 
impossible,  the  plea  of  "unfitness"  as  a  bar  to  the 
treacherous  encroachments  of  the  opposite  sex,  and  they 
have  thus,  in  their  turn,  tried  to  win  popular  sympathy  with 


their  efforts  to  prevent  the  entrance  of  women  into  certain 
coveted  employments,  or  to  expel  them  from  others  in 
which  they  have  already  gained  a  footing.  "  Unfit ! "  Yes, 
undoubtedly,  much  labour  at  present  performed  by  our 
women  is  unfit,  if  there  is  any  fitness  in  our  old  and 

:*hcd  ideal  of  home  and  of  the  place  of  the  woman  in 

the  family  ;  hut,  if  we  once  enter  on  the  line  of  restricting 

employment   by  artificial   barriers,  it  seems  to  me 

difficult  to  foresee  the  number  and  variety  of  the  complica- 

•  which  would  ensue. 

We  may,  however,  freely  concede  that  some  interference 
may  be  necessary  where,  through  the  helplessness  of  the 

loyed  and  the  unscrupulousness  of  the  employer,  the 
health  and  wellbeing  of  future  generations  is  jeopardised. 
In  other  words,  certain  restrictions  on  the  labour  of 
children  and  child-bearing  women  may  be  required  by  the 
interests  of  that  society  of  which  they  are  a  part;  further 
than  this  it  seems  scarcely  wise  to  go  in  our  demand  for 
anything  like  legislative  interference  in  respect  to  this 
matter  of  u  un fitness."  The  true  remedy  lies  in  the 
direction  of  the  better  organisation  of  the  trades  them- 
selves. The  same  too  may  be  said  of  the  disastrous  effect 
on  the  market  of  that  increasing  supply  of  cheap  labour 
which  is  ever  swelling  to  larger  and  larger  proportions 
through  the  influx  of  our  women.  Instead  of  encouraging 
them  to  enter  into  competition  with  men,  and  by  so 
doing  to  drag  wages  down  to  lower  and  yet  lower  levels, 

task  before  us  is  to  teach  them  that  the  interests  of 
labour  are  one,  and  that  wherever  they  enter  a  trade  they 
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must  in  self- protect! on  refuse  to  sell  their  labour  foi 
than  a  rate  proportional  to  that  demanded  by  their  men. 

Increased  and  effectual  organisation  would  do  away  with 
the  causes  which  provoke  that  clamour  for  prohi! 
legislation  which,  as  in  the  case  of  the  pit-brow  women, 
calls  forth  angry  protest  from  those  who  see  their  livelihood 
endangered,  and  intensifies  that  bitter  spirit  of  rivalry  of 
sex  which  is  a  fatal  obstacle  to  the  better  and  harmonious 
ordering  of  the  world  of  industry.  The  only  safe  course 
for  women,  the  only  safe  course  for  the  community  at  large, 
is  to  consider  their  industrial  position  as  an  essential  part  of 
the  general  problem,  not  to  be  dissociated  without  risk  from 
the  organisation  of  the  men.  The  cardinal  points  of  the 
programme  of  the  leaders  of  labour  —  the  shortening  of 
hours,  the  abolition  of  overtime,  the  regulation  of  wages, 
the  limitation  of  the  number  of  apprentices  in  the  < 
crowded  trades — these  are  matters  of  chief  importance  to 
all  workers,  matters  in  which  the  interests  of  all,  whether 
they  be  men  or  women,  precisely  coincide.  Even  \\' 
at  first  sight,  their  interests  appear  to  diverge,  it  will  on 
further  consideration  be  found  that  such  sacrifice  of 
personal  freedom  as  the  woman  may  be,  on  certain  points, 
called  upon  to  make,  she  makes  for  the  sake  ultimately  of 
her  own  hearth  and  of  her  own  children.  Those  who 
prefer  to  regard  the  interests  of  men  and  women  as  opj> 
must  accept  a  view  of  their  mutual  relations  which,  in- 
volving as  it  does  antagonism  of  sex,  pits  the  woman 
against  the  man  in  an  unregulated  competition  for  employ- 
ment, which,  if  forced  to  its  extreme,  will  end  by  lowering 
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whole  level  of  English  life  far  more  surely  than  the 
immigration  of  any  number  of  "destitute  aliens." 

Thr  difficulties  which  meet  us  therefore  in  adjusting  the 
relations  of  the  sexes  in  the  great  field  of  labour  are  not 
insuperable.  Once  our  women  workers  see  bow  much 
depends  on  their  co-operation,  on  their  self-restraint,  on 
their  standing  firm,  they  will  not  fail  their  men,  and  the 
difficulties  which  beset  them  and  their  position  in  the 
labour  movement  of  the  day,  once  solved  in  the  full  light 
of  that  whit  h  is  tnrst  for  the  family,  best  for  our  society 
and  best  for  our  national  life,  we  shall  assuredly  be  far 
on  our  way  towards  the  settlement  of  those  less  pressing 
grievances  which  are  put  forward  by  the  idle  classes. 
The  highest  interests  of  women  in  every  sphere  of 
are  indissolubly  bound  up  with  those  of  men,  and  any 
attempt  to  deal  with  either  separately  is  fraught  with  danger 
to  the  State  and  to  the  nation. 

This  principle  lies  at  the  bottom  of  all  reasoned  Trades 

•nism,  which,  in  so  far  as  it  is  concerned  with  the 

organisation  of  women's  work,  has  for  its  ultimate  object 

the  restoration  of  as  many  as  possible  to  their  post  of 

honour  as  queens  of  the  hearth. 
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•..;  with  the  more  cultured  branches  of  women's 
work  we  have  to  do  with  a  department  which,  except  in  one 
or  two  directions,  is  as  yet  incomplete,  being  still  in  process 
of  growth  and  developnv  ;  are  but  slowly 

work  way  into  the  arts  and  the  learned  professions, 

and  their  place  cannot  yet  be  definitely  estimated  Progress 
has  been  so  rapid  of  late  that  what  is  true  one  year  has 
ceased  to  hold  good  in  A  writer  who  attempts  to 

deal  with  matter  that  is  thus  in  a  state  of  flux  can  only 
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hope  to  give  a  tolerably  faithful  picture  of  the  moment, 
acknowledging  frankly  that  present  conditions  may  soon 
give  place  to  something  very  different  A  counterbalancing 
advantage,  however,  lies  in  the  fact  that  in  literary  and 
professional  work  women  are  independent  units,  and  their 
labour  is  not,  as  in  manufacture  and  manual  occupations, 
so  mixed  up  with  that  of  men  that  it  is  almost  impossible 
to  treat  of  it  apart.  In  the  occupations  with  which  this 
chapter  is  concerned  each  woman  as  a  rule  is  economically 
independent  of  other  workers,  and  is  free  to  make  her 
individual  talent  and  idiosyncrasy  fully  felt.  There  is  a 
satisfaction  in  noting  what  women  are  able  to  do  when  their 
hands  are  free,  though  a  careful  examination  of  the 
conditions  under  which  their  work  is  carried  on  may 
to  the  conclusion  that  circumstances  are  not  yet  as  favour- 
able to  the  production  of  good  work  as  they  will  eventually 
become.  It  should  be  premised  that  work  of  any  kind, 
literary  or  other,  is  here  regarded  from  a  purely  industrial 
point  of  view,  and  that  the  aim  of  the  writer  is  not  to 
criticise,  but  simply  to  record. 

For  practical  purposes  the  occupations  here  treated  of 
may  be  classified  thus : 

(1)  Literary  work,  including  journalism. 

(2)  Teaching. 

(3)  Other  professional   work,   including    medicine   and 

nursing. 

(4)  Art,  including  such  handicrafts  as  are  practised  by 

women  ;  music,  and  the  drama. 

Various  occupations  not  coming  precisely  under  any  of 
these  heads  are  followed  by  a  few  scattered  individuals, 
but  these  will  receive  merely  a  passing  notice.  They  are 
interesting  in  themselves,  but  are  so  largely  experimental 
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it  would  be  useless  to  consider  them  at  any  length, 
since  they  may  disappear  at  any  mon 

Literature.  -It   is  only   recently  that   women  have 

n  any  numbers.     Until  the 

last  thirty  years  or  so  r  most  be  said  that  only  a  few 

n  rj.n,.rui  pomen,  abk  to  make  tin  \T  nui  u  port    • 

novelists,  were  occupied  to  any  serious  extent  in  literary 

work.     Nor    when    we    remember    that    the    pursuit    of 

was  considered  to  "unsex"  a  woman,  and  that 

Mrs.  Somerville  had  to  keep  a  supply  of  plain  sewing  ready 

to  cover  her  books  and  papers  it  •  should  call,  is  the 

deficiency  very  difficult  to  account  for.     Only  natures  in 

which    genius    is    a    compelling    force    can    burst    such 

bonds.  Line  Austen,  Miss  Mitford, 

1  harlotte  Bronte*,  and  Mrs.  Browning— to 

name  a  few  of  the  pioneers — first  broke  down  the  barriers. 

workers  crept  in,  magazines  became  more 

numerous,  and  offered  a  ready  outlet  for  literary  work ; 

biography,  history,  and  science  began  to  be  handled  by 

Martineau  perhaps  more  than  any  other 

woman   typified   the    modern    phase   of  literary   act 

fulfilling  in  her  single  person  functions  any  one  of  which 

would  content  m«  y  women,  being  novelist,  essay 

writer,  historian,  and  journalist  in  one.     She  was  the  first 

of  her  sex  to  enter  upon  the  routine  every-day  work  of 

which  has  been  freely  trodden  since,  and  her 

•igs  embody  much  of  the  tone  of  thought  and  feeling 

h  is   characteristic   of  the   "women's   movement"  of 

to-day. 

Fiction.     Tin-   branch  of  literature   in   which  women 
are    most   successful   at   present  is  undoubtedly    fie: 
Besides  the  few  novelists  whose  names  are  widely  known, 
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there  are  a  multitude  of  scribblers  of  lesser  fame  who  yet 
make  a  good  living  by  their  profession.  There  are  gr. 
in  these  things,  and  writers  whose  works  are  seldom  found 
on  the  shelves  of  the  fastidious  are  yet  in  good  demand 
at  the  libraries,  and  have  a  circulation  and  a  public  of  their 
own.  An  immense  amount  of  second  class  fiction  is 
written  by  women,  who  seem  to  have  a  sp«  ial  uift  for 
producing  tales  that  are  readable  and  brightly  written  with- 
out ever  rising  above  the  level  of  mediocrity.  Ther 
a  still  lower  literary  grade,  in  which  poverty  of  invention 
keeps  company  with  a  wretched  literary  style.  Yet  books 
of  this  class  are  not  always  unsuccessful. 

The  writing  of  fiction  is  usually  supposed  to  be  a  highly 
remunerative  occupation,  and  so  indeed  it  often  is.     But 
it  does  not  follow  that  the  writing  of  three  volume  novels 
pays.     The  phenomenal  success,  pecuniary  and  literary,  of 
one  or  two  recent  novels  must  not  be  taken  as  a  sample  of 
what  a  writer  may  expect.*  Though  a  good  price  is  generally 
paid  for  a  novel  if  the  author  has  once  hit  the  public  t 
only  moderate  terms  can  be  secured  by  less  known  \\i 
and  beginners  must  be  content  to  part  with   their  works 
for  a  very  small  sum.     A  well-known  novelist  may  re< 
^400,  ^500,  or  even  more  for  a  novel,  but  a  writer  of  fair 
reputation  does  not  as  a  rule  receive  more  than  ;£ioo  for  a 
novel  that  may  have  taken  many  months  to  write.     If  the 
novelist  is  wise,  however,  she  will  make  a  varied  use  of  her 
material.     Good  prices,  say  from  ^100  to  .£250,  are  L 
for  serial  stories  by  publishing  syndicates,  who  issue  the 
tale  simultaneously  in  half-a-dozen   newspapers ;   and  the 
regular  publishers  do  not  as  a  rule  give  any  less  for  n< 

*  George    Eliot    received     ^8,000    for    MiddUmarch,    but 
Humphry  Ward  is  said  to  have  received  ,£18,000  for  David  Grieve. 
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h  have  already  appeared  in  the  serial  form.    Probably 

regard  the  earlier  issue  as  a  good  advertisement.  Short 
tales  also  pay  well  to  those  who  can  write  them,  and  by 

contribution  of  occasional   miscellaneous  papers  to 
magazines  and  reviews  the  strain  of  prolonged  coropov 
may  be  avoided  and  the  income  proportionately  improved. 
A  lady  novelist  and  miscellaneous  .  London  has 

been  making  from  j£6oo  to  ,£700  a  year  for  some  t 
and  has  lately  made  as  much  as  ^900.    Just  at  present 
the   acknowledged    author    has    an   advantage    even    in 
journalism,  for  there  is  a  great  demand  for  articles  in 
newspapers  signed  b>  of  repute.     As  much  as 

jCio  a  column  is  sometimes  received  for  articles  not 
in  themselves  of  an  important  character  by  writers  whose 
names  are  well  known  in  other  fields.  It  is, an  expensive 
fancy,  and  whether  it  will  last  cannot  yet  be  predi< 
but  if  one  paper  indulges  in  it,  the  rest  are  obliged 
to  follow  suit  le  fiction,  a  good  deal  of  miscel- 

laneous literary  work  is  done  by  women,  of  which  it  is 
impossible  to  give  any  detailed  account  Each  writer 
works  in  her  own  fashion,  and  for  lack  of  meeting-places 
there  has  hitherto  been  little  interchange  of  thought  or 
experience  among  literary  women.  The  foundation  of  the 
Writers1  Club  in  London  may  perhaps  be  taken  as  a  sign  of 
change  in  these  matters.  The  formation  of  this  institution  is 
was  due  to  the  limitation  of  the  projected 

hors'  Club"  to  men,  on  the  express  ground  (endorsed 
by  Mr.  Walter  Besam)  that  women  writers  could  not  afford 
to  pay  the  subscription.  In  support  of  this  opinion  a  lady 
engaged  in  literary  work  in  London  estimates  that  few  of 

rank  and  file  among  her  colleagues  are  earning  more 
than  ,£200  a  year.  On  the  other  hand,  some  writers  have 
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made  a  competency  for  old  age,  and  not  a  few  married 
women,  hard  pressed  by  fate,  have  contrived  to  bring  up  a 
family  upon  their  literary  earnings.  Miss  Annie  S.  Swan 
recently  owned  to  an  income  of  about  ,£1,000  a  year,  and 
Miss  Yonge  made  a  handsome  fortune  1»\  her  novels. 
Successful  playwrights  also  make  a  good  deal  of  money; 
but  it  is  doubtful  whether  any  woman  comes  under  this 
category  a- 

Journalism.  —  At  the  present  moment  journalism 
appears  to  be  the  fashionable  literary  pursuit  for  women, 
and  their  contributions  to  the  daily  and  weekly  papers  have 
increased  enormously  during  the  last  few  years.  The 
general  lightening  of  the  cargo  which  has  taken  place 
throughout  the  periodical  press  has  greatly  contributed  to 
this  result ;  for  women  writers  have  usually  a  light  touch, 
and  an  apparently  inexhaustible  power  of  turning  out 
bright  and  readable,  though  often  flimsy,  articles  upon 
social  subjects.  In  the  department  of  dress  they  of  c< 
reign  supreme,  and  few  newspapers  can  now  afford  to 
despise  this  erstwhile  frivolous  subject.  The  writers  who 
discourse  upon  fashion,  however,  have,  as  a  rule,  had  little 
literary  training ;  and  through  their  efforts  a  kind  of  j 
jargon  has  been  evolved,  wonderful  alike  in  grammar,  in 
phraseology,  in  similes.  But  this  is  the  least  creditable 
form  of  feminine  journalism,  and  we  will  not  linger  over  it. 
In  many  of  the  papers  written  for  women  (and  to  whiVh, 
of  course,  women  largely  contribute)  there  is  very  fair 
writing  upon  a  great  variety  of  subjects.  Women  have 
occasionally  been  successful  in  the  main  walks  of  jour- 
nalism, but  the  position  of  the  lady  who  represents  the 
Daily  News  in  Paris  is  probably  unique.  As  a  rule  women 
keep  to  their  special  department,  chronicling  the  doings  of 
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Ion  society,  ami  taking  charge  of  the  lighter  topics 
generally,  while  their  confrert*  are  dealing  with  politics  and 

.  clopment  of  journalism  affords 

an  example  of  the  results  which  may  be  expected  to  follow 
men  are  allowed  free  play  to  their  activities  in 
other  directions.  They  will  not  always  simply  duplicate 
tin-  work  of  their  male  predecessors,  but  will  enlarge  the 
field  of  operations  by  striking  out  a  line  of  their  own. 

It  is  ini|M)!».sil)le  to  :  li  any  accuracy  the  income 

the  profession.  Few  of  the  women  whose 
names  are  known  in  connection  with  the  press  arc  journalists 
pure  and  though  s<  :he  younger  generation 

are  adopting  the  profession  in  all  frankness,  to  sink  or 
swim  as  their  luck  allows.  Some  few  who  entered  the 
field  before  there  were  many  competitors  have  achieved  a 
good  position,  but  their  number  could  easily  be  counted  on 
the  fingers.  A  woman,  however,  who  has  a  fair  variety  of 
subjects  at  command,  and  can  combine  purely  literary  work 
with  the  day-to-day  business  of  a  journalist,  may  make  a 
very  reasonable  income  from  h  >ion — say  ^£400  a 

year.  But  a  journalist  beginning  at  the  bottom  of  tin- 
ladder  would  take  long  to  mount  so  high,  and  would 
probably  be  well  content,  after  some  years'  work,  to  be 
earning  .£200  a  year.  It  should  be  noted  that  journalism 
among  \s<  almost  confined  to  London;  for  though 

there  are  women  so  engaged  in  the  provinces,  it  seldom 
forms  their  regular  means  of  livelihood. 

Teaching. — The  profession  most  commonly  followed 
by  educated  women  is  of  course  that  of  teaching.  Until 
recently  it  was  almost  the  only  occupation  open  to  the 

'     li»Floim  Shaw,  who  write*  upon  Colonial  subjects  in  the 

limy  1  <c  niciit ;>  'lie  i  .i->  .1:1  i  \ .  i  •  '. i    :.. 
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above  shop  assistants,  and  even  in  beoomir 
teacher  a  lady  was  held  to  have  lost  caste.  The  ope: 
of  university  education  to  women  has  given  the  death  blow 
to  such  false  sentiment,  and  women  arc  now  five  to  adopt 
what  calling  they  like  without  loss  of  social  position.* 
The  foundation  of  public  day-schools  for  girls  and  the 
working  of  the  Education  Act  of  1870  have  diverted  tin- 
channel  of  women's  activities  from  private  teaching  to 
public  schools.  Instead  of  the  governess  we  have  the  High 
School  mistress;  instead  of  the  "  Dune"  in  a  cottage 
Elementary  School  teacher.  Not  that  the  private  governess 
is  in  any  way  abolished,  for  many  parents  prefer,  or 
obliged  by  reason  of  residence  in  the  country  to  have  their 
children  taught  at  home.  Both  the  governess's  status  and 
salary  are,  however,  considerably  improved,  owing  to  the 
rise  in  the  general  level  of  education.  Greater  acquire- 
ments are  demanded,  and  payment  is  higher  in  return.  A 
resident  governess  may  earn  anything  from  £20  to  ^200 
a  year  with  board.  If  not  resident  she  hardly  obtains  the 
full  equivalent  in  money,  since  her  board  costs  her 
employer  but  little  if  she  lives  in  the  house,  and  is 
generally  left  out  of  consideration.  But  for  many  reasons 
resident  posts  are  unattractive  to  the  majority  of  tear! 
and  a  bribe  in  the  way  of  higher  salary  has  to  be  offend  if 
a  really  competent  teacher  is  desired  in  a  boarding  school 
or  a  private  family.  Young  women  entering  the  prof. 

*  The  early  students  of   Girton  and    Ncwnham,   hou. 
regarded  askance.     One  of  them,  now  in  a  position  of  honour,  related 
that  when  her  intention  of  going  to  college  became  known  in  the 
country  district  where  she  lived,  her  acquaintance  "could  not  have 
spoken  worse  of  her  if  she  had  committed  a  forgery."     To  another  who 
had  gained  a  scholarship  her  friends  remarked,  "You  are  surely  sa: 
now,  you  cannot  want  to  make  use  of  if." 
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generally  prefer  potts  in  High  Schools,  where  the  work, 

^h  fatiguing,  is  kept  within  fixed  hours,  and  where 

>f  school  is  (nominally  at  any  rate)  at  the  teacher's 

own  disposal.     There  is  something  stimulating  in  teaching 

large  classes,  and  those  who  have  grown  accustomed  • 

are    seldom    content    afterwards   to   devote    themselves 

to  one  or  two  children.     Payment   too  is   regular,  and 

employment  tolerably  certain,  whereas  in  private  fan 

r  means  or  honesty  or  both  may  be  defective,  and 

my  case  the   growth    of    the   children    deprives   the 

governess  sooner  or  later  of  her  employment.     For  these 

reasons  therefore  High  Schools  as  a  rule  attract  the  ablest 

teachers,  unless  delicate  health  or  personal  predilection 

happens  to  weigh  in  the  other  direction.     A  similar  state 

of  things  prevails  with  regard  to  private  schools,  which  are 

obliged  either  to  pay  high  salaries  in  order  to  attract  good 

teachers,  or  to  put  up  with  the  inefficient  ones  who  cannot 

easily  obtain  work  in  a  High  School. 

High  Schools.— It  is  doubtful,  however,  whether  High 
School  work  altogether  deserves  the  respect  with  which 
regarded    by   aspirants    to    the    teaching  profession.     A 
glamour  was  thrown  around   it  in  the  beginning  by  the 
i-st  with  which  the  foundation  of  lools  was 

regarded,  and  there  is  a  certain  sense  of  distinction  in 
forming  part  of  an  institution  whose  working  always  attracts 
a  good  deal  of  local  attention.  Against  these  attractions, 
how  t  be  set  decided  disadvantages.  In  the  first 

place  the  work  is  very  severe,  and  it  is  made  harder  than  it 
need  be  by  the  bad  methods  of  teachers.  To  impart  to 
large  classes  ilus  which  is  the  essence  of  good 

teaching  is  no  light  task,  and  the  be  t  i>erfonned  the 

more  is  taken  out  of  the  teacher.     But  as  the  actual  class 
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hours  are  usually  short  (9  to  i,  and  2.30  to  4  on  three  or  four 
afternoons  in  the  week  according  to  arrange •nu-nt)  this  alone 
would  not  be  found  injurious;  and  where  the  staff  is  as 
large  as  it  ought  to  be,  teachers  should  get  an  interval 
during  some  at  least  of  the  mornings.  But  the  worst  part 
of  High  School  work  is  the  correction  of  homework,  which 
in  many  cases  takes  up  most  of  the  evenings  in  the  u 
Such  an  expenditure  of  energy  is  almost  pu  .  and 

the  mistress  comes  to  school  in  the  mornings  tired  and 
dull,  incapable  of  exerting  the  magnetism  which  makes  the 
lesson  a  living  thing.  It  is  greatly  to  the  discredit  of  head 
mistresses  that  a  greater  number  of  them  do  not  set  their 
faces  against  this  practice.  Instead  of  consulting  with 
their  assistants  as  to  how  corrections  can  be  minimised,  they 
often  insist  upon  a  certain  amount  of  homework  being  set, 
and  seem  to  consider  that  the  more  of  it  a  teacher  does  the 
greater  is  her  value.  In  reality  the  opposite  is  the  case,  f<  >r 
a  good  teacher  will  test  her  class  during  the  lesson,  and  thus 
do  away  to  a  great  extent  with  the  necessity  for  homework. 
Homework  cannot  be  altogether  abolished,  but  it  might  and 
ought  to  be  much  diminished,  in  the  interests  of  both 
teachers  and  taught.  Women  need  to  be  less  rigidly 
conscientious  in  these  matters,  and  more  truly  enlightened. 
Salaries.  —  The  salaries  to  be  earned  by  assistant 
mistresses  in  High  Schools  can  hardly  be  regarded  as 
satisfactory,  though  they  are  probably  higher  than  anything 
that  could  be  gained  by  teaching,  except  in  a  few  cases, 
before  the  institution  of  public  day  schools  for  girls.  A 
committee  of  ladies  and  gentlemen  interested  in  education 
recently  investigated  this  question  with  great  care,  and  a 
summary  of  their  conclusions  may  be  given  here.  In  the 
first  place  they  estimate  that  a  change  from  private  teaching 
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to  a  High  School  is  "  mostly  attended  by  pecuniary 

•i  firms  the  statement  made  above,    After  analysing 

replies  to  schedules  of  questions  sent  out  to  schools, 
come  regretfully  to  the  conclusion  that,  apart 
head  mistresses'  and  a  few  exceptional  posts,  "some- 
thin.,  under  /j6o  per  annum  is  the  average  reward,  after 
twelve  or  thirteen  years'  experience,  of  the  most  expensively 
educated  and  successful  assistant  mistresses."  From  my 
own  knowledge  of  High  Schools  I  can  fully  endorse  this 
estimate.  Few  assistants  earn  more  than  ^150  a  year,  and 
there  are  probably— nay,  certainly —not  half  a  dozen  who 
receive  £200  a  year.  As  the  reward  of  an  expci 
education,  and,  presumably,  a  fair  amount  of  talent,  these 
figures  can  hardly  be  regarded  as  satisfactory. 

Summing  up  the  general  results,  "We  may  say,"  proceeds 
the  report,  "  that  of  the  teachers  who  joined  their  present 
school  more  than  two  years  ago  one-fourth  are  at  present 
receiving  an  average  salary  of  ^8a  for  an  average  week's 
work  (the  average  including  very  large  variations)  of  32 
hours;  half  (25  per  cent   of  whom  possess   I 
degrees)  are  receiving  an  average  salary  of  ^118  for  a 
week's  work  of  about  35  hours;  and  one- fourth  (50  per  < 
of  whom  are  I'mu-rsity  wumni)  are  earning  an  average  of 
£  1 60  in  exchange  for  a  week's  work  of  36  to  37  hours. 

These  results  do  not  appear  unsatisfactory-,  but  it  must 
be  remembered  that  under  the  phrase  mart  ttmn  two  ymrs 
is  covered  a  length  of  service  extending  in  one  case  to  as 

v  as  seventeen  years,  and  of  which  the  average  must  be 
taken  as  very  nearly  six.  Many  also  of  these  teachers  have 
had  considerat  nee  in  other  schools  before  entering 

the  one  in  which  they  are  at  present  engaged." 

urther  question  which  the  Committee  were  charged  to 
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investigate  was  the  decline  or  otherwise  of  school 
Upon  this  point  they  remark,  "The  schools  which  ! 
been  in  existence  for  some  years  appear  to  be  paying  within 
a  trifle  of  what  they  paid    in    1885,   but  among  tin- 
returns  which  the  Committee  have  been   able  to  obtain 
from  teachers  in  the  employment  of  the  recently  form,  d 
Church  schools,  are  some  salaries  so  low  as  appreciably  to 
affect  the  general  average. 

"The  Committee,  however,  are  obliged  to  note — and  they 
do  so  with  the  greatest  regret — that  whereas  1 
or  four  years  ago  the  commonest  initial  salary  of  non- 
graduates  was  fluctuating  between  ^70  and  ^80,  the 
preponderance  has  now  been  decisively  gained  by  the 
lower  figure." 

This  real  though  slight  retrograde  movement  in  salaries 
is  reinforced  by  another  factor,  of  which  intending  teachers 
should  take  note. 

"  Until  recently,"  reports  the  Committee,  "  when  a  new 
assistant-mistress  was  engaged  in  a  High  School,  the  agree- 
ment then  made  arranged  not  only  for  an  initial  salary,  but 
also  for  a  scale  of  annual  or  biennial  increment  up  to  a 
certain  maximum.  The  Committee  learn  with  regret  that  in 
many  schools  these  agreements  are  no  longer  being  made, 
and  that  new  mistresses  are  therefore  obliged  to  trust  for 
the  future  entirely  to  the  liberality  of  their  councils." 

It  will  be  seen  therefore  that  the  position  of  a  High 
School  mistress,  though  fairly  stable  and  moderately  well 
remunerated  as  women's  occupations  go,  does  not  present  a 
brilliant  prospect  Additional  risk  arises  from  the  recent 
establishment  of  schools,  some  of  which  belong  to  the 
Church  Schools  Company,  others  to  local  companies,  with 
lower  fees  than  those  prevailing  in  the  average  High  School. 
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These  tend  by  their  competition  for  pupils  to  reduce  the 
profits  of  the  better  schools,  and  therefore  to  lower  teachers' 
salaries.  The  evil  is  a  serious  one,  and  it  is  much  to  be 

IQgrattad   tlut   wunxn,  bjrflGOflpflQf   j»»st->  in  M;<  !i    ••:.••<.!, 

should  countenance  a  movement  fraught  with  injury  to 

cllow-worken. 

It  is  exceedingly  doubtful  whether  the  public  schools  for 
girls  which  have  sprung  up  all  over  the  country'  with  such 
f  late  years  have  been  formed  upon  a  sound  footing 
as  regards  payment  of  fees  and  salaries.0  Broadly  speaking, 
thr  fees  are  too  low  to  pay  salaries  which  will  allow  the 
recipients  to  ny  but  a  very  careful  manner.  If 

unhampered  by  claims  of  relations,  teachers  may  sccur. 
necessaries,  and,  to  some  t  >  comforts  of  life ;  but 

they  can  hardly  allow  themselves  such  recreation,  change 
of  scene,  and  general  liberality  of  living,  in  the  wide  sense 
of  the  term,  as  will  enable  them  to  recuperate  their  stock 
of  health,  energy,  and  intellectual  brightness,  so  as  to  retain 
freshness  in  teaching  and  keep  abreast  of  the  times.  The 
right  level  of  teaching  cannot  be  maintained  upon  any  less 
> ;  and  so  long  as  girls'  secondary  schools  are  founded 
upon  a  purely  commercial  basis,  the  standard  which  we  have 
a  right  to  demand  from  those  who  have  charge  of  the 
education  gi\  n  will  seldom,  I  fear,  be  reached. 

tion  of  secondary  schools  is,  however,  too 
largi  to  be  discussed  here.    The  whole  question, 

including  the  claims  of  secondary  schools  upon  the  State 

•  The  avenge  fee  in  the  Girls'   Public  Day  School  Company's 

School*  is  £12  i2s.  ott.  p*r  annum,  the  Mine  as  that  charged  by  the 

f  London  School  for  Boys,  a  richly -endowed  school,  which  has 

vidcnds  to  pay,  and  is  backed  by  the  richest  Corporation  in  the 
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for  support,  is  rapidly  becoming  an  affair  for  national  con- 
•i.  Ix*gislation  cannot  be  long  deferred,  and  the 
preliminary  stage  of  discussion  and  debate  has  already  begun. 
Elementary  Schools.— The  conditions  under  which 
employment  can  be  obtained  in  the  elementary  schools 
may  be  found  in  the  official  publications  of  the  Education 
Department,  and  the  general  character  of  the  work  is  also 
too  well  known  to  need  description  here.*  More  women 
than  men  are  employed  in  the  elementary  schools,  the 
number  of  certificated  masters  being  18,611,  of  mistresses 
27,746.  I  append  tables  of  salaries  drawn  up  in  1893,  by 
the  National  Union  of  Teachers,  classified  according  to 
the  denominations  to  which  the  schools  belong.  It  should 
be  noted  that  the  tables  refer  to  certificated  mistresses  only. 

AVERAGE  SALARIES  OF  CERTIFICATED   MISTRESSES. 


PRINCIPAL. 


ADDITIONAL. 


TOTAL. 


HI 


J 


Scfaoob  connected    with 
National     Society     or 

ChMbrflMlMd     . 
Weskyan  Schools  .       . 

Roman  Catholic  "-•  tux-.K. 

ft^A  other  Schools 
Board  School* 


*    *    * 

3  14  10 

4  17    6 


78 
tio 


8,o8a 

320 

».3SO 

Jg 


3,75* 

3 

3<H 

167 
5" 


48  15    i 

40    6    o 
50    4    * 


230 

477 


533 

7,59« 


|1 


£  *•  d 

67  o    o 

69  14     3 

61  o  it 

69  I    TI 

91  3  10 


Toul 


83    8    6 


16,405 


4,738 


69    6    7 


77  13    3 


*  Regulations  as  to  certificates  and  examinations  are  undergoing 
considerable  change,  and  it  is  expedient  therefore  for  candidates  to 
consult  the  latest  publications. 


ELEMENTARY  SCHOOLS 


NUMBER  OF  CERTIFICATED  TEAC 
- 

M/Sr*£SS£S. 


D  UKM  rn 


These  tables  show  a  considerable  difference  betwi 
salaries  paid  in  Board  and  in  Voluntary  Schools,  the  Board 
School  average  being  ^91  y.  io</.  against  the  highest 
:rUary  average  of  ^69  \±s.  $d.  In  rural  districts  also 
extra  duties  of  an  onerous  nature,  such  as  teaching  in  the 
Sunday-school,  playing  the  organ  in  church,  getting  up 
village  concerts,  and  performing  parochial  duties  generally, 
are  often  imposed  by  the  clerical  managers  of  Voluntary 
Schools.  Small  School  Boards  also  are  not  wholly  guiltless 
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in  the  matter.  Particulars  as  to  these  exactions  may  be 
learnt  from  the  publications  of  the  National  Union  of 
Teachers,  which  is  making  a  determined  stand  against 
their  imposition. 

The  highest  salaries  are  given  by  the  London  School 
Board.  Trained  assistants  (female)  begin  at  ^85  a 
and  head  mistresses  receive  from  ^200  to  ^300.  Higher 
salaries  are  given  for  special  work,  and  in  the  large 
provincial  centres  also  it  may  be  said  without  inaccuracy 
that  the  regulation  scale  is  constantly  broken  in  order  to 
secure  good  teachers  of  special  subjects.  In  London 
pupil  teachers'  schools  the  salaries  of  assistant  mistresses 
begin  at  ^125  a  year,  rising  by  annual  increments  of  ^5 
to  .£150.  Assistant  masters  in  similar  posts  receive  ^140 
to  ^170  per  annum.  Salaries  for  both  sexes  are  said  to 
be  rising  gradually  throughout  the  country,  and  although  a 
contrary  movement  has  recently  been  initiated  in 
London  School  Board,  it  is  hardly  likely  that  it  will  be 
carried  out  to  any  great  extent. 

Elementary      versus      Secondary     Schools.  - 
Hitherto  elementary  schools  have  not  commended  t; 
selves  as  a  field  of  work  for  the  class  of  women  who  now 
form  the  staff  of  girls'  secondary  schools.     The  sal 
offered  outside   London  have  not  been   high  enough  to 
tempt  them  ;  holidays  are  short  in  comparison  with  High 
Schools  (  J  in  the  year  instead  of  thirteen);  and, 

lastly,  the  conditions  as  to  training  hitherto  exacted  have 
been  practically  prohibitive.     Women   who   have  already 
received  an  expensive  education  are  not  inclined  to  sj 
two  or  three  years  more  in  a  denominational  training  college. 
The  relaxation  of  rules  in  favour  of  women  who   1. 
passed  certain  recognised  examinations,  and  the  opening 
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of  day  training  classes    in  connection  with    recognised 

.;cs,  such  as  Owen's  College,  Manchester,  and  several 

ic  local  University  Colleges,  may  do  much  to  open  the 
elementary  schools  to  a  more  cultured  class  of  women. 
•  1  soon  obtain  the  headship  of  a  school, 
and   would   t  <ler  a   liberal  Board,  find  a  good 

(kid  lor  tlu-  exercise  of  talent  and  organising  power.     1 
fear,  however,  that   the  shortness  of  holidays  may  still 

c  a  serious  obstacle. 
Domestic    Subjects.  —  Meanwhile   a   new   field   of 

k  is  being  opened  by  the  inclusion  of  domestic 
subjects  in  the  school  course.  A  teacher  of  cookery  in 
elementary  schools  can  earn  from  j£8o  to  j£ioo  a  year  in 
a  fairly  agreeable  manner,  and  •  .1  visiting  teachers 

i  earn  more.  Dressmaking  and  laundry  work  are  also 
in  great  demand,  particularly  in  evening  continuation 
schools;  and  it  i<>  these  subjects  is  added  a  knowledge  of 

nursing  and  elementary  hygiene,  the  combination 
forms  an  admirable  stock-in-trade  for  a  teacher.  In  some 
towns  School  Boards  are  training  their  own  teachers, 
probably  with  more  haste  than  thoroughness,  to  fill  the 
posts  for  which  such  a  sudden  demand  has  arisen.  In- 
in  domestic  subjects  is  also  being  carried  on 
under  the  auspices  of  the  County  Councils,  for  there  are 
few  among  their  number  that  have  not  devoted  a  share  of 
the  funds  available  under  the  Technical  Instruction 
and  in  towns  by  the  power  of  levying  a  penny  rate,  to  the 
furtherance  of  technical  education,  in  which  domestic 
•u  for  girls  is  almost  always  included.  Thus, 

jghout  the  length  and  breadth  of  the  land,  teachers 
of  these  subjects  are  eagerly  sought ;  and  cookery  schools 
embryo  technical  schools  for  women,  and  voluntary 

c 
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agencies,  such  as  the  National  Health  Society,  an  busily 
employed  in  training  teachers  and  sending  them  out  to 
different  districts.  The  Liverpool  School  of  Cookery  is 
partirul.r  in  this  direction. 

The  misfortune  is  that  in  these  subjects  there  is  no 
definite  standard,  and  each  school  trains  after  its  own 
on.  The  money  for  technical  education  was  gained 
by  a  side  wind,  and  the  passing  of  the  Act  found  tin- 
country  unprepared,  no  organised  system  of  instruction  or 
of  training  for  teachers  being  in  existence.  AS  rxp« -Hence 
is  gradually  accumulated  the  different  agencies  at  work  will 
probably  make  comparison  of  methods  and  adopt  to  some 
extent  a  common  system  and  standard.  In  this  connection 
it  should  be  mentioned  that  though  women  have  no  place 
upon  County  Councils,  they  may  be  and  are  appointed 
upon  the  local  committees  for  carrying  out  the  Councils' 
schemes,  and  in  this  way  they  are  able  to  take  an  m 
share  in  educational  work. 

It  cannot  at  present  be  foretold  what  shape  this  large 
enterprise  will  eventually  take,  but  it  seems  likely  that  for 
some  time  to  come  the  teaching  of  domestic  subjects  will 
form  an  important  and  considerable  opening  for  women. 
It  is  fortunate  that  it  is  so,  since  many  are  thereby  enabled 
to  find  congenial  employment  who  have  no  taste  for  the 
purely  literary  side  of  education.  In  time  permanent 
institutions  for  domestic  instruction  will  probably  be  formed 
in  the  large  centres  of  population — indeed  such  a  movement 
has  already  begun.  The  superintendence  of  work  at  i 
centres,  which  will  also  embrace  outlying  districts,  must 
give  rise  to  good  appointments,  and  it  is  well  to  bear  in 
mind  that  these  will  certainly  fall  by  preference  to  women 
who  besides  technical  knowledge  have  received  a  good 
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general  education,  and  possess  powers  of  organisation  and 
management.  Women  so  qualified  will  probably  be  highly 
paid.  The  rank  and  file  may  not  impossibly  find  • 
earnings  diminish  as  their  numbers  increase;  at  present 
services  are  at  a  scarcity  value.  In  view  of  the 
certii  ion  of  this  branch  of  teaching  work  it  is 

worth  while  fur  girls  or  their  {urents  to  consider  whether 
(viewed  as  a  wage-earning  instrument  solely)  a  course  at  a 
school  of  domestic  econon  ;ng  at  most  two  years, 

and  costing  a  comparatively  small  sum  (say  ^£15  per 
annum),  is  not  more  advantageous  than  three  or  four  years 
at  Oxford  or  Cambridge,  costing  from  ^£70  to  jCioo  a  year. 
In  the  ordinary  branches  of  teaching,  as  I  have  shown,  a 
woman  seldom  earns  more  than  ,£150  a  year,  and  teaching 
is  almost  the  only  breadwinning  occupation  followed  by 
women  graduates.  I  know  teachers  of  domestic  economy 
who  make  as  much  or  more  in  the  winter  months,  and  have 

;:  miner  free  for  cither  rest  or  self-culture. 

Higher  Teaching  Posts.— But  few  posts  of  higher 

teaching  or  superintendence  are  open  to  women.     1 

those  mentioned  above  are  only  just  beginning  to  take 

visible  shape.     Headships  of  High  Schools  are  of  course 

is,  and  are  often  well  paid.     An  initial 

salary  of  ^£250  a  year  (sometimes,  however,  only  ^£150)  is 

offered,  generally  with  rooms,  but  not  board;  capitation 

fees,  varying  from    los.   to  30*.  are  usually  added,  but 

these  do  not  begin  until   100  pupils  have  been  entered. 

Thus  in  an  un prosperous  neighbourhood  a  mistress  may 

all    the    trouble    of    organising    and    managing    a 

school   for  ^£150  or  ,£200  a  year;    for   it   is  precisely 

in    thes<  the    lowest    initial    salaries   are 

offered.     In  some  few  cases  the  income  rises  to  ^£700  or 
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;£8oo  a  year.  The  headships  of  colleges  and  training 
colleges  available  are  of  course  very  limited  in  number, 
and  tlu-  same  may  be  said  of  the  college  lectureship 

nl  and  Cambridge,  with  rooms  in  college.    These  are 
not  well   paid,   and  are  chiefly  attractive  for  the  plea 
university  life  they  afford.     Few  women  are  as  yet  engaged 
as   University   Extension   lecturers,   though  it  is  hard  to 
see  what  impediment,  beyond  the  prejudice  of  sc 
in  the  way  of  their  employment. 

Religion  and  Philanthropy.— Religion  and  Philan- 
thropy have  not  hitherto  been  reckoned  among  the 
avenues  leading  to  remunerative  employment  for  women ; 
but  it  is  by  no  means  certain  that  this  will  be  the  case 
in  the  future.  The  Catholic  Church  has  always  provided 
careers  for  women  in  connection  with  convents  and  v 
hoods,  and  institutions  formed  upon  their  pattern  are 
springing  up  in  the  Church  of  England  and  even  in  the 

nting  churches.  Since,  however,  the  members 
merely  supplied  with  board,  lodging,  and  clothing,  and  art- 
content  to  find  their  reward  in  the  satisfaction  of  their 
calling,  there  is  little  further  to  be  said  about  these 
occupations  from  the  industrial  point  of  view.  The 
feminine  side  of  religious  and  philanthropic  work,  how- 
ever, is  developing  upon  much  broader  lines  than  hereto- 
fore, and  though  at  present  it  partakes  largely  of  the 
character  of  amateur  work,  it  can  hardly  fail  in  course 
of  time  to  create  remunerative  and  (if  the  term  may  be 
allowed)  professional  occupations  for  women.  To  some 
extent  this  is  the  case  already.  Even  in  the  Established 
Church  the  propriety  of  women  preaching  appears  to  be 
regarded  to  some  extent  as  an  open  question,  and — with 
or  without  formal  sanction — the  innovation  seems  destined 
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to  spread.  Whatever  else  women  preachers  nay  lick  they 
At  anyrate  ieldo0i  fail  of  a  4X?fy^gBtKMi|  An  item  which  no 
i-hurch  can  afford  to  disregard  It  can  hardly  be  doubted 
th.it  in  this  field  also  the  labourer  will  eventually  be  found 
worthy  of  her  hire.  For  example,  philanthropic  societies 
have  usually  a  paid  secretary,  besides,  in  many  cases, 
n\  .mi  1  propagandists.  Most  of  the  religious 
bodies  have  now  •  nts"  in  the  London  slums,  with 

women's  branches.    The  resident  manager  is  certainly  paid 

>me  instances,  and  will   no  doubt  soon  be  in  all. 

ical  work  may  also  in  time  afford  occupation  to  a 
limited  number  of  women.  It  is,  however,  in  purely  religious 
work  that  we  may  expect  to  see  the  next  development  of 
women's  activities.  In  almost  all  denominations  women  are 
already  at  work  preaching  and  exhorting,  and  the  desirability 
of  giving  formal  sanction  to  their  proceedings  is  being 

vely  discussed  in  Nonconformist  churches. 
Law. —Of  the  learned  professions  only  one,  that  of 
medicine,  is  open  to  women.  A  combination  of  law  and 
ancient  custom  keeps  women  out  of  the  legal  profession, 
and  it  is  only  in  certain  of  its  approaches,  such  as 
conveyancing  and  accountants'  work,  that  they  are 
free  to  seek  a  livelihood.  A  summary  of  the  case 
by  Miss  Eliza  Orme  LL.B.,  gives  a  clear  idea  of  the 
ran  make  wills  and  simple  agree- 
ments without  qualification.  Anything  else  (i.e.  deeds) 
must  be  nominally  done  by  a  solicitor,  and  women  can 
only  be  employed  by  them  as  clerks.  V-  .mnot  go 

into  court      If   they  do  chamber  pra«  settling 

difficult  deeds  for  solicitors,  or  giving  counsel's  opinion), 

can  only  do  it   through   barristers  as   'devils,'   re- 

:ig  half  fees.     If  women  are  to  be  solicitors  the  Act 
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will  need  altering.  To  be  barristers  they  must  be 
admitted  by  the  benchers  of  one  of  the  four  Inns  (Inner 
and  Middle  Temple,  Benchers'  Inn,  and  Gray's  Inn),  and 
if  a  woman  applied,  probably  a  joint  council  of  all  would 
sit 

The  Benchers  might  admit  them  as  certificated  con- 
veyancers, which  would  not  allow  them  to  plead  in  court  ; 
but  men  themselves  have  not  used  their  certificate  for 
many  years. 

"The  University  of  London  law  degree  is  open  to 
women.  It  is  a  thorough  practical  test,  but  not  a  legal 
qualification  to  practice." 

From  this  summary  it  will  be  seen  that  the  door  of  the 
legal  profession  is  still  fast  closed.  There  is  no  difficulty 
however  in  a  lady's  practising  as  a  conveyancer,  and  no 
reason  therefore  why  more  women  should  not  follow  the 
example  of  Miss  Orme  in  adopting  the  profession,  which  is 
said  to  offer  a  fair  prospect  of  remuneration.  Th< 
also  at  least  one  lady  accountant  in  London,  and  the 
audit  of  societies  and  public  companies,  the  preparation 
of  balance-sheets  and  financial  statements,  may  be  fi 
undertaken  by  women  who  are  willing  to  train  for  the 
work. 

It  should  be  added  that  legal  work  seems  likely  to 
become  possible  for  women  in  India,  Miss  Cornelia 
Sorabji,  who  recently  passed  in  the  law  schools  at  Oxford, 
is  about  to  take  up  a  Government  appointment  in  her  own 
country,  and  will  be  occupied  with  attending  to  the  legal 
interests  of  Hindu  women,  who  are  unable  to  consult 
lawyers  of  the  opposite  sex.  It  remains  to  be  seen 
whether  her  example  is  capable  of  being  followed  by 
others. 
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Medicine.— The  profession  of  medicine  his  at  last, 
after  long  struggles,  been  thrown  open  to  both  sexes,  and 
women  doctors  are  slowly  taking  their  place  in  the  ranks  as 
recognised  practitioners  of  the  healing  art  Their  presence 
will  •  .mcnt  degree  to  the  preservation  of  health 

as  distinct  from  the  cure  of  disease,  at  any  rate  as  far  as 
women  patients  are  concerned ;  since  it  is  plain  that  women, 
prls,  can  be  more  readily  induced  to  com- 
plain of  ailments  in  the  initial  and  manageable  stage  if  they 
are  able  to  consult  a  member  of  their  own  sex.    This  state- 
:  is  sometimes  questioned,  but  as  far  as  girls,  at  least, 
are  concerned,  I  have  no  doubt  whatever  of  its  correctness. 
And  since  the  seeds  of  illness  are  often  laid  in  earl. 

of  the  very  greatest  importance.     It  is  not 

necessary  here  to  recall   t  v  of  the  struggle  for 

ical  education,  or  to  K  Is  as  to  the  places  of 

•  women.*     It  imjKjrtant  to  enquire 

what  rank  medical  women  are  taking  in  their  profession, 

and  what  appoint  r.  y  are  able  to  obtain.     Upon  the 

1  too  soon  to  pronounce  an  opinion.     A 

man  does  not  expect  to  make  a  reputation  within 

tlu-  turn-  that  tlu-  majority  of  women  have  as  yet  been  at 

work.    There  are  about    170  medical  women  upon  the 

register,  and  of  these  only  a  dozen  qualified  before  1880. 

ly  too  early,  and  the  ground  covered  is  too 

small,  to  expect  conspicuous  results  as  yet ;  and  if  a  number 

of  women  are  filling  public  posts  in  India,  or  working  at 


*   1    •   the  fuiuici  see  Dr.  Sophia  Jcx  Blake's  .1/A/iVa/  H'e 
(t»ur  a/ta)  a  pamphlet  entitle*!  ll\>mt*  ami  Mifim,  by  Edith  A. 
Huntley  (Lewes:  Faracombe  and  I  ;  for  the  latter   Tk* 

EHgliskweim.tH's   Y«tr  B~k,  which  gives  a  list  of  medical  tchools 
open  lo  women. 
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private  practice  in  England  with  adequate  success,  they  and 
their  friends  have  every  reason  to  be  content.  In  some 
respects  it  is  said  to  be  easier  for  women  to  build  up  a 
practice  than  for  men.  Dr.  Jex  Blake  remarks  that  "in 
point  of  fact  women  are  continually  doing  what  men  hardly 
ever  attempt — viz.,  settling  down  in  a  strange  place  with  no 
professional  introduction  to  practice  by  purchase  or  other- 
wise ;  and  if  gifted  with  a  moderate  degree  of  patience, 
and  other  qualities  needful  in  every  1  practitioner, 

they  do  manage  to  succeed  in  a  way  that  certainly  go< 
to  justify  their  bold  adventure."  It  is  usually  estimated 
that  five  years  are  necessary  to  put  together  a  practice  that 
will  afford  a  livelihood.  Whether  the  standard  of  "liveli- 
hood" here  taken  is  as  high  as  that  of  man  cannot  be 
exactly  known ;  but  it  is  certain  that  women  who  succeed 
in  the  medical  profession  make  much  larger  incomes  than 
in  most  other  callings. 

The  appointments  which  have  recently  become  available 
are  a  great  help  to  medical  women  at  the  beginning  of 
their  career.  A  medical  man  usually  fills  minor  posts  in 
hospitals,  or  acts  as  a  locum  tcncns  for  a  while  before 
attempting  to  set  up  for  himself;  but  women  have  hitherto 
been  obliged  to  take  up  practice  as  soon  as  their  qualifi- 
cation was  gained.  The  New  Hospital  for  Women  in 
Euston  Road,  officered  entirely  by  women,  now  affords 
young  doctors  the  means  of  gaining  experience,  and  a 
number  of  other  posts  are  gradually  becoming  available. 
Several  medical  women  hold  Government  appointments 
as  physicians  to  the  female  staff  of  the  Post-office ;  a  lady 
officiates  as  assistant  resident  medical  officer  in  a  work- 
house hospital,  another  in  the  Holloway  Sanatorium,  others 
in  fever  hospitals  or  as  asylum  inspectors.  A  well  known 
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surgeon  in  the  provinces  employs  a  lady  as  an  anaesthetist, 

a  country  dot  tor  in  good  practice  has  for  some  lime 

been  in  t  ing  medical  women  as  assistants. 

A  ft  class  girls'  schools  have  engaged  the  services 

of  a  consulting  lady  doctor,  and  it  would  be  well  it 
example  were  more  widely  followed ;  since,  apart  from 
cases  of  illness,  there   are   many   questions  of  hygiene 
and  school  arrangements  in   which  a  properly-qual 
woman  could  give  valuable  advice. 

Medical  Women  in  India.     AM  important  field  for 

nl  women  is  to  be  found  in  India.  The  Mahom- 
medan  races  do  not  allow  the  presence  of  a  male  physician 
in  the  zenana ;  ami  the  Hindus,  who  have  borrowed  from 
the  conquering  race  many  of  their  ideas  and  customs,  are 
also  opposed  to  the  practice.  The  Countess  of  1  >ufi 
scheme  for  supplying  medical  aid  to  the  women  of  India — 
now  too  well  known  to  require  explanation — was  instituted 

-  ^5,  and  has  been  warmly  supported  by  native  princes, 
some  of  whom  have  founded  hospitals  on  their  own 
account.  At  present  thirteen  women  doctors  are  working 

r  the  Dufferin  Fund,  besides  assistant  surgeons,  and 
over  200  pup  tudying  in  Indian  medical  schools, 

ionary  societies  also  educate  and  sup- 
port a  number  of  medical  missionaries  in  India.  It 
is  possible  that  some  day  Government  may  include  the 
medical  profession  in  the  Civil  Service,  but  for  the 
present  the  work  has  to  be  done  by  voluntary'  effort, 

tually  too  Indian  women  will  take  over  the  medical 
care  of  their  own  sisters;  but  for  some  time  to  come 
the  field  must  continue  to  be  largely  occupied  by 
Englishwomen  Hindu  .uul  Mahommedan  girls  do  not 
study  medici:  c  students  in  medical  schools 
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Irawn  from  tin-  Parsees,  Brahma  Somaj  (Veda  Hindus), 
and   Eur.i  I. irishwomen   holding  appointments    in 

India   arc   allowed  private  pra«  -  11,   but  the  i. 

alone  would    never    yield  a    livelihood,   since   the    natives 
who  make  use  of  the  dispensaries  do  n<  to  pay  a 

fee.  If  they  receive  medicine  they  do  not  object  to  pay 
for  it,  and  those  who  send  for  a  lady  doctor  to  at 
them  in  their  houses  are  also  ready  to  pay  for  her  services ; 
but  only  the  comparatively  rich  think  of  asking  for  a 
doctor's  visit.  Ladies  employed  by  the  association  engage 
to  work  for  five  years  in  India,  and,  besides  a  free  passage 
out,  receive  a  salary  of  300  rupees  a  month.  Scholarships 
are  attached  to  some  of  the  women's  medical  schools,  but 
the  amount — ^25  or  £$o  per  annum  during  education- 
seems  very  small  in  relation  to  the  obligations  undertaken, 
which,  if  not  fulfilled,  involve  the  return  of  the  money. 

Pharmacy.— One  or  two  ladies  have  adopted  phar- 
macy as  a  profession ;  and  as  means  of  training  are  now 
accessible,   there    seems   no    reason    why   an    occupation 
which  is  neither  arduous  nor  disagreeable  should  not  be 
largely   followed  by   women.       Mrs.    Clarke    Keer   lias   a 
dispensary  m  London,  and  a  few  other  ladies  hold  posts 
in  connection  with  hospitals.     It  has  been  suggested  that 
the  work  should  be  taken  up  by  the  daughters  of  nn 
men,  whose  position  gives  them  special  opportunity 
training. 

Dentistry. — Another  very  suitable  profession  is  dent- 
istry, which  is  largely  followed  by  women  in  America,  but 
only  by  a  few  in  this  country.  There  should  be  excellent 
openings  in  this  profession.  A  dentist  once  observed  to 
me,  that  with  children  a  woman  dentist  would  have  it  all 
her  own  way,  and  would  probably  beat  all  the  men,  for 
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rcn  were  troublesome  patients,  and  men  did  not 
know  how  to  deal  with  them. 

Midwifery* — Women  of  education  are  being  trained 

.creasing  numbers  as  mid  wives,  and  there  is  abundant 
Opening  in  this  direction  for  useful  and  remunerative  work. 

.it  present  the  status  of  midwives  is  uncertain,  owing 
to  the  lax  regulations  respecting  their  practice  and  qualifi- 
cations. The  whole  profession  is  undergoing  a  change, 
passing  from  the  ranks  of  tmtr.mu •<!,  unskilled,  and  inefficient 
work  to  that  of  a  skilled  profession.  The  registration  of 
t Mined  midwives  is  being  urgently  demanded,  and  a  Select 
Committee  has  reported  in  favour  of  the  examination  and 
registration  of  all  who  practise  as  midwives.  The  necessity 
for  stricter  regulations  will  be  apparent  when  it  is  stated 
that  seven  cases  of  childbirth  out  of  ten  in  this  country 
take  place  without  the  presence  of  a  medical  man,  and  that 
the  women  (mostly  poor)  who  employ  midwives  have  no 
means  of  ascertaining  their  fitness  for  the  duty.  The 
Obstetrical  Society,  London,  gives  a  midwife's  certificate 
of  acknowledged  value,  which  should  be  obtained  by  every 
lady  intending  to  practise  in  midwn  r\  lor  those  who 
to  undertake  benevolent  work  among  the  poor, 
especially  in  country  districts,  a  knowledge  of  midwifery  is 
highly  desirable,  stitute  in  Buckingham 

Street,  Strand,  looks  after  the  interests  of  midwives,  and 
arranges  for  their  training. 

Nursing. — The  profession   of   nursing  continues  to 
umbers  of  educated  women  into  its  ranks,  and 

ties  for  training  are  said  to  be  insufficient  for  the 
demand.  (For  details  see  EmgtiskwomaHS  Year  Book.) 
Considering  the  hardships  involved  in  the  profession  its 
continued  popularity  is  surprising.  The  work  of  a  trained 
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nurse,  whether  employed  in  a  hospital  or  in  private  or 
district  work,  is  necessarily  severe,  and  it  is  to  be  regr. 
that  more  careful  provision  is  not  made  for  the  comfort  of 
so  useful  a  class  of  workers.  Hours  are  long  and  holi 
short,  and  work  of  the  most  trying  description  is  expected 
to  be  done  year  after  year,  with  a  mere  fraction  of  th< 
and  recreation  which  is  considered  necessary  in  other  and  not 
more  arduous  professions.  In  Nursing  Institutes  and  Homes 
the  dietary  is  often  very  poor,  and  in  hospitals  the  state  of 
things  is  not  much  better.  Jt  is  unfortunately  impossible 
to  repeat  in  any  detail  the  complaints  made  by  nurses 
without  indicating  the  institutions  to  which  thi-y  n-k-r;  but 
most  persons  with  acquaintances  among  hospital  m 
know  that  abundant  dissatisfaction  exists  in  the  profession, 
uples  could  of  course  be  given  of  institutions  that  are 
well  managed  in  this  respect,  but  they  are,  it  is  to  be  feared, 
the  exception  rather  than  the  rule.  Boards  of  Management 
are  under  constant  pressure  to  increase  their  accommodation, 
and,  funds  being  seldom  abundant,  they  are  tempted  to 
work  with  an  insufficient  staff.  The  consequences  arc  felt 
most  severely  by  the  more  educated  nurses.  It  seems  to 
be  forgotten  that  the  superior  tact  and  skill  which  make  the 
cultured  woman  a  better  nurse  than  her  uneducated 
colleague  are  gained  to  some  extent  at  the  expense  of 
toughness  of  fibre,  and  that  hours  and  dietary  need  modifi- 
cation  accordingly.  I  am  afraid  that  a  good  deal  of  the 
mischief  arises  from  mistaken  notions  as  to  what  the 
profession  of  nursing  ought  to  be.  Nurses  are  supposed  to 
take  it  up  in  a  missionary  spirit  for  the  good  of  the 
community,  without  regard  to  their  own  comfort  or  health. 
Now  unfortunately  the  more  "  noble "  a  profession  is  con- 
sidered, the  greater  is  the  tendency  to  neglect  the  material 
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well-being  of  those  concerned  and  nurse*  have 

reaso  full  force  of  this  misplaced  sentiment 

[M.licy  follow  gard  is  as  foolish  as  it  is 

unjust.      I  :?{ues  of  a  nurse's  life  require  to 

be  counteracted  by  the  most  careful  provisions  for  her 
:!'  full  efficiency  is  to  be  kept  up;  and  Hospital 
Boards  would  do  well  to  rememUr  that  more  professions 
are  now  open  to  women  than  there  were  when  nursing 
first  became  popular.  The  supply  of  capable  nurses  is 
already  insufficient,  as  the  recent  influenza  epidemic  showed, 
and  may  easily  become  still  more  inadequate,  if  neither 

ties  for  training  nor  conditions  of  employment  undergo 

:  improvement. 

Nurses'  Salaries.  —  Except  in  is  to  which 

pensions  are  attached,  the  profession  of  nursing  cannot  be 
regarded  as  a  mom -y  making  career.  large  London 

hospital  probationers  receive  £\2  with  uniform  the  first 
year,  ^£20  the  second,  and  the  "sisters,"  or  heads  of 
wards,  receive  ^£40  per  annum.  The  Workhouse  Training 
Association  (for  replacing  pauper  attendants  by  trained 
nurses  in  workhouse  infirmaries)  gives  no  salary  the 

year,  £20  the  second,  rising  to  ^£25.     A  district 

ng  association  in  the  provinces  gives  trained  nurses 
year,  and  salaries  rise  to  ^30 — board,  lodg- 

and  washing  being  also  found.  From  ^25  to  ^30 
therefore  generally  represents  the  money  payment  of  a 
trained  nurse.  The  matron  of  a  hospital  may  receive 
anything  from  ,£50  to  j£ioo  per  annum.  In  the  large 
London  hosj  latter  sum  is  often  exceeded,  with 

the  addition  of  house,  servant,  and  handsome  fees  from 
probationers.  For  heads  of  hospitals  therefore  the  pro- 
fession is  by  no  means  unrcmunerativc ;  but  these  posts 
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are  few  and  far  between.  With  the  multiplication  of 
cottage  hospitals  which  is  certain  to  take  place  minor 
posts  with  fair  salaries  and  a  not  too  arduous  life  will 
become  available.  Private  nursing  under  a  medical  man 
is  often  well  paid,  but  uncertainty  of  employment  has  to 
be  taken  into  account  Co-operative  associations  of  nurses 
are  also  being  formed,  and  it  is  possible  that  by  their 
means  a  larger  proportion  of  the  fees  paid  by  patients 
may  find  their  way  into  the  pockets  of  those  who 
them. 

Art  Painting  and  Music.— And  now  what  must 
be  said  of  the  domain  of  the  arts  and  of  women's  place 
therein?  If  women  have  entered  but  timidly  into  this 
fair  kingdom,  it  has  not  been  for  want  of  fitness,  as  the 
rapid  success  of  a  few  among  them  clearly  shows ;  the 
hindrance  has  lain  rather  in  the  prejudices  of  society 
and  the  lack  of  proper  training.  Though  rapidly  dis- 
appearing, the  former  are  not  yet  extinct;  means  of  train- 
ing are  not  the  same  for  both  sexes,  nor  have  women 
ceased  to  suffer  from  the  blasting  influence  of  Puritanism 
upon  art  Anything  that  damages  the  social  reputation  of 
a  profession  bars  it  more  or  less  to  women ;  and  anything 
that  makes  training  difficult  or  expensive  is  a  more  serious 
hindrance  to  women  than  to  men,  since  parents  are  not  so 
willing  to  make  sacrifices  for  a  girl  as  for  a  boy.  Astonish- 
ment is  often  expressed  at  the  absence  of  women  com- 
posers of  merit;  but  the  reason  is  not  really  far  to  seek. 
Until  the  foundation  of  the  London  schools  of  music  (to 
which  that  of  Manchester  must  now  be  added)  musical 
education  has  been  difficult  to  obtain  by  either  sex.  I  Jut 
the  practical  part,  which  involves  an  acquaintance  with 
orchestral  instruments,  the  methods  of  opera,  the  arrange- 
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ment  of  church  music,  the  management  of  chorus  parts 
and  a  hundred  other  details,  ha*  hitherto  been  almoct 
unattainable  by  women.  There  seems  little  4  priori 
reason  for  supposing  that  music  is  an  affair  of  sex.  Fanny 

lelssohn  was  scarcely,  if  at  all,  less  gifted  than  the 
brother  who  so  calmly  placed  her  in  the  background,  and 
was  not  ashamed  to  appropriate  the  <  redit  of  her  work. 

eder  ohne  Worte,"  and  "O  rest  in 
Lord"— the  latter  perhaps  the  most  popular  of  all  Y 
delasohn's  melodies — were,  as  is  now  generally  known, 
composed  by  Fan 

Remuneration.     It  is  impossible  to  give  any  estimate 
of  the  value  of  either  music  or  painting  as  a  means  of 
lihcKxl,     A  music  teacher,  if  well  qualified,  may  earn  a  fair 

4 ;  and  a  teacher  of  an  instrument  less  commonly  learnt 
than  the  piano— say  the  violin — may  sometimes  cam  ^150 
or  ^200  a  year  while  quite  young.  Singers,  unless  ot 

nerally  find  it  profitable  to  combine  private 
teaching  with  public  performances.     For  a  concert  engage- 

t  a  begin  receive  ^5  with  travelling  expenses, 

4  soon,  if  successful,  to  ^10  or  j£ao.  Great  performers 
are  of  c<  a  "monopoly  value,0  as  the  economists 

say,  and  their  annual  earnings  often  run  into  four  figures. 
As  for  composing,  its  pecuniar)'  reward  is  very  uncertain. 

does  not  pay  to  write  symphonies,"  a  popular  composer 
•  ked,  and  the  same  thing  may  be  said  of  most 
of  the  higher  kinds  of  composition.     Incidental  music  for 
stage  plays  is  often  well  paid,  and  a  popular  song  may 
a  small  income  in  itself.     The  budding  composer,  how 

•  or  author,  must  be  content  to  let  his  first 
works  be  sold  for  almost  nothing  for  the  sake  of  making  a 

'ation,  hut  this  once  made  he  can  command  his  own 
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A  deadening  effect  >»•<!  on  nuisi<  al  art  in 

tliis  country  by  the  mis.  hirvous  system  of  royalties.     M 
singers  high  in  the  ranks  will  not  look  at  a  modern  song 
unless  tht  ;<1  a  handsome  royalty  for  singing  it,  and 

thus  a  valuable  means  of  advancing  the  reputation  of  a 
young  composer  is  rendered  usel 

mting  and  sculpture  are  so  purely   an  affair  of 
individual  that  it  is  more  difficult  to  make  general  state- 
ments with   regard  to  them   than   with   any   other  artistic 
profession.     Each  artist  works  on  his  own  lines;  th<  ; 
no  general  or  usual  rate  of  remuneration,  and  no  one 
predict  with  any  certainty  the  prospects  of  the  profession 
even  to  a  painter  of  talent.     Indeed  the  less  the  talent, 
often,  the  greater  the  success.     All  that  can  be  said  is  that 
the  woman  who  means  to  live  by  her  brush  or  her  chisil 
must  be  prepared  for  a  hard  struggle  before  she  can  earn  a 
competence  ;  and  very  few  attain  to  wealth.     The  develop- 
ment of  illustration  in  periodicals  has  however  opened  a 
large  and   fairly-well   paid   outlet  for  women's  work,  and 
many  a  rising  painter  would  be  hard  put  to  it  but  for  the 
aid  that  comes  —  only  in  guineas  and  half-guineas  it  ma 
but  steadily  —  from  black-and-white  drawings  for  the  \> 
Many  men,  though  at  present  few  women,  earn  a  fairly 
good  living  entirely  by  black-and-white  work. 

The  Stage.  —  The  stage  is,  socially  speaking,  becoming 
easier  of  entry  for  girls.  Those  who  wish  to  succeed 
must  begin  young,  a  proviso  which  forms  a  serious 
advantage  in  a  profession  involving  obstacles  to  be  sur- 
mounted, or  awkward  corners  to  be  rounded.  It  is 
difficult  to  obtain  entrance  to  a  good  London  theatre, 
and  novices  generally  have  to  go  through  a  course  of  pro- 
bation with  a  touring  company,  with  the  prospect  of  hard 
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work,  ill  quarters,  and  uncertain  pay.  The  profession  b 
thus  encountered  on  its  roughest  side  at  first,  and  it  b  not 

rising  that  the  prospect  should  daunt  intending  candi- 
dates. Yet  the  stage  has  a  fascination  of  its  own,  and 
those  who  once  tread  the  boards  can  seldom  find  it  in  their 
heart  to  forsake  them.  If  a  girl  can  by  luck  or  perseverance 
gain  a  footing  in  one  of  the  good  London  companies,  the 

iced  present  no  terrors  to  herself  or  her  friends,  and 
payment  will  be  fair  and  regular  while  it  lasts ;  but  outside 
a  comparatively  small  the  stage,  though  perfectly 

reputable,  b  at  best  precarious  as  a  means  of  livelihood. 
Engagement  b  almost  always  for  the  run  of  a  single  piece 
only,  and  there  b  usually  no  payment  for  rehearsals.  Thus, 
after  weeks  of  rehearsal,  it  the  piece  b  unsuccessful,  a  girl 
may  only  earn  a  fortnight's  salary.  In  these  matters  actors 
and  actresses  are  not  well  used,  and  when  they  have  learnt 

value  of  united  effort  they  will  certainly  com  him 
securing  justcr  terms.    There  b  less  cause  for  complaint  in 

mte  of  payment,  which  is  generally  (air,  and  often  very 
good ;  while  a  successful  actress  can  of  course  make  a  very 
large  income.  I n  good  theatres  a  guinea  a  week  b  a  common 
wage  for  a  girl  who  merely  "walks  on,"  but  with  touring 
companies  she  b  generally  expected  to  serve  an  appren 
ship  before  earning  anything.  If  she  obtains  a  speaking 
part  she  may  earn  £2  or  £$  a  week  ;  but  an  actress  would 
do  well  to  reckon  her  salary  at  half  its  nominal  amount,  as 
she  b  likely  to  be  frequently  out  of  work.  The  institution 
of  regular  rates  of  payment  b  hindered  by  stage-struck 
amateurs,  who  are  willing  to  pay,  in  some  cases  large 
sums,  to  appear  on  the  boards,  even  in  the  f"*!1*^ 

There  are  all  ranks  and  grades  in  the  dramatic  profession, 
D 
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and  a  vast  number  of  actresses  never  re  tin-  position 

of  "extra"  ladies  in  pageant  plays,  or  the  rank  and  file  of 
performers  in  pantomimes.  The  latter  earn  from  15*.  to 
2os.  a  week,  and  their  employment  is  intermittent.  In  tin- 
case  of  impecunious  or  unscrupulous  managers  payment 
also  is  uncertain.  Girls  in  the  humbler  ranks  of  tin- 
profession  are  subject  to  all  sorts  of  ill-treatment  and 
swindling.  For  example,  a  number  of  girls  were  recently 
engaged  for  an  "open-air  f£te"  in  the  country  during 
some  weeks  of  the  summer.  The  weather  turned  out  wet, 
and  a  friend  who  visited  them  found  their  dressing 
only  partly  covered  in,  and  swimming  in  water.  They 
had  attended  thirteen  rehearsals  and  a  few  perform;, 
without  payment,  and  but  for  the  intervention  of  friendly 
outsiders  it  is  doubtful  whether  they  would  ever  have 
received  any  payment  at  all.  These  girls  had  left  paying 
employment  as  dressmakers  and  milliners  for  this  thankless 
work,  yet  they  endured  their  unjust  treatment  without 
complaint. 

Speaking  generally,  the  difficulty  of  the  dramatic  pro- 
fession is,  that  while  talent  is  rare,  it  is  overcrowded  with 
candidates  of  very  moderate  abilities.  On  this  account  it 
is  very  difficult  for  a  girl  to  get  an  opportunity  of  showing 
what  she  can  do,  and  much  patience  is  necessary  to  success. 
If  possible,  a  girl  should  have  some  other  means  of  eking 
out  her  income  during  the  first  months  or  years  of  the 
struggle. 

Many  girls  work  at  dressmaking  in  the  summer 
months,  taking  to  the  stage  regularly  when  the  pantomime 
season  comes  on.  Then  there  is  the  ballet,  which  in 
London  alone  employs  thousands  of  women.  An  ordinary 
ballet  dancer  receives  £i  to  £i  los.  a  week,  and  has  to 
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work  hard  for  her  money ;  the  best  members  of  the  troupe 
however  may  earn  as  much  as  351.  a  week.  The  earnings 
of  "solo"  dancers  are  of  course  much  higher.  English 

ipals  in  pantomimes  receive  £$  and  ,£9  a  week,  but 
the  usual  custom  is  to  employ  foreigners — French  or 
Italians — who  are  paid  as  much  as  £12  a  week.  Popular 
performers  receive  fancy  salaries,  and  a  dancer  or  music- 
hall  singer  who  has  hit  the  public  taste  sometimes  makes 
as  much  as  ^£70  a  week.  A  lady  in  this  branch  of  the 
profession  was  recently  invited  to  visit  America  at  a  salary 
of  .£250  a  week.  A  "  variety  artist  *  sued  her  manager  for 
,£43  6s.  84  as  a  week's  salary,  and  gained  all  but  the  odd 
jC$  6s.  &/.  Miss  Loie  Fuller,  the  "  serpentine  "  dancer,  was 
engaged,  as  a  subsequent  lawsuit  shewed,  by  a  French 
manager  for  three  years,  at  a  salary  of  102,000  francs,  or 
over  ^£4000  a  year.  If  reward  went  by  talent  and  artistic 
«  ulture  these  figures  would  be  highly  satisfactory,  but  as  a 
rule  the  reverse  is  th«-  With  regard  to  dancing,  how- 

ever, public  taste  is  improving,  and  both  on  the  stage  and 
in  private  houses  graceful  dancing— dancing  worthy  of 
being  called  an  art — is  increasingly  appreciated.  A  really 
good  dancer  is  highly  paid,  though  not  upon  the  extravagant 
scale  quoted  above. 

Handicrafts.— A  word  must  be  said  about  the 
position  of  women  in  artistic  crafts  and  in  designing, 
though  it  is  to  be  feared  that  the  account  will  somewhat 
resemble  the  famous  chapter  on  "Reptiles  in  Ireland." 

ry  is  almost  the  only  field  in  which  women  are 
employed  as  designers,  and  here,  as  in  isolated  examples  in 
other  trades,  what  has  happened  is  rather  that  an  artist  has 
turned  trade  designer,  than  that  the  trade  has  educated  an 
artist  For  example,  a  lady  now  carrying  on  business  as  a 
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jeweller  was  educated  at  an  art  school,  and  owing  to  some 
accidental  circumstance  began  designing  for  a  jeweller. 
Eventually  she  set  up  in  business  for  herself,  and  still 
designs  many  of  the  articles  manufactured  in  her  workshop. 
Isolated  cases  of  the  same  kind  might  be  cited  from  other 
trades.  Speaking  generally,  however,  women  desig 
have  not  shaken  themselves  free  from  the  trammels  of  the 
art  schools,  or  gained  the  practical  acquaintance  with  crafts 
and  manufacture  which  alone  can  make  their  work  market- 
able. It  is  probably  more  difficult  for  women  than  for 
men  to  gain  this  practical  knowledge,  and  those  who  mean 
to  succeed  must  bring  both  courage  and  perseverance  to 
the  task. 

Artistic  Crafts.— The  artistic  crafts  proper  are  hardly 
followed  at  all  by  women.  With  the  decay  of  domestic 
industries  they  lost  what  skill  and  knowledge  they  once 
possessed,  and  technical  education  has  not  yet  restored 
them  to  their  rightful  position  as  skilled  workers.  If 
women  are  employed  as  jewellers,  potters,  or  even  photo- 
graphers, it  is  only  in  the  least  skilled,  and  consequently 
worst  paid  portions  of  the  work.  Thus  in  the  jewellery 
manufacture  they  are  employed  in  unskilled  operations, 
such  as  stringing  pearls;  and  their  earnings  do  not  rise 
above  £i  a  week,  while  the  skilled  labour  of  men 
brings  in  from  £$  to  £6  a  week.  At  electrotyping,  in 
Birmingham,  their  wages  are  not  more  than  255.  a  week, 
and  the  same  might  be  said  of  those  engaged  in  the 
electro-plate  manufacture  in  Sheffield. 

A  few  women  are  employed  in  chromo-lithography,  but 
not  many  lithographers  are  willing  to  take  women  as 
apprentices.  Wood  engraving  employs  rather  larger 
numbers,  and  the  work  is  fairly  well  paid.  In  an  office 
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•lit h  four  women  engraven  work  the  wages  earned  per 
betel  hree  months  were,  on  an  average,  £*  l**-  & 

weekly,  tii.-  highest  wage  earned  being  £3  y.  4^.,  and  the 
lowest  ;£a  ly.  ^d.t  representing  a  payment  of  is.  \d.  an 
hour.  At  another  office  the  average  weekly  wage  is 
£\  i8j.  9^.,  the  highest  being  £2  y.  p/.,  and  the  lowest 
£\  representing  an  average  payment  of  io<t.  an 

hour.  The  entrance  of  women  into  such  crafts  has  been 
materially  aided  by  the  Society  for  the  Employment  of 
ten,  in  Berners  Street,  which  endeavours  to  find  both 
means  of  training  and  business  openings  for  its  clients. 
In  artistic  crafts  which  require  an  apprenticeship  women 
have  much  opposition  to  encounter ;  their  entrance  is 
generally  opposed  by  the  workmen  employed,  who  fear, 
and  not  without  reason,  that  the  women  will  undersell 
them  and  l.rin^  their  wages  down.  If  women  hope  to 
gain  a  footing  in  skilled  occupations  they  must  conciliate 
opposition,  by  showing  that  they  have  no  intention  of 
underselling  their  fellow  workmen. 

General  Conclusions. —It  will  be  seen  that  in 
almost  all  the  occupations  here  considered  women  have 
special  difficulties  to  contend  with — imperfect  training, 
amateurish  habits,  social  customs  or  prejudices,  and  the 
opposition  of  those  who,  sometimes  from  prejudice  and 
som<  m  a  well-grounded  fear  of  injury,  oppose  the 

industrial  employment  of  women.  Time  and  good 
counsels  may  be  trusted  to  diminish  these  obstacles,  if  not 
to  do  away  with  them  entirely.  Meanwhile  it  remains 
to  give  women  the  opportunity,  by  thorough  training,  of 
showing  the  extent  of  their  capacity  for  different  kinds  of 
work.  I  r is  as  to  what  women  can  do,  or  cannot 

do,  are  irrelevant  at  the  present  moment,  when  facilities  for 
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training  and  employment  have  not  been  open  long 
enough  to  test  their  powers  in  any  dm-<  tion.  In  these 
matters  it  is  safer  to  prophesy  after  the  event,  and  it 
is  certain  that  competition  will  eventually  drive  women 
out  of  any  calling  for  which  they  prove  themselves  really 
unfitted. 
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Routine  Clerical  Work.     Type- writing.— There 
has  been  a  great  increase  of  late  in  tin  f  routine 

•  al  work  open  to  women.      The  typewriting  machine 
might  lave  been  designed  for  their  especial  benefit,  sin 
has  brought  within  their  reach  a  number  of  occupations 
well  suited  to  their  capacities.    The  lady  typist  and  short- 
hand   writer    is   a   recognised    institution    in    American 
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commercial  houses;  American  women,  with  their  sup 
adroitness,  having  promptly  seized  upon  an  opening  so 
favourable  to  their  interests  and  adapted  it  to  their  own 
use.  The  difficulty  as  to  the  two  sexes  working  together  is 
not  as  much  felt  in  America  as  here,  and  where  sprnM 
arrangements  have  to  be  made  or  accommodation  provided 
for  women  clerks  it  is  done  without  demur.  For  type- 
writing to  be  satisfactory  as  an  occupation  it  should  be 
combined  with  shorthand,  for  a  typist  pun-  and  simple  can 
seldom  rise  beyond  a  clerkship  in  a  type-writing  office,  and 
must  not  expect  more  than  clerk's  pay;  and  in  this  case 
her  weekly  wages  will  certainly  be  counted  by  shil! 
not  by  pounds.  The  addition  of  shorthand  renders  many 
kinds  of  secretarial  work  available,  and  here,  as  in  other 
occupations,  any  special  skill  or  knowledge  may  lead  to  a 
considerable  increase  in  wages.  An  industrious  typist 
who  can  secure  a  good  connection  may  make  a  fair,  though 
not  a  large,  income  by  working  on  her  own  account. 
Authors  and  journalists  often  dictate  their  work  to  a  short- 
hand writer  and  typist,  receiving  it  back  in  a  few  hours  in 
a  handy  and  legible  form.  The  usual  fee  is  from  2s.  to 
3-f.  6d.  an  hour.  Doctors,  literary  and  public  men,  often 
give  permanent  employment  to  a  typist,  and  this  kind  of 
work  is  specially  suited  to  women.  Here  again,  however, 
brains  as  well  as  manual  skill  are  needed.  Mere  routine 
work  can  never  earn  more  than  low  wages. 

Clerks  and  Book-keepers.  — Female  clerks  and 
book-keepers  are  largely  employed  in  retail  houses  of 
business.  To  judge  from  their  rapidly  increasing  numbers 
it  would  seem  as  if  their  work  were  quite  as  satisfactory  as 
that  of  men,  and  yet  their  wages  are  invariably  low.  r. 
Herein,  it  is  to  be  feared,  lies  the  only  difference  between 
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i  and  the  male  clerks  whom  they  supersede.  From  151. 
to  £\  a  week  is  probably  as  much  as  a  woman  can  expect 
in  this  employment ;  but,  on  the  other  hand,  a  girl  with  an 

sometimes  make  a  clerkship  the 

stepping-stone  to  a  forewoman  or  manager's  post,  thus 
leading,  of  course,  to  much  higher  wages.    A  well-known 

ping  firm  in  Liverpool  has  for  many  years  employed  a 

to  take  charge  of  all  the  ship  linen  and  furn 
Under  her  is  a  large  staff  of  clerks  and  needlewomen,  who 
carry  on  their  work  in  comfortable  and  well -arranged 
premises  not  far  from  the  Docks.  It  is  probable  that  as 
women  come  to  receive  a  more  practical  and  thorough 
education  they  will  be  more  largely  employed  in  posts  in 
which  care  an  <m  to  small  details  is  important  At 

present  the  capacity  which  women  undoubtedly  possess  in 
lion   is  often   neutralised   by  slovenly  business 

The  Civil  Service. —Of  clerkships  those  in  con- 
on  with  the  Civil  Service  are  perhaps  the  most 
important  From  the  eagerness  with  which  women 
compete  for  its  posts,  indeed,  the  Civil  Sen-ice  would 
seem  to  be  a  very  El  Dorado  for  its  employes,  a 
conclusion  which  is  hardly  warranted  by  an  examination 
of  its  conditions.  The  work,  however,  is  light,  demands 
only  moderate  ,  and  is  performed  on  the  whole  under 

agreeable  conditions.  Wages  are  not  high,  but  pensions 
are  attached  to  the  most  important  branches,  an  at! 
tage  which  hardly  any  other  employment  open  to  women 
possesses.  A  woman  who  has  worked  for  forty  years  in 
the  Post-office  may  retire  with  a  pension  equal  to  two-thirds 
of  her  s.  .en  after  ten  years  of  service  a  pension 

of  one-sixth  is  available.     The  respective  amounts,  in  the 
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case  of  Post-office  clerkships  (to  be  described  immediately), 
would  probably  be  about  ^80  and  ^15  per  annum 
respectively,  and  a  woman  must  be  earning  exceptional 
wages  in  any  other  employment  to  put  by  sufficient  to 
bring  in  an  income  of  even  these  modest  dimensions.  It 
is  unfortunate  that  in  this,  as  in  so  many  other  occupations, 
women  are  willing  to  undersell  men.  The  clerks  in  the 
Post-office  naturally  look  with  anything  but  favour  upon 
the  influx  of  women  clerks  at  a  lower  wage,  knowing  that 
it  means  their  own  gradual  supercession.  It  is  somet 
said  that  the  less  robust  health  of  women,  and  their 
consequently  less  regular  attendance,  forms  sufii< 
justification  for  a  lower  rate  of  pay ;  but  the  alacrity  of 
the  public  departments  to  engage  female  clerks  seems  to 
shew  that  any  disabilities  on  the  score  of  health  are  more 
than  balanced  by  diminished  salaries.  Where  the  advan- 
tages to  the  employer  are  equal  there  is  seldom  any 
eagerness  to  prefer  the  labour  of  women.  A  similar 
displacement  of  men  is  going  on  in  other  Government 
departments ;  at  the  War  Office,  in  Special  Commissions, 
and  elsewhere,  women  are  being  engaged  for  routine 
clerical  work,  and  almost  always  at  a  lower  rate  of  payment 
than  men. 

The  Post-office. — The  most  important  public 
department  with  regard  to  the  employment  of  women  is 
the  Post-office.  The  Postmaster  (leneral's  Report  for  1891 
shows  the  total  number  of  officials  on  the  permanent 
establishment,  with  sub-postmasters  and  letter  receivers,  to 
be  63,868,  of  whom  8877  are  women.  Of  these,  906 
women  are  employed  as  clerks  in  the  chief  offices  in 
London,  Edinburgh,  and  Dublin,  and  3750  as  "counter- 
women  "  and  telegraphists  throughout  the  kingdom,  besides 
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others  employed  as  sub-postinistresses  and  letter  receiver*. 
These  figures  however  do  not  represent  the  gross  total  of 
Post-office  stafl;  for  we  are  informed  that  about  54,000 
other  persons  are  employed  more  or  less  in  Post-office  work, 
and  of  these  16,000  are  women.  In  this  estimate  are 
probably  included  the  extra  clerks,  generally  former  tmpbyt^ 
who  come  in  and  help  at  times  of  special  pressure,  as 
well  as  the  domestic  servants  and  needlewomen  whose 
business  it  is  to  keep  the  buildings  and  miscellaneous 
Post-office  property  in  order* 

Classification.  An  impression  prevails  that  women 
are  only  employed  by  the  Post-office  in  selling  stamps  and 
sending  off  telegrams,  that  being  the  only  branch  of  Post- 
office  work  of  which  the  general  public  has  cognisance. 
14  Counter- women,"  however,  as  these  impbyis  are  technically 
called,  are  only  subordinate  officials,  and  their  work  is  both 
less  agreeable  and  worse  paid  than  that  of  some  of  the 
other  departments.  Post-office  appointments,  as  far  as 
women  are  concerned,  may  be  classified  thus : 

(1)  Clerkships   in    the   four   great    branches   of  the 

Post-office — the  Savings  Bank,  Postal  Orders, 
Returned  Letters,  and  Gearing  House. 

(2)  Sorterships. 

(3)  Telegraph  Learnerships. 

(4)  Counter-women  and  telegraphists. 
Clerkships.— Of  the  posts  just  enumerated  the  c 

ships  are  the  most  important  and  best  paid,  and  are 
filled  by  a  superior  class  of  women.  I  >uring  some  years 
they  were  obtained  by  nomination,  and  the  women  chosen 
generally  came  from  the  cultured  classes ;  but  now  all 
appointments  are  thrown  open  to  competition,  and  anyone 
within  the  limits  of  age  (18  to  ao)  who  can  pass  the  not 
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very  severe  entrance  examination  is  eligible  for  a  vacancy. 
Tin-re  is  considerable  demand  for  these  posts,  and  it  is 
considered  a  very  small  competition  if  there  are  only  i\\<> 
qualified  candidates  for  every  vacancy.  The  hours  of 
atu-ndance  in  the  office  are  in  most  cases  seven  daily,  and 
a  month's  holiday  is  allowed.  Salaries  commence  at  ^65 
a  year,  rising  by  an  annual  increase  of  £$  to  j£&o  in  the 
lowest  class.  There  are  possibilities  however  of  much 
higher  salaries,  as  the  accompanying  table  (drawn  from  the 
Civil  Service  Competitor)  of  numbers  and  salaries  of  the 
female  staff  at  the  General  Post-office,  London,  shows  — 
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3  Assistant  Superintendents 

2  M 

1  8  Principal  Clerks     . 


50  First  class  Clerks   . 

51  ,. 

324  Second  class  Clerics 

295  ..  M     • 

General  Conditions.—  Work  in  the  General  Post 
Office  is  carried  on  under  pleasant  conditions.  The 
premises  are  good,  and  all  reasonable  arrangements 
made  for  the  comfort  of  the  clerks.  Strict  privacy  is  en- 
forced ;  the  clerks  never  come  in  contact  with  the  public  ; 
and,  the  routine  of  the  business  once  mastered,  there  is  a 
regularity  and  freedom  from  worry  about  Post-office  work, 
which  to  certain  natures  is  probably  attractive.  A  girl  of 
fair  education,  but  without  the  special  knowledge  or  aptitude 
necessary  for  the  teaching  profession,  may  profitably  turn 
her  attention  to  Post-office  work,  in  which  the  defect  of 
monotony  is  counterbalanced  by  regularity  of  employment 
and  the  prospect  of  a  pension  in  later  life.  Candidates 
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must  be  unmarried  or  widows,  and  must  be  duly  qualified 
-peel  of  character  and  health.  They  must  further  pass 

an  examination  in  handwriting*  spelling,  arithmetic,  English 

composition,  geography,  and  English  history.  A  periodical 
.ed  the  C/r  //  Scn-ix  Competitor  gives  details  as  to  the 

changes  which  take  place  in  the  regulations  from  time  to 

Sorterships.— These  posts  are  attached  chiefly  to  the 

ral  Post  Office  in  London.    Candidates  must  be  ' 
test  than  four  feet  ten  inches  in  height  without  boots"  (a 
very  moderate  req  ml  the  limit  of  age  is 

15  to  18.  An  examination  must  be  passed  in  reading  and 
copying  badly-written  manuscript,  handwriting,  spelling, 
arithmetic  (first  four  rules),  and  the  geography  of  the 
United  Kingdom.  Salaries  begin  at  125.  a  week,  rising  by 
is.  a  week  to  201.,  with  prospect  of  promotion  to  the  higher 
classes.  The  work  chiefly  consists,  as  the  title  indicates,  in 
rig  the  papers  of  the  department.  Like  the  clerkships 
just  described,  the  occupation  is  regular  and  not  disagree- 
able. An  advantage  in  a  young  girl's  beginning  as  a  sorter 
is  that  if  she  desires  to  qualify  for  a  clerkship,  she  may,  if 
she  has  served  for  two  years,  secure  an  extension  of  age  up 
to  25.  Thus,  though  she  fail  to  pass  the  examination  at 
the  latest  age  allowable  to  outsiders,  she  may  try  again, 
perhaps  several  times. 

Telegraph  Lcarnerships—  The  privilege  just  men- 
tioned is  attached  to  this  department  also,  and  appointments 
as  counter-women  are  now  usually  filled  up  from  the  ranks 
of  the  telegraph  learners.  A  preliminary  examination  must  be 
passed  in  dictation,  handwriting,  and  arithmetic  (first  four 
),  and  successful  candidates  must  attend  a  Post-office 
Telegraph  School  (free)  to  learn  the  craft  The 
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usually  takes  three  months,  but  pupils  who  show  no  apt  it  IK  1< 
may  be  discharged.  On  receiving  a  certificate  from  the 
school  the  telegraphist  begins  work  in  a  Post-office  at  a 
salary  of  los.  a  week,  rising  to  i2s.  and  14^.,  as  she  becomes 
capable  of  transmitting  messages  and  taking  charge  of  an 
instrument;  thence,  if  promoted,  to  30*.  or  38*.  Superv 
may  receive  from  ^90  a  year  to  .£140.  The  age  for  ad- 
mission in  London  is  14  to  18,  in  the  provinces  14  to  25. 

Counter- women. —This  is  the  only  branch  of  Post- 
office  work  which  is  carried  on  under  the  eyes  of  th< 
general  public,  the  workers  serving  at  the  open  counters  of 
offices,  selling  stamps,  cashing  postal  orders,  and 
performing  all  the  miscellaneous  duties  belonging  to  a 
local  office.  Since  the  Government  took  over  the 
management  of  telegraphs  counter-women  have  been  of 
necessity  chiefly  recruited  from  the  telegraph  learners.  A 
second-class  counterwoman  receives  from  I2S.  to  30*.  a 
week ;  a  first-class  from  305.  to  38*. 

Complaints  against  Women. — It  must  be  acknow- 
ledged that  women  have  not  altogether  distinguished  them- 
selves in  this  branch  of  employment.  Sir  James  Fergusson, 
when  Postmaster-General,  felt  called  upon  to  issue  a  circular 
to  Post-office  clerks,  with  pointed  reference  to  the  female 
clerks,  recommending  the  practice  of  greater  civility  in 
their  dealings  with  the  public;  and  the  measure  was 
regarded,  I  think,  with  general  satisfaction.  In  some 
commercial  centres  similar  complaints  are  made  of  the 
indifference  and  carelessness  of  the  girls  in  charge  of 
the  telephones,  who  do  not  seem  to  realise  that  im- 
portant business  transactions  are  dependent  upon  their 
promptitude  and  attention.  In  a  large  telephone  office 
which  I  could  name  women  have  been  replaced  by  men 
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lie  unconcealed  satisfaction  of  the  subscriber*.  A 
newspaper  editor  told  me  that  be  always  found  a  great 
change  for  the  better  when  evening  arrived,  and  women 
clerks  were  replaced  by  men.  It  would  be  easy  to  make 
too  much  of  these  complaints,  but  they  deserve  to  be  noted 
in  considering  the  entry  of  women  into  new  employments. 
Commerce.— Leaving  clerical  work  on  one  side,  we 
may  now  turn  to  the  wide  field  of  trade  and  commerce, 
and  examine  into  the  position  occupied  by  women. 

,  as  in  most  other  departments,  their  place  will 
be  found  to  be  chiefly  subordinate.  Women  rarely 
enter  the  higher  and  more  lucrative  branches  of 
trade  and  commerce,  while  they  overcrowd  the  lower 
ranks.  Isolated  cases  may  be  quoted  in  which  the  control 
of  large  capital  is  in  the  hands  of  women ;  and  as  land- 
owners and  managers  of  large  estates  they  often  take 
an  important  share  in  commercial  operations.  We  some- 
times hear  of  women  millowners  and  merchants;  but 
these  positions  are  generally  the  result  of  accident  rather 

choice,  and  women  who  have  become  capitalists  by 
inheritance  seldom  (except  in  the  case  of  land)  take  any 
active  share  in  the  management  of  their  property.  There 
are  exceptions,  however ;  and  it  is  possible  that  if  a  careful 
enquiry  were  made  they  would  prove  to  be  more  numerous 
i  was  supposed  In  a  recent  lawsuit  about  a  colliery 
the  defendant,  a  lady  coalowner,  was  asked,  "You  never 
go  down  into  the  mine,  I  suppose?"  '* Indeed  I  do,* 
was  the  reply.  "  I  take  the  greatest  interest  in  my  property, 
and  I  frequently  go  down  into  the  ni 

irishwomen    lag    strangely    behind    American    and 

•  h  women  in  the  conduct  of  business  enterprise, 
though  whether  from  lack  of  talent  or  opportunity  is  not 
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clear.     Probably  they  possess   neither  the   talent   of   the 
ioh  nor  the  opportunity  of  the  Am<  In  n  tail 

trading  women  take  a  much  larger  part,  though  here  their 
operations,  if  on  any  large  scale,  are  generally  confined 
to  one  or  two  trades,  chiefly  those  concerned  with 
won;  s  and  outfitting.  Probably  no  great  numUr 

of  women  are  engaged  in  these  enterprises,  but  in  the 
smaller  kinds  of  shopkeeping  they  are  largely  concerned 
Very  precarious  much  of  this  work  is.  Any  decent  woman 
who  has  saved  a  little  money  thinks  herself  qualified  to 
open  a  shop  and  carry  on  business  without  preliminary 
training.  The  usual  result  of  such  experiments  is  that 
capital  dwindles  away  before  profits  have  begun  to  make 
their  appearance.  Women  do  not  always  realise  that  the 
management  of  even  a  small  business  requires  knowledge, 
resource,  and  an  unwearied  attention  to  details. 

Trade  as  a  Career.— It  is  to  be  regretted  that  the 
daughters  of  shopkeepers,  particularly  of  the  wealthier 
sort,  do  not  more  often  devote  themselves  to  trade.  Their 
position  gives  them  unrivalled  opportunities  of  learning 
the  business  under  agreeable  conditions,  and  they  would 
gain  thereby  an  independent  position  and  an  occupation  of 
great  interest.  As  forewoman,  cashier,  buyer,  or  manager 
of  a  department,  a  girl  of  superior  education  with  an 
interest  in  the  well-being  of  the  concern  might  do  good 
•  e  for  the  firm.  The  majority  of  wealthy  shopkeepers' 
daughters  however  usually  prefer  to  dissociate  thems. 
as  far  as  possible  from  the  industry  which  is  the  source  of 
their  prosperity,  while  pushing  their  way  into  society  by  its 
aid.  En  revanche  ladies  of  the  aristocracy,  secure  of  social 
position,  but  lacking  in  means,  have  recently  taken  to  retail 
trade;  and  though  not  all  the  aristocratic  millinery  and 


>P  ASSISTANTS  49 

dressmaking  establishments  started  a  few  years  ago  with 
a  flourish  of  trumpets  have  outlived  the  difficulties  of  early 
the  fact  that  the  attempt  has  been  made  has  contributed 
a  good  deal  to  change  the  attitude  of  society  towards  retail 
trading  as  an  occupation  for  women.  A  few  thoughtful 
parents,  perceiving  that  such  occupations  as  High  School 
teaching  offer  but  a  poor  reward  for  the  energies  of  culti- 
vated women,  are  training  their  daughters  systematically  for 
trade.  The  wisdom  of  such  a  course  deserves  to  be  highly 
commended,  for  girls  so  prepared  will  enter  upon 
work  with  every  chance  of  success,  and  free  from  the 
ignorance  which  perpetually  clogs  the  steps  of  women's 
enterprise.  To  parents  not  themselves  in  business  the 
•IT  may  present  some  difficulties;  but  for  girls  whose 
fathers  are  in  trade,  the  means  of  training  are  of  course 
ready  to  hand  They  will  do  well  to  get  rid,  as  speedily  as 
may  be,  of  the  false  sentiment  which  makes  them  despise 
a  pleasant  and  lucrative  employment. 

Shop  Assistants.— When  we  come  to  the  lower  grades 
of  employment,  to  the  work  of  shop  assistants  and  book- 
keepers, the  proportion  quickly  alters,  and  the  women  far 
outnumber  the  men.  There  are  unfortunately  no  means  of 
ascertaining  the  number  of  women  so  employed,  but  the 
total  number  of  both  sexes  in  the  retail  trade  is  about  one 
million,  and  about  four-fifths  of  the  assistants  in  the  drapery 
trade  are  women.  In  other  trades  the  proportion  is  not  quite 
so  high,  and  in  the  grocery  trade  about  nine-tenths  are  men. 
An  account  of  the  labour  of  men  and  women  in  shops  (for 
the  two  sexes  cannot  be  separated  in  its  consideration) 
must,  if  truthfully  given,  be  little  else  than  a  recital  of  • 
grievances.  There  are,  it  is  true,  establishments  where  the 
are  well  paid  and  fairly  treated,  but  their  number 
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H  small  compared  to  those  in  which  poor  pay,  ungenerous 
treatment,  and  unhealthy  surroundings  are  the  lot  of  the 
shop  assistant  of  either 

Their  Grievances. — The  chief  points  upon   which 
complaints  centre  are : — 

1 i )  Capricious  deductions  from  wages. 

(2)  Unfair  forms  of  agreement. 

(3)  Long  hours. 

(4)  Insanitary  surroundings. 

(5)  Living  in. 

Wages. — First  as  to  wages.  We  often  hear  it  said  that 
a  young  woman  serving  in  a  shop  is  better  paid  than  a 
governess;  and  it  is  true  that  a  young  woman  of  bus: 
ability  and  good  appearance  engaged  as  show-woman  in  a 
millinery  or  mantle  department  can  earn  from  ^£200  to 
^300  or  even  ^400  a  year — far  more  than  women 
teachers,  except  in  rare  cases,  can  dream  of  earning.  But 
these  are  the  plums  of  the  profession,  and  they  are  few  and 
far  between.  The  wages  of  shop  assistants  are  exceedingly 
variable,  small  shop-keepers  only  giving  a  few  shillings  a 
week,  the  proprietors  of  large  establishments  being  able 
to  afford  a  better  wage.  In  the  larger  shops  an  entrance 
premium  is  often  demanded,  or  at  least  the  assistant  must 
serve  for  several  months  without  wages.  Women  assistants, 
for  no  apparent  reason,  receive  considerably  lower  wages 
than  men.  The  former  may  earn  from  £10  to  ^25  a 
year  with  board  and  lodging,  the  latter  from  ^20  to  ^40.* 

•  It  is  difficult  to  obtain  an  accurate  estimate  of  the  average  wages 
of  women  shop  assistants.  The  figures  in  the  text  were  given  me 
by  the  Secretary  of  the  National  Union  of  Shop  Assistants. 
Collet  (Report  to  labour  Commission,  p.  86)  gives  a  table  of  salaries 
varying  from  &  i6s.  to  £7$  per  annum.  Probably  about  los.  a  week 
is  the  average  wage,  but  many  who  have  worked  for  some  years  earn,  it 
would  seem  from  the  table,  about  £l  a  week,  generally  without  board. 
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Generally  speaking  the  wages  of  female  shop  assistants  are 
estimated  to  be  33  per  cent  lower  than  those  of  male 
assistants.  I  have  not  been  able  to  find  any  reason  for  the 
difference  beyond  the  willingness  of  women  to  take  lest 
than  men.  It  would  be  interesting  to  know  whether  there 
is  any  real  difference  in  efficiency  between  the  sexes  1 
believe  that  in  purely  manual  occupations  lack  of 
efficiency  is  enough  to  account  for  women's  lower  wages ; 
Mil  in  clerical  and  routine  work  the  reason  is  not  so 
obvious. 

Fines.— The  nominal  wages  of  a  shop  assistant,  however, 

whether  high  or  low  to  start  with,  are  subject  to  serious 

deductions  by  the  way.    Few  large  retail  houses  are  free 

from  a  system  of  vexatious  fines,  deducted  nominally  from 

premiums  on  sales.   I  have  before  me  a  fine-book  belonging 

to  a  large  London  house  containing  nearly  a  hundred  rules, 

to  the  breach  of  which  fines  varying  from  6d.  to  5*.  are 

attached,  with  threats  of  even  worse  penalties  behind.  Thus 

tanding  on  a  chair  the  fine  is  &/.;  permitting  customers 

to  go  unserved  without  calling  special  attention  of  buyer 

or  shopwalker,  is. ;  second  offence  reported.    Omission  of 

particulars  as  to  filling  up  duplicate  forms  and  returning 

change,  at  discretion  up  to  5*. ;  for  sending  bad  coin  to 

cashier,   the  loss  to  be  made  up,  and    is.   fine  as  well 

not  having  premiums  credited  on  exchange  or  return 

of  goods,  fine  is.  &£,  second  offence  dismissal.     Wrong  or 

ncicnt  address,   2s.  &/.,  and  so  on  through  a  dozen 

closely-printed    pages,    until    one   wonders    how    human 

iuity  could  devise  so  many  punishable  offences.     In 

her  book  of  rules,  more  moderate  in  dimensions,  and 

iated  by  a  lev  ve  spirit  than  the  above,  a  fine 

of  fo/.  is  levied  for  taking  wrong  change,  and  only  half  the 
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charged  when  bad  coin  is  presented.  Allowing 
a  customer  to  go  unserved  without  calling  the  at  tuition  of 
tlu-  "  buyer."  however,  still  incurs  a  fine  of  is.  Regulations 
such  sufficiently  explain  the  over-eagerness  of  shop 

assistants  to  sell,  which  is  often  so  annoying  to  their 
customers.  The  unhappy  victims  of  the  fine-book  have  no 
choice  but  to  cajole  or  worry  the  customer  into  buying, 
since  their  very  livelihood  depends  upon  success.  Wh< T< 
such  minute  attention  to  details  is  necessary  as  in  shop 
work,  fines  may  be  to  some  extent  a  necessary  evil ;  but 
there  can  hardly  be  sufficient  reason  for  the  endless 
multiplication  of  petty  exactions  which  an  examination  of 
fine-books  reveals.  One  would  gladly  see  the  system 
exchanged  for  some  plan  of  profit-sharing  which  would 
secure  the  co-operation  of  assistants  by  more  agreeable 
means.  It  is  true  that  a  bonus  on  purchases  is  sometimes 
given  during  the  annual  sale,  but  this  apparent  boon  is 
again  accompanied  by  a  liability  to  fines  which  must  detract 
considerably  from  its  advantages.* 

Agreements. — On  entering  a  situation  shop  assistants 
are  often  obliged  to  sign  agreements  which  place  them 
practically  at  the  mercy  of  their  employers.  In  some 
cases  they  agree  to  accept  instant  dismissal  if  fault  is  found 
with  their  work  or  conduct,  in  which  case  they  bind  them- 
selves not  to  take  action  in  a  court  of  law.  A  girl  may 
thus  be  discharged  at  a  moment's  notice,  and  find  herself 
literally  in  the  streets.!  The  formation  of  a  strong  Trade 

*  Miss  C«.llct  (Report ',  The  Employment  of  Women,  p.  88)  quotes  a 
witness  who  stated  that  her  fines  sometimes  exceeded  her  premiums, 
yone,"  added  this  witness,  "  who  left  the  counter  on  account  of 
illness  was  fined  for  absence." 

t  Miss  Collet  (ibid.  p.  88)  states  that  "in  the  majority  of  cases  a 
moment's  notice  [of  dismissal]  was  the  rule.  No  wages  are  in  the 
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•i  among  shop  assistants  is  probably  the  only 
that  can  avail  to  check  such  injustice 

Long  Hours. —The  most  trying  feature  of  a  shop 
assist  however,  is  the  long  hours  of  labour.    Upon 

l>oint  agitation  is  at  present  centred,  and  rightly,  since 
the  length  of  the  working  day  is  not  only  an  evil  in  itself 
but  renders  the  other  ills  which  assistants  suffer  more  diffi- 
cult to  bear  and  less  easy  to  remove.  In  order  to  amend 
tin-  -  of  their  life  assistants  must  have  leisure  to 

combine,  for  nothing  breaks  the  spirit  like  unceasing 

resent,  as  was  pathetically  remarked  by  a  shop  assistant, 
"counter  and  bed  is  the  common  lot  of  most  of  us,"  and 
energies  enfeebled  by  a  long  day's  work  are  unequal  to 
grappling  with  the  problem  of  reform.  Both  sexes  work 
under  the  same  conditions;  women  keep  the  same  long 
hours  as  men ;  nor  would  they  regard  with  approval  special 
legislation  in  their  favour,  fearing  lest  the  indirect  result  of 
such  legislation  should  be  to  restrict  their  employment. 
How  far  such  a  result  is  really  probable  it  is  not  ea 
say.  The  Secretary  of  the  Early  Closing  Associa: 
giving  evidence  before  the  Select  Committee  on  the 
Shop  Hours  Regulation  Bill  (1892),  expressed  himself 
satisfied  that  the  limitation  of  women's  hours  proposed  by 
the  Bill  would  not  prejudice  their  employment ;  but  though 

Utter  case  paid  in  lieu  of  notice,  and  the  only  provision  to  secure  that 
they  shall  not  be  absolutely  penniless  when  they  leave  b  the  retention 
by  the  employer  of  the  first  week  or  fortnight's  wages,  which  are  paid 
to  them  on  dismissal  The  matron  of  a  home  said  that  in  one  case  a 
shop  assistant  who  came  to  her  was  unable  to  obtain  even  this  from  her 
former  employer.  The  power  to  dismiss  at  a  moment's  notice  is  not 
merely  reserved  for  grave  offences,  but  seems  to  be  frequently  exercised 
on  most  trivial  grounds,"  and  the  examples  given  by  Miss  Collet  fully 
bear  out  the  truth  of  the  mtrment. 
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the  contention  is  probably  correct  as  far  as  the  drapery 
trade  is  concerned,  it  is  by  no  means  certain  that  it  would 
hold  good  of  other  trades,  and  women  cashu  rs  and  < 
would  certainly  be  replaced  by  men  in  shops  where  the 
latter  are  most  largely  employed     On  the  other  hand,  tin 
greater  cheapness  of  women's  labour  might  enable  it  to 
keep  its  place.     It  is  probable,  however,  that  in  any  case 
the  restriction  would  be  used  as  an  excuse  for  lowering 
women's  wages  still  further. 

The  act  of  1886  limited  the  hours  of  children  employed 
in  shops  to  seventy-four;  but  as  no  provision  was  made 
for  inspection  to  enforce  it,  the  act  became  a  dead  letter. 
The  Act  of  1892  extended  the  benefits  of  restricted  hours 
to  "  young  persons,"  but  left  the  appointment  of  inspectors 
optional.  A  few  large  towns  are  enforcing  the  Act  by 
appointing  inspectors.  As,  with  these  exceptions,  each 
employer  is  free  to  do  what  seems  right  in  his  own  eyes, 
shop  hours  vary  indefinitely,  and  it  is  impossible  to  give 
any  figures  that  are  of  universal  application.  An  assistant 
giving  evidence  before  the  Select  Committee  stated  that  in 
Chelsea,  Fulham,  and  Hammersmith  she  had  worked  from 
88  to  90  hours  a  week,  but  in  Holloway  only  63  J.  Other 
cases  as  bad,  or  even  worse,  might  be  cited.  A  repre- 
senative  of  the  Early  Closing  Association  estimated  the 
average  hours  in  the  southern  and  eastern  districts  of 
London  at  from  75  to  91  per  week,  but  I  am  inclined  to 
think  this  estimate  exaggerated.*  London  shops  in  tin- 

*  Miss  Collet's  tables  give  50  to  74  hours,  exclusive  of  meals,  but 
no  attempt  is  made  to  find  the  average  hours.  And,  as  Miss  Collet 
remarks,  "  those  working  long  hours  are  most  inaccessible,  from  the 
very  fact  that  they  have  no  time  to  go  to  social  meetings,  and  have  less 
courage  to  complain."  Miss  Onne  gives  the  average  hours  in  Welsh 
shops  at  54f  a  week,  the  highest  being  62 J  and  the  lowest  51 J. 
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poorer  districts  however  are  great  sinners  in  the  matter  of 
late  hours.  As  a  rule  hours  are  shortest  in  the  central 
icts  of  large  towns,  since  the  exodus  of  the  wealthier 
classes  to  the  suburbs  as  evening  comes  on  renders  it 
useless  to  keep  shops  open  after  six  or  seven  o'clock. 
Saturday  afternoon's  holiday  is  gained  in  the  same  mat 
As  we  move  towards  the  suburbs,  and  towards  the  working 
class  districts,  the  hours  become  longer,  and  on  Saturday, 
instead  of  the  desired  half  1  prolonged  far 

the  evening,  it  may  be  even  till  midnight.  In  Manchester, 
which  is  said  to  stand  well  on  the  whole  from  the  shop 
assistant's  point  of  view,  the  hours  in  the  central  div 
are  about  66  to  68  weekly,  in  some  few  cases  50  only,  and 
in  the  suburbs  80;  but  in  many  parts  of  the  city  much 
longer  hours  are  kept,  and  late  Saturday  night  shopping 
prevails  in  the  working  class  districts.  To  some  ex 

ible;  but  in  a  city  like  Manchester,  where 
the  Saturday  half-holiday  is  general,  such  extremely  late 
•hop  hours  can  hardly  be  necessary,  and  with  regard  to 

r  towns  also  the  neces.si  hours  for  the  shoj 

of  the  working  classes  is  probably  much  exaggerated 
is  well  known  that  so  long  as  shops  are  open  customers  will 
come,  and  if  purchases  could  be  made  at  three  o'clock 
in  the  morning,  individuals  would  probably  be  found  who 
preferred  that  any  other.     The  Select  Comm 

of  the  House  of  Commons  on  the  Shop  Hours  Regulation 
Hill  of  1888,  reported  that  they  were  "satisfied  that  tin- 
hours  of  shop  assistants  range  in  many  places  as  high  as 

>ur  to  eighty-five  hours  per  week,"  and  were 
further  "  convinced  that  such  long  hours  must  be  generally 
injurious  and  often  ruinous  to  health,  and  that  the  same 
amount  of  business  might  be  compressed  into  a  shorter 
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space  of  time.  Eighty-five  hours  too,  as  we  have  seen 
by  no  means  the  extreme  limit  of  weekly  work.  It  is  a 
common  thing  for  shops  opened  at  eight  in  the  morning  to 
be  kept  open  until  nine  o'clock  at  night ;  and  what  chance, 
it  may  be  asked,  has  a  girl  released  at  that  hour  after  a 
long  day's  toil  of  enjoying  healthy  recreation?  A  rational 
life  is  impossible  under  such  conditions. 

Standing. — The  long  hours  of  standing  are  of  course 
apt  to  be  injurious  to  the  health  of  women,  and  especially 
of  young  girls.  Physicians  give  evidence  of  diseases  con- 
tracted in  this  manner,  and  the  report  of  the  "Sanitary 
Commission  "  of  the  Lancet,  though  moderate  in  expression, 
is  sufficiently  explicit  upon  this  point.*  It  must  be  ren 
bered,  however,  that  constitutions  differ,  and  I  have  1 
informed  by  a  young  woman  who  had  served  ten  years  in  a 
shop  (where,  however,  short  hours  are  kept)  that  while  she 
herself  had  grown  used  to  the  standing,  her  sister,  serving 
in  the  same  shop,  was  quite  unable  to  endure  the  fatigue, 
and  had  failed  seriously  in  health.  A  few  years  ago  some 
well-meaning  persons,  urged  on  by  the  Lancet,  exerted 
themselves  to  get  seats  provided  for  shop  assistants,  and 
their  efforts  were  apparently  successful.  Subsequent  investi- 
gations by  the  Lancet  commissioner,  however,  disclosed  a 
serious  flaw  in  the  arrangements.  In  one  shop  he  found 
that  although  seats  were  provided  anyone  "found  idle"  was 
fined  6d.  "  At  another  very  large  establishment,"  reported 
the  commissioner,  "  which  boasts  of  the  seats  it  provides, 
anyone  found  using  them  is  reprimanded  the  first  time,  and 
dismissed  on  a  repetition  of  the  oflence."  The  episode  is 
instructive  as  showing  how  impossible  it  is  for  outsiders  to 

•  The  Report  of  the  Lady  Assistant  Commissioners  fully  confirms 
the  same  opinion. 
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reform  trade  abuses.     Shop  assistants  most 

he  removal  of  their  grievances  if  any  improve- 
ment is  to  be  effected.  In  the  same  way  "consumers' 
leagues,"  for  the  avoidance  of  late  shopping  or  for  boycott- 
ing  shops  where  sweating  is  carried  on,  are  doomed  before- 
hand •<-.  Combination  among  the  workers,  backed 
>us  legislation,  is  the  only  sure  method  of  securing 
reform.* 

Insanitary  Conditions.— An  evil  almost  as  great  as 
the  long  hours  of  labou  •  nsanitary  condition  of  many 

shops.  In  large  establishments  proper  arrangements  are 
usually  made,  though  it  often  happens  that  the  building  is 
draughty  or  ill-ventilated.  But  in  small  shops  there  is  some- 

I  no  sanitary  provision  whatever,  and  assistants  must 
have  recourse  to  the  nearest  public  house,  the  only  lavatory 
available.  Shops  that  are  merely  "  fronts  "  have  of  course 
no  offices  attached,  and  in  those  built  on  to  private  houses 
the  proprietor  often  reserves  the  house  premises  entirely  for 
his  own  family.  The  abuse  is  a  crying  one,  and  from  its 
nature  it  is  difficult  to  expose.  Small  shops  are  also  often 
close,  ill  ventilated,  and  full  of  foul  odours,  though  perhaps 
women  do  not  suffer  from  the  latter  cause  as  much  as  men, 
being  less  employed  in  provision  shops,  pawnbrokers',  or 

hops.  Women  cashiers,  however,  who  are  confined  all 
day  in  the  elevated  boxes  rendered  necessary  by  the  rolling 
ball  system  of  giving  change,  suffer  severely  from  the 
accumulation  of  gas  and  bad  air  towards  the  ceiling. 


*  An  ingenious  method  in  use  in  some  Welsh  towns  deserves  notice. 

Shop*  which  are  kept  open  Jate  are  picketed  by  men  carrying  cards,  on 

.  "  You  are  requested  to  do  your  shopping  before  7 

p.m.N    Miss  Onne  had  such  a  card  handed  to  her  at  Swansea,  and  on 

enquiry  found  that  the  agitation  thus  raised  for  the  National  Union  of 
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Living-in. — Another  matter  with  regard  to  which  dis- 
content is  rapidly  spreading  is  the  system  of  compulsory 
"  living-in,"  which  prevails  widely  in  drapery  and  large 
out-fitting  establishments.  This  custom  is,  I  believe, 
unknown  in  Scotland.  A  drapery  firm  in  the  North  of 
England,  for  example,  employs  300  assistants  of  both  sexes, 
and  all  are  obliged  to  live  in  the  house  provided  by  the 
employer.  In  shops  where  "  living-in  "  is  compulsory  board 
and  lodging  is  usually  valued  at  ^40  per  annum.  It  is  a 
common  complaint,  however,  among  assistants  that  if  after 
some  years'  service  they  obtain  the  privilege  of  living  "  out" 
they  only  receive  an  allowance  of  £1$  or  ^20  per  annum. 
This  statement  has  been  made  over  and  over  again,  and  its 
truth  can  hardly  be  doubted.  For  the  sum  charged  by  the 
employer  the  inmates  of  a  large  house  ought  to  be 
comfortably  fed  and  housed;  but  though  in  some  cases  the 
arrangements  are  all  that  could  be  desired,  yet  against 
the  majority  grave  accusations  are  made  with  regard  to  over- 
crowding, bad  food,  and  uncomfortable  household  arrange- 
ments.* The  bed-room  accommodation  is  said  to  be 
insufficient,  and  the  furniture  scanty;  the  food  provided 
is  often  poor,  and  sometimes  uneatable.  Sundry  small 
filchings  in  the  shape  of  charges  for  blacking  boots,  use  of 
piano  and  library,  are  also  strongly  resented.  There  is 
seldom  any  provision  for  social  life,  perhaps  because  there 
would  be  no  time  to  enjoy  it.  Usually  the  two  sexes 
are  lodged  apart,  but  some  boarding  houses  are  apparently 
mixed,  for  in  one  set  of  house  rules  it  is  stated  that 
talking  in  the  dining-room  during  meals  is  "  strictly 
prohibited,"  that  the  young  men  are  not  permitted  to 
enter  the  young  ladies'  sitting-room,  and  visitors  are  not 

*  The  Lady  Commissioners'  reports  are  full  of  these  complaints. 
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allowed  in  the  house.  At  roost  establishment  •  only 
twenty  minutes  or  half  an  hour  is  allowed  for  dinner,  an<! 
assistants  are  liable  to  be  called  off  if  required  in  the  shop. 
On  this  system  meals  must  be  simply  bolted,  to  the  no 
small  injury  of  the  digestion  ;  and  it  is  not  surprising  that 
dyspeptic  derangement  is  a  common  ailment  of  shop 


Sundays.—  When  Sunday  comes  round  a  diametrically 
opposite  policy  is  followed,  and  after  being  kept  in  dote 
confinement  during  six  days  of  the  week  the  unhappy 
assistant  fiiuU  himself  or  herself  put  outside  the  door  on 
the  seventh.  Either  the  boarders  are  given  to  understand 
that  their  presence  is  not  desired  within  doors,  or  else  no 
meals  are  provided,  and  the  assistants  are  left  to  shift  for 
tlu  mselves  as  best  they  may.  No  doubt  the  best-conducted 
houses  are  careful  of  their  assistants'  comfort  on  Sundays. 
me  cases,  in  which  the  assistants  are  absolutely  shut 
out,  are  probably  rare  ;  but  some  are  known  to  exist,  and 
tendency  to  make  Sunday  an  uncomfortable  day  for 
those  who  remain  indoors  appears  to  be  pretty  general. 
The  disastrous  consequences  of  throwing  female  assistants 
—  often  mere  girls  —  upon  their  own  resources  on  the  day  in 
tin-  week  when  respectable  means  of  shelter  or  refreshment 
are  least  accessible  can  easily  be  imagined.  Here  again 
a  strong  Trade  Union  seems  to  afford  the  only  possible 
chance  of  dealing  with  the  evil.  The  stress  of  competi- 

is  ever  at  work,  driving  employers  to  diminish 
expenses  in  every  possible  way  in  order  to  sell  their  wares 
at  the  cheapest  rate  ;  and  it  is  so  easy  to  effect  the  needful 
economies  out  of  the  domestic  establishment  of  their 
assistants.  It  will  be  readily  perceived  too  that  the 
system  of  compulsory  "living  -in1'  places  the 
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more  completely  in  the  power  of  their  employers  than  is 
:able  for  any  body  of  workers,  ami  the  asMM.mts 
themselves  do  not  hesitate  to  affirm  that  this  is  the  chief 
cause  of  its  maintenance.  Incidentally  also  it  dis- 
franchises the  men,  who  are  not  able  to  claim  even  the 
lodgers'  franchise.  Attempts  are  made  in  some  place 
philanthropic  societies  to  provide  homes  for  girls  employed 
in  shops  where  living-in  is  not  compulsory.  These  may 
be  useful  in  some  cases,  but  their  usual  defect  is  a  too 
maternal  government,  which  the  girls  resent. 

Personal  Narratives. — In  support  of  what  has  been 
here  stated  as  to  the  general  conditions  of  shop  work,  I 
may  add  some  particulars  gleaned  from  one  or  two  lady 
shop  assistants  who  have  been  kind  enough  to  tell  me 
frankly  their  experience.  Both  are  now  employed  in  shops 
with  whose  management  they  are  perfectly  content,  hut 
their  previous  experiences  were  of  a  far  less  agreeable 
nature.  Miss  Smith  served  for  some  time  in  a  drapery 
establishment  in  a  second-rate  quarter  of  a  large  town. 
The  hours  were  from  9  a.m.  to  9.30  p.m.,  and  to  10,  10.30, 
or  later  on  Saturdays.  No  annual  holidays  were  given  ; 
the  assistants  were  supposed  to  have  one  free  day  a  month, 
but  often  they  did  not  get  it.  An  hour  was  allowed  for 
dinner,  which  the  assistants  had  to  provide  either  in  or  out 
of  the  building.  As  my  informant's  home  was  half  an 
hour  distant  she  brought  her  own  dinner,  and  thus 
unable  to  have  warm  food  When  engaged  in  the  millinery 
department  she  divided  her  time  between  the  showroom 
and  the  workroom,  and  was  often  kept  until  12.30  on 
Saturday  night,  or  rather  Sunday  morning,  finishing  or< 
Her  sister  had  been  similarly  employed  in  a  small  country 
town  for  eighteen  months,  during  most  of  which  time  the 
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working  hours  were  so  long  that  from  Monday  morning 
until  Sunday  morning  the  only  left  the  counter  for  bed. 
end  of  the  time,"  added  Miss  Smith,  "  she  was 
carried  home  in  blankets,*  having  broken  down  completely 
under  the  hard  conditions  of  her  life.  "  Country  shops," 
remarked  Miss  Smith,  "are  the  worst  of  all ;  the  wo: 
never  at  an  end."  Asked  if  she  had  ever  found  deficient 
sanitary  arrangements,  she  stated  that  in  an  otherwise  well- 
managed  shop  the  housekeeper  had  at  one  time,  from  some 
whim,  taken  to  locking  the  lavatories,  opening  them  only  at 
certain  intervals.  The  rebellion  that  ensued,  however,  had 
forced  her  to  relinquish  the  practice.  Some  small  shops,  it 
was  added,  were  "  merely  square  rooms,"  and  were  unpro- 
vided with  offices. 

-s  Jones  had  had  a  varied  experience.  In  her  first 
situation — a  suburban  shop,  where  she  lived  in  the  house — 
the  hours  were  from  8.30  a.m.  to  9.30  p.m.,  with  the  usual 
additional  hour  on  Saturday.  "  I  always  went  straight  to 
bed  after  my  work,"  she  said,  "for  there  was  only  the 
kitchen  to  sit  in,  and  one  could  not  go  out  at  that  time 
of  night."  A  large  second-class  shop  in  a  provincial  town 
was  not  much  better.  The  hours  were  from  8.30  a.m.  to 
8.30  p.m.,  twenty  minutes  being  allowed  for  dinner,  and 
a  quarter  of  an  hour  for  tea.  A  week's  holiday  was  given 
The  assistants  lived  in  the  house ;  no  talking 
was  allowed  at  meals ;  and  if,  as  was  not  unnatural  among 
a  gathering  of  young  people  of  both  sexes,  the  place  of 
conversation  was  supplied  by  giggling,  the  "governor" 
seated  at  the  head  of  the  table  growled  his  disapprobation. 
"Our  only  amusement  was  to  kick  each  other  under  the 
table  to  make  one  another  laugh,"  observed  Miss  Jones; 
"but  where  I  am  now  we  talk  as  much  as  we  like,  and 
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enjoy  ourselves."  In  the  first-named  establishment  there 
mam  !m«  s,  in  the  house  as  well  as  in  the  shop. 
Four  girls  slept  in  a  bedroom,  two  in  each  bed ;  if  the 
gas  was  left  lit  after  a  certain  hour,  the  room-mates  were 
all  fined  6</.  a  head,  innocent  and  guilty  alike. 

My  informants  laid  stress  upon  the  time  taken  up  by 
straightening  the  shop  after  closing  hours,  an  extra  bunl<  n 
which  is  sometimes  unavoidable.  In  a  shop  which  closed 
at  6.30  Miss  Jones  had  sometimes  been  busy  "straightening" 
gloves  (i.t.  arranging  them  in  their  boxes  and  sorting  the 
sizes)  till  10  o'clock  or  even  later.  At  sale  times  such  extra 
work  is  frequent  Neither  speaker  objected  to  the  system 
of  fines  if  reasonably  administered,  but  they  thought  it 
hard  to  be  fined  for  not  making  a  sale  when  the  article 
demanded  was  actually  not  in  stock.  About  the  pressure 
put  upon  assistants  to  effect  sales  they  had  some  amusing 
stories.  On  one  occasion  a  buyer  brought  a  lady  customer 
to  the  counter  where  Miss  Jones  was  serving,  with  the 
request  that  she  would  show  her  "  furniture  fringes,"  adding 
in  a  low  tone,  "  And  see  that  she  gets  them."  Miss  Jones, 
who  knew  that  furniture  fringes  were  not  in  the  shop,  was 
at  her  wits'  end.  "  I  showed  her  everything  I  could  think 
of,"  she  said,  "  and  kept  her  there  until  I  saw  the  buyer 
move  away,  when  I  whispered  hastily,  '  We  havcrit  got  any 
furniture  fringes,'  and  the  lady  took  her  departure. 
Fortunately  the  buyer  forgot  to  ask  me  any  questions 
afterwards.  Another  time  a  lady  asked  for  a  kind  of  beaded 
dress  front  which  we  did  not  keep ;  but  because  I  let  her 
go  without  calling  up  the  buyer  I  was  fined  2S.  6d" 

The  details  here  given  from  personal  experience  amply 
bear  out  what  has  been  said  about  the  difficulties  and 
disagreeables  of  a  shop  assistant's  life,  and  they  may  be 
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multiplied   itJ  imfimhtm  by  anyone  who  cares  to  make 
personal  investigation  into  the  subject 

Warehouses.— The  conditions  of  life  in  warehouses 
are  much  the  same  as  in  shops,  but  some  of  the  special 
grievances  of  the  latter  are  absent  Fines,  though  not 
wholly  unknown,  are  not  customary,  and  "living 
though  practised  to  some  extent,  especially  among  London 
firms,  is  not  general  throughout  the  country.  Women 
are  much  employed  in  furriers'  and  trimming  warehouses. 
Wages  are  poor— often  only  from  js.  to  101.  a  week ;  but  a 
good  saleswoman  in  a  wholesale  house  may  earn  as  much 
as  £\  a  week.  Long  hours,  poor  wages,  and  insanitary 
conditions  are  the  chief  grievances  of  warehouse  assistants, 
and  they  are  making  common  cause  with  workers  in  shops 
for  their  removal 

Combination  among  Assistants. — Strenuous  efforts 
are  now  being  made  to  secure  combination  among 
shop  assistants,  but  the  task  is  not  easy.  Shop  assistants 
are  apt  to  regard  such  measures  as  suitable  only  to 
artisans  and  labourers,  failing  to  perceive  that  from  lack 
of  combination  they  themselves  are  often  much  worse 
treated  than  the  labourers  whose  methods  of  self-defence 
despise.  No  artisan  would  think  for  a  moment  of 
enduring  the  conditions  with  regard  to  fines,  forms  of 
agreement,  and  method  of  living,  which  are  imposed  upon 
shop  assistants,  whose  hours  of  labour  are  also,  as  I 
have  shown,  far  beyond  those  worked  by  factory 
"  hands. "•  The  fear  of  dismissal  is  a  more  real  cause 
for  hesitation ;  but  if  the  union  is  carefully  organised,  and 
causes  of  offence  are  avoided  during  its  early  days,  there 

•  Mis.  Collet's  table*  of  factory  and  shop  hour*  (Report,  p.  8$) 
,   nrobostti  Hsi  sftsssMs*. 
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seems  no  reason  why  this  objection  should  not  gradually 
disappear.     There   are    now    i:  ace    the    •' L'niu-d 

Shop  Assistants'  Union,"  the  "National  Union  of  Shop 
Assistants,  Warehousemen,  and  Clerks,"  with  1, 
quarters  in  London,  and  branches  in  most  of  the  large 
towns,  and  the  "National  Union  of  Clerks";  hi 
outside  society,  the  "  Early  Closing  Association,"  which 
works  for  one  special  object — the  shortening  of  shop 
hours.  The  others  are  unions  for  mutual  help  and 
defence,  and  the  "National  Union  of  Shop  Assistants, 
Warehousemen,  and  Clerks,"  which  has  about  2,000 
members,  is  constituted  upon  genuine  Trade  Union  lines, 
giving  sick  benefits  and  out-of-work  pay  upon  a  graduated 
scale  for  payments  of  is.  2d.  to  25.  a  month. 

The  passing  of  the  Shop  Hours  Regulation  Act  can 
hardly  be  expected  to  effect  any  general  improvement 
in  shop  hours;  but  if  efficiently  carried  out  it  should 
do  something  to  shorten  the  working  hours  of  those  for 
whom  it  is  specially  designed — children  and  young  persons. 
It  is  satisfactory  to  note  that  several  towns  are  appointing 
inspectors,  without  whose  aid  the  Act  would  remain 
nugatory,  and  that  a  number  of  women  are  among  those 
appointed.  It  is  highly  improbable  that  public  opinion 
will  rest  content  with  such  a  very  imperfect  piece  of  work 
as  the  Act  of  1892;  and  before  long  we  may  expect 
to  see  the  working  hours  of  all  shop  assistants  limited 
by  law.  If  the  coming  legislation  affects  all  shops  alike 
(with  necessary  exceptions  for  special  trades,  such  as 
chemists),  it  is  not  likely  to  meet  with  strong  opposition, 
since  it  is  the  competition  of  one  shopkeeper  with  another 
which  forms  the  chief  obstacle  to  a  voluntary  change. 
Often  the  refusal  of  a  single  shopkeeper  prevents  the 
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adoption  of  early  doting  in  a  whole  district  If  all  are 
obliged  to  dote  no  injury  is  done,  and  large  employers 
of  labour  gave  evidence  in  this  sense  before  the  Select 
Committee.  Happily,  in  this  case,  the  question  admits 
of  being  consider*  icrits,  and  we  need  not 

fear  the  appearance  of  that  familiar  hindrance  to  labour 
reform,  the  bugbear  of  foreign  competition. 

AI>I>KM>UM. 

This  chapter  was  written  before  the  publication  of  the  Blue  Book  on 
••The  Employment  of  Women,"  which  contain*  detailed  and  valuable 
reports  upon  the  work  of  shop  assistants  by  Mi*  Orme  and  Mis*  Collet. 
As  the  evidence  given  above  is  fully  continued  by  the  Commissioners* 
Reports,  I  have  left  the  chapter  as  it  stood,  with  the  addition  of  a  few 
foot-notes,  as  an  independent  contribution  to  the  study  of  the  question. 
Those  who  wish  to  pursue  the  matter  further  may  do  so  profitably  by 
reading  the  Reports  in  full.  I  cannot  leave  the  subject,  however, 
without  quoting  Miss  Collet's  impressive  summary  of  the  effects  of  shop 
work  and  life  upon  the  health  of  those  employed  (p.  88). 

The  constant  supervision  of  the  shop  walker,  the  patience  and 
ness  to  be  shown  to  the  roost  trying  customers,  the  difficulty  of 
telling  the  truth  about  the  goods  without  incurring  the  displeasure  of 
the  managers,  the  long  standing,  the  close  atmosphere  even  in  well- 
ventilated  shops  when  crowded  with  customers,  the  short  time  lor 
meals,  the  care  required  to  keep  things  in  their  right  places  and  to 
make  out  accounts  correctly,  the  long  evenings  with  gaslight,  and  the 
liability  to  Hmmm!  without  warning  or  explained  reason,  all  tend  to 
rentier  the  occupation  of  the  shop  assistants  most  trying  to  the  nerves 
anil  injurious  to  health."  And  she  adds :  "  It  is  a  significant  feet  that 
whereas  large  numbers  of  factory  girls  cannot  be  prevailed  upon  to  give 
up  their  factory  work  after  marriage,  the  majority  of  shop  assistant! 
look  upon  marriage  as  their  one  nope  of  relief,  and  would,  as  one  gW 
expressed  it,  *  marry  anybody  to  get  out  of  the  drapery 
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THE  history  of  combination  among  women  lies  within  a 
narrow  compass.  Its  action  has  been  confined  entirely  to 
the  working  classes,  and  even  among  them  the  period  of 
its  existence  is  as  yet  but  short.  No  organization  fulfilling 
the  purposes  of  a  Trade  Union  is  to  be  found  among 
women  of  the  cultured  classes,  and  the  corporations  by 
which  professional  and  commercial  men  secure  the  main- 
tenance of  a  definite  system  of  employment  and  a  fixed 
standard  of  payment  have  no  parallel  among  workers  of 
the  other  sex.  So  far  as  women  join  the  ranks  of  a  pro- 
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fession  already  Chut  guarded— at,  for  instance,  the  medical 
profession — they  share  its  privileges,  and  we  are  thus 
spared  the  spectacle  of  women  doctors  underselling  their 
male  colleagues,  and  earning  their  maledictions  thereby. 
There  are  various  associations  of  women  engaged  in 
teaching,  but  these  as  a  rule  are  formed  purely  for  educa- 
tional purposes,  and  are  powerless  to  defend  or  protect 
members  in  any  way.  Indirectly,  however,  they  may 
serve  some  of  the  purposes  of  a  Trade  Union.  Thus  the 
Association  of  Assistant  Mistresses  in  secondary  schools, 
though  carefully  disclaiming  all  title  to  be  called  a  Trade 
Union,  is  able,  by  means  of  friendly  conferences  with 
headmistresses  as  well  as  by  the  information  it  disseminates 
among  its  members,  and  the  publicity  which  it  is  able  to 
give  to  matters  in  which  their  interests  are  concerned,  to 
confer  upon  its  members  some  of  the  minor  benefits  of 
combination.  The  National  Union  of  Teachers  in  ele- 
mentary schools  (men  and  women)  comes  much  nearer  to 

Trade  Union  type;  but  though  affording  its  members 
valuable  aid,  and  at>lc  through  its  Parliamentary  Com- 
mittee seriously  to  influence  legislation,  it  is  not  constituted 
upon  a  Trade  Union  basis,  and  does  not  profess  to  fulfil 
its  functions.  The  associations  recently  formed  among 
men  and  women  employed  in  shops  are,  however,  Trade 

>ns,  both  in  intention  and  in  fact  ;  but  with  this 
solitary,  though  important,  exception,  the  progress  of 
unionism  among  women  has  been  entirely  confined  to  the 
classes  engaged  in  strictly  manual  labour. 

Emma  Paterson.  — There  is  no  difficulty  in  fixing 

..ite  of  the  first  beginnings  of  Trades  Unionism  among 
women,  or  in  assigning  the  credit  of  its  foundation  to  the 
right  quarter.  The  date  was  1874,  and  the  founder  was 
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Km  ma  Paterson,  nie  Smith.  I  am  hi-re  speaking  of  purely 
women's  unions,  for  it  must  not  be  forgotten  that  large 
unions  of  men  and  women  had  existed  for  many  years  in 
the  textile-  trades  of  the  North  of  England.  Emma  Smith 
was  the  daughter  of  a  schoolmaster,  and  was  carefully 
educated  by  her  father.  She  gained  early  practice  in  or- 
ganisation in  connection  with  the  Working  Men's  Club 
and  Institute  Union,  and  gave  such  evidence  of  talent  in 
this  direction  that  when  only  nineteen  she  was  appointed 
assistant  secretary.  After  five  years'  sen-ice  Emma  Smith 
became  Secretary  of  the  Women's  Suffrage  Association,  and 
her  early  practical  experience,  combined  with  the  theoretical 
discussions  upon  the  position  of  women  to  which  she  was 
now  introduced,  led  her  to  think  seriously  about  their 
industrial  position  also.  In  1873  Miss  Smith  became 
Mrs.  Paterson,  and  with  her  husband,  a  former  hon. 
secretary  of  the  Institute  previously  mentioned,  and  hardly 
less  interested  than  herself  in  labour  questions,  she  started 
for  a  tour  in  America,  undertaken  partly  with  a  view  to 
studying  the  operations  of  Friendly  Societies  in  that  country. 
She  had  been  deeply  struck  with  some  remarks  that  had 
fallen  from  an  American  lady  lecturer  upon  this  subject, 
and  the  idea  of  a  similar  organisation  at  home  for  women 
took  root  and  germinated  in  her  thoughtful  mind.  In 
America  she  learnt  with  interest  that  experiments  in 
women's  unions  had  already  been  made,  and  showed  some 
prospect  of  success.  On  her  return  to  England  Mrs. 
Paterson  wrote  a  paper,  which  was  published  in  the  Labour 
News,  advocating  the  formation  of  a  national  union  for 
improving  the  position  of  working  women.  The  article- 
contained  a  careful  resume  of  the  question,  and  showed 
that  the  writer  possessed  a  thorough  insight  into  her  subject. 


PROTEt  *D  PROVIDENT   LEAGUE         '-} 

is  pointed  out  that  women  arc  almost  always  wone 
paid  than  men,  even  when  equally  skilled;  that  their  isolation 
as  workers  exposes  them  to  reductions  of  wages  from  un- 
scrupulous employers,  which  their  more  honourable  rivals 
are  compelled  to  imitate.  In  support  of  the  "ben 
side  of  Unionism  Mrs.  Paterson  cites  a  curious  case. 

ne  of  great  slackness  of  trade  among  the  bookbinders, 
^71,  caused  by  a  delay  in  passing  through  the  House 
of  Commons  the  revised  Prayer  Book,  it  was  stated  that 
during  sixteen  months  two  of  t:  >  unions  had  paid 

,£2,500  in  rvlu-\m^  their  unemployed  members,  but  that 
A  omen  in  the  trade,  having  no  union  to  (all  back  upon, 
had  suffered  the  greatest  distress. "  Mrs.  Paterson  then 
deals  with  the  popular  scepticism  as  to  women's  powers 
of  combination.  "At  three  successive  annual  congresses 
of  leaders  and  delegates  <  •  Unions  the  need  of 

women's  unions  has  been  brought  before  them,  and  each 
someone  present  has  asserted  that  women  cannot 
form  unions.  The  only  ground  for  this  assertion,"  adds 
Mrs.  Paterson  courageously,  "appears  to  be  that  women 
have  not  yet  formed  unions.  Probably  they  have  not 
done  so  because  they  have  not  quite  seen  how  to  set 
about 

Women's  Protective  and  Provident  League.— 
The  first  result  of  Mrs.  Paterson's  paper  was  that  a  con- 
ice  was  convened  to  consider  her  proposal      V 

the  ranks  of  labour  attended  the  meeting 
held  in  the  Quebec  Institute  on  July  8th,  1874,  at  which 
Mr.  Hodgson  Pratt  presided.  Resolutions  were  passed  to 
the  effect — 

i    That  a  Committee  be  appointed,  to  be  entitled  the 
Protective  and  Provident  Comm: 
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2.  That  one  of  the  objects  of  the  Association  shall  be  to 
enable  women  earning  their  own  livelihood  to  combine  to 
protect  their  interests. 

3.  That  it  shall  be  one  of  the  objects  of  the  Association 
to  provide  a  benefit  fund  for  assistance  in  sickness  and 
other  contingencies. 

A  committee  was  elected,  and  Mrs.  Peterson  was  ap- 
pointed honorary  secretary,  a  post  which  she  held  until 
her  death  in  1 886. 

The  resolutions  here  quoted  indicate  sufficiently  clearly 
the  objects  of  the  Association.  It  was  considered  necessary, 
however,  not  to  proclaim  these  too  loudly  to  a  world 
unprepared  for  their  reception,  and  accordingly  the  use  of 
the  term  "  Trade  Union  "  was  carefully  avoided.  Public 
opinion  had  not  then  been  enlisted  in  favour  of  the  principle 
of  combination  for  either  men  or  women;  employers  were 
not  likely  to  regard  amicably  a  further  extension  of  tin- 
methods  against  which  they  had  already  fought  so  obsti- 
nately, and  working  men  as  a  class  had  not  yet  grasped 
the  importance,  in  the  interests  of  labour  generally,  of 
the  complete  adoption  of  unionism  by  workers  of  both 
sexes.  Their  attitude  was  to  some  extent  one  of  sus- 
picion towards  women,  on  account  of  their  readiness  to 
undersell  the  labour  of  men.  It  behoved  the  friends  of 
the  movement  to  walk  guardedly,  and  to  disarm  suspicion 
until  their  cause  had  gained  strength.  The  cumbrous 
title  "Women's  Protective  and  Provident  League"  first 
adopted,  directed  attention  accordingly  to  one  side  only 
of  the  work — that  of  insurance  against  sickness — while 
veiling  its  trade  union  aspect  under  the  vague  adjective 
"protective."  More  stress  was  laid  than  would  perhaps 
now  be  the  case  upon  the  advantage  to  be  derived  from 
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-ick  benefit  funds  of  the  unions.  The  courage  and 
hopes  of  the  women  were  hardly  raised  to  the  point  of 
making  sacrifices  for  an  organization  of  whose  powers  as  a 
bulwark  against  oppression  they  were  ignorant,  but  the 
prospect  of  receiving  payment  when  out  of  work  was 
something  that  the  most  timid  could  appreciate. 

Bristol  Association.— A  v, 

ation  was  founded  in  Bristol  in  1874  upon  similar  lines  to 
those  of  the  League,  and  under  the  influence  of  the  same 
inspiration,  Mrs.  Paterson  having  circulated  her  paper  and 
attended  a  conference  in  that  city.  The  society  is  still  in 

l-MsIi-Mi  ft 

Bookbinders'  Union.  — The  progress  made  during 
year  of  the  League's  life  was  slow;  but,  as  all 
who  have  watched  the  growth  of  social  organisms  are  well 
aware,  a  period  of  struggle  and  slow  progress  is  the 
oidable  preliminary  of  growth  in  any  movement  which 
is  firmly  grounded.  The  Union  of  Women  employed  in 
Bookbinding  was  formed  in  1874,  and  was  followed 
year  by  that  of  the  Upholsteresses  and  the  Shirt  and  Collar 
Makers,  societies  which  arc  all  still  alive,  though  not  large 
in  numbers.  The  bookbinding  trade  was  selected  for  the 
xpcrimcnt,  partly  because  a  recent  period  of  trade 
depression  had  made  the  want  of  a  provident  society 
severely  felt,  but  still  more  because  Mr.  King,  the  secretary 
of  the  London  Consolidated  Society  of  Bookbinders, 
undertook  to  give  the  women  all  the  help  in  his  power 
in  the  work  of  forming  a  trades  union.  "There  is  no 
provi  c  Report  of  the  League's  work  for 

1874,  "for  the  admission  of  women  as  members  of  the 
men's  societies  either  in  bookbinding  or  other  trades,  with 
some  few  exceptions  in  the  North  of  England.  Nor 
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would  the  women  be  able  to  avail  themselves  of  such 
provision,  as  they  could  not  pay  the  same  subscription, 
their  wages  seldom  being  more  than  half  those  of  the  men." 
Here  we  have  the  whole  case  in  a  nutshell — women  com- 
pletely unorganized,  and  disabled  by  their  poverty  from 
making  use  of  the  levers  by  which  men  had  raised  their 
position.  It  is  gratifying  to  be  able  to  add  that  several  of 
the  men's  unions  have  recently  admitted  women  at  a  low.  r 
rate  of  contribution.  About  the  same  time  unions  of 
women  were  formed  in  Dewsbury  and  also  in  Leicester, 
where,  it  was  stated,  the  stitchers  and  seamers  in  the 
hosiery  trade  received  only  5*.  a  week.  A  meeting 
called  by  some  gentlemen  of  the  town  who  recognised  the 
mischief  of  allowing  wages  to  diminish  unchecked,  and  a 
union  was  formed,  which  was  able  almost  immediately  to 
obtain  for  its  members  a  small  advance  of  wages. 

Trades  Congress,  Liverpool.— In  January,  1874, 
the  Trades  Congress  met  in  Liverpool,  and  Mrs.  Paterson 
addressed  a  letter  to  the  members  upon  the  subject  of 
combination  among  women.  The  letter  was  read  by  the 
President  (Mr.  Julian),  and  the  Congress  expressed  h< 
approval  of  the  movement.  Meanwhile  the  Committee  of 
the  League  busied  itself  in  stimulating  the  young  societies 
by  means  of  social  gatherings  and  entertainments,  and  by 
holding  meetings  and  endeavouring  to  arouse  public 
interest.  A  room  was  rented  in  Holborn,  and  was  UM d 
for  small  meetings  and  as  a  house  of  call  for  women  out 
of  work. 

Provincial  Unions.  Women  Delegates  to 
Congress.-  In  1875  a"d  the  following  year  efforts  were 
made  by  the  League  to  organise  working  women  in  the 
provinces.  Meetings  were  held  in  Glasgow,  Manchester, 
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And  Sheffield,  and  unions  were  formed  in  various  tfidft ; 
but  though  the  co-operation  of  the  local  Trades  Cot 
was  enlisted,  not  many  of  the  societies  then  formed 
have  survived.  An  event  of  more  import  was  the  ad- 
mission of  women  to  the  Trades  Congress  at  Glasgow 
in  1875,  where  Miss  Simcox  represented  the  Shirt  and 
Collar  Makers,  and  Mrs,  Paterson  the  Bookbinders  and  the 
Upholstresses.  A  resolution  pledging  the  members  of  the 
Congress  to  promote  trades  unions  among  women  was 
moved  by  Mr.  Shipton,  of  the  London  Trades  Cot: 
and  carried  unanimously.  Since  1875  women  have  been 
present  at  each  annual  meeting  of  the  Trades  Congress, 
and  have  invariably  been  received  with  courtesy  and  good- 
will. During  the  next  few  years  unions  of  women  were 
formed  in  London  as  follows : — 

Tutoresses'  Union  .     1877 

Dressmakers',      Milliners',     and     Mantle 

kers1  Union  .     1878 

uster  and  Pimlico  Branch  of  the 
Tailoresses'  Union  .         .     1879 

East  London  Tailoresses'  Union  .     1879 

The  societies  thus  formed  were  for  the  most  part  small, 
the  total  im-mU-r-ihip  only  reaching  about  1,300  in  1879; 
but  1  well  together,  and  their  financial  position 

was  sound.     In  1879  the  Society  of  Women  employed  in 
Bookbinding  was  able  to  report  that  after  paying  during 
\ear  benefits  amounting  to  ^37  IQS.  64,  a  balance 
of  j£sifl  •:  Mined  in  hand.    The  Upholsteressesf 

Society  had  paid  ^23  15*.  in  benefits,  and  had  a  balance 
of  ^98  18*.  6J.  In  all  cases  the  societies  had  paid  their 
own  working  expenses,  the  funds  of  the  League  being  only 
employed  in  giving  them  a  fair  start 
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Army  Clothing  Factory.— In  1879  the  good  offices 
of  the  League  were  employed  in  bringing  the  grievances 
of  the  women  working  in  the  Royal  Army  Clothing 
Factory  at  Pimlico  under  notice  of  the  House  of  Com- 
mons, and  in  obtaining  the  appointment  of  a  Commitu  t 
of  Inquiry.  This  is  probably  the  first  case  in  which 
the  conditions  of  women's  labour  have  been  im 
at  the  request  of  the  workers  themselves.  Similar 
grievances  cropped  up  in  1882,  and  once  more  in  1885-6. 
The  League,  as  before,  took  up  the  women's  case,  holding 
conferences  and  attracting  public  attention  to  the  matter. 
The  result  was  a  searching  inquiry  into  the  management 
of  the  factory,  undertaken  by  Mrs.  Fawcett,  at  the  request 
of  Mr.  Woodall,  Surveyor -General  of  Ordnance.  Mrs. 
Fawcett  received  the  thanks  of  the  Department  for  her 
labours,  and  the  grievances  of  the  women  were  in  great 
part  redressed. 

Two  trade  societies  were  formed  in  Leicester  in  1878-9 
— the  Cigar  Makers'  and  the  Worsted  Spinners'.  Members 
of  the  Trades  Council  again  gave  their  aid,  and  the 
unions  thus  formed  still  carry  on,  under  changed  names, 
a  flourishing  existence.  In  the  autumn  of  1878  five 
women  attended  the  Trades  Congress  held  in  Bristol,  at 
which  a  proposal  for  the  appointment  of  working  men 
and  women  as  sub-inspectors  of  factories  was  carried 
unanimously.  The  question  was  brought  up  again  at  the 
Congress  of  1881,  and  at  the  instance  of  the  League- 
Parliament  was  approached  on  the  subject* 

Results    in    1882.  —  For   some   years   the   work    of 

*  It  was  not  until  1893  tnat  two  ladies — Miss  Abraham  and 
Miss  Muirhead  Paterson — were  appointed  factory  ins]>ccturs.  No 
working  women  have  yet  been  appointed. 
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forming  Women's  Unions  went  on  but  slowly,  and  in  London, 
though  persistent  efforts  were  made,  no  new  societies  were 
permanently  established  between  1879  and  1888.    By  1881 
it  was  found  that  the  seven  London  unions  had  received 
j£iaio  in  members'  subscriptions,  and  had  paid  away 
^475  in  sick  benefits  and  grants  at  death.     The  total 
V-r  of  unions  formed  by  the  League  was  stated  in  1883 
to  be  nineteen,  ten  in  London,  and  mm-  in  the  provinces. 
Meetings  were  held  in  many  towns,  and  a  few  unions  were 
formed,  among    which    may    be    mentioned   a  Working 
Women's  Society  in  Oxford,  founded  in  1881.  In  Liverpool 
lailoresses'  Union  would  have  collapsed  but  for  the 
of  the  League,  and  the  case  affords  a  good  example  of 
langers  with  which  the  vrork  of  combination  is  beset 
The  union  was  not  constituted  in  a  business-like  manner, 
and  the  member  of  the  men's  union  (afterwards  expelled), 
who  was  allowed  to  act  as  secretary  and  treasurer,  "  neg- 
lected,'* as  the  report  euphemistically  puts  it,  to  place  the 
funds  in  a  bank.    Suspicion  at  once  took  possession  of  the 
society,  and  subscriptions  ceased.    The  League  promptly 
came  to  the  rescue,  deposited  a  sum  equal  to  the  subscrip- 
in  a  local  bank  on  behalf  of  the  society,  and  took 
means,  which  were    eventually    successful,   for  obtaining 
repayment  from  the  secretary. 

Nailmakers.  — Attention  was  drawn  in   1883  to  tin- 
ned wages  earned  by  women  in  the  nailmaking  trade, 
by  Mr.  Broadhurst's  bill  (promoted  by  amentary 

committee  of  the  Trades  Congress),  prohibiting  the  employ- 
ment in  that  trade  of  girls  under  14.  The  bill  was  thrown 
out,  but  the  fact  of  its  having  been  brought  in  roused  the 
women  to  a  sense  of  their  position,  and  an  effort  was  made 
to  form  a  union  under  the  auspices  of  the  League.  Wages 
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were  then  quoted  at  3*.  to  5*.  a  week.  A  lar^e  numluT  of 
women  nailmakers  an-  now  enrolled  in  the  Midland  Ti 
Federation,  which  contains  altogether  1500  wonu-n. 
Unionism  in  the  nail  and  chain  trades  has  fluctuated 
greatly,  for  the  difficulties  in  the  way  of  combination  arc- 
very  great.  Both  Mr.  Burnett's  Report  to  the  Board  of 
Trade  and  Miss  Orme's  to  the  Labour  Commission,  show  a 
wretched  condition  of  life  and  labour  in  these  disti . 

It  will  be  seen  that  the  record  of  combination  among 
women,  where  the  support  of  men's  unions  has  not  been 
available,  is  to  some  extent  a  history  of  abortive  attempts. 
The  experience  thus  gained,  however,  has  not  been  wholly 
thrown  away.  It  has  shown  where  the  attempt  is  likely  to 
succeed,  and  where  it  is  not  As  a  result,  effort  is  now 
being  concentrated  on  the  most  favourable  fields,  and  recent 
events  have  shown  the  wisdom  of  this  course.  In  spite  of 
many  failures,  the  examples  of  successful  combination  are 
sufficiently  numerous  to  prove  that  the  task  of  organising 
women's  labour,  if  difficult,  is  by  no  means  hopeless. 

Women's  Union  Journal.  — Among  other  agencies 
promoted  or  encouraged  by  the  League  during  its  early 
years  were  a  monthly  paper  called  the  Women's  Union 
Journal  (now  issued  quarterly  as  the  Women's  Trades 
Union  Review),  a  reading-room,  where  women  out  of  work 
could  consult  advertisements,  and  employers  send  notices 
of  vacancies,  a  swimming  club  (which  owed  its  formation 
to  the  horror  caused  by  the  sinking  of  the  Princess  Alice 
in  the  Thames),  a  small  co-operative  society,  and  contribu- 
tions towards  a  seaside  house  for  members  of  the  Unions. 

Death  of  Mrs.  Paterson.— At  the  end  of  the  year 
1886  the  unions  suffered  an  irreparable  loss  in  the  death 
of  Mrs.  Paterson.  Her  husband,  who  had  been  one  of 
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the  earliest  members  of  the  League,  and  took  the 
Interest    ID   its  progress,  had   died  a  few  years  odore* 
.Mm..-.!  girlhood,  as  we  have  seen.  Mis.  Paterson 

had  striven  h.ml  for  the  advancement  of  working  women, 
and  her  death,  at  the  early  age  of  thirty  eight,  was  attributed 
l»\  hi T  iriends  to  her  unwearying  labours.  She  had  been 
honorary  secretary  of  the  League  from  its  foundation,  and 
since  1875  had  attended  every  meeting  of  the  Trades 
Congress  but  one,  besides  giving  unremitting  attention  to 
affairs  of  the  individual  unions.  Mrs.  Paterson  exer- 
cised a  great  influence  over  the  working  women  with  whom 
she  came  in  contact,  and  she  possessed  two  qualities  * 
are  not  always  found  together — enthusiasm  for  an  ideal 
and  great  business  powers.  To  her  quiet  yet  persistent 
effort  that  the  movement  did  not  collapse  amid 

;»any  difficulties  of  its  early  years,  and  that  the  idea  of 
Trades  Unionism  among  women  has  been  steadily  kept 
alive.     For  a  short  time  after  Mrs.  Paterson's  death,  Miss 
aa  Black  held  the  post  of  secretary  to  the  League, 
but  resigned  in  1889,  and  became  connected  with  a  new 
organization,  similar  in  aim,  called  the  "  Women's  Trades 
^sociation."     Her  place  was  taken  by  Miss  Emilic 
Holyoake,  daughter  of  the  well-known  co-operator,  Bliss 

Koutledge,  K.A.,  becoming  honorary  secretary. 

Match -Girls'   Strike.— The  years   1888  and  1889 

marked  a  great  upheaval  in  the  lal>our  market     The  first 

saw  the  match-girls'  strike,  the  second  the  dockers'  strike. 

The  great  silent   mass  of  struggling,  starving,  unskilled 

labour  then  for  the  first  time  found  voice,  and  its  utterance, 

expressed  in  the  unmistakable  terms  of  a  deadly  struggle, 

following   hard   upon    the   revelations   made   before 

the  Commission  on  the  Sweating  System,  brought  home 
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to  the  outside  world  the  real  state  of  things  prevailing 
in  the  lower  ranks  of  labour.  Thus  the  public  mind 
prepared  to  show  something  more  than  passive  sympathy 
with  the  rebellion  which  broke  out  soon  afterv. 
among  unskilled  labourers.  The  strike  of  the 
in  Messrs.  Bryant  and  May's  factory,  though  dwarfed  in 
interest  by  the  dockers'  strike  which  followed,  was  still  a 
remarkable  episode,  unique  indeed  in  the  history  of  com- 
bination among  women.  The  beginning  of  the  strike 
found  the  girls  entirely  without  organization,  its  close  left 
them  with  increased  wages,  a  union  nearly  a  thou 
strong,  and  for  some  time  afterwards  considerably  in  excess 
of  that  figure.  The  strikers  were  ably  and  courageously 
led  by  Mrs.  Annie  Besant  and  Mr.  Herbert  Burrows,  and 
their  success  was  also  due  in  no  small  degree  to  the  sup- 
port of  the  London  Trades  Council,  which  took  the  part 
of  the  girls,  and  sent  a  deputation  to  press  their  claims 
upon  the  firm.  By  thus  gaining  over  public  sympathy 
and  winning  the  open  countenance  of  the  official  element 
in  Trades  Unionism  the  match-girls'  strike  may  be  said  to 
have  marked  a  new  departure,  for,  though  similar  help  had 
often  been  rendered  by  Trades  Councils  before,  the 
publicity  attached  to  this  occasion  made  it  specially  note- 
worthy. Public  opinion,  too,  though  a  fickle  friend,  is  still 
a  friend  worth  having,  and  whilst  its  frown  is  a  penalty 
which  employers  do  not  willingly  incur,  its  restraining 
effect  upon  hasty  action  on  the  other  side  is  also  not 
without  benefit  A  certain  vague  sentiment  with  regard  to 
the  physical  weakness  of  women  and  their  patience  under 
poverty  and  suffering  helps  to  keep  public  opinion  favourable 
on  the  whole,  while  their  disorganized  condition  prevents 
them,  as  a  rule,  from  adopting  the  aggressive  measures 
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which  shock  and  terrify  society.  So  for  the  present  the 
outside  world  looks  kindly  upon  women's  unions,  the  more 
so  is  these  organisations  make  no  demands  upon  its  pone. 
New  Unions.  Women's  Trades  Union  Associa- 
tion.—Between  1888  and  1890  a  number  of  new  unions, 

<ling  the  Amalgamated  laundresses  with  several 
branches,  Matchbox-makers  of  Shoreditch  and  Bow,  Box- 
makers  and  Confectioners,  were  formed  in  London.  Of 
these  some  were  formed  under  the  auspices  of  the  new 
association  mentioned  above,  the  Women's  Trades  Union 
Association.  This  society  aims  at  promoting  unions  whose 
funds  shall  be  devoted  solely  to  trade  purposes,  conin 

•ns  for  sick  and  out-of-work  benefits  being  either 
optional  or  non-existent  In  the  opinion  of  those  who 
formed  the  new  society  the  starvation  wages  paid  to  women 
in  many  trades  render  it  difficult,  if  not  impossible,  to 
secure  subscriptions  upon  a  scale  high  enough  to  allow  for 

tjenefits,  and  they  consider  it  best  therefore  to  devote 

cly  to  strengthening  the  workers'  position  in 

their  n  s(* <  me  trades.  There  is  something  to  be  said  for  this 

view  of  the  question,  and  it  is  possible  that,  following  the 

lines  of  ti  unionism,"  women's  societies  may  come 

existence  which  would  hardly  have  been  formed  upon 
any  other  method.  Some  belonging  to  the  older  organisa- 

.  as,  for  instance,  the  Matchbox-makers'  Union,  have 

already  adopted  a  purely  trade  basis  for  combination.    The 

majority  however  give  sick  and  out-of-work  benefits,  and  in 

the  "club "aspect  of  a  union  is  that  which 

appeals  most  strongly  to  women  unexperienced  in  com- 

tion.  The  question  is  one  with  which  men's  unions 
are  much  occupied  at  present,  and  its  final  solution  cannot 
be  foretold  as 
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Mixed  Unions  in  the  Provinces.— Meanwhile 
unionism  has  been  spreading  in  the  provinces,  which 
offer  a  better  field  for  combination  than  the  ill-paid  ti. 
of  East  London,  to  which  the  efforts  of  the  League  had 
hitherto  been  directed.  Some  of  the  larger  unions  of 
nun  in  the  textile  trades,  as  already  mentioned,  had  long 
admitted  women  as  memU-i>,  Mich  as  the  Northern 
Counties  Weavers'  Association  with  43,000  women 
members,  and  the  Card  and  Blowing-room  Open 
with  21,000  women.  The  Amalgamated  Hosiery  Union 
of  Leicester  has  2500,  and  the  Scottish  Mill  and  Factory 
workers  the  same  number.  The  Notts  and  Leio 
Cigarmakers'  union  is  an  admirable  example  of  a  purely 
women's  society  which  early  learned  to  stand  on  its  feet, 
and  was  able  to  gain  signal  advantages  for  its  meml>cr>.  It 
has  a  membership  of  800,  and  is  said  to  contain  a  l.c 
percentage  of  those  engaged  in  the  trade  than  any  other 
society.  There  are  unions  of  women,  either  of  a  general 
or  special  kind,  in  Leeds,  Liverpool,  Manchester,  \\  akefield, 
Denton  (where  a  union  in  the  hat  trade  contains  4290 
members),  Glasgow,  Belfast,  and  other  towns.  Particulars 
of  their  membership  are  given  in  an  appendix.  It  will  be 
seen  that  by  far  the  largest  number  of  women  unionist 
enrolled  in  the  mixed  societies  of  the  textile  trades.  These 
constitute  the  models  to  which  in  time  unionism  will 
probably  more  generally  conform  in  the  future,  since  an 
organisation  which  includes  both  men  and  women  is  free 
from  the  sources  of  weakness  attaching  to  unions  of  either 
sex  singly.  When  the  women  of  a  trade  are  not  included  in 
the  union,  they  are  liable  to  undersell  the  men,  and  unions 
of  women  alone  are  necessarily  weaker  than  the  better 
equipped  organisations  of  men.  For  the  present,  however, 
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necessary  to  be  content  with  imperfect  forms  of 
combination,  and  if  women  are  ever  to  win  a  place  in  the 
older  and  stronger  societies  of  men  they  must  first  give 
evidence  of  their  quality  by  forming  and  managing  their 
own  unions.  Every  year  those  who  make  the  effort  are 
gaining  increased  support  from  the  men's  unions,  and  in 
time  there  can  be  no  ti  the  cause  of  labour  will  be 

seen  to  have  no  distinction  of  sex. 

System  of  Tours— The  growth  of  provincial  unions 
has  been  much  quickened  by  the  policy  recently  adopted 
league,-— now  called  the  Women's  Trades  Union 
League.    A  scheme  of  annual  tours  has  been  mapped  out, 
by  which  the  officials  of  the  League  are  enabled  to  visit 
><Jically  «.  unions  are  forming,  or  are 

likely  to  be  formed.  Sometimes  the  men's  unions  send 
to  ask  for  tin-  help  of  the  League  to  organise  the  women, 
whose  readiness  to  accept  lower  wages  they  recognise  as  a 
serious  danger  to  the  position  of  labour  as  a  whole.  Often 
the  women  themselves  send  a  request  for  help,  and  occa- 
sionally outsiders  have  invited  the  League  to  come  and 
rouse  the  impoverished  and  helpless  workers  of  a  district 
rest  in  the  subject  is  sometimes  awakened  by  a  discussion 
political  meeting,  and  various  clubs  and  associations 
have  from  tin  a  member  of  the  League's 

Committee  to  give  an  address  upon  women's  unions.  If 
after  some  such  beginning  the  ground  seems  ready  for 
working,  and  especially  if  the  local  Trades  Council  advises, 
a  meeting  of  women  is  called,  and  the  officials  of  the 
League,  aided  by  such  friendly  supporters  as  the  district 
may  afford,  explain  the  advantages  of  combination.  After- 
wards the  names  of  those  willing  to  join  a  union  are 
taken  down,  and  a  date  is  arranged  for  a  business 

o 
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hich  officers  are  chosen  and  rules  formed.  Members 
of  the  Trades  Council  are  generally  present  at  the  second 
inn-ting,  to  put  the  women  in  the  way  of  arranging  their 
affairs.  The  society  is  now  formed,  and  it  may  seem  that 

ything  is  going  well;  but  the  difficulties  in  the  way  of 
successful  unionism  among  a  class  so  poor  and  so  unaccus- 
tomed to  the  methods  of  combination  as  the  majority  of 
working-women  are  very  great,  and  it  is  often  found  that  in 
a  few  months  membership  has  dwindled  to  a  small  number, 
and  the  hopeful  prospects  of  the  opening  weeks  have 
entirely  disappeared.  Often  the  committee  is  not  up  to 
its  work,  accounts  are  badly  kept,  or  the  collectors 
unable  to  arrange  a  good  working  method  for  getting  in 
subscriptions,  a  matter  which  is  by  no  means  easy  when 
the  employers  or  their  managers  and  foremen  happen  to 
view  the  formation  of  the  union  with  disfavour.  Then 
again,  if,  as  sometimes  happens,  suspicion  arises  that  the 
hard-earned  funds  are  being  mismanaged,  the  union  will 
melt  away  as  if  by  magic,  to  be  re-organised  only  with 
great  difficulty.  In  order  to  avoid  this  danger  as  far  as 
may  be,  and  to  give  the  newly-formed  union  an  incentive 
to  perseverance,  the  League  promises  a  second  visit  at  the 
end  of  a  year  to  those  societies  which  affiliate  themselves  to 
the  central  body.  A  plan  of  spring  and  autumn  tours  has 
been  arranged,  and  by  grouping  a  number  of  industrial 
centres  in  one  part  of  the  country  the  emissaries  of  the 
League  have  been  enabled  to  cover  much  more  ground 
than  would  have  been  possible  in  a  series  of  detached 
visits.  In  this  manner  Lady  Dilke,  Miss  Routledge,  Miss 
Holyoake,  and  others,  have  visited  most  of  the  manufac- 
turing districts  of  England  and  Scotland,  and  have  even 
carried  their  missionary  enterprise  as  far  as  Belfast,  where, 
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since  the  Trades  Congress  of  1893  great  efforts  have  been 
made  to  organise  the  labour  of  the  women  working  in  the 
inun  and  flax  mills.  Many  of  the  unions  thus  formed  are 
affiliated  to  the  I^eague,  including  a  number  in  Scotland 
and  the  large  mixed  union  of  West  Riding  Power-Loom 
Weavers,  who  have  joined  the  League  as  far  as  their 
women  members  are  concerned.  Recently  a  further  step 
has  been  taken,  by  sending  out  working  women  who  have 
had  experience  in  their  own  unions,  as  organisers  into 
districts  where  new  unions  are  being  formed;  and  it  is 
expected  that  this  plan  will  be  found  extremely  useful,  as 
women  who  are  already  overworked  and  underpaid  have 
little  strength  or  leisure  for  arranging  the  preliminaries  of 
organisation. 

Difficulties  of  Combination.  —  The  difficulty  of 
forming  unions  among  women  is  undeniably  great  Women 
are  inexperienced  in  combination,  and  they  entertain  a 
v  and  by  no  means  groundless  fear  of  the  resentment 
of  their  employers.  Unionism  does  not,  it  is  true,  often 
meet  with  opposition  from  the  better  class  of  employers, 
who  recognise  in  it  a  salutary  check  on  the  efforts  of  un- 
scrupulous rivals  to  force  down  both  prices  and  wages. 
Experience  shews  them,  too,  that  unionism  discourages 
rather  than  fosters  strikes,  and  in  cases  of  difficulty  they 
would  often  prefer  to  deal  with  the  accredited  representatives 
of  the  workpeople.  But  in  many  cases  the  attempt  to  form 
a  combination  among  women  meets  with  the  open  hostility 
of  their  employers.  It  is  not  uncommon  for  a  woman  who 
has  undertaken  the  secretaryship  of  a  union  to  be  sum- 
marily dismissed  The  manager  of  a  confectionery  factory 
in  a  large  provincial  town  recently  attempted  to  turn  away 
all  those  who  had  given  in  their  names  to  a  newly  formed 
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union.  Under  these  circumstances  it  is  not  surprising  that 
women,  especially  in  the  worst  paid  trades,  are  afraid  to 
join  a  trade  union,  and  that  even  aftrr  joining  they  readily 
fall  away  from  an  undertaking  which  may  possibly  involve 
so  serious  a  risk.  If  working  women  throughout  the  country 
were  dominated  by  this  fear  the  cause  of  unionism  would 
be  hopeless;  but  fortunately  this  is  not  the  case,  and 
we  can  only  admire  the  courage  which  enables  women 
earning  a  miserable  pittance  to  risk  its  loss  by  identifying 
themselves  with  an  unpopular  movement  If  the  union 
were  strong  it  would  of  course  set  its  face  against  arbitrary 
dismissals,  which  are  in  themselves  a  powerful  argument  in 
favour  of  organisation ;  but  the  difficulty  is  to  prevent  their 
occurrence  during  the  early  years  of  the  union.  On  this 
account  it  is  useful,  where  possible,  to  collect  a  fund  for  the 
relief  of  women  who  may  be  temporarily  thrown  out  of  work 
owing  to  their  active  connection  with  a  trade  union ;  and 
the  knowledge  that  such  a  fund  exists  helps  in  itself  to 
prevent  the  occasion  for  its  employment  arising.  The 
general  public  has  little  idea  of  the  extent  to  which  un- 
scrupulous employers  take  advantage  of  the  helpless  position 
of  working  women.  So  widely  separated  are  classes  in  this 
country  that  a  man  may  grind  the  faces  of  the  poor  and 
pass  for  a  saint  among  those  of  his  own  class.  An  employer 
remarked  recently  to  a  friend  who  was  advocating  unions 
for  women  that  they  were  not  necessary  in  his  factory,  as 
the  women  had  already  a  fund  to  which  they  subscribed. 
Further  questioning  elicited  the  fact  that  the  "  fund  "  was 
derived  from  fines  wrung  from  the  women,  and  was  managed 
entirely  by  the  employers.  The  firm  is  known  for  zeal  and 
munificence  in  connection  with  religious  bodies,  and  the 
case  is  by  no  means  an  isolated  one. 
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It  is  impossible  to  read  the  Report  of  the  Lady  Assistant 
Commissioners  without  becoming  convinced  that  combine 
is  absolutely  necessary,  if  working  women  are  to  secure 
a  reasonable  modification  of  the  scandalous  fines  and 
deductions  to  which  their  wages  are  subjected.  The  extent 
to  which  these  iniquities  prevail  is  now  fully  revealed  for 
the  first  time,  and  if  the  unions  could  attack  this  one  point 
alone  with  success  they  would  have  done  much  to  raise  the 
economic  status  of  working  women. 

Attitude  of  Men's  Unions.— Much  may  be  hoped 
for  the  future  of  unionism  among  women,  from  th. 
creased  support  which  it  receives  from  the  leaders  of  men's 
unii-  d,  it  is  not  too  much  to  say  that  herein  lies 

the  key  to  the  position.  It  has  often  been  cast  in  the 
teeth  of  Trades  Unionists  that  while  struggling  for  freedom 
for  themselves  they  have  regarded  with  indifference  the 
economic  position  of  their  working  sisters,  and  have 
exerted  tlu-ir  mtliH  n«  r  rather  for  the  restriction  of  women's 
labour  than  for  the  improvement  of  its  conditions.  It 
is  a  question,  however,  whether  unionism  in  its  early  years, 
struggling  hard  to  maintain  its  existence,  could  have 
undertaken  the  additional  burden  of  organising  the 
women.  Sometimes  the  objections  raised  to  women's 
work  were  exceedingly  flimsy,  and  it  is  small  credit  to 
a  section  of  working  men  that  they  have  shown  themselves 
ready  to  raise  the  cry  of  impropriety,  and  even  immorality, 
against  women  upon  grounds  which  cannot  bear  the  test  of 
examination.  Even  were  the  conditions  of  women's  work 
such  as  ought  not  to  be  tolerated  (and  no  one  who  knows 
the  facts  would  say  that  this  is  never  the  caseX  the  true 
cure  lies  in  the  formation  of  unions  among  the  women, 
since  one  of  the  first  things  which  a  strong  union  would  do 
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is  to  stand  out  for  decent  arrangements  and  reasonable 
conditions  of  work.  The  general  public  often  joins  in  and 
swells  the  cry  against  some  particular  employment  for 
women,  instead  of  casting  about  to  see  if  its  dc: 
cannot  be  remedied.  Thus,  when  the  agitation  was  ra. 
a  few  years  ago  against  the  employment  of  women  at  tin 
pit  brows  in  Lancashire,  the  charge  of  immorality  was  most 
unjustly  raised  against  them,  and  even  their  peculiar  but 
necessary  costume  was  made  the  ground  of  serious  indict- 
ments. The  force  expended  upon  this  agitation  might,  if 
more  wisely  directed,  have  secured  for  the  women  improved 
arrangements  for  their  comfort,  which  in  some  cases  were 
much  needed;  but  nobody  thought  of  this.  Wider  v: 
however,  are  now  beginning  to  prevail,  and  the  generous 
support  which  is  given  to  the  claims  of  women  by  the 
responsible  leaders  of  working  men  may  be  expected 
gradually  to  disarm  the  hostility  which  undoubtedly  exists 
among  a  section  of  their  class. 

Of  late  years  Trades  Councils  have  repeatedly  come 
forward  with  both  money  and  personal  help  to  organise 
the  labour  of  women — notably  the  Councils  of  Aberdeen, 
Liverpool,  Oldham,  Huddersfield,  Leicester,  and  the  Mid- 
land Counties  Trades  Federation.  The  Manchester  and 
Salford  Trades  Council  has  also  taken  the  matter  up,  and 
is  engaged  upon  a  systematic  attempt  to  organise  the 
female  labour  of  the  district.  The  result  of  the  experiment 
will  be  watched  with  interest 

Results  Established  — The  history  of  unionism 
among  women,  brief  though  it  be,  may  claim  to  have 
established  the  following  points : 

(i)  That  unions  can  be  formed  and  carried  on  upon  a  firm 
financial  basis  even  in  trades  in  which  wages  are  very  low. 
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(2)  That    the    demands    of   •  trade    union  are  often 
sum*  Mjcure  for  the   worker*  a  rise  in  wages  or 

valent    advantages,    such    as    shorter    hours   or 
abolition    of  fines.     Miss   Collet,  in   her    report  of   the 

rpool  district,  mentions  a  union  of  tailoresses  »i 
succeeded  in  obtaining  a  shortening  of  eleven  hours  in 

or  king  week.  In  the  lace  trade  Miss  Abraham  notes 
that  "In  two  instances  where  fines  seem  to  have  been 
heavy,  the  formation  of  a  trade  union  among  the  workers 
has  had  the  effect  of  checking  the  system."  Many  other 
examples  might  be  given. 

(3)  That  unless  unions  are  established,  wages,  especially 
in  the   less  ski lU-d  trades,  tend  to  fall    The  compel 

of  one  employer  against  another  is  generally  sufficient  in 
itself  to  bring  about  this  result,  unless  the  workers  oppose 
a  solid  front  to  the  pressure  from  above.  The  older 
members  of  badly-paid  trades  know  this  well,  and  it  is 
among  them  that  the  keenest  advocates  of  combination 
are  found 

Factory  and  Home  Work. —Trades  carried  on 
wholly  in  factories  have  hitherto  proved  the  most  amenable 
to  combination.  Low  wages  and  irregular  employment, 
though  sufficiently  serious  obstacles,  are  not  so  prejudicial 
as  the  division  of  a  trade  into  factory  and  home  work, 
he  existence  of  domestic  workshops.  In  those  of 
Cradley  Heath,  near  Birmingham,  the  isolation  of  the 
workers  keeps  down  wages,  and  the  home,  instead  of  being 
saved  by  the  workshop,  as  some  would  have  us  believe, 
ipon  the  testimony  of  Miss  Onne,  Senior  Assistant 
Commissioner,  almost  always  "  desolate,"  Where  work  is 
done  wholly  at  home  it  is  difficult  to  bring  influence  to 
bear  upon  the  women  to  induce  them  to  combine,  and  yet 
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it  is  here  that  combination  is  most  necessary,  since  the 
workers  have  neither  the  support  of  companionship  nor  the 
protection  of  the  Factory  Acts.  With  regard  to  domestic 
workshops,  it  seems  probable  that  legislation  will  in  time 
bring  these  irregular  divisions  of  the  labour  army  into  line 
with  the  main  body.  The  first  step  h.is  already  been 
taken  in  the  regulation  which  compels  employers  to  post 
up  a  list  of  their  outworkers.  All  progress  in  this  direction 
is  an  aid  to  combination.  In  the  joint  influence  of  legislation 
and  unionism,  aided  where  necessary  by  a  more  efficient 
system  of  inspection,  lies  the  chief  hope  of  improvement  in 
the  less  fortunate  branches  of  labour. 

An  evil  which  appears  to  belong  exclusively  to  women's 
labour  is  the  custom,  prevalent  among  girls  whose  parmts 
are  fairly  well  off,  of  working  for  pocket-money.  Even 
where  the  parents  are  poor  the  cheapness  of  boarding  at 
home  often  induces  girls  to  work  for  a  rate  of  wages  which 
would  be  cruelly  low  for  those  who  have  to  maintain  them- 
selves entirely.  Miss  Collet's  report  to  the  Labodr  Com- 
mission lays  great  stress  on  this  point  In  Bristol,  girls 
working  in  a  cigar  factory  often  earn  no  more  than  7*.  6d. 
or  9^.  a  week,  pay  4*.  or  5*.  to  their  parents  for  weekly 
board,  and  seem  "quite  content"  with  their  low  wages. 
The  disastrous  effect  of  this  policy  upon  the  general 
standard  of  women's  wages  needs  no  explanation.  It  is 
sufficient  to  point  out  here  that  the  practice  forms  a  serious 
obstacle  to  successful  combination  among  women. 

Foreign  Competition. — Foreign  competition  is  often 
advanced  as  an  argument  against  raising  wages,  and  it 
cannot  be  denied  that  in  some  cases  it  has  force.  It  is 
safe,  however,  to  say  that  there  is  little  warrant  for  its 
employment  in  wholesale  condemnation  of  attempts  to 
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raise  wages  in  the  wont-paid  trade*.  We  are  told,  for 
instance,  that  matches  made  in  the  east  end  of  London 
are  undersold  by  the  still  cheaper  products  of  Sweden ;  yet 
match  factories  often  pay  high  dividends,  and  it  is  well 
known  that  the  profits  in  a  trade  bear  little  relation  as 
a  rule  to  the  rate  of  wages  paid  to  the  workers.  It  is 
generally  found  that  where  work  is  concentrated  in  large 

ries  under  employers  possessed  of  considerable  capital 
fair  wages  are  obtainable,  and  the  wretched  rate  of  payment 

>  prevails  in  many  of  the  East  London  trades  is  pro- 
bably due  more  than  is  supposed  to  the  hole-and-corner 
manrur  in  whirh  the  business  is  carried  on.  Where  foreign 
competition  is  not  pressing,  the  necessity  for  producing 
cheap  goods  is  often  urged  as  a  valid  reason  for  abstaining 
from  any  efforts  to  secure  reasonable  wages  for  the  pro- 
ducers. Desirable,  however,  as  cheapness  may  be, 
possible  to  purchase  its  advantages  too  dearly.  If  t he- 
effect  of  combination  among  workers  were  to  be  a  rise  in 

price  of  matches,  slop  clothing,  or  fancy  boxes,  the 
consumer  would  have  little  cause  of  complaint,  and  would 
soon  acquiesce  philosophically  in  the  altered  condition  of 

s.     Nor  can  purchasers,  however  well  disposed  toward 

A  orking  classes,  effect  any  change  on  their  own  account 

i  devices  as  a  "  Consumers'  League,"  whose  members 
would  bind  themselves  to  deal  only  with  firms  paying  a 

rate  of  wages,  must  obviously  fail,  or  if  conceivably 
successful  must  do  as  much  harm  as  good  until  our  means 
of  obtaining  information  are  much  more  perfect  than  they 
are  at  present  No  such  rough-and-ready  way  of  forcing 
on  reforms  is  of  the  slightest  use ;  the  workers  themselves 
must  improve  their  condition  by  slow  and  patient  effort 
Outsiders  may  aid  and  stimulate,  but  they  cannot  do  the 
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DIRECTORY  OF  WOMEN'S  TRADES   UNIONS, 

\villl    NUMBER  OF  MEMBERS,   WHERE  KNOWN. 
Unions  marked  with  an  asterisk  enrol  both  men  and  women.     The  number*  refer  to 

LONDON  UNIONS. 

THE  WOMEN  EMPLOYED  IN  BOOKBINDING.  —  Secretary,  Miss  E. 

Whyte.    280. 

SHIRT  AND  COLLAR  MAKERS'  SOCIETY. —Secretary,  Mrs.  Houlton.  50. 
UPHOLSTER  ESSES*  SOCIETY.— Secretary,  Miss  Mears.    35. 

Office  for  the  above  Societies,  Club  Union  Buildings,  Clerkenwell 

Road,  E.C. 
TAILORESSES'   TRADE   UNION.— Westminster  and   Pimlico  Branch. 

Secretary,  Mrs.  Cooper,  7,  Carnaby  Street,  W. 
TAILORESSES'   Auxiliary  to    the   Amalgamated    Society  of  Tailors. 

Secretary,  Miss  Hicks.     260. 
DRESSMAKERS,  MILLINERS,  AND  MANTLEMAKERS. — Secretary,  Miss 

Addis,  129,  Marylebone  Road,  N.W.     30. 

CIGAR  MAKERS'  UNION.— Secretary,  Mrs.  Stanmore.     Office,  Lock- 
hart's  Cocoa  Rooms,  Commercial  Street,  Whitechapel.     800. 
MATCHBOX  MAKERS'  UNION.— Shoreditch.       H«»n.    Secretary,    Mrs. 

Reilly,  63,  Gloucester  Street,  Belgrave  Road,  S.W.    40. 
MATCHMAKERS'    UNION. — Hon.    Secretary,    Mrs.    Besant,  Avenue 

Road,  N.W. 
ROPEMAKERS'  UNION. — Secretary,  Mrs.  Hicks,  28,  Lyme  Street,  N.W. 

PROVINCIAL   UNIONS. 

ABERDEEN  :  •Workmen  and  Workwomen's  Society.     Secretary,  W. 

Johnston,  47,  Belmont  Street,  Aberdeen.     100. 
ALVA,  N.B.  :  'Society  of  Associated  Weavers.     Secretary,  John  Jack, 

Town  Hall,  Alva.     220. 
BIRMINGHAM  :  Women  employed  in  the  Bedstead  Trade.     Secretary, 

W.  Mills,  3,  Ford  Street,  Hockley. 
BIRMINGHAM  :    Women's   Trade   Society.     Joint    Secretaries, 

Steele,  93,  King  Edward's  Road,  and  Mrs.  Thomas,  II2&,  Covet 

Street. 
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i undresses.     Secretary,   Mrs.    Ford,   78, 


BtlSTOL  Association  of  Working  Women.    Secretary,  Miss  Talbot. 

Oakneld  Grove.  Clifton,     jo, 
CARD  AND  BLOWING  ROOM  OPERATIVES,  AMALGAMATED  ASSOCIA- 

TION  or.      General  Secretary.   W.    Mulhn.   White's  Chambers. 

Blue   Bomr   Court,    Market    Place,  Manchester.    (21   branches.) 

21,000. 

DENTON  :  Association  of  Hal  Trimmcn  and  Wool  Formers— Secretary, 
Seymours  *j* 

DUNDRB  :  Mill  and  Factory  Operatives*  Union.   Office.  4,  Mid  Street. 

i  :  Women's  Union. 

AOOD  BRANCH  or  N.CA.W.    Secretary,  J.  W.  Ogden,  Argyle 
BuiWings, 

LEICKSTRR  :  *  Amalgamated  Hosiery  Union.     Secretary,  J.  Holmes, 
Exchange  Buildings.     2,500. 

STE*  :  *N.  U.  of  Boot  and  Shoe  Operatives.      Secretar) 
Inskip,  17,  Silver  Street.     3,200. 

LEEDS  :  Tailoresscs.    Secretary,  Mrs.  Panther,  Exeter  Street,  Wood- 
house  Lane.     140. 

LEEK  :  Union  of  Women  Silk  Workers.     Secretary,  William  Stubbs ; 
Assistant  Secretary,  Miss  N.  Shenton,  6,  Haton  Street. 
KPOOL:    Bookiblden.      Secretary,    Margaret    McConnell,    2$. 
Bewley  Sti 

KPOOL  :  Tailoresses*  Coatmaking  Union.  Secretary,  Mrs.  Walker. 
15,  Jessamine  Street. 

:  tilorcsses*  Trade  Society.     Secretary,  Mrs.  Skelley. 
28,  Aber  Street. 

KPOOL:  Uphobteresses'  Union.    Secretary,  Mist  Owen,  Cocoa 
Rooms,  St.  Lukes  Place,  Bold  Street. 
LIVERPOOL  :  "Cloth  Cap  and  Hat  Makers'  Union. 

HESTEE:  Shirtmakers'  Union  and  Federation  of  Working 
Women.  Secretary,  Mrs.  M.  Suction,  24,  Nelson  Terrace, 
Brooks  Bar.  joo. 

MIDLAND  COUNTIES  TRADES'  FEDERATION.    General  Secretary,  R. 
Juggins,  20,  New  Street,  Dariaston,  Wcdnesbmy.    (9  branches.) 
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NOTTINGHAM:  Cigar  Makers'  Union.     Secretary,    M  t,  5, 

Hirchin  Street,  Carrington.     800. 
Non  Women's  Hosiery  Union.    Secretary,  S.  Bowers,  East 

Street  Schools. 
NOTTINGHAM:  Tailoresses'   Union.      Secretary,  G.   Noble,   11,  St. 

Saviour's  Street. 
NOTTIV.H AM  :  \Viinu-n  I~icr  Makers'  Union.  Secretary,  H.  Bar: 

Great  Freeman  Street.     370. 
OXFORD  :    Protective  and  Provident  Society  of  Women  working  in 

Trades.     Secretary,  Miss  Farrant,  13,  The  Crescent.     80. 
•SCOTTISH    MILL   AND    FACTORY   WOK  HBRAL    U 

Secretary,  A.  Whyte,  Templars'  Hall,  Kirricmuir.     2,500. 
STAFFORDSHIRE  :    Hanley.      Women's  Pottery   Union.      Secretary, 

James  Bentley,  Mission  Hall  Buildings,  High  Street,  Hanley. 
STAFFORDSHIRE:    Burslem.     Women's  Pottery  Union.      Secretary, 

Mr,.  Platt,  38,  Brindley  Street.     200. 
SUNDERLAND:    Paper   Mill  Workers   Union.      Secretary,    R.   Dale, 

5,  Albany  Terrace,  Commercial  Road. 
SHOP  ASSISTANTS'  UNION,  NATIONAL.    W.  Johnson,  General  s 

tery,  55^  Chancery  Lane,  E.C.     (30  branches.)     300. 
•WEAVERS,  NORTHERN  COUNTIES  AMALGAMATED  ASSOCIATION  OF. 

General   Secretary,  W.   H.  Wilkinson.     Head  Office,  Endbank 

Chambers,  Accrington.     (29  branches.)    43,000. 
•WEAVERS,  WEST  RIDING  OF  YORKSHIRE  POWER  LOOM  ASSOCIA- 
TION OF.    Secretary,  Allen  Gee.    Head  Office,  Friendly  and  Trades 

Societies  Club,  Huddersfield.     (20  branches.)     2,000. 
•WEAVERS,  UNION  OF.      Secretary,   Edwin   Hill,   55,   Park  Street, 

Trowbridge. 
•WEAVERS.     Yeadon,  Guiseley,  and  District.     H.  Lockwood,  North 

Terrace,  Yeadon.     276. 
WHITWORTH    VALE    BRANCH    OF    N.C.A.W.      Secretary,    Ralph 

Earlwood,  Market  Street,  Shawforth. 


CHAPTER  IV. 
THE   TEXTILE   TRADES. 

rj  or  TEXTILE  INDUSTRY  :  Lancashire  and  Y< 
Changes  in  general  conditions— Reform*  not  final— EXTENT  or 
COMBINATION  :  Mixed  Unions— Equal  wages  paid  to  weavers  in 
the  cotton  trade— Contrast  between  Lancashire  and  Yorkshire— 
Lower  scale  for  women  in  Yorkshire  — Fines  — SUPERVISION  : 

iormlity  —  SYSTEM  or  FINES:  Deductions  from  wages  — 
SANITATION  :  Defective  arrangements  —  High  temperature  in 

•n  mills  —  Dangerous  machinery  —  LABOUR  or  MARRIED 
WOMEN:  Child  labour  —  Reforms  needed  — OTHER  TEXTILE 
TRADES:  Crape  — Silk —  Ribbons  — Carpets— Hosiery  — Lace  — 
Linen-Unhealthy  Conditions-Wages. 

Centres  of  Textile  Industry.— By  far  the  largest 
demand  for  women's  labour,  next  to  household  service, 
cs  from  the  textile  industry;  and  it  is  in  Lancashire, 
hire,  and  Yorkshire,  where  the  cotton  and  woollen 
trades  are  carried  on,  that  women's  labour  under  the 
Factory  system  can  best  be  studied.  There  are  several 
departments  of  the  textile  trades,  such  as  the  silk  industry, 
crape  manufacturing,  and  carpet  making,  in  which  women 
are  also  largely  employed;  but  it  is  in  the  great  cotton 
mills  of  Rochdale,  Oldham,  Burnley,  and  Blackburn,  the 
woollen  mills  of  Huddersfield  and  Dewsbury,  and  the 
wonted  mills  of  Bradford,  that  the  great  majority  of 
are  to  be  found 
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Changes  in  General  Conditions.— The  grievances 
of  the  women  and  children  employed  in  the  mills  in  the 
cotton  trade  were  the  subject  of  general  discussion  fifty 
years  ago,  and  it  was  the  exposure  of  the  terrible  conditions 
under  which  they  worked,  the  excessive  hours,  the 
insanitary  conditions,  and  their  complete  helplessness, 
that  forced  the  hand  of  the  various  governments  of  the 
day,  and  enabled  Lord  Ashley  to  introduce  his  factory 
legislation.  Since  that  time  the  country  has  heard  but 
little  of  the  lot  of  the  mill  operatives,  but  from  time  to  ti un- 
it appears  that  all  is  not  as  it  should  be.  For  instance, 
evidence  was  laid  before  the  Labour  Commission  which 
shewed  that  the  currently-accepted  picture  of  the  prosperity 
and  comfort  of  the  mill  operatives  was  much  too  highly 
coloured.  The  representatives  both  of  the  women  and 
of  the  men  brought  forward  a  mass  of  evidence  shewing 
that  the  grievances  to  which  the  work  -  people  were 
exposed  were  of  the  most  real  and  vital  kind.  The  wages 
in  certain  districts  and  departments  might  be  good,  but 
the  over-driving,  the  speeding  up  of  machinery,  the  high 
temperature  maintained  in  the  mills,  the  utterly  inadequate 
provision  made  for  the  health  of  the  work-people,  and  the 
prevalence  of  fines,  all  pointed  to  the  conclusion  that  the 
factory  legislation  contemplated  by  Lord  Ashley  and  his 
successors,  and  followed  up  from  time  to  time  almost  to 
the  present  moment,  presented  no  finality.  The  conditions 
of  labour  have,  it  is  true,  been  transformed  since  those 
early  days  when  we  read  of  the  operatives'  deputation  to 
I>ord  Palmerston.  In  order  to  demonstrate  that  working 
a  mule  was  not  an  easy  matter  the  operatives  induced  the 
Prime  Minister  to  push  a  chair  up  and  down  the  room  in 
imitation  of  a  spinner's  motions.  The  hours  of  labour  have 
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been  shortened,  but  the  intensity  of  labour  has  increased 
at  an  even  higher  rale,  The  strain  upon  the  muscle  and 
bodily  strength  may  be  less,  hut  the  nervous  wear  and  tear, 

mental  st  storm  and  stress  of  the  mill,  have 

been  also  steadily  increasing.  The  history  of  the  troubles 
of  the  Lancashire  and  Yorkshire  operative  is  not  then  a 
dosed  chapter ;  for  that  matter  no  department  of  industry 
in  these  days  is  or  can  be.  Changes  and  improvements  in 

u factoring  processes  and  machinery  are  so  constant 
and  sweeping  that  the  worker  is  ever  (ace  to  (ace  with  new 

lems,  many  of  which,  indeed,  are  directly  due  to  the 

•  standard  of  his  own  life. 

Extent  of  Combination. —Whilst  Lancashire  and 
Yorkshire  afford  the  most  instructive  field  for  studying  the 
influence  of  factory  legislation  upon  labour,  the  information 
that  may  be  gleaned  there  respecting  combination  as  an 
element  in  the  economic  and  social  life  of  women  is  no  less 
instructive.  Side  by  side  with  one  another  you  find  two 
great  kindred  industries — the  woollen  and  the  cotton — and 
the  level  of  one,  so  far  as  women  are  concerned,  is  far 
below  that  of  the  other.  No  explanation  based  on  com- 
petition, cither  in  commercial  or  labour  markets,  can  account 
for  this  difference.  The  explanation  must  be  sought,  not  in 
the  ability  of  the  individual  or  the  working  of  the  market, 
hut  in  the  extent  and  direction  of  the  combination  which 
exists  among  the  operatives.  It  is  certain  that  the  operatives 
of  Lancashire  and  Cheshire  have  shewn  themselves  far 
more  alive  to  the  benefits  of  combination  than  those  of 
Yorkshire.  The  worker  in  the  cotton  mill,  whether  male 
or  female,  is  a  Trade  Unionist  almost  as  a  matter  of  course, 
and  though,  as  in  the  best  organized  of  trades,  a  certain 
number  still  remain  outside  the  pale  of  the  union,  those 
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who  are  inside  are  sufficiently  strong,  both  in  numbers  and 
in  practical  effectiveness,  to  formulate  the  labour  policy  of 
the  trade.  There  is  a  wide  difference  between  formulating 
a  policy  and  carrying  it  out  in  practice,  but  the  organizations 
of  the  spinners,  weavers,  and  card-room  workers  have  been 
successful  in  making  the  two  very  nearly  synonymous. 
Their  leaders  have  been  fully  alive  to  the  absurdity  of 
attempting  to  carry  through  an  heroic  policy  in  the  absence 
of  effective  co-operation  on  the  part  of  the  majority.  To 
ignore  the  women  workers  would  have  been  fatal  in  an 
industry  which  numbers  them  by  tens  of  thousands. 
Accordingly  the  policy  of  the  Unionists  has  been  to  bring 
men  and  women  together  into  the  same  organization ;  to 
treat  their  labour  as  one  and  the  same;  and  to  pro 
equal  rules  for  the  remuneration  and  protection  of  all. 
The  most  notable  result  has  been  that  women  weavers  in 
the  cotton  trade  are  paid  precisely  the  same  wages  as  the 
men ;  though  indeed  the  fact  is  scarcely  second  in  import- 
ance that  the  co-operation  of  the  women  workers  in  every 
branch  of  the  cotton  industry  is  absolutely  secured  for 
every  trade  movement. 

The  Northern  Counties  Weavers'  Association  numbers 
71,180  members,  and  of  these  43,000  are  women  and 
28,180  men  ;  whilst  the  Card  and  Blowing-room  Operatives' 
Organization  with  its  35,000  members  has  14,000  men  and 
21,000  women  enrolled.  There  are  no  women  in  the 
Amalgamated  Association  of  Operative  Cotton  Spinners, 
but  by  the  federal  arrangement  I  have  referred  to,  on  large 
questions  of  trade  policy,  and  even  of  state  policy,  w' 
the  interests  of  the  cotton  trade  are  touched,  men  and 
women  spinners,  cardroom-workers,  and  weavers,  < 
component  part  of  the  labour  of  the  cotton  trade,  may  be 
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counted  upon  to  "go  solid."    Although  the  men  are  in  a 

!ic*c  unions  they  have  not  as  yet  seen  • 
way  to  giving  any  considerable  share  of  the  control  t< 
women,  and  the  managing  bodies  consist  almost  cxcluv 
of  men.    The  fact  that  women  have  made  no  move  for 
representation  would  serve  to  show  that  their  interests  have 
been  well  guarded  by  the  various  executive  bodies.     Nor 
does  there  appear  to  be  any  jealousy  or  friction  between 

men  and  women  in  the  Cotton  Trade.  Mr.  Mullen, 
Secretary  of  the  Cardroom-workers1  Organization,  giving 
evidence  before  the  Labour  Commission,  spoke  emphatically 

his  point,  and  what  he  said  is  equally  true  of  other 
departments  where  men  and  women  are  employed  together. 

oems  obvious  indeed  that  where  absolutely  equal 
conditions  are  claimed,  and  can  be  maintained,  for  both 
sexes,  the  causes  of  ill-feeling  and  disagreement  are  removed, 
inasmuch  as  the  fatal «  :  competition  between  men 

and  women  is  no  longer  at  work 

Contrast  between  Yorkshire  and  Lancashire. 
At  any  rate  we  have  not  the  extraordinary  anomaly  which 
the  woollen  trade  shews,  of  work  precisely  similar  in  k 
and  almost  equal  in  quantity,  being  blacklisted,  as  it  were, 
because  it  is  done  by  women.    I  have  before  me  a  document 
Huddersfiekl  Woollen  Manufacturers'  and  Spin- 
ners' Association — Amended  Weaving  Scale,"  in  which 
piece-work  prices  for  men  and  women  respectively  are  given. 
The  men  have  a  table   upon   one  side,  and   upon  an 
opposite  side  it  is  indicated  under  the  heading   ••  Women. 
15  per  cent,  to  be  deducted  from  men's  scale  for  woollens 
and  cotton  warps  reversibles.     20  per  cent  to  be  deducted 
from  men's  scale  for  white-vested  worsted  mixture,  or  solid 
coloured  worsteds  and  woollen  shawls.     25  per  cent,  to  be 
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deducted  from  men's  scale  for  single  white  worsteds.  30 
per  cent  to  be  deducted  from  men's  scale  for  serges 
and  cotton  warps.  15  per  cent  to  be  deducted  from 
men's  scale  for  coloured  worsteds."  The  above  applirs 
to  looms  running  fifty  picks  per  minute;  for  looms 
running  seventy  to  eighty  picks  per  minute  50  per 
cent,  less  than  men's  scale  is  to  be  paid  for  wages,  while  in 
other  cases  proportionate  deductions  are  prescribed.  For 
looms  running  no  to  120  picks  per  minute  the  rat 
briefly  and  compendiously  set  out  as  one-third  of  men's 
scale,  which  is  equivalent  to  a  penalty  of  two-thirds  of  the 
wage.  The  women,  it  may  be  noted,  are  as  skilful  and 
as  rapid  workers  as  the  men,  only  less  productive  to  the 
extent  of  about  2  J  per  cent,  a  difference  which  is  accounted 
for  by  the  inability  of  the  women  to  readjust  their  looms 
when  out  of  order.  The  disparity  which  is  put  upon  tlu-m 
has  therefore  no  proportionate  foundation  in  fact  It 
purely  artificial  degradation  of  wages,  a  system  at  once 
of  fining  the  workers  for  being  women,  and  of  putting 
women's  work  and  claims  for  an  adequate  standard  of  living 
at  a  discount  To  thoroughly  appreciate  what  the  Unions 
of  the  cotton  trade  have  done  it  is  well  to  bear  in  mind 
this  manner  of  dealing  with  women's  labour,  which  is 
habitual  in  every  trade  where  men  and  women  are  jointly 
employed.  Instances  might  be  multiplied  in  the  woollen 
trade.  Thus  in  a  large  Halifax  carpet  mill  the  women's 
wages  average  131.  yd.  per  week,  and  the  men's  £i  is.  &d. 
for  the  same  work.  And  in  the  wool-combing  trade  of 
Bradford  the  average  weekly  earnings  of  the  women  are 
1 25.  against  the  men's  iSs. 

Nor  is  it  only  in  the  matter  of  wages  that  the  Trade  Unions 
have  been  able  to  do  so  much  for  the  women  operatives 
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of  Lancashire.    There  is  abundant  evidence  to  shew  that 
ic  opinion  has  been  brought  to  bear  by  them  upon  the 
administration  of  the  Factory  Acts,  and  that  a  standard  of 
factory  administration  has  been  brought  about  through 
that  could  not  possibly  have  been  attained 
with  .u.nn  iti  tlu-  matter  of  fines,  with  which 

I  deal  more  fully  later  on.  ions  have  made  them- 

selves felt.  Whilst  fining  is  still  far  too  prevalent  in  the 
cotton  factories  it  is  less  prevalent  and  arbitrary  than  in 
the  woollen  and  worsted  trades. 

Supervision.  -  But  perhaps  the  question  which  touches 
women  most  closely  is  the  nature  of  the  supervision  to 
>  they  are  subjected.  Unhappily  this  has  some- 
s  been  of  the  lowest  kind.  Not  only  have  bullying 
expedients  been  used  for  the  purpose  of  "driving"  the 
workpeople  —  for  instance,  by  exposing  the  names  of 
those  who  had  fallen  below  the  standard  of  the  labour 
shed — but  immoral  conduct  has  had  to  be 
submitted  to.  However,  the  Unions  have  taken  a  firm 
attitude  in  this  latter  respect,  and  indeed  two  strikes  have 
recently  taken  place,  one  at  Oldham  and  one  at  Nelson, 
with  the  result  that  in  each  case  the  obnoxious  overlooker 
was  removed.  In  the  Nelson  case  the  evidence  was 
submitted  to  arbitrators,  clergymen  of  the  neighbourhood, 
who,  in  giving  their  judgment,  placed  it  on  record  that  the 
offences  of  which  the  man  had  been  judged  guilty  "are 
mcommon  among  men  who  have  the  oversight  of  the 
female  operatives  in  other  mills,  and  as  ministers  of  religion 
we  most  earnestly  appeal  to  the  employers  of  labour 
practically  to  recognise  their  duty  in  thi>  matter,  and 
seriously  consider  how  essential  it  is  to  the  happiness  and 
well-being  of  those  under  their  charge,  as  well  as  to  their 
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credit,  to  make  the  moral  conduct  of  their  work  people  the 
subject  of  nearer  concern  and  of  greater  importance."  It 
is  satisfactory  to  note  that  this  award  has  created  an 
improvement  in  the  behaviour  of  overlookers  generally, 
and  has  attracted  the  attention  of  employers. 

Fines. — The  system  of  fines  is  deeply  felt  and  bitterly 
resented.  The  fines  may  be  divided  generally  into  two 
classes ;  namely,  disciplinary,  and  those  inflicted  on  account 
of  damage  done  to  the  work.  Under  the  first  head  are 
included  fines  for  late  attendance  in  starting  work,  and  in 
returning  to  the  mill  after  meal  hours ;  being  found  in  the 
wrong  shed  or  room;  laughing,  sitting  down,  etc.  Fines 
for  late  attendance  range  as  a  rule  from  id.  for  the  first  five 
minutes  lost  up  to  $d.  and  6d.  according  to  the  time  lost ; 
other  disciplinary  fines  from  6d.  to  25.  6d.  The  deductions 
made  for  damages  of  various  kinds  are  even  a  more  serious 
matter.  After  the  work  leaves  the  loom  it  is  examined  and 
passed,  and  if  any  flaw  is  found  in  it  the  weaver  is  liable 
to  have  the  piece  returned  with  the  intimation  that  she 
must  buy  it,  or  submit  to  a  heavy  deduction.  In  many 
cases  the  fines  imposed  amount  to  the  wages  earned  upon 
the  piece.  The  injustices  incident  to  such  a  system — if 
system  it  can  be  called  where  no  rule  obtains — are  many. 
In  the  first  place  it  gives  an  immense  power  into  the  hands 
of  the  overlooker  or  cloth  looker  who  examines  the  work, 
and  this  power  is  often  abused.  Then  again  it  enables  the 
employers  to  shift  from  themselves  to  the  workpeople  the 
loss  sustained  by  the  use  of  bad  material.  The  system  of 
piece-work  itself  accomplishes  this,  as  the  worse  the  material 
the  longer  and  more  troublesome  the  job,  and  the  less  the 
wages.  But  in  addition  to  this  the  worker's  own  time  has  to 
be  lost  in  "mending,"  and  wages  are  deducted  for  mistakes 
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which  no  amount  of  watchfulness  or  skill  could  avert 
Frequently  too  the  operatives  are  not  even  shewn  the  piece 
oo  account  of  »)mh  the  fine  is  imposed  The  "Particulars 
Clause,"  which  was  inserted  in  the  Factory  Act  of  1891,  had 
mainly  its  origin  in  what  amounted  to  a  fraudulent  system 
of  deductions.  The  system  is  somewhat  too  technical  for 
explanation  here,  but  it  consists  in  giving  weavers  and 
other  .iece  workers  a  false  basis  on  which  to  calcu- 

late the  amount  of  work  done,  so  that  the  wages  paid  to 
them  fall  short  of  what  they  are  entitled  to  receive.     It  is 
now  compulsory  upon  employers  to   furnish   to   certain 
classes  of   operatives  particulars  of  piece-work — an< 
instance  in  which  Trade  Unionism  has  suggested   legis- 
M,  for  the  clause  is  entirely  due  to  the  influence  of  the 
.tie  Unions. 

Among  other  forms  of  deduction  are  charges  made  for 
the  use  of  hot  water,  the  oiling  of  looms,  the  renewal  and 
repair  of  brushes  and  oil  cans,  and  the  cleaning  out  of 
lavatories.  I  have  known  mills  in  which  the  system  of 
fines  has  been  purely  nominal ;  but  unfortunately  these 
constitute  a  minority,  the  rule  being  that  the  workpeople 
have  to  ensure  the  r  out  of  their  own  wages  against 

all  risks  and  damage  in  the  process  of  production,  whether 
•o  defects  in  material,  machinery-,  or  workmanship. 

Sanitation.— Although  the  Factory  Acts  have  been 
in  operation  for  several  years,  the  lamentable  conditions 
to  which  reference  has  been  made  in  passing  can  scarcely 
be  said  to  have  been  seriously  grappled  with.  It  is  neces- 
sary to  distinguish  between  the  conditions  which  attach  to 
the  work-place,  and  those  which  are  due  to  -the  nature  of 
the  work  itself.  I  have  therefore  considered  them  apart 
from  one  another.  There  is  abundant  evidence  to  shew 
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that  throughout  the  textile  trades  operatives  are  exposed  in 
v  grave  degree  to  evils  arising  from  defer ti\v  sanitary 
arrangements.  In  the  majority  of  mills  the  sanitary 
arrangements  are  most  unsatisfactory,  both  from  the  point 
of  view  of  health  and  decency.  Evidence  collected  on 
this  head  by  the  Labour  Commission  leaves  no  doubt 
whatever  upon  the  matter.  Whether  it  is  due  to  negligence, 
or  ignorance,  or  both,  the  fact  remains  that,  tried  by  the  lowest 
standard,  the  sanitary  arrangements  are  grossly  defective. 
This  part  of  the  subject  cannot  be  left  without  rcmai' 
upon  the  altogether  lower  level  of  public  health  adminis- 
tration existing  inside  the  factory  than  that  which  is  main 
tained  outside.  We  must  deal  with  remedies  later  on,  but 
the  lack  of  symmetry  and  co-ordination  in  our  public  health 
pystem  stands  out  so  glaringly  in  this  particular  as  to  call 
for  some  notice  here.  Dealing  with  ventilation,  it  is  equally 
evident  that  the  mills  have  been  designed  entirely  without 
reference  to  the  workers.  The  consequence  is,  that  where 
ventilation  exists  it  is  often  of  the  most  haphazard  des« 
tion.  Everything  is  subordinated  to  the  purposes  of 
manufacture,  and  however  vigilant  and  efficient  a  factory 
inspector  may  be,  it  is  often  impossible  to  arrange  in 
existing  buildings  for  the  proper  renewal  of  air. 

High  Temperature  in  Cotton  Mills.— With  regard 
to  temperature  and  atmosphere  the  woollen  work* 
better  off  than  the  cotton  worker.  The  practice  of 
sizing  the  cotton  has  led  to  the  introduction  of  exces- 
sive heat  and  steam  for  the  purpose  of  softening  the 
fabric  during  the  process  of  weaving.  It  was  to  check 
this  that  the  Cotton  Cloth  Act  was  introduced;  but, 
although  a  certain  standard  has  now  been  laid  down,  the 
operatives  are  still  exposed  to  very  injurious  influences. 
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In  many  of  the  weaving  sheds  the  temperature  stands  at 

90",  whilst  steam  jets  are  to  be  found  within  a  few  inches 

c  weavers' heads.   Cotton  weaven  suffer  in  consequence 

from  diseases  of  the  chest  brought  about  by  the 'sudden 

•t,  humid  atmosphere  to  the  outside  air. 

kh.-uin.nism  is  also  general,  and  cases  of  fainting  are  not 

uncommon  among  the  workers  in  these  mills.     But  even 

where  there  is  no  artificial  production  of  a  bad  atmosphere, 

always  exists  the  natural  deterioration  induced  by  the 

presence  of  large  numbers  of  workpeople  penned  tog- 

with  a  great  mass  of  machinery.     The  great  heat  and 

exhaustion  of  air,  the  constant  showers  of  fibrous  du«a 

the  fabric   in  course   of  construction,  are 

elements  which  call  for  a  strenuous  counterblast  in   the 

shape  of  abundant  fresh  air.     In  the  chapter  upon  diseases 

of  occupation  fuller  reference  is  made  to  these  matters. 

Dangerous  Machinery.  Much  has  been  done  to 
secure  the  protection  of  dangerous  machinery,  but  accidents 
caused  by  flying  shuttles  are  still  far  too  frequent,  and  are 
sometimes  attended  by  the  most  distressing  result >.  In 
teen  recent  shuttle  accidents  the  loss  of  an  eye  has 
ensued.  This  is  a  risk  which  is  quite  preventable  by  the 
adoption  of  a  shuttle-guard  But  the  matter  is  left  to  the 

.overs,  and  guards  are  not  in  general  use. 
Labour  of   Married  Women.— There  are  other 
sacrifices  demanded  of  the  won  .vork  in  the  t- 

s  besides  those  which  can  be  directly  connected  with 
their  work.     I  am  aware  that  D  the  work 

selves  do  not  look  upon  their  employment  in  this 

iand  for  labour  in  which  women  can  par- 
ate  is  generally  regarded  as  a  great  boon ;  but  against 
the  advantages  must   be  set  the  drawbacks  —  the  com- 
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parative  break-up  of  home  life  and  the  habitual  neglect 
of  children.  The  problem  is  a  grave  one,  and  opinions 
are  conflicting,  but  most  people  agree  that  snmrthiiu; 
should  be  done  at  any  rate  to  arrest  the  terrible  infant 
mortality,  which  is  to  be  found  in  all  the  centres  which  give 
widespread  employment  for  married  women.  It  is  urged 
that  it  is  impossible  to  legislate  for  comfortable  homes,  and 
that  the  direct  prohibition  of  the  labour  of  those  whose 
homes  should  be  their  first  charge  is  also  impossible,  but 
that  yet  some  improvement  is  necessary,  and  can,  by  more 
moderate  measures,  be  secured.  We  certainly  cannot  afford 
— the  manufacturers  themselves  cannot  afford — to  have 
generation  after  generation  sapped  of  its  strength,  and 
thrown  upon  life  unfitted  for  its  tasks.  And  much  also  may 
be  said  as  to  the  doubtful  economy  of  the  mother's  supple- 
mentary wage.  It  may  sometimes  be  the  means  of  adding 
to  the  family  income,  but  cases  have  come  under  my 
notice  in  which  the  weekly  payments  made  for  looking 
after  the  home  and  children,  the  extra  expenses  involved  in 
mending  and  in  washing  and  in  the  preparation  of  food, 
outweigh  the  gain  in  wages.  Then  again  the  payments 
for  doctors  and  medicine  are  higher  in  families  where  the 
mother  works  at  the  mill,  and  the  children  are  left  to  tl 
selves,  than  in  those  where  the  children  are  constantly 
under  a  mother's  care.  If  in  addition  to  this  we  remember 
the  tendency  of  women's  labour  to  pull  down  the  general 
standard  of  remuneration,  it  is  apparent  that  we  must  not 
hasten  to  accept  the  conclusion  that  the  prohibition  of  the 
labour  of  married  women,  either  partially  or  entirely,  would 
mean  the  impoverishment  of  the  family. 

Child   Labour. — Much  attention  has  been  given  to 
the  age  of  admission  of  children  to  work  in  the  textile 
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trades.     At  the  Berlin  Conference  twelve  was  fixed  ss  a 

sort  of  international  minimum  at  wh  rcn  should  be 

allowed  to  enter  upon  factory  labour.    The  age  fixed  by 

-h  factory  legislation  of  that  tune  was  ten  for  half- 

rs  and  fourteen  for  full  timers,  or  thirteen  if  the  child 
bad  passed  the  prescribed  educational  standard.  Our  repre- 
sentatives, however,  with  the  concurrence  of  the  Govern n 
endorsed  the  proposal  for  raising  the  age  to  twelve.     When 
however  the  Factory  Act  of  1891  was  being  passed  through 

I  louse  of  Commons,  the  opposition  of  Lancashire  and 
Yorkshire  overcame  the  good  intentions  of  the  Go\ 

ad  of  proposing  to  raise  the  age  to  twelve,  they  refused 
to  alter  the  then  existing  law,  with  the  result  that  they  were 
beaten  on  Mr.  Sydney  Buxton's  amendment  to  raise  the 
age  to  eleven.  And  most  people— except  of  course  directly 

•ested  parents  and  employers — who  are  acquainted  with 

.ilthy  surroundings  of  mill  life,  are  of  opinion  that 

eleven  is  too  young  an  age  at  which  to  begin  work,  even  as 

a  half-timer.      It    is  true   that    the   certifying  surgeon   is 

empowered  by  the  Factory  Act  to  refuse  a  certificate  to  any 

child  who  appears  to  him  to  be  from  physical  causes  unfit 

for  work  ;  but  the  children  are  only  submitted  for  examina- 

:  >on,  or  immediately  after  beginning  work, 

so  that  t '  N  for  employment  must  therefore  be  more 

or  less  a  matter  of   speculation.     They  are   not  again 

examined  till  they  have  become  "young  persons,"  and  a 

certain  number  whose  employers  manage  to  evade  the  law 

are  never  examined  at  all. 

Other  Textile  Trades.— The  other  branches  of  the 

'•-•  trades,  and  the  other  districts  in  which  those  already 
referred  to  exist,  are,  with  the  exception  of  the  linen  trade, 
comparatively  unimportant  Of  those  in  the  woollen-cloth 
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trade,  or  such  of  it  as  still  survives  in  the  West  of  England, 
we  find  women  who  work  in  the  factories  at  Trowbridge 
and  Stroud  earning  about  two-thirds  of  the  wages  of  t lie- 
Yorkshire  women.  There  is  no  effective  combination  either 
amongst  the  men  or  the  wonu  n.  \\ ";<m -s  have  been  fixed  by 
custom,  and  they  scarcely  ever  fluctuate.  The  low-water  mark 
of  factory  wages  is  to  be  found  in  the  Es  industry, 

where  the  women  are  in  receipt  of  about  5*.  a  week. 

The  silk  trade  is  carried  on  mostly  at  Macclesfield 
and  Leek.  The  wages  earned  by  women  vary  according 
to  the  districts  and  employers.  They  are  for  the  most 
part  very  low;  and  as  employment  in  the  silk  trade  is 
more  intermittent  than  in  any  other  textile  industry,  the 
average  wages  per  week  for  the  year  ape  miserably  low.  In 
the  silk-throwing  trade  of  Macclesfield  they  amount  to 
about  6s.  a  week  if  calculated  throughout  the  year.  Women 
working  power  looms  can  command  about  i2S.  a 
during  the  good  season.  Taking  the  various  departments 
together,  the  average  wages  in  Leek  are  i  is.  6</M  Derby  ios.t 
and  Congleton  js.  In  Coventry,  which  is  the  principal 
centre  of  ribbon  weaving,  much  of  the  work  is  done  by 
outdoor  weavers ;  their  looms  are  driven  by  an  engine  which 
supplies  the  power  to  each  block  of  houses.  The  wt 
owns  the  loom  and  pays  rent  for  house  and  power  tog< 
at  the  rate  of  about  los.  per  week ;  home  workers  are  able 
to  command  better  prices  than  the  factory  workers. 

In  the  carpet  manufacture,  of  which  Kidderminster  is 
the  centre,  a  large  number  of  women  are  employed,  the 
wages  ranging  from  6s.  a  week  for  the  simplest  work  to 
i4J.  6d.  for  the  more  difficult  Men  are  employed  in  the 
heaviest  work  and  in  the  most  skilled  departments,  and  they 
have  been  able  to  resist  the  introduction  of  women's  labour 
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teen  yean  ago  an  attempt  was  made  to  introduce 
women  at  the  same  wages  as  those  paid  in  Yorkshire, 
about  151.  a  week,  but  the  men  held  their  ground,  and 
still  retain  the  old  standard  of  35;. 

The  hosiery  and  lace  trades,  which  are  carried  on 
in  Nottinghamshire  and  Leicestershire,  give  employment 
to  several  thousand  women.  There  is  no  standard  rate  of 
wages  in  Nottingham ;  the  small  firms  pay  lower  wages 
than  the  large  ones,  whilst  in  the  adjoining  country 
districts  the  rates  are  considerably  lower  than  in  Notting- 
ham. A  great  deal  of  finishing  work  is  given  out 

ilemen  to  people  in  these  districts,  and  is  paid  for 

\  cry  low  rate. 

The  lace  trade  is  characterised  by  extreme  irregularity 
of  employment  Wages  range  from  4*.  a  week  for 
"dressing"  lace  to  24*.  for  making  it  up.  A  quantity  of 
work  which  was  formerly  done  inside  the  factories  is  now 
given  out,  with  the  result  that  prices  have  dropped  heavily. 
As  in  the  hosiery  trade,  the  sanitation  and  ventilation  of 
the  factories  vary  very  greatly.  No  standard  appears  to  be 
recognized  or  enforced,  and  as  is  the  case  in  so  many  other 
industries,  a  few  employers  have  spared  no  trouble  or  expense 
to  ensure  the  health  and  comfort  of  their  workpeople, 

the  majority  have  done  little  or  nothing. 
Belfast  may  daim  to  be  the  centre  of  the  linen  trade, 
which   finds  habitation  as  well   throughout   the  north  of 
Ireland,  and  in  the  little  Scotch  towns  of  Forfar,  Breihin, 
and    Dunferniline.      Hut    in   Scotland   the   linen  inil 
and   the    jut'  ry  are  largely  carried  on  together, 

whilst  in  Belfast  the  linen  trade  almost  unsupplemented 
holds  the  field,  and  provides  work  for  nearly  30,000 
girls  and  women.  The  processes  of  manufacture  closely 
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resemble  those  of  the  cotton  industry,  but  the  wages 
much  lower,  the  unhealthy  conditions  far  more  marked, 
the  protective  agencies  supplied  by  the  workers  tin -m selves 
in  the  shape  of  trade  unions  altogether  wanting,  and  a 
law  similar  to  that  which  regulates  the  heat  and  humidity 
in  the  weaving  sheds  of  Lancashire  non-existent.* 

It  is  extremely  difficult  to  give  the  actual  wages  can 
for  although  the  supply  of  employment  is  usually  regular, 
much  loss  of  time  is  occasioned  by  the  exhausting  and 
unhealthy  nature  of  the  work,  and  a  considerable  lessening 
of  wages  is  consequent  upon  the  deductions  and  penalties 
which  are  enforced.  Thus  if  a  woman  loses  half  a  day 
she  is  deprived  of  half  her  bonus,  whilst  the  loss  of  a 
whole  day  means  the  disappearance  of  the  bonus  altogether. 
This  so-called  bonus  on  regular  employment  is  really  a  part 
of  the  time  wages  of  the  workers.  In  most  of  the  fact< 
and  mills  it  is  is.  6d.,  in  some  is.  a  week.  As  it  is  ex- 
ceptional for  a  woman  to  be  able  to  work  the  whole  week 
through,  this  bonus  rarely  finds  its  way  in  its  integrity  into 
her  pocket.  In  addition  to  this  there  are  fines  and 
deductions  for  damaged  work,  just  as  there  are  in  the 
cotton  and  woollen  industries.  Taking  all  this  into 
account,  the  average  wages  of  the  women  can  scarcely 
amount  to  more  than  Ss.  or  gs.  a  week.  Further  reference 
is  made  to  the  grossly  insanitary  condition  of  the  trade 
and  the  mills  in  another  chapter.  So  far  no  labour  move- 
ments on  the  part  of  the  women  have  ever  had  the  slightest 
success.  The  employers  have  been  in  the  habit  of  meeting 
any  movements  of  the  kind  by  the  threat  of  a  lock-out, 
which  has  been  carried  into  effect  more  than  once. 

*  The  linen  trade  has  since  been  classed  among  "  dangerous  trades," 
and  is  now  under  "  Special  Rules." 


CHAPTER   V. 


MISCELLANEOUS  TRADES. 

Machinery  and  Women's  Labour-Demand  for  Cheap  Labour-The 

Sweating  System-Bam  of  Men's  and  Women's  Wages— Women's 

^cs  merely  Supplementary  -  Women's  Wages  in  various  Industries 

-Difference  I  en's  and  Women's  Wages  artificially  kepi 

up-Poiicy  of  Men's  Unions, 

Machinery  and  Women's  Labour.— We  have  seen 
that  in  the  textile  trades  men  and  women  do  the  same  kind 
of  work,  and  are  almost  equally  skilled.  Where  their 
labour  is  organised  they  can  also  in  some  districts  command 
same  rate  of  payment ;  but  it  is  certainly  true  that  in 
most  trades  whii  h  have  opened  their  doors  to  women,  the 
idea  nployer's  part  has  been  to  secure  a  supply  of 

cheaper  labour  than  could  be  obtained  if  men  alone  were 
to  be  relied  upon,  and  to  break  down  the  male  monopoly. 
While  this  may  not  form  a  conscious  and  distinct  motive 
on  the  part  of  employers,  it  is  obvious  that  the  intense 
sub-division  and  specialisation  of  manufacturing  processes 
has  made  it  possible  as  time  has  gone  on  to  dispense  more 
and  more  with  trained  and  skilled  labour,  and  to  call  in 
women  and  children  who,  with  a  little  practice,  could  soon 
adapt  themselves  to  the  work.  The  more  labour  has 
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become  impersonal,  the  more  the  machine  has  produced 
both  the  muscular  energy  and  the  manual  skill  which 
once  purely  human  in  their  origin,  the  simpler  has  the 
labour  question  become  from  the  manufacturer's  point  of 
view.  "  If,"  he  says  to  himself,  "my  machine,  on  which  I 
have  laid  out  so  much  capital,  and  which  represents  the 
ingenuity  and  the  experiments  of  long  years  of  labour,  can 
perform  all  the  movements  of  the  human  body  a  thousand 
times  more  swiftly  and  surely;  if  my  machine  does  the 
working  and  the  thinking,  it  is  not  likely  that  I  am  going 
to  pay  the  people  who  watch  and  tend  it  as  though  they  did 
all  the  work."  It  is  in  those  industrial  departments  \\  lu  i 
human  processes  are  most  mechanical  and  lend  tli 
after  a  short  training  to  almost  automatic  performance, 
that  the  field  of  women's  labour  under  the  factory  system 
for  the  most  part  lies.  All  those  who  are  at  all  conversant 
with  the  movements  of  industry  and  mechanical  invention 
will  be  able  to  call  to  mind  examples  in  point  Of  course 
the  same  process  is  taking  place  where  men  only  are  em- 
ployed. The  skilled  artizan  has  become  less  of  a  necessity  as 
the  skilled  machine  becomes  more  common ;  and,  on  the 
other  hand,  the  unskilled  labourer,  the  man  who  does  the 
rough  lifting,  hewing,  and  carrying  work  is  becoming  more 
of  a  mechanic,  as  the  mechanical  stone-breaker,  the  strain 
navvy,  the  grain  elevator,  and  other  contrivances  of  the 
kind,  come  into  use.  Now,  while  we  have  these  two  sets  of 
forces  at  work,  one  superseding  the  muscular  energy,  and 
the  other  the  manual  skill  and  the  mental  training,  Up- 
bearing of  these  tendencies  upon  women's  employment 
cannot  be  overlooked.  It  seems  only  reasonable  to  suppose 
that  the  demand  for  women's  labour  in  connection  with 
mechanical  industry  will  become  greater  and  greater  as  the 
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work  becomes  simpler  and  lighter  ;  whilst  mn*  uline  labour, 
in  so  far  as  it  stands  for  special  aptitude  and  skill,  is  likely 
to  find  itself  in  lest  request,  and  may  have  to  subn 
accepting  a  lower  standard  of  remuneration  fixed  by  women. 
The  movement  of  labour  in  cd  States,  as  well  as  in 

this  country,  tends  to  confirm  this  view. 

The  Sweating  System.  Attention,  perhaps,  has 
been  too  much  fixed  upon  certain  incidents  of  the 
evolution  of  industry  which,  though  important,  are,  as 
it  were,  branch  lines,  to  have  fully  grasped  the  real 
economical  trend  of  events.  Amongst  these  is  what  is 
known  as  the  sweating  system.  But  the  sweating  system 
is,  after  all,  but  a  kind  of  guerilla  warfare  carried  on  upon  the 
flanks  of  the  main  engagement.  You  find  it  at  its  height 
i  exceptional  communit  London,  where  the 

cost  of  rent  is  so  heavy  as  to  make  it  more  economical  for 
to  let  the  worker  pay  the  rent  instead  of 
himself.  Again,  the  accumulation  of  human  beings  in  a 
great  centre  like  London  is  so  vast  that  the  purchaser  of 
labour  is  in  a  position  to  compete  with  machinery  without 
standing  to  lose.  This  is  why  the  human  pressure  becomes 
so  intolerable.  It  is  a  race  in  which  the  individual  has  to 
compete  against  organisation  and  machinery— usually  under 
the  most  depressing  conditions  —  in  which  the  worker, 
without  receiving  any  equivalent,  carries  a  large  responsi- 
bility, which,  under  organised  industry',  is  discharged  by 
the  It  is  only  necessary  to  compare  some  great 

clothing  factory  where  the  sewing  machines  are  driven  by 
machinery,  and  work  goes  on  in  a  well-lighted  and  airy 
building  for  a  fixed  number  of  hours  daily  at  a  fixed  scale 
of  payment,  with  the  dirty  and  cramped  rooms  in  \\ 
chapel  or  Stepney,  which  are  rendered  comfortless  as  a 
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home  by  being  turned  into  a  workshop,  in  which  a 
ruinous  price  is  paid  for  the  sewing  machine  bought  on  the 
hire  system,  and  where  there  are  no  regular  hours  of  work, 
but  alternations  of  high  pressure  and  protracted  idl< 
and  finally  where  the  rate  of  payment  is  a  matter  lor 
constant  haggling  between  the  unfortunate  worker  and 
the  middleman  who  gives  out  the  clothes  from  the 
City  warehouse  to  be  made  up — you  have  only  to  com- 
pare these  two  methods  of  industry  to  realise  the 
nature  of  the  struggle,  and  the  intolerable  pressure  to 
which  the  victim  of  high  rents,  abnormal  density  of 
population,  and  correspondingly  low  standard  of  equip- 
ment is  subjected 

The  conclusions  to  be  drawn  from  this  brief  survey 
seem  to  me  to  be  not  unimportant.  In  the  first  place, 
it  is  because  labour  has  become  so  much  lighter,  and 
trades  so  much  more  easily  learned,  that  the  demand 
for  women's  labour  has  grown  so  immensely  of  late  years ; 
in  the  second  place,  machinery,  the  great  leveller,  is 
tending  to  abolish  rapidly  such  differences  as  have 
existed  between  men's  and  women's  labour;  and,  in 
the  third  place,  that  whether  legislation  or  organisation 
be  attempted  in  the  interests  of  the  workers,  it  must 
embrace  men  and  women  alike. 

Basis  of  Men's  and  Women's  Wages.  — But 
another  condition  which  faces  one  at  every  turn  of  the 
labour  market,  goes  so  far  to  differentiate  the  work  of 
men  and  women,  that  it  may  seem  to  make  all  the 
levelling  influences  which  we  have  just  considered  of  no 
account.  In  the  case  of  men  wages  are  based  upon 
the  cost  of  living.  They  approximate  to  a  man's  standard  of 
existence  and  that  of  his  family  for  the  time  being. 
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With  the  woman  worker,  on  the  other  hand,  though 
there  are  exception*,  the  rule  is  that  her  wages  are  of  a 
lementary  character.  If  she  can  add  something  to 
tiett  weekly  takings  of  the  family,  that  is  the  chief 
point  The  daughter,  who  is  apprenticed  to  the  dress- 
maker or  mi:  who  begins  life  as  a  half-timer  m 
mills,  is  not  working  for  her  living  in  the  same  way 
as  the  man  who  has  to  provide  himself  with  an  indepen- 
dence; and  it  is  obvious  (actor,  modified  as  it 
is  by  all  the  variations  of  the  standard  of  family  1: 
in  different  parts  of  the  country,  must  be  at  the  bottom 
of  much  that  is  confusing,  arbitrary,  and  inexplicabl 
the  women's  labour  movement  i  stance,  cases  are 
constantly  to  be  found  of  a  different  scale  of  payment  for 
men  and  women  for  the  same  work.  Thus,  in  the  French- 
polishing,  printing,  and  many  other  trades,  women  are 
paid  on  a  lower  scale  at  piece-work  than  men.  We  find 
that  the  average  value  of  a  woman's  work  is  91.  or  105. 
a  week,  while  that  of  a  man  is  two  or  three  times  as  high. 
not  that  she  does  half  or  one- third  as  much  work, 
or  tl  to  that  extent  inferior  in  quality  to  men's 
work :  the  reason,  I  think,  must  in  very  many  cases  be 
looked  for  from  the  dome-  A  woman  • 
what  it  will  be  worth  while  to  add  to  the  family  re> . 
rather  than  what  her  work  is  really  worth.  This 
more  than  anything  else  accounts  for  the  immense  diffi- 
culties of  introducing  order  and  humanity  into  the 
of  woman's  labour;  for,  obviously,  if  the  woman  worker 
is  to  acquire  any  form  of  economic  independence  she 
must  be  able  to  earn  such  a  rate  of  wages  as  will 
enable  her  to  maintain  a  decent  standard  of  subsistence. 
Hut  this  is  rendered  impossible  so  long  as  the  effective 
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remuneration  of  women's  work  is  decided  by  conditions 
other  than  those  which  properly  attach  to  the  work.  NYith 
some  girls  working  for  pocket-money,  others  literally  ex- 
ploited by  their  part-ins,  and  regarded  as  a  mere  means  of 
bringing  grist  to  the  mill ;  others  again  working  to  lay  by 
something  to  get  married  on,  and  a  further  great  section 
of  wives  toiling  to  add  something  to  their  husbands'  wages; 
it  is  only  too  clear  that  the  economic  independence  of 
women,  which  the  advocates  of  laisscr  faire  in  women's 
labour  hope  to  bring  about,  is  very,  very  far  from  being 
accomplished. 

These  conditions  make  it  extremely  unsafe  to  attempt 
generalizations  as  to  the  wages  earned  by  women  in  the 
various  industries.  There  are,  however,  certain  fairly  well- 
defined  groups  of  trades,  having  wage  features  in  common, 
at  which  it  will  be  interesting  to  glance.  I  will  take  first 
the  trades — very  few  in  number — where  women  are  or- 
ganized. Chief  of  these  is  the  cotton  industry ;  and  here 
we  find  that  where  men  and  women  do  the  same  work 
they  receive,  with  a  few  unimportant  exceptions,  the  same 
wages.  The  payment  for  weavers,  men  or  women,  is  fixed 
according  to  the  length  and  character  of  the  piece  of  ma- 
terial, and  the  looms  are  calculated  to  earn  a  certain  sum  for 
a  full  day's  work  according  to  their  size  and  speed.  The 
earnings,  therefore,  vary  with  the  time  worked  ;  but  it  is 
quite  a  common  thing  for  a  woman  weaver  to  earn  24*.  a 
week  all  the  year  round.  With  spinners  the  case  is  different. 
The  mule  spinners  are  men,  and  earn  about  35^.  a  week. 
The  wages  of  ring  and  throstle  spinners — women — rarely- 
come  to  more  than  14*.  or  15*.  This  kind  of  spinning 
has,  in  some  cases,  displaced  mule  spinning,  but  only  to 
a  slight  extent,  as  it  is  not  available  for  all  varieties  of 
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material  The  women  and  girls  in  the  cardroom  depart- 
ments earn  about  iJU.  and  ao/.,  warpers  about  the  same, 
and  winders  rather  leas.  These  rates  may  be  compared 

those  in  the  Yorkshire  textile  trade,  where  the  workers' 
organization  is  lest  powerful,  and  consequently,  in  many 
cases,  women  are  paid  at  a  considerably  lower  rate  than 
men  for  similar  work.  This  is  markedly  the  case  with 
the  Huddersfield  weavers;  also  with  the  wool -combers  at 
Bradford,  where  women  earn  iss.  for  work  at  which  men 
make  i&.  The  Yorkshire  weavers'  wages  are  in  some 
cases  as  low  as  8*.  or  91.  a  week,  and  seldom  average  more 
than  i&r.  A  common  plan  is  to  calculate  all  wages  on  a 
"women's  scale,1' and  pay  the  men  so  much  extra  for  the 
piece.  The  women  in  the  Yorkshire  textile  trade,  on  the 
whole,  do  not  appear  to  be  in  any  better  position  than 
the  ordinary  class  of  unorganized  female  factory  workers. 
In  the  West  of  England  cloth  ti  wages  are  even 

lower  than  in  Yoi>  >r  a  weaver  earns  only  from  js. 

to  14*.  a  week,  taking  the  wages  all  the  year  round  For 
a  great  mass  of  other  factory  workers  these  figures  would 
represent  the  usual  earnings.  Among  this  class  are  jam 
makers,  bookbinders,  mineral-water  operatives,  b 
washers,  and  confectioners.  Confectioners  generally  begin 
at  3*.  &/.  a  week,  and  the  average  is  about  8*.  But  in 
some  trades,  or  branches  of  trades,  the  earnings  are  still 
lower.  The  silk  throwsters  of  Macclesfield,  for  instance, 
and  the  Essex  crape  weavers,  make  about  6s.  a  week,  and 

tobacco  operatives  6s.  or  ^s.  On  the  other  hand, 
skilled  cigar  makers  can  earn  from  i8j.  to  301.  a  week. 
And  again,  some  of  the  Birmingham  trades  are  less  badly 
paid.  The  button  makers,  for  example,  earn  los.  to  15*. 
a  week,  and  in  the  hosier)-,  boot  and  shoe,  and  lace  trades, 
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the  wages  for  the  more  skilled  parts  of  the  work  arc  fairly 
good,  as  women's  wages  go,  in  times  of  full  work  ;  though 
when  the  factories  are  working  short  time  only  3*.  or 
week  maybe  the  average.  These  last  tnulcs,  which  ha\v 
their  chief  scats  in  Leicester  and  Nottingham,  all  suffer  from 
the  competition  of  underpaid  labour  in  the  neighbouring 
districts.  The  hosiery  seamer  in  the  factory  earns  from 
us.  to  i6s.  a  week  full  time;  but  a  home-worker  at  tin 
same  business  may  work  hard  all  the  week  and  only  make 
25.  6d.  or  3-r.  Perhaps  the  worst  paid  group  of  trades  is 
that  in  which  home-work  is  the  leading  feature,  such  as 
shirtmaking,  mantle-making,  tailoring,  matchbox-making. 
The  earnings  are  not  only  low  but  uncertain,  and  it  is 
impossible  to  make  any  generalization  as  to  their  amount. 
There  are  certain  skilled  occupations,  such  as  dressmaking 
and  millinery,  in  which  a  superior  worker  can  earn  what 
are,  for  women,  good  wages.  A  dressmaker  will  commonly 
make  from  los.  to  £i,  and  a  milliner  about  the  sa. 
but  it  must  be  remembered  that  there  are  women  and 
girls  employed  in  the  minor  branches  of  such  trades  whose 
wages  are  much  less,  and  in  provincial  towns  the  superior 
workers  too  are  paid  on  a  lower  scale.  Finally,  there  are 
the  women  employed  in  very  toilsome,  disagreeable,  or 
dangerous  trades,  and  these  are  by  no  means  highly  paid 
when  the  nature  of  their  work  is  considered.  Laundresses, 
in  the  washing  branch  of  the  trade,  get  25.  6d.  or  25.  gd.  a 
day,  and  ironers  31.  to  3*.  6d.,  and  in  all  branches  of  the 
laundry  trade  employment  is  intermittent.  Women  are 
employed  in  tinplate  works,  ironworks,  and  brickworks, 
for  js.  6d.  a  week,  or  little  more,  and  white-lead  workers' 
wages  are  often  only  25.  a  day. 
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{  Difference  between  Men's  and  Women's  wages 
artificially  kept  up. — To  sum  up,  then,  the  point*  we 
have  been  considering ;— whilst  there  are  strong  forces  at 
work  tending  to  abolish  the  <  MS  between  men's 

and  women's  work  and  the  industrial  disabilities  to  * 
women  have  been  subject,  such  as  lack  of  training  and 
muscular  strength,  these  VCT  ,  arc  still  kept  up 

t»y  the-  different  method  of  appraising  the  work  performed 

i  though  a  woman's  work  may  be  as  good  and  as  rapid 
as  a  man's,  we  have  seen  that  her  scale  of  payment  is 

.<  ntly  far  inferior  to  his.  She  may  be  working  on  the 
same  kind  of  machine,  speeded  at  the  same  pace,  turning 
out  the  same  commodity,  and  yet  a  heavy  penalty  is  laid  on 
her  simply  because  she  is  a  woman.  The  experience  gained 
in  the  cotton  trade,  however,  seems  to  shew  that  in  an 
industry  where  machinery  is  largely  employed,  and  where 
the  trade  organization  includes  both  men  and  women, 
the  economic  disadvantages  under  which  women  labour 
tend  to  disappear. 

It  would  seem,  therefore,  clearly  to  be  in  the  true  interest 
of  workmen  to  promote  such  legislation  and  such  methods 
of  organization  as  will  afford  to  women  the  same  vantage- 
ground  as  men.  A  good  deal  of  nonsense  is  talked  and 

n  about  men's  unions  trampling  on  women's  labour, 
not  to  women's  labour  as  such  that  the  unions  are 
opposed ;  but  they  know  from  long  experience  that  labour, 
whether  it  be  men's  or  women's,  that  yields  to  the  slightest 
pressure,  and  whose  remuneration  is  subject  to  no  . 
standard  of  living  or  efficu :  he  greatest  danger  that 

could  have  to  meet    To  blame  men  for  their  action 

.  ing  to  apply  to  women's  labour  the  conditions  u : 
they  have  found  absolutely  essential  to  their  own  well-being, 
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is  really  to  deny  their  own  organizations  any  validity.  It 
seems  to  me  very  certain  that  by  resisting  the  levelling  down 
which  would  follow  any  surrender  of  the  standard  of  living 
as  the  minimum  gauge  of  wages  the  men's  unions  have 
been  fighting  not  only  against  the  degradation  of  labour 
generally,  but  for  a  better  status  for  women's  labour. 


CHAPTER  VI. 
LUENCE  OF  OCCUPATION  ON  HEALTH. 

Ecooomk  Importance  of  Health-Gaum  of  lU.hcahh— TEXTILE 
TRADES  —  COTTON  :  Steaming,  Sizing,  and  Huff  —  Children : 
Dr.  Tarrop's  Report— LINEN  :  Dr.  Purdon's  Report— Deaths  of 
Belfcst  Mill-workcrs—  Mortality  among  Women— SHOI. 
and  LACE — OTHER  TRADES — POTTERY  MANUFACTURE — WHITE 
LEAD:  Examples  of  Injurious  Effects— Effect  on  Offspring.— 
Greater  Susceptibility  of  Women-White  Lead  in  other  Manu- 
nurtures— LUCIFER  MATCH  TRADE— VENTILATION  IN  FACTORIES. 

§  Economic  Importance  of  Health.— The  eco- 
nomics of  industry  from  the  point  of  view  of  wealth  have 
quite  a  literature  of  their  own ;  but  the  more  vital  stand- 
point of  health  has  been  almost  entirely  overlooked  by  the 
economist,  the  sociologist,  and  the  physiologist  It  is  a 
singular  oversight,  for  one  would  have  thought  that  the 
conservation  of  industrial  energy  was  a  tolerably  important 
element  in  the  held  of  production.  But,  along  with 
certain  other  large  assumptions,  we  seem  to  have  reckoned 
upon  an  inexhaustible  supply  of  labour.  It  may  be  con- 
sidered somewhat  fanciful  to  assume  anything  else  when 
in  most  trades  the  supply  of  labour  exceeds  the  demand, 
icrcasingly  takes  the  place  of  physical 
labour.  The  number  of  the  labourers  who  present  them- 
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.  es  is  not,  however,  the  only  matter  for  consideration, 
tlu-  (jiiality  of  their  labour  is  of  the  most  material  im- 
portance. It  is  a  matter  of  the  greatest  moment  to 
secure  well-developed  and  healthy  people  for  the  industrial 
army. 

§  Causes  of  111  health.— The  main  causes  of  in- 
dustrial ill-health,  which  apply  equally  to  men  and  women, 
'  though  with  even  greater  intensity  to  the  latter,  may  be 
^ified  under  two  heads; — causes  which  are  in<  idmtal 
to  the  nature  of  the  work  itself,  and  injurious  rireuni- 
stances  connected  with  its  surroundings.  Under  the  first 
head  would  come  cases  of  poisoning  from  handling  or 
breathing  or  absorbing  in~  some  way  the  poisonous 
matter  given  off  from  material  that  was  being  worked 
up;  the  inhalation  of  "dust" — a  generic  term  which 
may  suffice  to  express  an  almost  infinite  variety  of 
particles  of  a  more  or  less  injurious  character  generated 
in  working  up  textile  fabrics  and  in  the  various  processes 
of  manufacturing  and  finishing  metallic  commod 
and,  thirdly,  the  contact  with  noxious  gases  and  vapours 
which  are  encountered  in  not  a  few  industries.  Under 
the  second  head  would  come  all  matters  connected  with 
the  surroundings  of  the  mill  or  workshop,  such  as  the 
extent  to  which  fresh  air  is  admitted  and  foul  air  driven 
out,  the  cleanliness  of  the  workrooms,  the  extent  to  which 
gas  is  burned,  the  heat  that  has  to  be  faced,  whether 
from  exposure  to  furnaces,  to  the  hot,  moist  atmosphere 
produced  by  hot  water  apparatus,  or  by  machinery,  or 
from  over-crowding.  We  should  have  to  range  more  or 
less  under  both  heads  such  incidents  of  occupation  as 
sedentariness,  or  strain  and  pressure,  may  be 

partly  inherent  in  the  occupation,  and  partly  the  result  of 
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custom,  and  therefore  not  necessarily  connected  with  the 
processes  of  the  work  to  be  performed. 

Hut  in  considering  women's  work  we  have  to  take  into 

account  not  only  the  immediate  effect  upon  the  worker,  but 

t  consequences  that  may  follow  from  injury  to 

the  system ;  and  here  we  are  brought  almost  at  once  into 

contact  with  all  the  grave  questions  connected  with  the 

t  of  married  women's  labour.     As  to  the  extent  and 

gravity  of  the  injuries  to  health  arising  from  the  general 

causes  indicated,  there  is  no  question    whatever.     The 

reader  who  wishes  to  ascertain  for  himself  full  particulars 

as  to  diseases  of  occupation  cannot  do  better  than  read 

T.  Arlidge,  in  which  he  breaks  the  ground  on 

•miM-MM-  subject     He  will  find  no  less  than  m 

occupations  specified  as  dangerous  because  of  the  amount 

of  dust  disseminated,  and  an  equally  large  category 

trades  in  which  the  women  employed  suffer  in  one  way  or  9 

another  from  contact  with  harmful  materials,  from  eman- 

N  or  from  muscular  or  nervous  troubles  contracted  in 

•i  with  their  work. 

J  Textile  Trades.     Cotton.  -If  we  glance  at  some 
of  the  processes  connected  with  the  :  ides,  we  shall 

be  able  to  form  some  idea  of  what  their  effects  are  upon 
the  operatives.    The  manufacturer  in  Ihirnley  or  Blackburn 
who  steams  his  cotton  in  the  weaving  of  it  produces  a  gi  • 
result  not  only  upon  the  fabric  but  upon  the  operative,  and 
the  same  statement  applies   to   the  process  of  sizing. 

^  is  a  subsidiary  function.    Both  processes  are") 
.:•>  for  the  purpose  of  weighting  the  cotton-cloth,  { 
\  is  sold  by  the  pound.    The  compound  known  as  sue  \ 
is  made  up  of  chloride  and  sulphate  of  zinc  in  conjunction 
with  tallow  and  china  clay,  and  this  size  dust  gets  powdered 
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over  the  operatives  and  finds  its  way  into  their  lungs.  The 
temperature  often  exceeds  (>o  K.  in  the  weaving  sheds, 
and  the  moist  heat  generated  by  the  jets  of  steam  is 
excessively  trying.  In  many  weaving  sheds  the  damp 
accumulates  on  the  floor  and  induces  rheumatism  and 
other  troubles,  and  the  clothes  of  the  women  employed 
become  saturated.  So  the  adulteration  of  cotton  cloth 
<  -arries  with  it  the  adulteration  of  human  health  and  the 
break-up  of  constitutions,  and  results  in  consumption, 
bronchitis,  rheumatism,  and  general  depression  of  vital 
force.  Again,  in  other  branches  of  the  textile  u 
quantities  of  fluff  and  fine  fibrous  dust  are  generated,  and 
the  workers  must  take  their  chance  of  its  getting  into  their 
lungs.  This  is  especially  true  of  the  jute  manufacturing 
and  rope  making  industries.  It  is  not  necessary  here  to 
enter  very  closely  into  the  technicalities  of  manufacturing ; 
everyone  will  understand  that  the  preliminary  processes  of 
textile  work,  the  "  combing  "  and  "  carding,"  as  it  is  called, 
are  bound  to  set  free  quantities  of  dust,  whilst,  later  on,  the 
heat  and  damp  which  prevail  in  much  of  the  spinning  and 
weaving  are  the  main  health  factors  to  be  considered.  For 
those  who  live  out  of  sight  of  this  great  industry,  never 
hearing  the  rattle  of  the  clogs  over  the  roads  in  the  early 
morning,  at  the  dinner  hour,  and  again  when  the  bell  rings 
for  ceasing  work  ;  who  only  know  from  passing  them  in  the 
train  the  look  of  the  huge  and  brilliantly  lighted  mills,  it 
may  require  some  effort  of  imagination  to  realise  the 
importance  of  these  matters  to  the  operatives,  who  for  56 J 
hours  every  week  are  to  a  greater  or  lesser  extent  working 
under  trying  conditions. 

§  Children. — We  must  not  forget  too  that  for  half  a 
week  many  thousands  of  young  children  are  working  in 
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these  places  exposed  to  precisely  the  same  conditions ;  and 
besides  the  half-timers  who  gravitate  between  the   mill 
and  the  school  many  children  of  very  tender  years  spend 
time  when  their  whol  depends  upon  healthy 

conditions  from  six  o'clock  in  the  morning  till  five  o'clock 
at  night  ui  the  mills.  If  the  work  is  trying  for  adults, 
what  must  it  be  for  the  half-timers  and  young  whole- 
's? On  this  point  Dr.  Tarrop,  one  of  the  certifying 
surgeons,  has  made  some  valuable  researches,  and  I  give 
below  his  diagnosis  of  two  thousand  factory  children 
examined  by  i 

f  Dr.  Tarrops  Report.— "Of  the  first  two  thousand  cases  noted 
ti«y  be  described  as  specimens  of  the  ordinary  factory  child,  and 
I  separate  them  into  three  classes— 341  superior,  1106  medium,  and 
3*4  distinctly  below  average.    [Lancashire  average,  ttda  km.]    As  to 
the  rest  of  the  aooo,  151  were  really  fine  children,  of  whom  twenty-one 
of  humanity,  weighing  130  Ibs.,  126  Ibs.,  and 


1 20  Ibs.  respectively.  The  balance  of  the  2000—78  in 
a  feeble  folk,  amongst  whom  were  some  eight  veritable  pigmies,  ten 
rtcen  years  old,  and  not  scaling  fifty  pound  a  piece.  It  must  be 
borne  in  mind  that  the  medium  average  of  Lancashire  factory 
children  is  not  equal  to  the  average  elsewhere.  The  latter  standard  is 
hardly  reached  by  the  341  children  described  as  superior,  while  the 
medium  division  b  greatly  below  the  standard  of  good  health.  This  is 
much  more  distinctly  marked  amongst  children  of  thirteen,  4  full- 
timers,'  who  have  passed  some  years  in  the  factory,  than  it  is  in  those 
of  ten  years  of  age.  Of  sixty  healthy  children,  averaging  thirteen  and 
a  half  years,  and  taken  as  they  came  (thirty-one  girls  and  twenty-nine 
boys),  the  average  weight  was  seventy-four  pound,  or  eighteen  pound 
below  the  average  of  good  health  elsewhere.  The  lower  division  of 
3x4  included  many  defective  and  diseased  cases,  and  of  course  the 
seventy-cight  residuum  were  poor  indeed.  The  cases  of  defective 
or  diseased  children  numbered  198.**  He  appends  to  these  numerical 
particulars  the  observation  that  "  Factory  work  is  not  so  excessively 
laborious,  it  b  the  heat,  impurity,  and  dust-laden  state  of  the 
atmosphere  that  injures  health.  The  promMnM  child  of  ten  itonaratcs 
into  the  lean  and  sallow  person  of  thirteen,  and  this  progress  is 
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continued  until  a  whole  imputation  liccomcs  stunted,   and   tin, 
conditions  <>f  life  in  factory  towns  become  a  real  source  of  d:m; 
England's  future.     In  addition  to  the  loss  of  physique  it  is  instructive 
to  note  the  deterioration  in  personal  appearance.     Out  of  the  2000 
children  under  notice  only  sixteen  could  be  described  as  handsome, 
and  of  these  the  larger  portion  were  girls  from  Ireland." 

§  Linen.     Dr.   Purdon's   Report.— The  conditions 
in    the    linni    trade,  the   head-quarters    of    which    a; 
Belfast,  are  similar  in  kind  to  those   in  the  cotton  ti. 
Careful  inquiries  were  made  nearly  twenty  years  ago  by 
the  late    Dr.   Purdon,  certifying  surgeon  of  Belfast,  who 
has  devoted  many  years  of  his  life  to  this  investigation. 
He  states  that— 

"The  skilled  operatives  amount  to  25,759,  and  out  of  this  numl>er 
only  five  arrive  at  70  years,  and  only  one,  a  weaver,  has  been  working 
55  years  (hand  and  power-loom).  .  .  .  Another  class,  to  which  I  would 
draw  special  attention,  is  the  carders,  whose  life  averages  457,  and  the 
average  length  of  time  employed  as  such  is  only  16*8  years.  I  may 
mention  that  if  a  girl  gets  a  card  at  18  years,  her  life  is  generally  termi- 
nated at  30  years.  .  .  .  The  next  class  that  suffers  greatly  from  the 
pouce  b  the  preparers,  and  the  average  time  that  they  work  is  287 
years,  and  the  longest  time  that  any  have  been  employed  in  the  depart- 
ment is  48  years.  I  may  say  that  when  the  workers  that  are  employed 
in  the  unhealthy  departments  begin  to  feel  that  they  are  suffering  from 
affections  brought  on  by  their  employment,  they  at  once  select  (if  they 
can)  the  healthier  processes,  but  the  chest  disease  has  already  made  too 
much  progress,  and  their  lives  are  only  prolonged  for  a  short  time. 
The  departments  generally  selected  are  the  weaving,  winding,  and 
reeling.  The  dressing  department  is  .  .  .  of  special  importance.  The 
room  .  .  .  requires  to  be  kept  at  a  very  high  temperature,  varying  from 
90  to  1 20  or  125  according  to  the  character  of  the  fabric.  On  account 
of  the  great  heat,  no  one  under  18  and  not  free  from  chest  affections  is 
engaged,  and  as  it  is  considered  that  their  days  are  shortened  by  s 
years  they  are  paid  very  high  wages.  It  is  seen  from  the  tables  that 
the  average  time  of  employment  is  only  16*6  years,  and  only  one  has 
worked  for  30  years  ;  they  suffer  greatly  from  the  unhealthiness  of  their 
employment.  I  would  recommend  in  addition  to  my  former  re- 
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ndation*  thai  the  temperature  of  the  mill*  should  be  especially 

iiul  that  at  three  o'clock  each  day  steam 

temperature  has  Increased  much),  as  the  i 

writing  for  so  many  hours  in  an  atmosphere  of  so  high  a  tern- 

s  is  still  further  ethansted  by  an  increase  of  heal  u  well  as  by 

pd  labour  in  the  same;  and  also  that  males  should  be  employed 
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"THE  MORTALITY  OF  KI.AX.  Mi  ACTORY  WORKERS. 

"It  will  be  perceived  that  the  flax  manufacturing  opn 
more  from  phthisis  and  diseases  of  the  respiratory  organs  than  the  other 
two  classes — i.e.  the  rest  of  the  artisan  and  labouring  popul.iii" 
the  gentry  and  mercantile  classes — nearly  three-fifths  of  those  that  die- 
annually  being  taken  off  by  diseases  of  the  respiratory  organs.  \\hiK-  in 
the  other  two  classes  the  average  amounts  to  about  two-fifths.  The 
death-rate  among  those  employed  in  the  preparing  rooms  is  exceedingly 
high,  Ix'ing  thirty-one  per  thousand  ;  few  of  those  employed  in  these 
rooms  live  beyond  sixty  years.  The  reason  that  the  machine  boys 
appear  to  suffer  so  little  is  that  when  they  become  'poucey' — i.e. 
asthmatic— from  flax  dust,  numbers  of  them  leave  the  mills  on  account 
of  suffering  from  chest  affections,  and  go  to  other  trades,  where  they 
linger  out  a  diseased  existence,  or  die  from  phthisis,  and  their  deaths 
have  been  placed  in  the  second  class. 

"  In  the  machine  and  preparing  rooms  the  atmosphere  is  constantly 
loaded  with  the  flax  dust  called  'pouce.'  .  .  .  The  irritating  quality 
of  the  dust  is  felt  upon  the  throat,  which  soon  becomes  dry.  This 
irritation  gradually  creeps  into  the  lungs  and  produces  chronic  inflam- 
mation of  the  lining  membrane,  which  soon  manifests  its  pre^-i 
the  worker  l>cing  attacked  each  morning  with  a  paroxysm  of  dyspnoea 
_and  coughing.  The  dyspnoea  is  sometimes  so  great  that  he  takes  hold 
of  the  table  of  the  machine  in  order  to  enable  him  to  get  over  the 
attack  more  easily.  This  state  is  so  well  known  that  when  a  wor 
seen  suffering  so  he  is  said  to  be  *  poucey.'  Those  employed  in  the 
roughing,  sorting,  hackling,  and  preparing  of  flax  suffer  from  this 
affection,  and  in  the  great  majority  of  cases  die  from  phthisis,  &c.  .  .  . 
The  spinners  are  frequently  attacked  with  vertigo  and  fainting,  and 
many  accidents  have  occurred  by  their  falling  on  the  machinery.  They 
also  suffer  from  varicose  veins  and  oedema  of  the  ankles."  After 
describing  the  "mill  fever"  consequent  on  first  employment,  Dr. 
Purdon  adds:  "A  peculiar  eruption  also  attacks  the  uncovered  parts 
of  the  body.  This  I  call  lichen.  I  have  never  seen  an  adult  at! 
with  it.  The  cause  is  said  to  be  the  effect  of  the  flax  water  on  the 
young  person's  skin."  He  recommends  that  no  half-timers  be  em- 
ployed in  the  unhealthy  processes,  and  that  those  who  are  so  employed 
should  be  at  least  fifteen  years  of  age,  healthy,  and  well  developed  ;  a 
thorough  system  of  ventilation  should  l>e  carried  out  in  these  rooms  ;  the 
wearing  of  the  Baker  respirator  made  compulsory;  a  quarterly  inspcc- 


BELFAST  MILLS  12; 


work  has  on  the  corisUttttion  of  those  engaged,  and.  if  inflering  from  in- 
dpient  disease,  they  should  be  obliged  to  cease  working;  alsotherei 
be  AII  examination  on  every  frr%h  eniptgrnient.     "  In  .*drr  lo 
as  possible  the  number  of  deaths  that 


mother  ought  not  to  be  allowed  to  resume  work  for  at 
after  the  birth  of  her  child,  and  then  should  he  obliged,  when  going  to 
work  each  day,  to  bring  her  child  to  a  public  <rt<k*%  paying  for  iu 
support  a  certain  Mm  per  week.  She  at  preacnt  pay*  an  old  woman 
who  form*  them.  The  <rklu  ought  to  be  visited  weekly  by  the  certi- 
fying surgeon,  who  U  to  inspect  each  child,  and  if  he  finds  any  to  be 

mtttmulna     ft.-iiii    want    ett  maternal     twvtrtaknuml       n»    <M«*     -"--  \ 

MM  <  r.i.i!    p.'  •',.!  .s.r : .  •  :     ,    '  >!       RUB  OJMBBC,    lie    1» 

then  to  send  a  printed  notice  to  the  employer  of  the  mother,  Hating 

that  she  it  required  to  take  care  of  her  rick  child.    She  b  not  to  be 

allowed  to  return  to  her  work  until  the  child  ceases  to  require  her 

•i      The  rrftvi*  to  be  under  Governmr 


|  Deaths  of  Belfast  Mill  Workers.— Matters  ire 
substantially  the  same  to-day  in  Belfast  as  they  were  when 
1  >r  Purdon  wrote.  The  factories  were  u  Act  then 

as  they  are  now,  and,  with  the  exception  of  raising  the  age 
of  half-timers  and  fixing  the  limit  of  a  month  after  confine- 
ment as  the  period  during  which  am  v  not  be- 
legally  employed — amendments  which  apply  to  every 
branch  of  textile  and  non-textile  industries — no  changes  of 
any  importance  have  been  made.  I  am  enabled  to  give 
here  the  mortality  returns  extracted  from  the  Belfast 
register  of  the  deaths  of  mill-workers  during  the  year  1891, 
and  they  will  show  in  the  most  convincing  manner  the 
effect  of  this  occupation  upon  health. 


128 


WOMEN'S  WORK 


CAUSE*  o 

DKA  i  ii. 

AGE. 

Ph 

Lhuu. 

K-spira,,, 

ry  Diseases. 

OTIIKR 

CAUSES. 

Male. 

Female. 

Malr. 

Female. 

Male. 

Female. 

10 

11 

i 

J  J 

i 

18            ! 

<€ 

M 

14 

5 

i 

i 

i 

7 

a 

16 

3 

M 

a 

i 

i 

5 

i 

»3 

i 

6 

18 
19 

3 

'7 
17 

3 

•, 

J 

JQ                 t 

a 

ii 

f 

i 

f 

7 

21 
22 

2 

'4 
9 

•• 

i 
i 

1 

5 

23 

I 

5 

2 

24 

a 

ta 

i 

i 

4 

25 

a 

6 

i 

i 

24 

7 

M 

2 

i 

S 

27 

t 

9 

3 

28 

5 

a 

i 

29 

to 

a 

2 

so 

i 

• 

4 

6 

31 

6 

it 

a 

M 

3 

82 

4 

3 

3 

88 

3 

t> 

i 

i 

a 

84 

M 

4 

3 

3 

85 

6 

2 

86 

i 

i 

M 

I 

87 

3 

5 

.. 

a 

i 

3 

88 

a 

2 

i 

2 

89 

i 

i 

2 

a 

40 

i 

4 

I 

i 

5 

41 

a 

I 

i 

i 

2 

4 

48 

i 

I 

2 

.. 

i 

44 

i 

I 

I 

3 

45 

2 

9  9 

2 

i 

4 

40 

.. 

i 

2 

2 

j 

47 

i 

i 

a 

i 

2 

48 

i 

4 

i 

| 

49 

i 

i 

2 

I 

50 

i 

.. 

i 

5 

i 

3 

.. 

i 

i 

.',2 

i 

53 

2 

i 

i 

.'.4 

i 

i 

55 

i 

i 

56 

I 

a 

i 

2 

.. 

I 

i 

.. 

2 

58 

3 

i 

59 

•  • 

i 

i 

i 

upwards 

.. 

•• 

it 

ii 

18 

20 

Toul     .. 

3» 

ato 

7* 

t32 

MORTALITY  AMONG  WOMEN 

Mortality  among  Women.  It  will  be  seen  thai  of 
women  who  died  in  the  course  of  the  year,  no  fewer 
3  10,  or  more  than  one-half,  died  of  phthisis,  and  1  25 
of  these  were  under  the  age  of  15.  Again,  there  wer 
women  who  died  from  respiratory  diseases,  so  that  we  get 
a  grand  total  of  281  deaths  amongst  the  women  from 
pulmonary  disorders.  How  closely  this  terrible  state  of 
things  is  connected  with  the  nature  of  the  occupation  may 
be  judged  from  the  following  extract  from  the  report  of  the 
Medical  Officer  of  Health  far  Belfast  for  the  year  1892. 
Commenting  on  the  fact  that  of  the  6,537  deaths  regis- 
tered during  1891,  1,017  were  attributable  to  phthisis,  and 
1784  to  disease  of  the  respiratory  organs,  Dr.  Whitaker 


"  As  is  well  known,  a  Urge  proportion  of  our  working  clan  popula- 
tion b  employed  in  mills  and  factories,  and  I  would  point  out  that  the 
nature  of  (heir  employment  must  cause  any  of  them  having  a  pre- 
disposition  to  chest  affections  to  be  ready  sufferers  therefrom.  Breathing, 
as  they  must  do,  a  dose,  heated  atmosphere,  laden  with  particles 
of  flax  -dust,  fibrous  and  other  matters  irritating  to  the  lungs  ;  going 
from  them.  it  may  be,  into  the  cold,  damp,  or  frosty  air, 

poorly  and  lightly  clad;  often  too  young—  especially  the  female 
workers—  to  bear  the  exposure  to  which  they  are  subjected,  it  is 
scarcely  to  be  wondered  at  that  the  mortality  from  these  diseases  is  as 
great  as  it  is.  There  is  little  doubt  but  that  any  arrangement  by 
which  these  changes  of  temperature  could  be  made  less  frequent  or 
less  trying  would  be  attended  with  considerable  benefit  to  the 
health  of  the  workers.  Unhealthy  occupations  principally  affect  the 
respiratory  organs.  The  dust  of  the  flax  in  the  manufacture  of  our 
tuple  industry  b  a  serious  cause  of  bronchitis  and  phthisis,  and 
should  lead,  if  possible,  to  greater  supervision  in  the  ventilation  or 
nitration  of  the  air  in  our  large  spinning  mills." 

The  sickness  in  the  linen  and  cotton  trade  is  attributable 
to  various  causes.  There  is  the  dust  which  rises  from  the 
matchal  ;  the  heat  and  watery  vapour  ;  the  dust  from  the 

K 
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j  Cornish  clay  which  is  used  in  the  weaving  departments  for 
si/ing;  the  long  standing;  and  the  stooping  position  which 
has  to  be  maintained  in  some  departments.  And  if  we 
add  to  these  the  strain  on  tin-  attention  throughout  all  the 
hours  of  monotonous  work,  the  great  noise,  and  the  bad 
air  poisoned  with  overcrowding  and  poor  ventilation,  we 
shall  ni;ree  with  Dr.  Arlidge  that  we  have  cause  enough 
here  for  disease.  Accidents  abound  in  these  great  mills, 
where  the  machines  in  rapid  motion  are  placed  so  closely 
together  that  the  workers  are  constantly  in  danger  from 
loose  gearing,  and  flying  shuttles  from  the  looms  in  motion 
often  cause  the  loss  of  an  eye  and  sometimes  even  of  life. 

Shoddy,  Silk,  and  Lace.— The  manufacture  of  shoddy 
is  attended  by  the  production  of  an  amount  of  dust  that  is 
injurious  to  the  operatives'  health,  and  the  effluvium  given 
off  from  the  rags  is  another  excessively  trying  feature  of 
this  trade.  Those  who  are  engaged  in  it  almost  invariably 
have  to  pass  through  the  ordeal  of  what  is  known  as 
"shoddy  fever,"  a  disagreeable  though  not  dangerous 
illness,  the  symptoms  of  which  usually  last  for  at  least  a 
week,  and  disappear  as  the  worker  grows  accustomed  to 
the  presence  of  the  dust.  Silk  weaving  is  on  the  whole 
the  healthiest  of  the  textile  trades,  though  hen:  we  find  a 
process,  which  is  resorted  to  also  in  some  departments  of 
the  cotton  trade  and  largely  in  lace-making,  which  is  most 
prejudicial  to  health;  it  is  known  as  "gassing."  This 
process  consi  sing  the  threads  very  rapidly  through 

|ras  jets,  the  obj«  to  burn  away  any  slight  irregu- 

lariti' -.  M<<li'.il  evidence  shews  strongly  the  evils  which 
befall  the  operatives  who  have  to  spend  their  time  in  an 
atmosphere  highly  charged  with  the  products  of  gas  com- 
bustion, full  of  fluff  and  exceedingly  hot  The  operatives 
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in  the  lace  trade,  which  is  carried  on  mostly  at  Nottingham, 
•  in  an  especial  degree  from  "gassing."    There  is  not 
sufficient  space  at  my  disposal  to  go  into  the  numerous 
family  of  trades  in  whi<  h  the  worker  is  liable  to  suffer 
from  dust  given  off;  but  amongst  them  are  carpet-making, 
hair-dressing,  the  flock  trade,  and  those  departments  ot 
upholstery  trade  in  which  fluffy  material  is  used.     I'M 
fortunately  the  drawback  noticed  by  Dr.  Arlidge  of  the  lack 
of  precise  medical  evidence  in  the  cotton  trade  exists  also 

The  Potteries.— So  far  we  have  been  considering 
dust  of  vegetable  origin ;  but  this  forms  only  one  group, 
although  it  is  with  this  group  especiaJl)  i  are 

concerned  In  the  pottery  trade,  however,  the  workers  are 
exposed  tQjnineral  trade  women  are  very 

largely  engaged.  Experts  differ  somewhat  in  their  view  of 
the  relative  injury  caused  by  organic  and  inorganic  dusts, 
though  it  seems  to  be  agreed  that  where  the  mat 

v  of  a  gelatinous  character  the  harm  done  is 
comparatively  trivial.  But  we  need  not  examine  closely 
into  these  matters,  for  the  statistics  of  death  and  disease 
furnished  by  the  Pott.  .« t  are  conclusive  as  to  the 

injuries  inflicted.    To  a  lesser  degree  women  are  employed 
in  the  subsidiary  branches  of  the  Sheffield  trades,  but  in 
case  it  is  the  men  who  bear  the  full  brunt  of  the 
injur  and  women  work  in  the  potter)-  trade,  and 

the  dust  given  off  is  of  such  a  fine  character  tlut  it 
finds  its  way  into  every  corner  of  the  fat:  Thus 

women  who  may  not  be  immediately  employed  in  the 
tiimhing  processes  which  are  attended  to  by  men,  may 
>:ill  receive  their  share  of  the  fine  white  penetrating 
powder.  But  in  certain  parts  of  the  work,  and  those  the 
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most  dangerous,  women  only  are  employed  Such  are  the 
china-scourers  and  the  towers.  It  is  the  towers'  business 
to  put  a  smooth  surface  on  the  dry  ware,  which  is  set  in 
rapid  rotation  whilst  sand  paper  or  some  other  medium 
of  the  kind  is  applied.  The  result  is  that  in  the  course 
of  the  day  the  workers  get  powdered  all  over  with  tin 
dust  that  is  given  off,  besides  inhaling  a  considerable  quan- 
tity. Where  no  fans  are  at  work  to  draw  off  this  dust  t In- 
consequences are  terribly  destructive,  and  the  tower,  unless 
she  happens  to  be  a  person  of  exceptionally  fine  consti- 
tution, succumbs  in  the  course  of  a  few  years,  sometimes 
of  a  few  months,  to  the  accumulation  of  fine  particl< 
the  pulmonary  passages.  Even  where  a  fan  is  at  work  the 
presence  of  the  white  powder  may  be  detected  on  the 
person  of  the  worker,  and  as  the  dust  is  constantly  blown 
by  her  from  the  ware,  some  portion  of  it  is  inevitably 
inhaled  by  the  act  of  inspiration.  Dr.  Greenhow,  who  was 
sent  by  Sir  John  Simon,  the  medical  officer  of  health  for 
the  Privy  Council  in  1861,  to  report  on  the  potters'  diseases, 
wrote  as  follows  about  the  china  scourers,  and  the  con- 
ditions to-day  are  precisely  the  same  as  they  were  then  : 

14  China  scourers  remove  loose  flint  powder  from  the  baked  china,  and 
in  doing  so,  partly  by  brushing,  partly  by  rubbing  with  sand  paper, 
they  send  much  flint  dust  into  the  atmosphere  about  them— a 
which  is  lighter  and  floats  more  obstinately  in  the  air  in  proportion  as 
the  earthenware  is  fine.  This  dust  inhaled  into  the  lungs  of  the  work- 
people is  a  terrible  irritant  to  the  bronchial  surface  which  it  invades. 
The  women  (for  the  occupation  is  a  female  one)  soon  get  habitual 
shortness  of  breath,  with  cough  and  expectoration  ;  very  often  they 
have  bleeding  from  the  lungs,  sometimes  also  from  the  .nose*  and  their 
chronic  disease  is  from  time  to  time  accelerated  by  more  acute  catarrhal 
attacks  to  which  they  are  particularly  subject.  Comparatively  few 
china  scourers  continue  long  at  the  employment ;  those  who  continue 
at  it  become  sooner  or  later  asthmatical,  -  those  who  relinquish  it  in 
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dme  are  Mid  nccMJnnany  to  regain  perfect  health,  but  for  the  greater 
number  the  mischief  U  reported  to  be  irretrievable.  Apis*  the 
danger  of  this  occupation  scarcely  any  provision  hae  been  made.  A 
scourer  who  had  worked  dght  yean,  and  was  suffering  from  chronk 
bronchitis,  laid  that  four  other  icuuren  who  were  employed  in  the 
tomVfoom  had  died  from  the  eflect  of  the  occupation  since  the  had 
eommenced  it.  and  that  a  fifth  was  then  at  In  a 

third  pottery,  a  woman  who  had  worked  ten  yean  at  the  occupation 
asserted  that  about  twelve  other  scourcn  in  the  same  shop  had  died 
since  i  )utof  thirteen  china  •cooren  belonging  to  six 

or  seven  different  potteries,  whose  evidence  was  taken,  only  four  were 
in  good  health;  nine  were  suffering  in  conseqoenee  of  their  occupation." 

The  evils  caused  by  the  dust  are  aggravated  by  the  very 
dose  and  stuffy  atmosphere  .  much  of  the  work  U 

1  on. 

White  Lead —We  come  now  to  consider  some  of 
the  effects  caused  by  working  poisonous  materials.  Fore- 
most among  these  come  the  trades  into  which  lead  enters. 
By  some  strange  and  perverse  (ate  the  manufacture  of 
deadly  commodity  is,  so  far  as  this  country  is  con- 
cerned, undertaken  largely  by  \\  -lue  in  a 
great  part  to  the  :  their  labour  can  be  procured 

cheaply  than  that  of  men,  and  that  the  operation 
which  they  are  engaged  require  but  little  skill  or  training. 
In  the  white  lead  works  of  Newcastle,  Sheffield,  and  East' 
London  the  women  are  employed  in  carrying  heavyweights 

.c-ir  heads,  (limbing  ladders  while  loaded  in  the  • 
way,  and  in  fact  in  performing  those  operations  which  are/ 
usually  done  by  means  of  trucks  and  hoists  and  other 
mechanical  appliances.      Anyone  who  has  watched   the 
white-lead  women  passing  backwards  and  forwards  in  their 
long,  wea:  uuler  their  heavy  loads,  clambering 

up  and  down  the  ladders,  or  passing  the  lead  from  hand  to 
up  a  staging  beside  the  stoves  where  it  has  to  be 
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heated,  must  realise  how  thoroughly  retrograde  in  its 
tendency,  as  well  as  mischievous  in  its  physical  and  moral 
effects,  is  the  existence  of  a  class  of  cheap  and  unresisting 
labour  which  the  manufacturer  can  bend  into  any  shape, 
or  turn  to  any  purpose  that  he  chooses.  The  most  ardent 
<>cates  of  perfect  freedom  for  women  in  matters  in- 
dustrial will  scarcely  defend  the  system  of  transport,  and 
transport  of  a  highly  poisonous  material,  which  depends 
upon  the  cheap  supply  of  women's  heads,  or  the  s\ 
of  elevators  which  is  kept  up  in  the  same  fashion. 

But  the  physically  exacting  and  degrading  conditions 
of  the  work,  though  unmatched  in  this  and  probably  any 
other  European  country,  are  as  nothing  compared  with  the 
action  of  the  lead  poison  upon  the  health  of  the  women. 
No  woman  working  in  the  dangerous  processes  of  a  white 
lead  mill  can  escape  attack,  for  the  subtle  poison  j>» 
\  ates  the  system,  resulting  in  the  slighter  cases  in  faintness, 
sickness,  and  weakness;  in  the  graver  instances  in  lead 
colic,  epilepsy,  paralysis,  blindness,  madness,  or  death. 
I  After  all  the  precautions  that  have  been  adopted  so  far 
under  the  Factory  Act,  it  has  been  demonstrated  too  clearly 
that  the  lead  poison  retains  the  upper  hand  and  finds  its 
way  into  the  system  in  the  form  of  dust,  which  is  either 
swallowed,  absorbed  through  the  pores  of  the  skin,  or 
works  in  under  the  finger  and  toe  nails  in  defiance  of  baths 
and  nail  brushes  and  the  swallowing  of  sulphuric  acid 
drinks.  In  spite  of  the  establishment  of  a  sort  of  hygienic 
police,  which  is  maintained  in  the  best  works  with  a  view 
to  enforcing  regularity  in  the  matter  of  baths,  lead  poison- 
ing remains  to-day  a  common  feature  in  white  lead  works. 
During  five  years  145  cases  have  been  treated  in  the 
Newcastle  Infirmary,  in  addition  to  many  others  at  the 
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Newcastle  Union  and  Gateshead  Union,  and  • 

.ouse  30  cases  were  treated  in  1882,  there 
were  28  cases  in  1892.  From  Newcastle  comes  the  report 
that  the  greatest  human  wrecks  which  pass  under 
notice  of  the  medical  charities  are  workers  from  the  lead 
nulls  and  when  we  examine  the  following  biographies  of 
lead  workers  we  shall  hardly  marvel  a  vert  emphatic 

.is  to  tin-  |>erni(  ious  character  ot  r  women. 

Injurious  Effects  of  White  Lead— Barbara  R , 

a  married  women,  aged  tinny-three  years,  was 

i  urinary  on  December  4th,    1890,  and  died  the 
following  day  from  lead  poisoning.     She  had  never  worked 

in  the  lead  more  than  a  few  i  H -, 

aged    t*>  ,    after    five    months    working    in    the 

M stacks"  was  seized  with  coli«  ami  was  ill  for  seven  weeks. 
On  recovery  she  worked  for  two  years  in  the  stoves,  and 
tlu-n  had  another  attack  of  colic  On  getting  better  she  was 
seized  with  a  fit  on  her  way  to  work  at  six  o'clock  in 
the  morning,  and  was  unconscious  for  fifteen  minutes.  Her 
comrades  then  helped  her  into  the  factor)-,  where  she 
worked  all  day,  feeling  .  vv.  During  the  two 

months  that  followed  she  was  better,  hut  at  the  end  of 
that  time  was  seized  with  convulsions  while  at  work. 
became  unconscious^  and  was  taken  to  the    workhouse 
hospital,  where  she  had  a  succession  of  fits,  followed  by 
total  blindness,  ami  death  v,  -,vly  escaped. 

Effect  on  Offspring.— Although  the  law  prescribes 
eighteen  years  as  the  minimum  age  at  which  women  may 
follow  this  occupation,  two  cases  have  occurred  recently 
in  which  girls  have  died  from  lead  poisoning  who  were 
under  the  age.  Nor  does  the  suffering  cease  with  the  men 
and  women  who  work  in  the  lead  m:li> ;  they  bequeath 
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an  awful  legacy  of  sickness  to  their  children — an  amount 
of  suffering  which  is  almost  disproportionate  to  thrir  own. 
I  came  not  long  ago  in  contact  with  a  woman  who  had 
worked  for  th  i  years  of  her  married  life  on  the 

"  pans  "  in  a  lead  mill,  a  process  which  is  considered  to  be 
non-dangerous;  during  lur  employment  she  had  su: 
little,  yet  this  woman  had  never  borne  a  living  child.  I 
give  another  dismal  chronicle  in  support  of  my  remarks.* 
"  C.  E.,  twenty-seven  years  of  age.  There  was  first  a  living 
child,  then  one  nr  <  .  She  left  the  lead  works  and 

went  into  the  country,  where  a  second  child  was  born.  She 
then  returned  to  the  lead  works  and  had  two  mi  Marriages. 
M.  W.,  aged  thirty-nine,  a  lead  worker  for  eigb 
years,  has  had  twelve  children,  of  whom  four  are  now 
living.  The  remaining  eight  died  at  ages  varying  from  five 
days  to  four,  six,  and  fourteen  months,  in  convulsions.  She 
has  had  in  addition  five  miscarriages,  three  in  succession. 

In  the  case  of  Mary  A ,  aged  forty  years,  whose  mother 

too  had  been  a  lead  worker,  we  have  a  history  of  eight 
children,  all  of  whom  died  in  convulsions."  In  one  form  or 
another  paralysis  too  is  common  among  the  workers.  It  is 
sometimes  acute  and  sometimes  chronic,  and  its 
commonest  manifestation  is  in  "wrist-drop," — loss  of  power 
in  the  wrist.  The  victim  of  "wrist-drop"  is  incapacitated 
from  lifting  or  moving  anything  or  in  any  way  using 
the  hands,  and  this  crippled  condition  sometimes  ! 
for  life. 

Greater  Susceptibility  of  Women. — The  greatest 

authorities  on  the  subject  of  lead-poisoning,  notably  I  )r. 

Oliver,  lay  stress  on  the  greater  liability  to  lead-poisoning 

which  women  show  over  men.     Not  only  do  we  find  that 

•  See  DR.  OLIVER,  Lead  Poiy 
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women  are  more  susceptible,  but  they  are  susceptible 
earli'  irom  18  to  23  years  of  age  are  at 

the  most  susceptible  age,  while  with  mm  the  dangers  of 
lead-poisoning  are  greatest  between  41  .»ul  48.  The 
fashion  in  which  men  and  women  suffer  differs  also,  for  we 
note  that,  while  young  women  suffer  very  readily  from 
"saturnian  poison  "—(all  tjuickly  victims  to  colic,  and 
recover  to  be  again  and  more  severely  attacked — men 
may  work  for  long  terms  of  years,  suffering  slightly  and 
seldom,  till  they  t  us,  at  the  end  of  long  service, 

to  paralysis.  It  must  be  borne  in  mind,  however,  that 
those  women  who  have  been  the  subject  of  Dr.  Oliver's 
investigation  have  been  brought  mure  directly  and  con- 
stantly into  com.it  t  \\uh  the  peculiarly  dangerous  processes 
.id  manufacture  than  the  men. 

White  Lead  in   other   Manufactures.  -  But  the 
actual  manufacture  of  white  lead  is  only  one  and  the  fir 
the  stages  in  this  commodity's  devastating  course.    We  may 
trace  its  steps  in  the  potteries,  where  men  and  women  in 
large  numbers  fall  >  the  lead  which  is  used  in  the 

glazes;  in  the  black  country,  where  we  find  it  applied  to 
the  tin-sheet  enamelling  trade,  •••  <  ring  the 

iy  stations  and  oilier  places  with  advertisements;  and 
in  the  colour  trade  and  many  other  industries,  to  say 
nothing  of  that  of  painters  and  d<  Nearly  100 

cases  of  lcPH-poisnnit\g  ^f"»  treated  in  the  Wolvcrhampton 

nary  in  1892,  the  majority  of  which  consisted  of 
young  girls  who  were  employed  in  the  .sheet-iron  enamelling 
trade,  and  there  have  been  several  cases  of  death 

ry  of  recent  years. 

Lucifer  Match  Trade.— Necrosis  of  the  jaw  is  a 
disease  of  a  peculiarly  horrible  character,  to  be  found  in 
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the  matrh  making  trade.  It  is  due  to  the  use  of 
phosphorus,  anJTTirst  attacks  the  jaw-bone,  workin 
way  through  the  teeth  and  gums.  Owing,  however,  to  the 
adoption  of  greater  precautions  and  the  substitution  of 
other  materials  for  "  white  "  phosphorus  necrosis  now  counts 
fewer  victims  than  formerly. 

Ventilation.  —  Hut  great  as  are  the  evils  of  ti 
diseases,  these  are  not  general,  and  exist  only  in  j (ar- 
ticular trades;  whereas  when  we  turn  to  tin-  question 
of  factory  ventilation  and  heating,  and  the  worker's 
general  environment,  we  find  that  in  all  directions  health 
is  being  undermined,  and  in  nearly  every  occupation  there 
is  something  wrong.  One  of  the  worst  evils  of  factory 
and  workshop  arrangements  is  the  aJ25fince__oI  p; 
ventilation,  and  the  consequent  lack  of  a  supply  of  pure 
air.  We  may  be  met  by  the  reply  that  the  opposition  of 
the  employes  is  to  a  large  extent  responsible  for  the  dis- 
comforts under  which  they  work,  and  that  it  is  impossible 
to  ventilate  rooms  properly  while  the  workpeople  fill  the 
ventilators  with  rags  as  soon  as  the  manager's  hark  is 
turned.  Such  stories  as  these  belong  to  the  same  class  of 
anecdotes  as  those  which  detail  the  objection  of  the  worker 
to  wearing  some  species  of  gag  for  keeping  out  dust,  or  to 
the  incessant  repetition  of  the  act  of  washing  the  hands  or 
brushing  the  hair  for  the  removal  of  injurious  particles,  and 
they  do  not  really  affect  the  general  question.  The-  fact  is, 
that  we  are  all  creatures  of  habit  more  or  less,  and  if  we 
are  accustomed  to  working  under  certain  conditions  the 
majority  of  us  would  be  something  more  than  human 
if  ready  to  preserve  a  high  hygienic  standard  in  face  of 
constant  daily  exposure  to  prejudicial  surroundings.  The 
sensible  policy,  therefore,  is  surely  not  to  neglect  practicable 
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remedies  because  of  cases  of  in  carelessness,  but 

to  recognise  at  once  that  the  only  effectual  course  U  to 
make  the  conditions  on  which  the  worker  is  so  largely 
dependent  as  healthy  as  possible.  Besides,  after  all 
points  of  view  have  been  considered,  there  is  a  good 
deal  to  be  said  for  workers1  objections.  Clumsy  attempts 
are  largely  responsible  for  the  dislike  to 
fresh  air  which  is  to  be  found  in  many  workshops;  just 
as  ill -made  respirators,  which  only  succeed  in  checking 
free  breathing  without  excluding  the  dust  or  whatever 
it  may  be  that  is  to  be  kept  out,  may  have  induced 
a  certain  recklessness  of  precautions  on  the  pan  of  the 
operatives  in  certain  trades.  But  however  that  may  be, 
until  we  come  to  recognise  that  the  hygienic  condition 
of  the  factory  and  workshop  is  a  matter  for  the  sciei 
and  the  community  in  precisely  the  same  way  that  the 
hygienic  condition  of  the  town  is,  it  will  be  hopeless  to 
expect  the  maintenance  or  even  the  recognition  of  any 
industrial  standard  of  health.  Employers  are  as  much 
creatures  of  circumstances  as  their  workpeople,  and  it 
would  be  fatuous  to  the  last  degree  to  hope  for  •. 
much  from  the  "  moralisation  of  workshop  environni 
If  there  is  to  be  any  effective  safeguard  it  must  be  found  in 
the  regulations  prescribed  by  the  community  as  a  whole,  to 

:lu-  enfeebling  and  crippling  of  its  workers  represents    \ 
a  very  real  danger. 


CHAPTER  VII. 
INFANT  MORTALITY. 

The    Registrar-General's    Returns — Town    versus    Country — S< •)• 
Districts— Age-periods  and   Mortality— Causes  of   1 
Leicester,    Blackburn— Relation   of    Married    Women's   Labour   to 
Infant   Mortality— Dr.   Tatham's    Evidence— Dr.    Far^s    Tables- 
Recent  Statistics— Deterioration  of  Survivors. 

The  Registrar- General's  Returns.  It  is  obvious 
that  the  influence  of  occupation  upon  the  health  of  ma 
women  cannot  be  adequately  considered  without  some 
inquiry  as  to  its  effects  upon  the  life  and  health  of  tlu-ir 
children.  As  is  the  case  with  so  many  other  vitally 
important  branches  of  industrial  life,  there  is  but  scanty 
information  of  a  statistical  kind  here  to  guide  us,  though 
there  is  enough  local  information,  taken  in  conjunction 
with  the  general  statistics  which  are  published  from  time  to 
time  by  the  Registrar-General,  to  establish  a  close  relation 
between  the  employment  of  married  women  and  a  high 
infantile  rate  of  mortality.  In  his  annual  report,  the 
Registrar-General  goes  into  the  subject  in  some  detail. 
He  begins  by  pointing  out  that  the  year  1891  showed  that 
the  proportion  of  deaths  of  infants  under  one  year  to  a 
thousand  registered  births  was  149  per  thousand,  a  pro- 
portion which  was  equalled  in  1886,  and  slightly  exceeded 
in  1890,  but  was  otherwise  higher  than  in  any  year  of 
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the  preceding  decennium.     He  remarks  upon  the  wide 
differences  to  be  found  between  the  rates  in  the  various 
counties,  and   the  persistence   of  these  differences  from 
year  to  year;   "the  general  rule  being  that  the  rate  is 
lowest  in  the  purely  agrirultur.il,  and  highest  in  the  mining 
counties  and  those  of  the  textile  industries.     It  is  in  the 
towns  of  these  latter  counties  that  the  infantile  mor 
assumes  the  highest  proportion;  the  three  towns  «: 
are  invariably,  or  almost  invariably,   the  worst    in    this 
respc  Leicester,  and  Bla« 

This  is  highly  significant,  and  but   for  the  (act  that 
statistics  have  been  successful  in  isolating  several  towns 
associated  with  certain  industries  in  whi<  h  married  women 
are  very  largely  employed,  it  might  have  been  urged  that 
rate  of  mortality  in  the  towns  was  simply  due 
to  density  of  population,   lack   of  fresh  air,  space,  and 
But  the  Registrar-General,  by  the  tables  which 
he  has  compiled  in  his  last  report,  enables  us  to  judge 
as    to  the   effect   upon   child    ;  t,   of   country  air 

and   conditions;    secondly,  of   the   average   urban    con- 
md  thirdly,  of  urban  conditions  plus  the  employ- 
ment of  women  in  factory  labour.     Seeing  that  Preston, 
ester,  and  Blackburn  had  the  highest  infantile  death- 
rates   of  all    the   towns    included   in  the   weekly   returns 
from  1 88 1  to   1891,  he  has  selected   them   for  what,  we 
will  call  •  II.     Then  he  has  taken  five  mining  or 

industrial    counties,  namely,  Staffordshire,    Leicestershire, 
ashire,    West  ,    and     Durham ;    and    three 

agricultural    counties,    namely,    Hertfordshire,    V 
and  Dorsetshire.     With  the  help  of  the  death  registers 
of  the  various  counties  and  towns  for  the  years   1889, 
1890,  and  1891,  tables  have  been  prepared  showing  the 
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causes  of  death  and  the  exact  ages  of  infants  under  a 
year  old  who  had  died,  out  of  one  hundred  thousand  born 
in  each  of  the  various  districts. 


Age. 

Of  100,000  born,  the  numbers  surviving 
at  each  age. 

Annual  Death  Rates  per  1000 
living  in  each  successive 
interval  of  age. 

Three 
Rural 
Counties 

Mining  and 
ManuYg. 
Counties. 

Three 
Selected 
Towns. 

Three 
Rural 
Counties. 

Five 
Mining  A 
Manu*K. 
Counties. 

Three 

Selected 

T..WHX. 

At  Birth 
3  mths. 
6    „ 
12     „ 

100,000 
94,820 
93,068 
90,283 

IOO,OOO 
92,051 
88,574 
83,081 

IOO,OOO 
90,874 
85,574 
78,197 

213 

75 
61 

331 
154 
128 

382 
240 

180 

Age-periods  and  Mortality.— The  table  shews  at  a 
glance  that  there  are  more  than  double  as  many  deaths  in 
the  selected  towns  as  in  the  rural  counties — 22,000  as 
against  10,000,  whilst  the  manufacturing  counties  stand  at 
1 7,000.  It  must,  however,  be  observed  that  this  last  group 
contains  the  textile  districts  and  various  other  typically  un- 
healthy trade  areas,  so  that  it  is  scarcely  a  fair  criterion.  An 
examination  of  more  detailed  statistics  which  have  been 
reduced  to  a  tabular  shape  shew,  as  the  Registrar-General 
points  out,  that  in  the  rural  counties  and  the  three  selected 
towns  the  mortality  is  at  its  maximum  in  the  first  \\ 
falls  heavily  in  the  second  week,  remains  at  much  the  same 
level  during  the  third  week,  and  then  shews  a  fresh  very 
considerable  decline  in  the  fourth.  To  summarise  his 
conclusions  as  to  the  points  of  likeness  between  counties 
and  towns:  "Both  shew  an  excessively  high  mortality  in 
the  earliest  days  of  life,  which  becomes  less  and  less  as 
days,  weeks,  and  months  pass  by,  until  the  seventh  or 
eighth  month  has  elapsed,  when  the  decline  either  is 
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arrested  or  becomes  very  much   smaller.     In  both  the 

.ility  U  so  high  in  the  li^t  three  day*,  or  even  in  the 

c  first  week,  that,  were  u  maintained  without  diminu- 

every  infant  wouKi  >out  nearly  completing  one 

year  of  its  existence."    But  now  coming  to  the  points  of 

difference.     We  have  seen  in  the  first  place  that  the  town 

is  more  than  twice  as  high  as  the  country.     Hut  the 

town  rate  is  not  merely  higher  for  the  whole  period,  but 

higher  for  each  fraction  of  the  year.     Moreover,  the  town 

rates  are  most  in  excess  of  the  country  ones,  not  in 

earliest  weeks  or  months  of  infancy,  but    in    the 

:•)  the  first  week  of  life,  the  town  r.ite  exceeds 
the  rural  rate  by  23  per  cent.,  in  the  second  week  by  64 
per  cent,  in  the  third  week  by  83  per  cent.,  and  in  the 
fourth  week  by  97  per  cent  The  same  result  comes  out 
when  the  rates  for  successive  months  in  the  counties  and 
towns  are  examined.  In  the  first  month  the  town  mor 
is  27  per  cent  above  the  rural  rate,  in  the  second  month 
above  it,  and  the  excess  then  goes  on  increasing  until 
in  the  sixth  month  it  amounts  to  no  less  than  273  per  cent 
This  is  the  month  in  which  the  difference  is  greatest, 
though  it  remains  throughout  the  rest  of  the  year  at  a 
not  very  much  lower  point"  This  progressive  increase  is 
a  most  signit  .  and  it  is  much  to  be  wished  that 

ad  of  concluding  his  examination  at  the  limit  of  one 
year  of  age,  the  Registrar  had  continued  it,  say  up  to  five 
years,  so  that  he  might  have  been  able  to  form  some  notion 
of  the  further  loss  of  life  which  falls  upon  the  children  in 
the  districts  where  their  mothers  are  employed  in  the  mills 
and  factories.  There  is  not  space  here  to  reproduce  the 
two  tables  in  wh:  Registrar-General  enumerates  the 

causes  of  death  in  the  rural  and  town  districts,  together 
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with  the  ages  at  which  death  takes  place.     But  these  t. 
are  of   such    •  B    that   it    may    lie   well   to 

compare  some  of  the  more  general  causes  of  death. 


CAUSES. 

Rural 
Districts. 

Preston, 
Leicester, 
and  Blackburn. 

Premature  Birth          .                ... 

I38l 

2279 

Diarrhoeal  Diseases     .                ... 

48! 

3901 

Convulsions    and    Diseases   of   the    Nervous 

System                 .                ... 

1381 

3776 

Diseases  of  Respiratory  Organs  . 

2105 

3701 

Atrophy       .                .                ... 

1738 

2734 

The  following  table  shews  the  period  of  death  in  the 
two  districts  respectively: — 


Age. 

Rural  Districts. 

Preston,  Leicester, 
and  Blackburn. 

Deaths. 

Deaths. 

I  Month 

3488 

4947 

2  Months 

985 

2130 

3      ..              • 

707 

2049 

4       „               • 

673 

1967 

5      »              - 

618 

1749 

6      „              .        . 

461 

1584 

7     >i            • 

483 

1475 

8     „            • 

483 

1226 

9      „             • 

454 

1317 

10        „                  . 

476 

1220 

ii      „             .        . 

455 

1  1  10 

12        „                  . 

434 

1029 
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Relation  of  Married  Women's  labour  to  Infant 
Mortality.  Dr.  Tatham's  Evidence. —The  roost 
striki  nee  between  the  rural  districts  and  the  selected 

towns  is  in  the  case  of  diarrhoea,  which,  taken  with  enteritis, 
•hews  a  mortality  seven  tiroes  as  great  in  towns  as  in  the 
country.    These  figures  tell  their  own  talc,  but  it  may  be 
well  to  .ulil  UK  testimony  of  Dr.  Tat  ham,  for  many  years  the 
teal  officer  for  Manchester  and  Salford,  as  given  before 
>>mmission.  year  1 88 1  my  attention 

was  first  seriously  directed  to  the  employment  of  young 
mothers  in  factories,  in  the  course  of  my  investigations  con- 
tig  the  causes  of  our  abnormally  heavy  infant  mortality, 
Salford  being  one  of  the  grc  h  towns  in  which  infant 

mortality  was  year  after  year  notoriously  excessive.  As  a 
result  of  anxious  inquiry,  extending  over  many  years,  I  was, 
and  still  \inced  that  \cry  much  of  that  excessive 

mortality  was  due  to  infant  neglect,  consequent  on  the  with- 
drawal of  maternal  care  within  a  few  weeks  of  the  birth  of 
hildren.     In  consequence  of  tl  .lants 

were  frequently  consigned  to  the  care  of  some  ignorant 
neighbour,  or  were  nursed  at  home  by  an  older  child  of  the 
y.     The  children  were  artificially  and  often  improperly 
fed,  and  a  heavy  death-roll  was  the  ultimate  result" 

Questioned  by  the  Chairman  as  to  the  time,  in  his 
opinion,  a  mother  should  remain  at  home  after  the  birth  of 
Tutham  said,  "I  should  not  be  consistent  if 
I  said  less  than  six  months." 

That  of  course  in  your  opinion  would  have  a  very 

ie  of  mortality ?"    "I  think 
it  woi 

\nd  UIKMI  the  nurture  of  the  children?*    "  I  think  so." 
••  1 .  it  \\ithin  your  experience  that  a  considerable  number 

L 
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of  young  married  women  work  in   factories?"     'A 
large  number." 

"  You  speak  of  the  effect  upon  infant  mortality;  could 
you  say  anything  of  the  effect  upon  the  mothers  themseh 
"  I  have  no  doubt  that  the  health  of  the  mothers  will  he- 
damaged.  It  must  be  so,  I  am  sure  ;  that  part  of  tin- 
subject  has  not  engaged  my  attention  so  much  as  this 
terrible  <jiiestion  of  infant  mortality." 

It  may  also  be  interesting  to  add  the  one  question  which 
asked  by  the  representative  of  the  manufacturing 
interest,  Mr.  Tunstill,  a  cotton  spinner — "Have  you  con- 
sidered the  financial  question  that  is  involved  in  this 
recommendation  of  yours  ? "  And  the  answer,  "  I  have 
purposely  avoided  that ;  I  leave  that  to  those  much  better 
able  to  judge  of  it  than  I  am." 

Dr.  Fair's  Tables.  — It  is  most  unfortunate  that 
there  should  be  .such  a  lack  of  medical  and  statistical  evi- 
dence as  to  the  effect  of  factory  labour  upon  the  health  of 
mothers.  For  this,  I  suppose,  we  shall  have  to  wait  for  the 
gradual  development  of  the  human  element  in  statistical 
science,  though  local  medical  evidence  can  be  produced  to 
shew  the  mischief  that  is  constantly  caused  to  the  moth-  -r '> 
health.  This  question  of  infant  mortality  is  at  any  rate 
beyond  the  region  of  the  speculative,  and  all  schools  of 
/  thought,  however  divided  they  may  be  by  the  great  contro- 
(versy  between  freedom  and  the  regulation  of  women's 
labour,  must  be  agreed  that  it  would  be  nothing  short  of  a 
national  disgrace  to  allow  matters  to  drift  on  year  after  year 
as  they  have  been  doing  for  many  years  past.  It  is  now 
twenty  years  since  Dr.  Fair,  the  great  health  statistician, 
shewed  the  waste  of  life  that  was  going  on  in  the  textile 
centres.  He  took  the  towns  of  Oldham,  Nottingham,  Man- 
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Chester,  Salford,  Leeds,  Norwich,  Portsmouth,  and  London, 
found  the  number  of  women  of  twenty  years  and  upwards 
who  were  engaged  in  the  textile  manufactures  and  household 
duties  in  each,  and  then  worked  out  the  particulars  of  infant 
mortality  from  1873  to  1875.  The  result,  which  is  to  be 

1  in  a  table  in  his  work  on  Vital  Statistics,  is  cxtrvi: 
striking.    Thus,  in  Oldham,  where  1 1,178  women  were  set 
down  as  engaged  in  textile  manufacture,  out  of  a  total  of 

13  women  of  twenty  years  of  age  and  upwards,  the  infant 
death  rate  per  thousand  births  stood  at  1 80;  in  Nottingham, 
where  upwards  of  half  the  women  were  similarly  employed, 
at  200 ;  in  Manchester  and  Salford,  where  a  quarter  of  the 
women  were  engaged  in  textile  manufacture,  at  188 
Portsmouth,  where  there  is  no  textile  work,  146;  and  in 
London,  where  there  is  also  none,  159. 

Recent  Statistics. -But  in  1891  the  infantile  death 
rate  in  the  worst  textile  towns  exceeded  any  of  the  figures 
produced  by  Dr.  Fair.  Thus  in  Preston  the  mortality 
was  220.  There  is  a  slight  improvement,  but  only  slight, 
in  the  other  towns  investigated  by  Dr.  Fair.  Thus  in 
Oldham  the  rate  is  171  instead  of  180,  in  Manchester 
178  instead  of  188.  None  of  the  figures  that  have 
been  published,  however,  give  anything  like  an  adequate 
account  of  the  real  state  of  affairs.  What  we  want  is  a 
statement  confined  to  the  children  of  those  employed  in 
any  given  industry  where  married  women's  labour  is 
prevalent  To  take  an  entire  town  like  Manchester  or 
Salford  is  only  to  approximate  to  the  facts.  In  both  these 
towns  there  are  healthy  suburbs  and  large  numbers  of 

to-do  people  whose  children  are  taken  away  every 
year  to  the  seaside,  and  there  are  many  industries  which 
are  healthy,  and  where  no  women's  labour  is  employed. 
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But  anyone  who  cares  to  take  the  trouble  to  examine  the 
Registrar's  report,  and  to  work  out  the  death  rates  of  the 
poorer  quarters  of  Manchester  and  Salford,  Bradford, 
Burnley,  and  Blackburn,  or  to  take  the  1'  and  make 

similar  calculations  for  Hanley,  Burslem,  and  Stoke  will 
be  appalled  by  the  contrast  between  the  figures  of  those 
places   and   the   rural   death    rate.     He    will    find    that, 
instead  of  being  twice  as  high,  the  rate  of  infant  mortality  is 
even  four  or  five  times  as  high  as  in  the  country  disti 
Such   figures   as   we   have   however,    are  sufficient, 
have   said,    to   shew   the   close   connection   between    tin 
employment    of   mothers    in    mills    and    the    death    of 
children. 

Deterioration  of  Survivors.— As  to  the  deterio- 
ration of  the  survivors  there  can  be  no  question.  The 
evidence  of  Dr.  Tarrop,  quoted  before,  and  of  other 
certifying  surgeons  is  conclusive  on  this  point.  That 
school  of  thought  which  frames  its  industrial  policy  on  the 
theory  of  the  survival  of  the  fittest,  can  scarcely  point 
to  any  very  triumphant  results  in  the  districts  whirl. 
have  been  considering.  They  may  assert,  and  will  no 
doubt  continue  to  assert,  that  the  wholesale  sweeping-off 
of  damaged  lives  in  the  early  months  is  a  great  boon  to 
the  race,  and  that  the  survivors,  having  stood  the  ordeal, 
are  presumably  more  or  less  seasoned  for  the  discharge 
of  their  functions.  It  must  be  pointed  out,  ho\v 
that  the  tests  applied  are  one  and  all  unnatural  ones, 
and  that  if  the  laws  of  nature  are  to  be  consulted  we  shall 
be  right  in  assuming  that  the  children  who  have  died 
are  those  who  were  best  fitted  to  live.  For  what  are  we 
to  think  of  the  standard  of  living  which  subjects  all ' 
new-comers  to  their  capacity  of  assimilating  adulterated 
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and    unhealthy    food,    dispensing    with    maternal   care,  ] 
breathing  air  •>  foul,  and   existing   without  tun- 

shine  ?     Vet  •  :id  of  test  which  the  pseudo- 

scientists  of  the  day  are  so  proud  of  applying,  and  the 
result  is  a  weedy,  sickly,  unnatural  generation,  brought  j 

^ard  to  any  one  of  the  most  fundamental 
laws  of  nature.     It  would  be  every  bit  as  reasonable  to 

c  a  system  of  botany  whi«  h  rejected,  as  extinct  or 

dying,  families  of  plants,  which  could  not  be  cultivated 

dark  chamber  or    in  a  refrigerator,   as  to  create 

conditions  of  industrial  life  without  reference  to  the  laws 

of  nature  or  the  teachings  of  health,  and  then  to  argue 

the   fitness  of   the   race  depends  upon  compliance 
with  them. 


CHAPTER  VIII. 
LEGISLATION. 

FACTORY  LEGISLATION  INCOMPLETE:   Its  intention— Sanitary  and 
General    Provisions — Causes    of    Inefficiency — Factory    Acts    a 
Compromise  —  Experts  Required  —  Cubic  Space    Requirements  — 
REFORMS   NEEDED:  HEALTH— Medical   Examinations— Hygienic 
Regulations  —  Employment    of   Mothers  — Need    for    Sta; 
HOURS  OF  LABOUR:    Abolition  of  Legal  Overtime— I'ro 
of  Overtime — Overtime    Unnecessary  —  Taking   Work    Home  — 
REGULATION   OF  OUTWORK — CHILD   LABOUR — EXTENSION    OF 
THE  FACTORY  ACT  DESIRABLE — Laundresses — Nailmakers— Local 
and  Imperial  Authority— THE  TRUCK  ACT— Conclusion. 

Factory  Legislation  Incomplete. — There  is  an 
idea  abroad,  which  is  quite  unwarranted,  that  our  body 
of  factory  legislation  is  more  or  less  final  in  its  character, 
and  that  it  has,  in  fact,  accomplished  the  purpose  for 
which  it  was  intended  by  its  authors.  The  provisions  of 
the  Factory  Acts  range  themselves  for  the  most  part  under 
three  heads.  They  deal  either  with  educational  ma1 
with  the  regulation  of  the  hours  of  labour,  or  with  sanitary 
conditions.  It  needs  no  argument  to  show  that  great 
progress  in  public  opinion  has  been  taking  place  in  respect 
of  these  three  points.  The  Public  Health  Act  is 
sufficient  evidence  of  the  progressing  standard  of  health 
in  surroundings  and  conditions;  the  Education  Act  is 
certainly  not  of  a  final  kind,  and  on  no  question 
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has  pud!  developed  more  rapidly  of  recent  years 

on  that  of  the  adaptation  of  the  hours  of  labour 
t«>  human  capacity  and  health.  If,  on  the  one  hand,  the 
standard  by  which  we  are  t  >c  effectiveness  of  such 

legislative  provisions  as  come  under  these  heads  is  n. 
higher  than  it  was  a  few  years  back  ;  on  the  other  hand,  it 
must  !..-  r.inembered  that  industrial  conditions  are  not  a 
hard  and  fixed  quantity,  that  they  vary  with  the  progress  of 

•><:e  of  co  -i,  the  creatio 

alteration  of  tariff  frontiers,  and  many  other  causes. 
The  knowledge  of  chemical  methods  alone  has  introduced 
revolutionary  changes  into  many  industries,  so  that 
regulations  which  were  drawn  up  ten  years  ago  to  meet 
a  given  state  of  things  may  be  out  of  place  or  inoper 
now.  The  Factory  Acts,  for  instance,  were  designed  in  | 
large  part  to  protect  women  and  children  from  tru- 
sting effects  of  prolonged  toil,  the  idea  at  the-  root 
of  the  measures  being  the  same  great  principle  whi<  h 
underlies  our  whole  system  of  public  health.  But  v. 
the  agitation  for  the  ten  hours'  day  culminated  in  the 
:he  question,  after  all,  was  not  settled.  It 
was  within  the  bounds  of  possibility  that  such  mechanical 
contrivances  could  be  devised  as  to  make  the  period  of 
legalised  toil  quite  as  harmful  to  the  operatives,  or,  indeed, 
so,  than  the  longer  day.  The  question  whether 
intense  toil  concentrated  into  a  relatively  short  period,  is 
more  or  less  trying  to  the  human  frame  than  if  the  same 
were  dispersed  over  a  relatively  longer  period,  cannot 
be  settled  off-hand.  Hut  the  fad  undoubtedly  remains,  as 
I  have  shewn  in  the  chapter  on  textile  industries,  that 
machinery  has  been  speeded  up  to  a  point  which  is 
immensely  in  excess  of  that  which  prevailed  when 
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hours  were  longer.     At    the  present  time,   therefore,  the 
strain  upon   the  attention  and  the  wear  and   tear  of  the 
in  are  greatly  in  excess  of  former  times,  and 
the  worker  must  be  "on  the  stretch"  the  whole  tin 

id  properly  to  the  work.  The  illustration  will  serve 
to  show  how  the  factors  governing  the  industrial  situation 
shift  from  time  to  time,  and  act  and  react  on  one 
another,  and  that  if  factory  legislation  and  administration 

to  be  really  effective  they  must  keep  pace  with  the 
times  and  adapt  themselves  to  changing  conditions. 

The  fact  that  so  large  a  number  of  additions  and 
modifications  have  been  made  in  our  factory  legislation 
since  1802,  when  the  first  intervention  of  the 
behalf  of  factory  children  took  place,  shews  that  some 
attempt  at  least  has  been  made  to  grapple  with  this 
part  of  the  question.  It  may  suffice  for  our  immediate 
purpose  to  note  the  clear  intention  and  spirit  of  British 
factory  legislation  ;  viz.,  the  protection  of  those  who  are 
unable  to  help  themselves  in  the  matter  of  securing  humane 
conditions  of  labour.  Thus,  the  State  does  not  allow 
children  to  work  all  their  time  in  a  factory  until  the 
thirteen  years  of  age,  and  not  then  unless  they  have 
attained  to  a  standard  of  school  proficiency,  which  is  fixed 
by  the  Secretary  of  State;  nor  does  it  allow  half-timers  to 
begin  work  until  they  are  eleven.  Then  again,  no  child 
or  young  person  of  either  sex  under  sixteen  years  of  age  is 
allowed  to  enter  a  factory  without  obtaining  a  certificate  from 
the  certifying  surgeon  as  to  his  or  her  fitness  for  the  work. 
If  a  fatal  accident  happens  in  a  workshop,  or  a  serious  or  fatal 
accident  in  a  factor)',  the  certifying  surgeon  has  to  give  in 
his  report  on  the  case.  Then  again,  night-work  is  absolutely 
forbidden  for  women  and  children.  Hut  the  State  contem- 
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plates  much  more  than  this.  It  provides  that  workmen  as 
well  as  women  and  children  shall  secure  condition*  such  as 
are  i  licial  to  their  health  and  well-being.  There 

are  clauses  in  the  Factory  Acts — permissive,  it  is  true,  for 
moat  part— bearing  upon  the  cfii<  •>  of 

factories  and  workshops,  an  be  installation 

of  fans  in  certain  cases  purifying  of  the  atmosphere 

s  poisonous,  or  offensive  matter  or  injurious 
dusts  are  given  off  in  the  process  of  work ;  and  for  a  certain 
allowance  of  space  and  air.    Anyone  who  goes  through  the 
Acts  carefully  can  have  no  doubt  that  the  protection  originally 
accorded  to  women  and  children  has  now  in  certain  im- 
portant respects  been  recognised  by  the  State  as  a  claim  to 
be  enforced  on  behalf  of  every  class  of  workmen.    Nor  must 
we  forget,  in  estimating  the  functions  of  the  State  in  relation 
»our,  that  the  Factory  Acts  form  one  of  an  entire  class 
^islation  which  is  based  on  that  human 

mil  health  are  the  direct  care  of  the  organised  com- 
munity, and  can  under  no  circumstances  become,  whether 
by  hire  or  sale  or  any  other  form  of  contract,  the  property 
of  the  employing  class.  Thus  the  Mines  Regulation  Act 
Is  the  employment  of  women  underground,  and  fixes 
the  age  of  twelve  as  that  in  which  boys  may  go  below 
ground  ;  whilst  it  formulates  a  complete  and  most  elaborate 
code  of  precautionary  measures  in  the  interests  of  the 
workmen.  The  Employers'  Liability  Act  belongs  to  the 
same  category,  for  it  throws  upon  the  employer  in  a  large 
number  of  cases  the  respond >ilit\  for  injury  done  to  his 
workpeople  in  the  course  of  their  employment.*  It  is  clear 
•  The  Rill  recently  rejected  by  the  House  of  Lords  contained  a 

cl.r.:vc  cn.iMin^  H.irKix-.plc  :••  rl.i:".i  i  BttMBflSftl  : 
who  had  omitted  to  take  reasonable  precautions  for 
conditions  in  the  event  of  such  neglect  injuring 
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then  that  the  State  is  committed  to  a  principle  the  main 
u  nance  of  which  involves  responsibilities  of  the  profour 
importance,  ami  for  the  carrying  out  of  which  in  their 
entirety  not  only  vigilance  and  a  highly  organised  staff  of 
trained  inspectors  are  necessary,  but  close  and  scientific 
acquaintance  with  various  forms  of  industry,  and  with  the 
physiological  effects  of  these  various  forms  upon  life  and 
health — in  a  word,  administrative  experience  of  an  extremely 
high  order.  And  this  brings  us  to  an  inquiry  as  to  the 
administrative  efficiency  as  well  as  the  legislative  symmetry 
of  these  great  industrial  measures. 

Reasons  for  Inefficiency. — But  notwithstanding 
such  admirable  intentions  on  the  part  of  the  -^ 
many  abuses  still  thrive  amongst  women  workers,  ex- 
cessive hours  are  frequently  worked,  and  hundreds  and 
thousands  of  women  break  down  every  year  or  become 
prematurely  old  from  overwork,  or  from  the  very  un- 
healthy conditions  which  the  Factory  Acts  are  designed 
to  put  an  end  to.  In  spite  of  certifying  surgeons  and 
the  code  of  public  health  enjoined  by  the  Acts  the  children 
who  enter  our  factories  turn  out  totally  unfitted  for  tin- 
strain,  and  grow  up  into  half-developed  beings  or  fall  victims 
to  some  form  of  industrial  disease.  To  some  the  criticism 
may  suggest  itself  that  these  things  cannot  be  cured 
by  Act  of  Parliament  or  by  encroaching  on  the  liberty  of 
the  individual.  However,  as  modern  States  have  a^;; 
that  the  protection  of  human  life  is  one  of  the  first  reasons 
of  their  existence,  and  as  common-sense,  to  say  nothing  of 
humanity,  does  not  see  much  to  regret  in  the  limitation  of 
the  liberty  of  one  class  to  inflict  grave  hardships  upon 
another,  such  an  objection  will  not  take  us  much  further. 
Moreover,  there  is  a  sufficient  explanation  of  the  compara- 
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breakdown  of  good  intentions  without  laying  the 
blame  upon  Acts  of  Parliament  The  gap  between 

>n  and  performance,  which  is  presumably  to  be  found 
io  most  of  our  institutions  as  well  as  in  individuals,  is  in 
truth  not  lacking  in  our  protc*  live  labour  regulations,  and 
the  vaguer  th<  n  the  greater  the  gap.  And  it  would 

not  be  (air  to  lay  the  blame  for  the  failure  in  giving  substance 
to  the  Acts  altogether  upon  those  who  admiimu-r  then. 

Factory  Acts  a  Compromise.— The  Factory  Acts 
are  of  the  nature  of  a  compromise  between  two  different 
social  schools.     The  vague  phraseology,  the  lack  of  a 
standard,  the  readiness  to  grant  exceptions  to 
certain  trades,  and,  under  certain  conditions,  the  large  dis- 
•M  left  in  the  hands  both  of  the  Secretary  of  State  and 
1  ns|>cctors  of  Factories,  these  are  amongst  the  signs  of 
>  ontcnding  elements  among  which  the  Acts  represent 
a  compromise.     Where,  as  in  the  case  of  the  textile  trades, 
a  definite  working  day  is  laid  down  and  overtime  is  abso- 
lutely prohibited,  the  administration  of  the  Acts  is  a  com- 
paratively simple  matter.     The  factory  inspector  and  the 
factory  clock  between  them  are  a  n  the  employer 

who  is  disposed  to  K  t  his  machinery  run  beyond  the  legal 
limit.  On  the  other  hand,  where  the  emphatic  "shall"' 
h  applies  to  the  textile  trades  is  changed  into  "  may," 
where  overtime  is  permitted  on  account  of  a  press  of 
orders,  or  of  season  requirements,  or  the  perishable  nature 
of  certain  commodities,  the  standard  of  administration  must 
become  relaxed  like  the  Acts  themselves.  Several 
instances,  somewhat  too  technical  perhaps  to  be  given 
here,  might  be  produced  in  which  the  Acts  have  been  so 
drafted  as  to  place  the  staff  of  inspectors  in  an  almost 
impossible  position.  Thus  they  are  supposed  in  a  general 
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way  to  see  that  factories  and  workshops  are  properly 
ventilated,  and  that  conditions  of  health  arc  favourable. 
When  overtime  is  worked  each  person  is  supposed  to  1 
an  allowance  of  400  cubic  feet  of  space,  and  the  inspector 
is  expected  to  be  the  judge  of  what  is  healthy  or  injurious 
-irious  processes  of  rhanufactur  are 

cases  in  which  a  feeble  and  uninformed  intention,  rather 
than  defective  executive  measures,  must  be  held  responsible 
for  lack  of  results.  It  is  obviously  unreasonable  to  throw 
the  responsibility  upon  an  inspector  of  introducing  a  variety 
of  highly-technical  hygienic  appliances  into  buildings  which 
have  been  designed  and  erected  without  regard  to  health, 
and  in  which  plant  and  machinery  have  been  laid  down 
with  a  single  eye  to  production — just  as  unreasonable  in 
fact  as  to  try  to  preserve  a  town  from  typhoid  fever  by 
taking  precautions  after  a  defective  drainage  system  has 
been  completed  instead  of  before. 

Experts  Required.  —  Again,  a  staff  of  experts  is 
necessary  for  carrying  out  the  public  health  side  of 
such  an  Act  as  this,  and  yet  the  Home  Secretary,  with 
no  experts  to  consult,  is  expected  to  preside  as  a 
minister  of  industrial  health  over  the  welfare  of  the  vast 
mass  of  the  working  population,  whilst  duties  are  thrown 
upon  the  inspectors  which  could  only  be  efficiently  dis- 
charged with  the  help  of  expert  sanitarians,  cn^ii 
architects,  chemists,  and  medical  men.  The  requirement 
of  400  cubic  feet  of  space  is  an  instance  of  the  official  brain 
working  in  a  vacuum,  and  here  again  the  administrative 
side  is  not  to  be  blamed.  How  is  a  factory  inspector  to 
see  that  every  person  who  works  overtime  gets  his  400  feet? 
How  can  he  calculate?  Is  he  to  set  his  calculation  against 
that  of  the  manufacturer  who  is  anxious  to  keep  all  his  hands 
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working  extra  hours,  and  who  assure*  him  that,  after 

deduction  for  bench  room,  m.»  and  the 

etch  person  will  enjoy  his  allotted  share  ?    Assuming  that 
it    is    a  physical  pos  ispector  with  his 

measuring  apparatus  to  get  round  to  every  place  of  work 
whi-r  :>e  is  carried  on,  to  keep  a  record  of  all  the 

alterations  made  in  the  workshops  and  the  number  of 
persons  occupied  and  so  forth,  is  it  to  be  supposed  that  the 

•  •tor  will  carry  out  what  is  presumably  the  intention  of 
the  law,  namely,  that  each  person  shall  have  400  feet  of  air 
to  breathe — a  very  different  thing  from  400  feet  of  space, 
inasmuch  as  furnaces  and  gases  breathe  air  just  as  much  as 
human  beings,  whilst  nearly  every  trade  sets  up  conditions 
ad  to  pollute  or  deteriorate  it  to  some  extent? 

us  bear  in  mind  that  the  life  and  health  of  multitudes 
of  people  hang  upon  the  distinction  Utween  a  clear  and 

ite  regulation  which  is  framed  to  be  carried  out  and  a 

vague  and  misty  one  which  may  represent  a  principle  and 

but  cannot  be  reduced  to  practice  in   its 

clouded  shape,  and  we  shall  understand  the  vital  importance 

of  a  clear,  straightforward,  and  definite  regulation. 

Reforms  Needed— Our  answer  then  to  the  question, 

•w  is  it  that,  in  spite  of  Factory  Acts,  things  are  still  so 
bad  to-day  for  many  of  the  most  defenceless  workers  ?w  is, 
that  •  has  not  troubled  to  understand  where  the 

shoe  pinches,  and  that  in  its  eagerness  to  concede  something 

ipposed  trading  interests  it  has  allowed  confusion  and 

ice  to  interfere  with  the  working  of  those  humane 
enactments.  I  therefore  propose  to  examine  briefly  the 
various  points  which  call  urgently  for  immediate  reform. 

( i )  In  rtsftft  of  If  with,    (a)  Periodical  mtdical  cxamtm 
ation  in  trades  where  women  and  children  are  largely 
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employed.  The  Certifying  Surgeon — who  by  the  way 
ought  to  be  employed  directly  by  the  State  and  not  by  the 
manufacturers-  at  present  only  examines  the  children  and 
young  persons  before  they  begin  work  in  the  factory,  and 
has  no  jurisdiction  over  workshops  except  upon  the  sp< 
order  of  the  Secretary  of  State.  His  duties  should  be 
extended  to  workshops,  and  periodical  examination  should 
be  made  of  the  women,  children,  and  young  persons — 
especially  of  the  two  latter  classes — where  ground  exists  for 
supposing  that  the  conditions  of  any  trade  are  injurious  to 
health.  A  body  of  experience  should  be  brought  tog- 
as to  the  special  effects  of  given  industries  upon  health  with 
a  view  to  such  improvements  and  modifications  being  made 
in  mechanical  and  other  manufacturing  processes  as  to 
minimise  injurious  effects. 

(b)  Definite  Hygienic  Regulations.  Each  industry  in 
which  injurious  processes  are  carried  on  should  be  subjected 
to  periodical  investigation  by  experts,  working  in  conjunction 
with  the  Certifying  Surgeons  and  factory  inspectors,  whose 
duty  it  should  be  to  recommend  such  improvements  as  are 
feasible  with  a  view  to  the  protection  of  health.  Steps 
have  already  been  taken  under  Section  8  of  the  Factory 
Act,  1891,  for  drawing  up  special  rules  for  injurious  trades, 
but  in  view  of  the  constant  changes  which  take  place  in 
manufacture,  it  seems  highly  desirable  that  there  should  be 
a  regular  staff  of  experts  in  connection  with  the  Home 
Office,  so  that  the  Factory  Department  could  be  in  touch 
with  such  industrial  changes  and  inventions  as  take  place 
from  time  to  time.  Another  very  necessary  step  seems  to 
lie  in  the  direction  of  some  system  of  licensing  buildings 
erected  for  industrial  purposes,  so  that  a  proper  survey  by 
sanitary  and  architectural  experts  may  be  made,  and  any 
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Decenary  structural  alterations  carried  out  before  the  work 

gun.    Just  as  the  Education  Department  now  lays 
down  definite  hygienic  regulations  to  be  observed  in  the 
construction  of  schools,  so  the  Factory  Department 
connection  perhaps  with  the  local  authorities,  should  seek 
to  enforce  a  standard  of  healthiness. 

(a)  THt  Employ***!  of  Mothers.  As  the  law  stands  at 
present,  the  only  regulation  with  regard  to  the  employment 
of  mother*.  U  one  which  forbids  their  employment  in 
factories  and  workshops  within  a  month  ai  >inh 

of  a  I'his  was  one  of  the  recommendations  made 

by  the  Berlin  Conference.    In  the  opinion  of  Dr.  Tatham, 

iany  years  the  medical  officer  of  health  for  Manchester, 

and  now  head  of  the  Statistical  Department  in  the  office 

of  the  Registrar-General,  as  well  as  of  many  other  medical 

•  studied  this  question  for  years  on  the  spot, 

!*riod  is  far  too  short  in  regard  both  to  the  h 
of  the  mother  and  the  welfare  of  the  child— two  points 

h  it  is  practically  impossible  to  separate  in  considering 

tills     <iUfstiMM. 

\\\  ty  be  urged  on  the  one  hand  that  any  further 

intervention  on  the  part  of  the  State  must  proceed  with 

1 1 most  caution  in  view  of  the  extent  to  which  married 

women  are   employed,    it    is  impossible   to  regard  with 

anything  but  feelings  of  alarm  and  even  of  consternation 

sties  on  this  matter  as  are  already  available,  and  it 

would  seem  in  the  highest  degree  desirable  that  either  a 

Select  Committee  of  the  House  of  Commons,  or  a  Depart- 

tal  Committee  representing  the  Home  Office  and  the 

Local  Go  t  Board,  should  without  delay  extend  and 

consolidate  the  researches  which  have  been  made,  with  a 

to  furnishing  in  the  most  reliable  manner  data  upon 
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which  any  further  enactments  may  be  laid  down.  That 
there  will  have  to  be  a  further  and  considerable  extension 
of  the  period  referred  to,  and  that  in  certain  occupations 
which  are  shewn  to  be  peculiarly  prejudicial  to  tin  health 
of  women  the  prohibition  of  their  labour  may  be  held  to 
be  necessary  in  the  public  inter  acts  which  no  one 

acquainted  with  the  growth  of  public  sentiment  <  an  fail  to 
observe, 

(3)  Rtgulation  of  Hours  of  Labour,  (a)  The  Abolition  of 
Legalised  Overtime.  Allusion  has  already  been  ma<! 
the  grievous  defect  which  has  gradually  crept  into 
tended  largely  to  destroy  the  efficiency  of  the  Factory  .\ 
Evidence  given  before  the  Labour  Commission,  and 
furnished  on  many  occasions  in  the  annual  report  of  the 
Chief  Inspector  of  Factories  by  Her  Majesty's  factory 
inspectors,  proves  conclusively  that  in  the  first  plape 
overtime  is  injurious;  in  the  second  place,  that  it  is  often 
totally  unnecessary;  and,  in  the  third  place,  that  it  is 
impossible  to  keep  an  effective  check  on  the  period  during 
which  work  is  performed.  The  character  of  that  section  of 
the  Act  which  enables  overtime  to  be  worked  may  be 
judged  from  the  following  extract :  "  Where  it  is  proved  to 
the  satisfaction  of  a  Secretary  of  State  that  in  any  class  of 
non-textile  factories  or  workshops  or  parts  thereof,  it  is 
necessary  by  reason  of  the  material  which  is  the  subject  of 
the  manufacturing  process  or  handicraft  therein  being  liable 
to  be  spoiled  by  the  weather,  or  by  reason  of  press  of  work 
arising  at  certain  recurring  seasons  of  the  year,  or  by  reason 
of  the  liability  of  the  business  to  a  sudden  press  of  orders 
arising  from  unforeseen  events,  to  employ  young  persons 
and  women  in  manner  authorised  by  this  exception,  and 
that  such  employment  will  not  injure  the  health  of  the 
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young  persons  and  women  affected  thereby,  he  may,  by 
order  ma  •  part  of  this  Act,  extend  this  exception 

to  such  factories  or  workshops,  or  parts  thereof."  Employers 
are  thus  |*-nmtted  to  work  women  and  young  persons — 
and  a  child  of  thirteen  bearing  her  school  certificate  ranks 
as  a  person"— for  forty-eight  days  in  any  twelve 

months  for  fourteen  hours  a  day  exclusive  of  meal  times, 

'.ix   scutch   mills,   brick   and   tile   making,   parts  of 
rope  works  cam.  .1  on  m  the  ..;  Turkey-red  dyeing 

and  glue  making  (overtime  being  permissible  in  these 
cases  because  of  considerations  of  weather),  letterpress 
printing,  bookbinding,  lithogr  :nting,  Christmas 

present  making,  firewood  cutting,  almanac  making,  serated 
king,  and  playing-card  making  (these  trades  being 

>sed  because  "press  of  work  arises  at  certain  recur- 
ring seasons  of  the  year "),  the  making  up  of  any  ar 
of  wearing  apparel  and  furniture  hangings,  artificial  flower 
making,    lanry    box    making,    biscuit    making    and   job 

:ig,  and   the   extensive  class  of  workers  who  an- 

ig,   wrapping, 

or  packing  up  goods.  The  State  itself  also  asks  to  be 
exempted  from  its  own  laws,  and  we  find  that,  by  an  order 
gazetted  September  16,  1889,  the  milling,  perforating,  and 
gumming  of  postage  and  inland  revenue  stamps  are  made 
the  subject  of  legalised  overtime.  Hut  the  fortnight  days 

h  are  set  as  the  limit  in  these  cases  are  douM 
respcrt  to  that  category  of  trades  which  deals  with  p.  • 
able  articles,  so  that  in  processes  connected  with  preserving 
fruit  or  fish  and  the   making  of  condensed  milk,  women 
are  actually  allowed  by  the  law  to  work  for  ninety-six  days  in 
the  course  of  any  twelve  months  for  fourteen  hours  a  day. 
only    objections    that    can   be  urged  to  putting 
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factories  in  general   upon  the  same   footing  as  those   in 
the  tr\til<-  trades  are  the  arguments  which  were  adduced 
against  the  principle  of  State  regulation  of  the  hom 
labour.      If  the  textile  trades  can   be  conducted  without 
overtime  —  trades   which   are    dominated   by   changes   of 
fashion  and  season  just  as   much  as  any  other  trades — 
is  it  not  absurd  on  the  face  of  it  to  allow  prim 
pie   makers,  and   a    host   of  other    manufacturers   whose 
business  is  supposed  to  be  affected  by  liability  to  sudden 
pressure    of   orders   and    by    season  demands   to  remain 
untouched  by  the   Act?     Granted  that   excessively   long 
hours  are   necessary  for  certain   periods   in   the  case    of 
operations  that   have  to  be  conducted   out   of  doors,  or 
such  operations  as  fish  curing  and  the  like,   the  way   to 
meet  the  difficulty  is  not  by  over-taxing  the  strength   of 
those  employed,  but  by  working  double  or,  if  neces 
treble  shifts.    It  cannot  be  too  strongly  urged  that  t; 
exceptions   are   entirely   contrary   to   the  spirit  of  fa< 
legislation,  which  is  based  upon  the  doctrine  that   trade 
must  adapt  itself  to   what   is  necessary   for  the   wor 
in   regard   to   their   health   and    requirements    as    human 
beings,   and   that   it   is   entirely   opposed    to    the    th 
that  human  beings  must  adapt  their  standard  of  health 
and  leisure  to  the  conveniences  and  exigencies  of  trade. 
\Vhether  the  maximum  hours  of  labour  fixed  for  the  textile 
trades,  viz.,  fifty-six  per  week,  are  not  too  many  is  another 
question.     In  the   opinion    of  the   operatives   th 
forty-eight  hours  are  long  enough,  and  the  textile  trades  are 
promoting  a  bill  to  give  legislative  force  to  their  belief. 
It  has  been  shewn  in  previous  chapters  that  the  intensity  of 
work  has  greatly  increased,  and  that  the  demands  made 
upon   the   strength   and   endurance   of    the    workers 
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probably  more  severe  than  was  the  <as<-  U-fon    ! 

of  the  Acts.      It  roust  not  be  forgotten  that  a  lav 

which  ha*  been  made  by  the  national  legislature  in  such  a 

IIMJHWC*  a  responsibility  of  the  very  gravest 

'•   upon    i  other  trades  the  hours  of 

labour  are  now,  generally  speaking,  shorter  than  those  in 

Ie    trades.      London    builders,    taking   the    year 

>d,  do  not  work  more  than  an  average  of  forty-eight 

h»urs  a  week,  engineers  work  fifty-two  and  a  half,  and 

so  do  boiler-makers  and  b  lers.     This  is  not  the 

place  for  a  d<  t  the  demand  for  a  shorter 

day,   but   the  fact  cannot  be  overlooked  — a  (act  » 

was  insisted  upon   in   the   fifth  chapter— that  as  motive 

power  and  machinery  replace  manual  work  so  the  claim  for 

longer  periods  of  rest  and  leisure  grows  stronger.    There  is 

a  danger  lest  society  in  its  intense  pre-occupation  with  the 

multiplication  of  commodities  should  take  up  a  false  post- 

t.    Hut  if  the  arguments  in 

ir  of  a  general  reduction  of  the  hours  of  labour  are  strong 

anywher.  JHX  uliarly  strong  in  the  case  of  women, 

-.1  ml  KM-  of  cases  a  woman,  when  she  leaves  her 

•It,  has  to  begin  a  second  spell  of  work  at  home. 

(o.)  Continuation  of  \\\>rk  at  Home  aft*  Factory  Hour*. 

is  a  practice  which  i  -  ncouraged  by  some 

mamiiaeturers  and  more  or  less  secretly  by  others,     i 

a  common   sight,  for  in   Belfast,  to  see  women 

returning  home  from  the  handkerchief  or  other  works  in 

which  they   have  been  employed  during  the  whole  day, 

bundles  of  work  to  make  up  at  night,  so  that  the 

worker  has  to  stitch  often  till  midnight,  or  later,  in  order 

to  take  the  finished  bundle  back  the  next   morning.     In 

too,   this  j>™»  uce  obtains.     Obviously,  if  such 
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an  infringement  of  the  spirit  of  the  Act  is  allowed,  the 

>>ry  regulation  bec<  rthless  in  respect  of  hou 

(4)  The  Regulation  of  Outwork. —  By  a  cl.m.se  in  tin- 
Ad  of  1891  the  Home  Secretary  was  empowi n -d  to 
schedule  certain  trades  in  which  work  \  out  l»y 

a  middleman  or  manufacturer  either  to  contractoi 
to  workpeople  direct  —  to  be  done  off  tin  premises  j  to 
enforce  the  keeping  of  a  register  giving  the  names  and 
addresses  of  such  persons,  so  as  to  enable  th 
inspector  or  the  sanitary  authority  to  investigate  the  con- 
ditions under  which  the  work  was  being  done.  The 
Home  Secretary  has  made  an  order  which  brings  the 
clothing  trades,  the  cabinet  trade,  and  tin  electro- 
plating industry  under  this  provision,  and  energ< 
have  been  taken  to  trace  the  work  thus  LM\<  n  out. 
Obviously,  however,  such  a  task  involves  a  large  staff  of 
insj>ectors;  and  in  cases  where  the  duty  devolves  upon 
the  sanitary  authority  the  expense  suddenly  thrown  upon 
the  ratepayers  to  provide  an  adequate  staff,  added  to 
other  considerations,  has  led  to  practically  nothing  being 
done,  so  that  the  order  remains  inoperative.  It  is  un- 
questionably desirable  that  the  person  who  gives  out  the 
work  should  be  made  responsible  for  the  sanitary  and  other 
conditions  under  which  it  is  performed,  a  provision  which 
would  act  as  a  deterrent  to  a  practice  which  is  admittedly 
full  of  hardships  for  the  workers  and  of  risks  for  the  con- 
sumers. As  to  the  latter  consideration,  the  whole  question 
of  the  administration  of  the  workshops  part  of  th 
Acts  by  the  local  authorities  will  have  to  be  revised.  As 
things  are  at  present,  there  is  no  power  of  compelling  them 
to  do  the  work,  whilst  the  division  of  authority  which  - 
between  the  Factory  Department  and  the  local  sanitary 
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authority  is  very  far  from  tending  to  the  efficient  carrying 
out  of  the  measures  laid  down.  The  great  thing  is,  how. 
ever,  that  the  principle  of  throwing  the  responsibility  for 

onditions  of  labour  upon  the  person  who  practically 
employs  such  labour — whether  by  means  of  the  sweating 
system  or  not— should  be  recognised,  and  a  first  .step  in 

direction  has  undoubtedly  been  taken  by  the  regis- 

lruh<  >M  t  >ri.rf  r<  MBBjQ  l> ». 

(5)  Child  Labour.—  Both  the  educational  and  physio- 
logical experts  who  have  given  attention  to  this  question  are 
agreed  that  two  things  should  be  done.  The  system  of  half- 
time,  under  which  a  child  spends  half  the  week  in  the 
factory  and  half  in  the  school,  is  a  double  evil  to  the  half- 
timer,  as  both  education  and  health  suffer  from  the  process. 
In  the  opinion  of  many  competent  observers  the  system  of 

rime  should  be  abolished.  So  long,  however,  as  it 
is  permitted  to  continue,  the  age  of  eleven  which  was  fixed 

r  the  new  Act  is  undoubtedly  too  low,  taking  the 
general  level  of  European  nations  as  a  standard,  for,  after 
all,  the  work  in  school  is  to  the  average  child  as  hard 
as  work  in  the  factory,  and  it  is  too  much  to  demand 
of  young  children  the  double  strain  entailed  by  mental, 
nervous,  and  physical  causes  which  is  involved  in  the 
school  and  factory  regime.  The  age  of  thirteen,  at  which 
the  child  passes  into  the  "young  person "  stage — to  use 

legal  expression — and  obtains  the  privilege  of  working 
full  time,  may  be  warranted  in  certain  trades,  but  it  is 

ly  desirable  that  the  field  of  occupation  should  be 
differentiated,  and  that  occupations  such  as  the  textile 
trades,  wi  special  strain  upon  the  physique  of 

growing  children,  should  be  regulated  by  a  scale  of  age. 

(6)  Extension  of  the  Factory  ^*.—Thc  Acts  should  be 

M  2 
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nded  so  as  to  cover  the  case  of  laundresses,  who  ought 
never  to  have  been  left  out.  The  sanitary  conditions  under 
which  vast  numbers  of  these  women  work  are  extrenu  ly 
bad,  the  hours  of  work  are  excessively  long  and  far  above 
the  standard  set  by  the  Factory  Acts,  and  in  steam  laundries 
tluTc  is  a  quantity  of  machinery  used  without  any  safe- 
guards being  adopted  for  proper  fencing,  so  that  accidents 
very  frequent.  The  arguments  used  for  keeping  laun- 
dries outside  the  Acts  are,  that  it  is  a  more  or  less  doni 
industry,  that  any  limitation  would  fall  very  severely  on 
the  small  employer,  and  that  the  nature  of  the  trade  is 
such  as  to  necessitate  long  working  hours  during  the  latter 
part  of  the  week,  when  most  of  the  work  is  done.  Against 
this,  however,  we  must  set  the  facts  that  no  attempt  has 
really  been  made  to  organize  the  work,  which  could  as 
well  be  spread  over  a  longer  period  as  crowded  into  a 
few  days  each  week;  that  individual  employers  1 
successfully  done  so ;  that  for  the  protection  of  the  women 
as  well  as  of  the  public,  sanitary  supervision  is  most 
essential ;  and,  finally,  that  the  health  and  safety  of  those 
employed  are  severely  compromised  by  the  conditions 
under  which  work  is  done  at  present. 

(7)  Co-ordination  of  Local  and  Imperial  Authority. — 
Reference  has  been  made  to  the  difficulties  which  arise 
in  the  dual  control  exercised  by  the  Factory  Department 
and  the  local  sanitary  authority,  which  latter  body  is  re- 
sponsible for  the  sanitary  conditions  of  workshops,  subject 
to  a  final  reference  to  the  Factory  Department.  Experience 
in  past  years  has  proved  that  when  it  has  been  sought  in 
the  same  way  to  devolve  upon  the  local  authorities  these 
important  powers,  general  neglect  has  been  shown  by  a 
large  number  of  districts,  so  much  so  indeed,  that  after 
a  trial  it  was  found  necessary  for  the  Factory  Department 
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sume  the  work  of  inspection.  This  portion  of  the 
Act  has  in  fact  been  toned  backwards  and  forwards  with 
results  that  can  scarcely  be  called  satisfactory  l-  •  mains 
to  be  seen  whether  some  plan  cannot  be  adopted  by 
which  the  local  authorities  can  be  utilised  without  the 
provisions  of  th<-  A«  i  U-ing  allowed  to  lapse — a  plan 

i  should  be  checked  by  head-quarters  either  at  the 
Local  Government  Board  or  the  Home  Office,  or  by  an 
cxci  >our  Department  of  the  future,  so  that  a 

given  standard  of  efficiency  may  be  secured.  There 
remain  certain  administrative  reforms  which  will  no  doubt 
be  carried  out  as  time  goes  on.  Already  large  additions 
have  been  made  to  the  existing  staff  of  factor)-  inspectors.* 
Whilst  nun-h  <>!'  tlu-  work  is  of  a  more  or  less  routine 
and  simple  character,  and  can  be  discharged  best  by  those 
who  are  acquainted  with  the  technicalities  and  methods  of 
the  tr.ulr.  there  are  certain  departments  which  call  for  the 
ific  skill,  for  full  statistical  information,  as 
well  as  for  unceasing  vigilance.  A  word  or  two  must  be 
added  as  to  the  penalties  which  are  inflicted  under  the  Acts. 
The  scale  suggested  by  the  Acts  is  very  low,  and  the  magis- 
trates often  inflict  a  merely  nominal  penalty,  so  that  em- 
ployers who  infringe  the  Acts  have  little  to  fear  except  from 
the  annoyance  caused  by  proceedings  being  taken  against 
them.  This  is  a  thoroughly  unsatisfactory  state  of  things. 

(8)  Tke    Truck   Act.—  For   the   protection   of  women 

workers  an  amendment  to  the  Truck  Act  is  sorely  needed ; 

system  of  arbitrary   fines  and  deductions,  to  which 

reference  has  already  been  made,  is  an  unmitigated  evil. 


The  appointment  of  Departmental  Committee*,  coostfttng  of 
scientific  specialists  and  factory  inspector!,  shew*  that  the  Hone  Ottet 
is  alive  to  the  necessity  of  improving  the  quality  of  factory  inanfrrinn 
in  the  case  of  injurious  trades. 
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and  tends   more  than  any  other  condition  of  labour  to 
degrade  the  worker.^  and  hold  them  in  bondage. 

Conclusion.  — During  the  next  few  years  we  arc  likely 
to  see  great  changes,  for  the  agitation  which  has  taken 
place  in  tlu-  labour  world  in  recent  times  is  not  of  a 
spasmodic  kind.  It  is  the  outcome  of  years  of  struggle 
and  suffering  and  thought,  and  of  many  defeats  on  the 
part  of  the  workers.  For  them  the  Factory  Acts  are  of 
quite  incalculable  importance.  They  stand  for  industrial 
health,  for  the  safeguard  of  the  worker's  leisure  and 
standard  of  life, ,  for  the  civic  principle  in  the  affairs 
of  the  labour  market  and  the  workshop.  They  stand, 
too,  for  the  ratification  by  the  State  of  the  will  of  the 
people  as  expressed  by  their  common  voice  and  common 
organisations.  It  is  not  true  to  say  that  they  spare  them  the 
trouble  of  doing  something  which  they  might  equally  well 
do  for  themselves.  The  Acts  give  a  statutory  validity  to 
what  the  workers  have  already  decided  upon  in  times  past. 
They  secure  the  ground  already  won,  so  that  the  workers 
may  go  forward,  and  on  that  ground  raise  their  standard 
of  living  higher;  so  that  the  manufacturers  may  put 
their  houses  in  order,  introducing  better  management  and 
mechanical  methods ;  so  that  the  standard  of  living  and  the 
standard  of  general  efficiency  may  advance  together.  Under 
the  guiding  intelligence  of  the  nation  these  great  human 
enactments,  which  have  been  a  godsend  to  the  people  of 
this  country  in  the  past,  will  become  ever  more  fruitful  as 
higher  civic  ideals  and  a  deeper  conception  of  human 
welfare  and  industry  take  the  place  of  the  conceptions 
which  have  prevailed  during  the  transition  period  from 
which  we  are  now  emerging. 
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MESSRS.    METHUEN'S 

ANNOUNCEMENTS 


Poetry 


Rudyard    Kipling.      BALLADS.      By    RUDYARD    KIPLING. 

Crown  Svo.     Buckram.     6s.  [May  1895. 

The  announcement  of  a  new  volume  of  poetry  from  Mr.  Kipling  will  excite  wide 
interest.  The  exceptional  success  of  '  Barrack-Room  Ballads,'  with  which  this 
volume  will  be  uniform,  justifies  the  hope  that  the  new  book  too  will  obtain  a 
wide  popularity. 

Henley.  ENGLISH  LYRICS.  Selected  and  Edited  by 
W.  E.  HENLEY.  Crown  Svo.  Buckram.  6s. 

Also  30  copies  on  hand-made  paper    DtmySvo.     £i,  is. 
Also  15  copies  on  Japanese  paper.     Demy  Svo.    £2,  2s. 
Few  announcements  will  be  more  welcome  to  lovers  of  English  verse  than  the  ont 
that  Mr.  Henley  is  bringing  together  into  one  book  the  finest  lyrics  in    our 
language.     Robust  and  original  the  book  will  certainly  be,  and  it  will  be  pro- 
duced with  the  same  care  that  made  '  Lyra  Heroica'  delightful  to  the  hand  and 
eye. 

"Q"  THE  GOLDEN  POMP  :  A  Procession  of  English  Lyrics 
from  Surrey  to  Shirley,  arranged  by  A.  T.  QUILLER  COUCH.  Crown 
8«-0.  Buckram.  6s. 

Also  40  copies  on  hand-made  paper.    Demy  Svo.     £i,  is. 
Also  15  copies  on  Japanese  paper.     Demy  Svo.    £2,  2s. 
Mr.  Quiller  Couch's  taste  and  sympathy  mark  him  out  as  a  born  anthologist,  and 
out  of  the  wealth  of  Elizabethan  poetry  he  has  made  a  book  of  great  attraction. 

Beeching.  LYRA  SACRA:  An  Anthology  of  Sacred  Veise. 
Edited  by  H.  C.  BEECHING,  M.A.  Crown  Svo.  Buckram.  6s. 

Also  25  copies  on  hand-made  paper.     21  s. 

This  book  will  appeal  to  a  wide  public.  Few  languages  are  richer  in  serious  versa 
than  the  English,  and  the  Editor  has  had  some  difficulty  in  confining  his  material 
within  his  limits. 

Yeats.  AN  ANTHOLOGY  OF  IRISH  VERSE.  Edited  by 
W.  B.  YEATS.  Crown  Svo.  3*.  6a\ 


MESSRS.  MSTHUEN'S  LI.ST 


Illustrated  Books 

Oould.    A  BOOK  OF  FAIRY  TALES  retold  by  S. 
BARIXO  GOULD.    With  numerous  ilrmstratiom  and  initial  letters  by 

K  J.  GASKIN.     CVw»oW    6*. 
Alto  75  copies  on  hand-made  paper.     /V«/ 8c*.     / 
Also  »  copies  oo  Japanese  paper.    D<mj  fta*    fa  at. 

w  Utrtac  writer*  b«i»  boia  aOT  lo^  ModoBU  of  fairy  a«t  folk  MM  ih*.  Mr. 

Barb*  Could.  wlMbUAbootiy^iotWftrfdiawydibommbh^ML 
SSMS  of  UM  old  Mori**  •bicll  bavc  boaa  doar  lo  foaoratioaa  of 
My  ar«  Ml,  OhMMod  by  Mr.  (feUa,  w4oo.  aw^aiaka  d«i.«a 
'•  Taloi  woo  biai  UM  yoar  aa  oavlabw  lajaiiilna 


Barinc  Oould.  A  BOOK  OF  NURSERY  SONGS  AND 
KHVMKS.  Edited  by  S.  BARING  GOULD,  and  illiutrated  by  the 
Students  of  the  Birmingham  Art  School  Omb*  6*. 

Also  50  copies  oo  hand-made  paper.    4*.    n/. 
A  coiocdoa  of  old  namry  to^i  aad  ifcy»oi,  tod^og  a  •••! or  wUcfc  o»o  KaU 

•  tuporiatcodnw*  of  Mr.  Caikia,  aad  Mr.  Bariaf  Go«ld  OM 


A  BOOK  OF  CHRISTMAS  VERSE.  Edited 
by  II.  C.  BitctilNG,  M.A.,  and  Illustrated  by  WALTER  CRAMR. 
Crmw&M.  6/. 

Also  75  copies  oo  hand-made  paper.    /Vflt/oW    /i,  i;. 
Al^o  20  copies  oo  Japanese  paper.     Dtmy  8cw.     ^  J,  a«. 
A  coOoctioo  of  Ik*  boM  ««M  faopirod  by  tW  Urtk  of  CMrt 
to  UM  PCOMOI  day.    Mr.  Wallet  CrmM  IMS. 


A  dbttoctioa  of  iko  book  b  iW  Ury  a^bor  of  pooas  h  rwihi  by 
author*,  a  ft*  of  which  art  htn  priaud  for  UM  6t« 


Jane  Barlow.    THE  BATTLE  OF  THE  FROGS  AND  MICE, 
translated  by  JAMB  BARLOW,  Author  of  *  Irish  Idylls,' 
by  F.  D.  BEDFORD.    Small  4/4.    6r.  tut. 

Aho  50  copies  on  hand -made  paper.    4/«.     at/,  tut. 
Tbu  b  a  oew  wtioo  of  a  Camooi  old  f»hU.     Mlai  Bartov.  wtow  I 

Mr. 
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SDetotional 

With  full-page  Illustrations. 

THE  IMITATION  OF  CHRIST.  By  THOMAS  A  KIMIIS. 
With  an  Introduction  by  ARCHDEACON  FARRAR.  Illustrated  by 
C  M.  GERE.  Fcap.  %vo.  5*. 

Also  50  copies  on  hand-made  paper.     15*. 

THE  CHRISTIAN  YEAR.    By  JOHN  KEBLE.    With  an  Intro- 
duction  and  Notes  byW.  LOCK,  M.  A.,  Sub-  Ward  en  of  Kcblc  College, 
Author  of  'The  Life  of  John  Kcble.1     Illustrated  by  R.  AN 
BELL.    Fcap.  Svo.    5*. 

Also  50  copies  on  hand-made  paper.     1  5*. 

These  two  volumes  will  be  charming  editions  of  two  famous  books,  finely  illus- 
trated and  printed  in  black  and  red.  The  scholarly  introductions  will  give  them 
an  added  value,  and  they  will  be  beautiful  to  the  eye,  and  of  convenient  size. 

General  Literature 

Gibbon.  THE  DECLINE  AND  FALL  OF  THE  ROMAN 
EMPIRE.  By  EDWARD  GIBBON.  A  New  Edition,  edited  with 
Notes  and  Appendices  and  Maps  by  J.  B.  BURY,  M.A.,  Fellow  of 
Trinity  College,  Dublin.  In  seven  volumes.  Crown  Svo. 

The  time  seems  to  have  arrived  for  a  new  edition  of  Gibbon's  great  work—  furnished 
with  such  notes  and  appendices  as  may  bring  it  up  to  the  standard  of  recent  his- 
torical research.  Edited  by  a  scholar  who  has  made  this  period  bis  special  study, 
and  issued  in  a  convenient  form  and  at  a  moderate  price,  this  edition  should  fill 
an  obvious  void. 

Flinders  Petrie.  A  HISTORY  OF  EGYPT,  FROM  mi: 
EARLIEST  TIMES  TO  THE  HYKSOS.  By  W.  M.  FLINDERS  PETRIE, 
D.C  L.,  Professor  of  Egyptology  at  University  College.  Fully  Illus- 
trated.  Crown  &vo.  6s. 

This  volume  is  the  first  of  an  illustrated  History  of  Egypt  in  six  volumes,  intended 
both  for  students  and  for  general  reading  and  reference,  and  will  present  a  com- 
plete record  of  what  is  now  known,  both  of  dated  monuments  and  of  events,  from 
the  prehistoric  age  down  to  modern  times.  For  the  earlier  periods  every  trace  of 
the  various  kings  will  be  noticed,  and  all  historical  questions  will  be  fully  discus:>cd. 

The  volumes  will  cover  the  following  periods  ;  — 

I.  Prehistoric  to  Hyksos  times.  By  Prof.  Flinders  Petrie.  II.  xvnith  to  xxth 
Dynasties.  III.  xxist  to  xxxth  Dynasties.  IV.  The  Ptolemaic  Rule. 
V.  The  Roman  Rule.  VI.  The  Muhammedan  Rule. 

The  volumes  will  be  issued  separately.  The  first  will  be  reac'y  in  the  autumn,  the 
Muhammedan  volume  early  next  year,  and  others  at  intervals  of  half  a  year. 
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Flinders  Petrte.      EGYPTIAN   DECORATIVE  ART.     By 
W.  M.  FLINDRRI  PBTRIR,  D.GL.    Wiib  i» 


A  hook  whkh  doab  with  a  Mbjad  whkh  ha*  SWOT  y*  U 

Flinders  Petrie.     EGYPTIAN  TALES.     Edited  by  W.  M. 
FUKDBBS  PBTRIB.    Illustrated  by  TRISTRAM  Fun. 


•••••imiiii  iti 

Southey.     ENGLISH  SEAMEN  (Howard,  Clifford, 

Drake,    CaremlUh).     By  ROIBRT   SouTNBT.      Edited,   with 
Introdoctioo,  by  DAVID  11  AN  NAT.     Crtmm  8t*.    6/. 


Waldjtein,    JOHN  RUSKIN  :  a  Study.    By  CHARLES  WAIJV 
m  1  ellow  of  Kin^s  College,  Cambridfe.    With  a  Pboce- 

grarure  Portrait  after  Profe«or  HtRKOMUL     PM  8«l     5/. 
Also  25  cop»««  on  Japanese  paper.     Demy  8e».    an. 


•n.i»  U  •  frmnk  and  (air  »ppr«ci»iio«  of  Mr. 
and  aocial-by  aa  abte  critic,  who  ha*  « 
paUMtk,  amd  ^e<gb  dhcaii»»t  to  •ato 


A  BOOK  OF  ENGLISH   PROSE. 
Collected  by  W.  E.  HBNLBY  and  CHARLBS  WHIILBT.  Cr.  cW.  6j. 
Also  40  copies  on  Dutch  paper,     lit.  ntt. 
Also  15  copies  on  Japanese  paper.    421.  m*. 

Aco*pai»io«bookto  Mr.  Healcy'i  wtil-kmm  '  Lyra  Htroka,'    It  U  b« 

•^BieAsteefsylaWinailMewltM^ 


Bobbin*     THE    EARLY    LIFE    OF    WILLIAM    EWART 
GLADSTONE.      By  A.  F.  RORHNS,     With  /Vr/rwV/.      O 

0CV.      w. 
A  full  account  of  the  early  part  of  Mr  CUdttoart 


tohi.achoolaodcolkc.dara. 

Baring  Oonld.     THE  DESERTS  OF  SOUTH  CENTRAL 
FRANCE.    By  S.  BARING  GOULD.    With  numerous  Illustrations  by 
i  >.  BBDPORD,  S.  HUTTON,  etc    a  eWr.    Demy  SM.    ji/. 

ThU  book  b  UM  ftr«  Mriow  atumpt  to  dotcrib* 


to  UM  Math  of  UoKNma  b  the  Department  of  A<w]pro^Ul.,olc>.  • 
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Baring    Gould.      A    GARLAND    OF    COUNTRY    S< 

English  Folk  Songs  with  their  traditional  melodies.     Collected  and 
arranged  by  S.  BARING  GOULD  and  II.  FLEKTWOOD  .^ 
Royal  800.     6s. 

In  collecting  West  of  England  airs  for  '  Songs  of  the  West,'  the  editors  came  across 
•  number  of  songs  and  airs  of  considerable  merit,  which  were  known  throughout 
England  and  could  not  justly  be  regarded  ai  belonging  to  Devon  and  Cornwall. 
Some  fifty  of  these  are  now  given  to  the  world. 

Oliphant.  THE  FRENCH  RIVIERA.  By  Mrs.  OLIPHANT 
and  F.  R.  OLIPHANT.  With  Illustrations  and  Maps.  Crown  Svo. 
6s. 

A  volume  dealing  with  the  French  Riviera  from  Toulon  to  Mentone.  Without  fall- 
ing within  the  guide-book  category,  the  book  will  supply  some  useful  practical 
information,  while  occupying  itself  chiefly  with  descriptive  and  historical  matter. 
A  special  feature  will  be  the  attention  directed  to  those  portions  of  the  Riviera, 
which,  though  full  of  interest  and  easily  accessible  from  many  well-frequented 
spots,  are  generally  left  nnvisited  by  English  travellers,  such  as  the  Maures 
Mountains  and  the  St.  Tropez  district,  the  country  lying  between  Cannes,  Grass* 
and  the  Var,  and  the  magnificent  valleys  behind  Nice.  There  will  be  several 
original  illustrations. 

George.  BRITISH  BATTLES.  By  H.  B.  GEORGE,  M.A., 
Fellow  of  New  College,  Oxford.  With  numerous  Plans.  Crown 
Svo.  6s. 

This  book,  by  a  well-known  authority  on  military  history,  will  be  .in  important 
contribution  to  the  literature  of  the  subject.  All  the  great  battles  of  English 
history  are  fully  described,  connecting  chapters  carefully  treat  of  the  changes 
wrought  by  new  discoveries  and  developments,  and  the  healthy  spirit  of  patriotism 
is  nowhere  absent  from  the  pages. 

Shedlock.  THE  PIANOFORTE  SONATA:  Its  Origin  and 
Development.  By  J.  S.  SHEDLOCK.  Crown  Svo.  $s. 

This  is  •  practical  and  not  unduly  technical  account  of  the  Sonata  treat  e< 

cally.     It  contains  several  novel  features,  and  an  account  of  various  works  little 
known  to  the  English  public. 

JenkB.    ENGLISH  LOCAL  GOVERNMENT.    By  E  J 

M.A.,  Professor  of  Law  at  University  College,  Liverpool.     Crown 
few.     2s.  6d. 

A  short  account  of  Local  Government,  historical  and  explanatory,  which  will  appear 
very  opportunely. 
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Diion.     A  PRIMER  OF  TENNYSON.     By  W.  M.  DlXO«, 
;ufa»of  of  English  Uu^lttf*  at  MMQftCol)«t. 

ft* 

Tkk  book  mnriiti  of  (i)  •  Mocfeet  Wt  rnaflm  Ungnpliy  of  Urf 

(*)MMMMttofllM< 


Browning.    THE  AGE  OF  THE  CON  DOTTIER  I :  A 
Short  History  of  luly  from  1409  to  1530.    By  OKA*  BROWN ixc, 
M.A.,  Fellow  of  Kiag'h  College,  Cambridge.     CVwr»  8tv.    s/. 
Thb  book  (••cottiMitioB  of  Mr.  BrowtfaCt  '  OMlpb*  Md  Ckib^MM,' sad  ti« 
two  ««riu  Com  •  CMipkM  MCMM  of  Italic  kkury  frp.  i>y»  10  «u^ 


Lajard.  RELIGION  IN  BOYHOOD.  Notes  on  the  Reli- 
gkms  Tnining  of  Boys.  With  a  Preface  by  J.  R.  ILLJNOWOATII. 
By  E.  &  LAYAKD,  M.A.  i8w.  it. 


Button.    THE  VACCINATION  QUESTION.    A  Letttr  to 

the   Right    Hon.    H.    II.   Asgumi,  M.I1.       Uy  A.   \V.   HiTTOM, 
M.A.     Cn«rn8w.     u. 


Leaders  of  Religion 


VOLUMES 
Cr*w*  8  w.     y.  6V. 

LANCELOT  ANDRE\VES,  Bishop  of  Winchester.    By  R.  L. 

OTTLEY,  Principal  of  Puscy  House,  Oxford,  and  Fellow  of  Maf- 

dalctu     IIVM  /Vrfntt/. 
ST.  AUGUSTINE   of  Canterbury.     By  E.  L.  Cinrs,  D.D. 

*  Portrait. 
THOMAS    CHALMERS.      By    Mrs.    OLIPHANT.      WiM  m 

Portrtit.     S«**d  £<&•**. 

JOHN  KEBLE.     By  WALTER  LOCK,  Sub-Warden  of  Kebte 
College.     With  a  Portrait.     Stvtmtk  Bditii** 
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English  Classics 


Edited  by  W.  E.  HENLEY. 
Mem.  Methnen  propose  to  publish,  under  this  title,  a  series  of  the  maiterpieces  of 

the  English  tongue. 
The  ordinary  'cheap  edition'  appears  to  have  served  Its  purpose:  the  public  1ms 

found  out  the  artist-printer,  and  is  DOW  ready  for  something  better  fashioned. 

This,  then,  is  the  moment  for  the  issue  of  such  a  series  as,  while  well  within  the 

reach  of  the  average  buyer,  shall  be  at  once  an  ornament  to  the  shelf  of  him  that 

own*,  and  a  delight  to  the  eye  of  him  that  reads. 
The  series,  of  which  Mr.  William  Krnest  Henley  is  the  general  editor,  will  confine 

itself  to  no  single  period  or  department  of  literature.     Poetry,  fiction,  drama, 

biography,  autobiography,  letters,  essays— in  all  these  fields  is  the  material  of 

many  goodly  volumes. 
The  books,  which  are  designed  and  printed  by  Messrs.  Constable,  will  be  issued  in 

two  editions— 

(1)  A  small  edition,  on  the  finest  Japanese  vellum,  limited  in  most 
cases  to  75  copies,  demy  8vo,  2is.  a  volume  nett ; 

(2)  The  popular  edition  on  laid  paper,  crown  8vo,  buckram,  3*.  6d.  a 
volume. 

The  first  six  numbers  are : — 

THE  LIFE  AND  OPINIONS  OF  TRISTRAM  SHANDY. 
By  LAWRENCE  STERNE.  With  an  Introduction  by  CHARLES 
\YHIBLEY,  and  a  Portrait.  2  vols. 

THE  WORKS  OF  WILLIAM  CONGREVE.  With  an  Intro- 
duction by  G.  S.  STREET,  and  a  Portrait.  2  vols. 

THE  LIVES  OF  DONNE,  WOTTON,  HOOKER,  HERBERT, 
AND  SANDERSON.  By  IZAAK  WALTON.  With  an  Introduction 
by  VERNON  BLACKBURN,  and  a  Portrait. 

THE  ADVENTURES  OF  HADJI  BABA  OF  ISPAHAN. 
By  JAMES  MORIER.  With  an  Introduction  by  E.  S.  BROWNE,  M.  A. 

THE  POEMS  OF  ROBERT  BURNS.  With  an  Introduction 
by  W.  E.  HENLEY,  and  a  Portrait.  2  vols. 

THE  LIVES  OF  THE  ENGLISH  POETS.  By  SAMUEL 
JOHNSON,  LL.D.  With  an  Introduction  by  JAMES  HEPBURN 
MILLAR,  and  a  Portrait.  3  vols. 

Classical  Translations 

NEW  VOLUMES 

Crown  8z>A     Finely  printed  and  bound  in  blue  buckram. 
LUCIAN — Six  Dialogues  (Nigrinus,  Icaro-Menippus,  The  Cock, 
The  Ship,  The  Parasite,  The  Lover  of  Falsehood).     Translated  by  S. 
T.  IRWIN,  M.A.,  Assistant  Master  at  Clifton ;  late  Scholar  of  Exeter 
College,  Oxford.     3*.  M. 
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SOPHOCLES-Electra  and  AJ*JL     TrantUted  by  E.  D.  A. 

MotsiitAD,  M.  A.,  late  Scholar  of  New  College.  Oxford ;  Assfataat 

If  aster  at  Winchester,    a/.  64. 
TAClTUS-Agricola  and  Germania.      Translated   by    R.    B. 

TOWNSMEN  «>,  late  Scholar  of  Trinity  College,  Cambridge,     ai.  U. 
CICERO— Select  Orations  (Pro  Milone,  Pro  Murena,  Philippic  II., 

In  Caiilinam).    Translated  by  II.  E.  D.  BLAKUTO.H,  M.A.,  Fellow 

and  Tutor  of  Trinity  College,  Oxford.     $'. 

University  Extension  Scries 

NEW  VOLUMES.    Cr+*m*+    w.  64 

THE  EARTH.    An  Introduction  to  Physiography.    By  . 
SMALL,  M.A.    Jl.'mtrttid. 

INSECT  LIFE.    By  F.  W.  THEOBALD,  M.A.    ///w/ns/rti 

Social  Questions  of  To-day 

NEW  VOLUME.    Crm  ftm    w.  64 

WOMEN'S   WORK.     By  LADY  DILKR,  Miss  BULLEV,  and 
If  us  WBITLRY. 

Cheaper  Editions 

Baring  Gould.    THE  TRAGEDY  OF  THE  CAESARS:  The 
Emperor*  of  the  Julian  and  Clandian  Linft.     With  nomeroiu  III  us- 
trations  from  Busts,  Gems,  Cameos,  etc.    By  S.  BARING  C 
Author  of  •Mchalah.'  etc.     Third  Edition,     rtprfto.     151. 

UM  book  b  UM  «•  UM  Mthor  hM  Md«  of  UM  « 


•nit  of 


Clark  Boaseli    THE    LIFE   OF  ADMIRAL  LORD  COL- 
>OD.    By  W.  CLARK  RUSSELL,  Author  of  'The  Wreck 
of  the  Grosvcnor.1    With  Illastratioos  by  F.  BRAKGWTN.    Sttmd 
Editit*.    8w.    6>. 
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rrery  boy  b  ike  cooatty.' 
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Fiction 

Baring  Oould.     KITTY  ALONE.     By   S.  BARING  GOULD, 

Author  of  4  Mchalah,'  '  Cheap  Jack  Zita,'  etc.     3  vols.     Crown  Svo. 
A  romance  of  Devon  life. 

Norris.    MATTHEW  AUSTIN.    By  W.  E.  NORRIS,  Author  of 

•  Mdle.  de  Mersai,'  etc.     3  vols.     Crown  Svo. 
A  story  of  English  social  life  by  the  well-known  author  of '  The  Rogue.' 

Parker.      THE   TRAIL  OF  THE   SWORD.      By  Gn 

PARKER,  Author  of  '  Pierre  and  his  People,'  etc.    2  vols.    Crown  Svo. 
rical  romance  dealing  with  a  stirring  period  in  the  history  of  Canada. 

Anthony  Hope.     THE  GOD  IN  THE  CAR.     By  ANTHONY 

HOPE,  Author  of  '  A  Change  of  Air,'  etc,     2  vols.     Crown  Svo. 
A  story  of  modern  society  by  the  clever  author  of '  The  Prisoner  of  Zenda.' 

Mrs.   Watson.    THIS  MAN'S  DOMINION.    By  the  Author 

of  •  A  High  Little  World.1    2  vols.     Crown  Svo. 
A  story  of  the  conflict  between  love  and  religious  scruple. 

Conan  Doyle.  ROUND  THE  RED  LAMP.  By  A.  CONAN 
1 1  -»VI.FM  Author  of  •  The  White  Company,'  « The  Adventures  of  Sher- 
lock Holmes,'  etc.  Crown  Svo.  6s. 

This  volume,  by  the  well-known  author  of  '  The  Refugees,'  contains  the  experiences 
of  a  general  practitioner,  round  whose  '  Red  Lamp*  cluster  many  dramas — some 
sordid,  some  terrible.  The  author  makes  an  attempt  to  draw  a  few  phases  of  life 
from  the  point  of  view  of  the  man  who  lives  and  works  behind  the  lamp. 

Barr.     IN  THE  MIDST  OF  ALARMS.    Bv  ROBERT  BARR, 

Author  of  '  From  Whose  Bourne,'  etc.     Cromm  Svo.     6s. 
A  story  of  journalism  and  Fenians,  told  with  much  vigour  and  humour. 

Benson.      SUBJECT  TO  VANITY.    By  MARGARET  BENSON. 

h  numerous  Illustrations.     Crown  Svo.     $s.  6-/. 
A  volume  of  humorous  and  sympathetic  sketches  of  animal  life  and  home  pet*. 

X.  L.     AUT  DIABOLUS  AUT  NIHIL,  and  Other  Stories. 

By  X.  L.     Crown  Svo.     3*.  (>d. 
A  collection  of  stories  of  much  weird  power.     The  title  story  appeared  sor..- 

ago  in  '  Blackwood's  Magazine,'  and  excited  considerable  attention.  The 
'Spectator'  spoke  of  it  as  '  distinctly  original,  and  in  the  highest  degree  imagina- 
tive. The  conception,  if  self-generated,  is  almost  as  lofty  as  Milton's.' 

Morrison.  LIZERUNT,  and  other  East  End  Idylls.  By 
ARTHUR  MORRISON.  Crown  Svo.  6s. 

A  volume  of  sketches  of  East  End  life,  some  of  which  have  appeared  in  the  '  National 
Observer,'  and  have  been  much  praised  for  their  truth  and  strength  and  pathos. 

O'Grady.  THE  COMING  OF  CURCULAIN.  By  STANDISH 
O'GRADY,  Author  of  '  Finn  and  his  Companions,1  etc.  Illustrated 
by  MURRAY  SMITH.  Crown  Svo.  3*.  M. 

The  story  of  the  boyhood  of  one  of  the  If  gendsry  heroes  of  Ireland. 
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New  Editions 

R  F.  Benson.    THE  RUBICON.    By  E.  F.  Btxsotf,  Attfcor 
of 'Dodo.'    Fmrik  RMim.     Own  8r«. 

ay,  ««•••••*•• 
kt*«««*f*«4 

Stanley  Weyman.    UNDER  THE  RED  ROBE.    By  STAWI.EV 

VM AN,  Author  »f  •  A  Gentleman  of  France.'    With  Twelve  DIM- 

trattont  by  R.  Caton  WoodvflJe.     F**«k  E&im.    Crmn  9m.    6V. 


Ik 

wit  A  • 

/~ti*kiii**t: 

Baring  Oould.     THE  QUEEN  OF  LOVE.     By  S.  BARIKO 
GOULD,    Author   of  'Cheap   Jack   Zita,'   etc. 


ur  Pmtfy  AVw». 

Mrs.  Oliphant     THE  PRODIGALS     By  Mre.  OLIPHAWT. 


Richard  Pryce.   WINIFRED  MOUNT.   By  RICHARD  PR  vet 

3* 


TT»«  'Sows  Daily  News'  calbd  thb  book  ' •  4/v*0W  i for,,1  Md  i»U  iWl  ia« 


Smith.  A  CUMBERER  OF  THE  GROUND. 
By  CONSTANCE  SMITH,  Author  of  'The  Repentance  of  1'tul  Went- 
worth/  etc  Mm  Edtii**.  Crvvn  8r*.  31.  64 
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School   Books 

A  VOCABULARY  OF  LATIN  IDIOMS  AND  PHRASES. 
By  A.  M.  M.  STEDMAN,  M.A.  i&mo.  is. 

STEPS  TO  GREEK.  By  A.  M.  M.  STEDMAN,  M.A.  i8wo. 
is.  6d. 

A  SHORTER  GREEK  PRIMER  OF  ACCIDENCE  AND 
SYNTAX.  By  A.  M.  M.  STEDMAN,  M.A.  Cream  Svo.  it.  6d. 

SELECTIONS  FROM  THE  ODYSSEY.  With  Introduction 
and  Notes.  By  E.  D.  STONE,  M.A,,  late  Assistant  Master  at  Eton. 
Fcap.  $w.  2s. 

THE  ELEMENTS  OF  ELECTRICITY  AND  MAGNETISM. 
With  numerous  Illustrations.  By  R.  G.  STEEL,  M.A.,  Head  Master 
of  the  Technical  Schools,  Northampton.  Crown  Svo.  4*.  6d. 

THE  ENGLISH  CITIZEN :  His  RIGHTS  AND  DUTIES.  By 
II.  E.  MALDEN,  M.A.  CrtnvttSvo.  is.  6d. 

A  simple  account  of  the  privileges  and  duties  of  the  English  citizen. 

INDEX  POETARUM  LATINORUM.      By  E.  F.  BENECKE, 

M.A.     Crffwn&vo.     4*.  6d. 
A  concordance  to  Latin  Lyric  Poetry. 


Commercial   Scries 


A  PRIMER  OF  BUSINESS.    By  S.  JACKSON,  M.A.    Cwn 
8r*.     is.  6d. 

COMMERCIAL  ARITHMETIC.    By  F.  G.  TAYLOR.    Crown 
8:v>.     I/.  &/. 
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ant)  Rrcrnt  Sool* 
Poetry 

Rudyard    Kipliof.      BARRACK-ROOM    BALLADS;    Aod 
Other  Verses.    by  KUDYAKD  Kim  wo. 
fcft 

edal  Presentation  Edition,  bond  U 
extra  gilt  ornament.     7*.  6V. 
•Mr.  Kipllnf'.  OTM  U  Mm*  *Md.  fall  of  clu,*<t..  .  .  .  Ul 


Uaco  of  CockayM  b  k 


•M  Of  t«MM  kM  UkM  k  to  bMd.  MMi  h» 

its  way  k  ako  b  •  m«Uo«m  far  Bmaton.    YM  w« 

half  b  «n  and  lulf  b  ad^miaa:  "H«r,k.l-*;  ten.  or  «M 

<»•  of  UM  books  of  UM  jmt~  '-  IfmOfmrnl  MMPWV 
Room  B*lUd»-  coouim  MM  ol  tW  UM  •«%  ikM  Mr. 
<ScM.  wkick  b  Myiaf  •  food  4^. 
ara,  In  ov  opinion, 


ui 

far«.     Tbm  OT  few  felted*  (•  UM 
TlM  B*lUd  «f  iMt  *od  WcM.-vonky  to  tuad  by 

of  Sttrtt  '—Sffftmtfr, 
'Tb«  b*lUd.  tc*mw,th  un*tin*boo,  they  palpiui.  with  ««o.k«.     W.  r«d 

wonfc  tingU  *Uh  life  ;  ud  if  ibk  U  M«  poMry.  wbM  \*V-f»U  M^U 


Henley.  LYRA  HEROICA  :  An  Anthology  selected  from  the 
best  English  Vene  of  the  i6th,  lyth,  iSth,  and  loth  Cenlttries.  By 
WILLIAM  ERNTST  HENLBY,  Author  of  *  A  Book  of  \ltws 

and  Reviews,'  etc.     Cm*  SM.    StamfiJ  {tit  tt**r*mt  fi&  A/. 


HcnlcybMbroocbtlotheU^of  Ml^tioo  an 


A  SUMMER  NIGHT,  AND  OTHER  POEMS    By 
GRAHAM  R.  TOMSON.    With  Frontispiece  by  A.  TOMJOK. 


An  edition  on  hand-made  paper,  limited  to  50  copies.     1C*.  64  •*. 
•  M»».  TOMOO  hold*  pcrhap*  UM  «vy  UchM  tuk  MMf  POMMS  «f  £***  Unk 
Thu  vcl«cuoo  wvU  belp  bcr  itpMatie^'-JteA 
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Ibsen,    BRAND.    A  Drama  by  HENRI K  IBSEN.    Translated  by 

\ViLLiAM\ViLSON.     Crown  Svo.     Second  Edition.     $s.6d. 
•The  greatest  world-poem  of  the  nineteenth  century  next  to  "Faust."     "Brand" 
will  have  aa  astonishing  interest  for  Englishmen.     It  is  in  the  same  set  with 
"Agamemnon,"  with  "  Lear,"  with  the  literature  that  we  now  instinctively  regard 
as  high  and  holy.'-£>«//r  CkrenicU. 

"  Q."    GREEN  BAYS  :  Verses  and  Parodies.     By  "  Q.,»  Author 

of  '  Dead  Man'i  Rock '  etc.     Second  Edition.     Fcap.  Svc.     3*.  &/. 
•Th*  verses  display  a  rare  and  versatile  gift  of  parody,  great  command  of  metre,  and 
a  very  pretty  turn  of  humour.' — Times. 

"A.  Q."    VERSES  TO  ORDER,    By"A.G."    Cr.  Svo.    2S.M. 
net. 

A  small  volume  of  verse  by  a  writer  whose  initials  are  well  known  to  Oxford  men. 
'A  capital  specimen  of  light  academic  poetry.    These  verses  are  very  bright  and 
engaging,  easy  and  sufficiently  witty.' — St.  James  t  Gazette. 

Hosken.     VERSES    BY   THE  WAY.    BY  J.  D.   HOSKEN. 

Crown  8v0.     $s. 

A  small  edition  on  hand-made  paper.     Price  12s.  6d.  net, 

A  Volume  of  Lyrics  and  Sonnets  by  J.  D.  Hosken,  the  Postman  Poet.  Q,  the 
Author  of  '  The  Splendid  Spur,'  writes  a  critical  and  biographical  intro- 
duction. 

Gale.    CRICKET  SONGS.    By  NORMAN  GALE.    Crown  Zvo. 

Linen.     2s.  6d. 

Also  a  limited  edition  on  hand-made  paper.    Demy  &vo.     los.  &/. 
tut. 
1  They  are  wrung  out  of  the  excitement  of  the  moment,  and  palpitate  with  the  spirit 

of  the  game.'— Star. 

'  As  healthy  as  they  are  spirited,  and  ought  to  have  a  great  success.'—  Timet. 
'  Simple,  manly,  and  humorous.   Every  cricketer  should  buy  the  book,'— Wtttmintttr 

Gtuittt. 
1  Cricket  has  never  known  such  a  singer.'— Cricktt. 

Langbridge.  BALLADS  OF  THE  BRAVE:  Poems  of  Chivalry, 
Enterprise,  Courage,  and  Constancy,  from  the  Earliest  Times  to  the 
Present  Day.  Edited,  with  Notes,  by  Rev.  F.  LANGBRIDGE. 
Crown  Svo.  Buckram  y.  6J.  School  Edition,  2s.  6d. 
'A  very  happy  conception  happily  carried  out  These  "  Ballads  of  the  Brave"  are 
intended  to  suit  the  real  tastes  of  boys,  and  will  suit  the  taste  of  the  great  majority.' 
—Spectator.  '  The  book  u  fail  of  splendid  things.'—  World. 
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General  Literature 

Colllnfwood.     JOHN    RUSKIN:    His  Life  ami  Work.     By 

,  COLLISUWOOD.  M.A.,  feto  Scholar  of  Uatmfcy 
Oifotd.  Author  of  the  •  Art  Teaching  of  John  Rwkto.' 
Mr.  Rutkln's  Pocas.    i  tW/.    8t*.    ji/.    S«**  BAtim. 

TWi  important  ««k  U  wHttw  by  Mr.  Coli«f»«.4.  wW  b~  bo»  far  • 
Mr.  Kutkio't  private  Mercury,  *nd  who  bml  b*4  M^pM  •4vMta(««  to 
•utoriUt  for  ihU  book  from  Mr.Ru»i  in  hi^.tfuHjrfo.kkfckftJ*.  U 


m\  iMVml 

••i  h, 


b  m«,  •  Ml  Md 


ponimilby 

Mr.  Rtukin  and  Mr.  Artbw  Sewn. 
No  mor«  manttowt  w 


'It  b  loa«  •too. ••  b**.  bMl  a  biofmpby  wkb  mck  «vM  om%btt  «f< 
aadoirom.    8wh  a  book  b  a  ploMV*  Car  UM  day,  tod  a  joy  tor  • 


THE  SPEECHES  AND  PUBLIC  ADDRESSES 
OF  THK  RT.  HON.  W.  E.  GLADSTONE,  M.P.     With  No(a 
Edited  by  A.  W.  HUTTOK,  M.  A.  (Lflnrka  of 
Library),  and  II.  J.  COHEN,  M.A.    With  Portnto. 
.  •**  X.     12*.  6*  «u*. 

Clark  BuasclL     THE  LIFE  OF  ADMIRAL  LORD   COL- 
LING WOOD.    By  W.  CLAIK  RUSSELL,  Author  ol  *Tbc  Wwek 
of  the  Gro»Tenor.'    With  lUmtrmtrocs  by  P.  BtANOWTN.      S*m* 
Ediii**.    OvMiSM.    6s. 
'A  Matty  food  book/->?Wwd«y  X~b~. 

•my  boy  fa  dM  couniry/-^/.  /*jWj  Cm^fM 

OUrk.    THE  COLLEGES  OF  OXFORD:  Their  History  and 

their  Traditions.    By  Members  of  the  University.    Edited  by  A. 

CLABK,  M.  A.,  Fellow  and  Tutor  of  Lincoln  Colkfi.    Sew.    tat.  6/. 

Wbotbor  UM  rMd«  approadMi  UM  book  M  •  pMriotk  Mrnvbor  of  •  cafes*  •  m 

MtiqnJirT .  or  M  •  MMkot  of  U»  orsaak  gro«t«  of  oatttf*  fci^mioB,  fc 

1 A  voA  vbkb  wil  evtafary  U  appMJod  to  fcr  «My  yom  M  ia« 

It*  Collef «  of  0«ford/-X/4/*r.«. 
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Wells.  OXFORD  AND  OXFORD  LIFE.  By  Members  of 
the  University.  Edited  by  J.  WELLS,  M.A.,  Fellow  and  Tutor  of 
Wadhara  College.  Crown  8vo.  31.  6d. 

This  work  contains  an  account  of  life  at  Oxford— intellectual,  uncial,  and 
a  careful  estimate  of  necessary  expense*,  a  review  of  recent  changes,  a 
of  the  present  position  of  the  University,  and  chapters  on  Women's  * 
aids  to  study,  and  University  Extension. 

4  We  congratulate  Mr.  Wells  on  the  production  of  a  readable  and  intelligent  account 
of  Oxford  as  it  is  at  the  present  time,  written  by  persons  who  are,  with  hardly  an 
exception,  posMned  of  a  close  acquaintance  with  the  system  and  life  of  the 
University.1— A  tkeiunm. 

Perrens.    THE   HISTORY  OF   FLORENCE   FROM   THE 
OF    UNO    MEDICIS    TO    THE     FALL    OF   TIIH 

REPUBLIC.      By  F.  T.   PERRENS.      Translated    by  HANNAH 

LYNCH.     In  Three  Volumes.      Vol.  I.     St-a.     12s.  6d. 
This  is  a  translation  from  the  French  of  the  best  history  of  Florence  in  existence. 

This  volume  covers  a  period  of  profound  interest — political  and  literary — and 

is  written  with  great  vivacity. 
•This  is  a  standard  book  by  an  honest  and  intelligent  historian,  who  has  deserved 

well  of  his  countrymen,  and  of  all  who  are  interested  in  Italian  history.'— Man- 

cluster  Guardian. 

Browning.  GUELPHS  AND  GHIBELLINES :  A  Short  History 
of  Mediaeval  Italy,  A.D.  1250-1409.     By  OSCAR  BROWNING,  Fellow 
and  Tutor  of  King's  College,  Cambridge.     Second  Edition.     ( 
Svo.     $s. 

•A  very  able  book.'— W«//*/«j/*r  Gazette. 

'A  vivid  picture  of  mediaeval  Italy.' — Standard. 

O'Qrady.  THE  STORY  OF  IRELAND.  By  STANDISH 
O'GRADY,  Author  of  '  Finn  and  his  Companions.'  Cr.  Svo.  2s.  6d. 

'  Novel  and  very  fascinating  history.     Wonderfully  alluring.' — Cork  Examiner. 

'  Most  delightful,  most  stimulating.  Its  racy  humour,  its  original  imaginings,  its 
perfectly  unique  history,  make  it  one  of  the  freshest,  breeziest  volumes.'— 
Methodist  Timtt. 

'A  survey  at  once  graphic,  acute,  and  quaintly  written.'—  Timtt. 

Dixon.  ENGLISH  POETRY  FROM  BLAKE  TO  BROWN- 
ING.  By  W.  M.  DIXON,  M.A.  Crown  Svo.  y.  6d. 

A  Popular  Account  of  the  Poetry  of  the  Century. 

'  Scholarly  in  conception,  and  full  of  sound  and  suggestive  criticism,'—  Timet. 
'The  book  is  remarkable  for  freshness  of  thought  expressed  in  graceful  language.'— 
Manchester  Examiner. 

Bowden.  THE  EXAMPLE  OF  BUDDHA:  Being  Quota- 
lions  from  Buddhist  Literature  for  each  Day  in  the  Year.  Compiled 
by  E.  M.  BOWDEN.  With  Preface  by  Sir  EDWIN  ARNOLD.  Third 
Edition,  id  mo.  2s.  6J. 
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riindcn  Petite.    TK1.L  EL  AMARNA.    By  W.  M.  Fi 
PETEIE,  1 

Lu  Gtirrmi.  F.S.A.I  and  F.  C  J.  SruftEtLL.  F.G.S.    WE* 
••••mil coloured illustration*    K*y*l v*.    tot.**. 

A  MONOGRAPH  OF  1  vOGASTRES.    By 

GEOAGE  MASSES.    With  la  Coloured  lines. 

1 A  vorh  orach  U  odvtae*  of  a*y  kook  la  «U  loocaoa*  mattei  of  i 

of 


PROFIT  SHARING  AND  THE  LABOUR  QUES- 
TION.    By  T  ILL,  a  Profit  Sharing  Employer.    With  an 
( xluct ion  by  SSDLET  TA YLOB,  Author  of '  Profit  Sharing  batwatji 
Capital  and  Labour.'    Cnum  SM.    a/.  6V. 

John  Beever.  PRACTICAL  FLY-FISHING,  Founded  on 
Nature,  by  JOHN  HEEVEE,  late  of  the  Thwaite  House,  Conistoa.  A 
New  Edition,  with  a  Memoir  of  the  Author  by  W.  G.  COLUXGWOOO, 
M. A.  Also  additional  Notes  and  a  chapter  on  Oar-Ffchfef,  by  A. 
and  A.  R.  SEVEEN.  With  a  specially  designed  title-page.  Om 

A  ttitU  book  oo  Ply.Phamt.Waa  old  ftitadof  M«.  R«»kln.    lt>M  DM  o«  of 

[:;..':.'.         .     ,   v.     ,      v  !. 


Theology 


Driver.    SERMONS  ON  SUBJECTS  CONNECTED  WITH 
IE  OLD  TESTAMENT.    By  S.  R.  DEIVEB,  D.D.,  Caaoo  of 
Christ  Church,   Regius  ProfcMOff  of  Hebrew  in  the  University  of 
Oxford.     CrvvnoM.    6s. 


•Ut«  thai  Dr.  Drivw  b  ftUhr  ai««  to  ta« 


lUOid 

Oheyne.  FOUNDERS  OF  OLD  TESTAMENT  CRITICISM: 
Biographical,  Descriptive,  and  Critical  Studies.  By  T.  K.  Ciisms, 
D.D.,  Oriel  Professor  of  the  Interpretation  of  Holy  Scripture  at 
Oxford.  Larg€  trow*  6W.  7/.  64 


A  wry 


i8  MESSRS.  METHUEN'S  LIST 

Prior.  CAMBRIDGE  SERMONS.  Edited  by  C.  H.  PRIOR, 
M.A. ,  Fellow  and  Tutor  of  Pembroke  College.  Crown  Bvo.  6s. 

A  volume  of  sermons  preached  before  the  University  of  Cambridge  by  various 
preachers,  including  the  Archbishop  of  Canterbury  and  Bishop  Westcott 

'  A  representative  collection.    Bishop  Westcott's  is  a  noble  sermon.'-  Guardian. 

'  Full  of  thoughtfulness  and  dignity.'— Record. 

BeecWng.  BRADFIELD  SERMONS.  Sermons  by  H.  C. 
BEECHING,  M.A.,  Rector  of  Yattendon,  Berks.  With  a  Preface  l>y 
CANON  SCOTT  HOLLAND.  Crown  Bvo.  2s.  &/. 

Seven  sermons  preached  before  the  boys  of  Bradfield  College. 

James.  CURIOSITIES  OF  CHRISTIAN  HISTORY  PRIOR 
TO  THE  REFORMATION.  By  CROAKE  JAMES,  Author  of 
'  Curiosities  of  Law  and  Lawyers.'  Crown  Svo.  Js.  64. 
1  This  volume  contains  a  great  deal  of  quaint  and  curious  matter,  affording  some 
"particulars  of  the  interesting  persons,  episodes,  and  events  from  the  Christian's 
point  of  view  during  the  first  fourteen  centuries."  Wherever  we  dip  into  his  pages 
we  find  something  worth  dipping  into.'— John  Bull. 

Kaufmann.     CHARLES    KINGSLEY.     By  M.   KAUFMANN, 

M.A.     Crown  Svo.     Buckram.     5*. 

A  biography  of  Kingsley,  especially  dealing  with  his  achievements  in  social  reform. 
1  The  author  has  certainly  gone  about  his  work  with  conscientiousness  and  industry.' — 
Sheffield  Daily  Telegraph. 

Leaders  of  Religion 

Edited  by  II.  C.  BEECHING,  M.A.     With  Portrait^  crown  Bvo. 

A  series  of  short  biographies  of  the  most  pro-  i  ^  .  ^ 

minent  leaders  of  religious  life  and  thought  of    /^  l{\    J?r    O  f  f~\ 
all  ages  and  countries.  ^J  W   Q6   ^  ^ 

The  following  are  ready—  23.  6d. 

CARDINAL  NEWMAN.    By  R.  H.  HUTTON.    Second  Edition. 

'  Few  who  read  this  book  will  fail  to  be  struck  by  the  wonderful  insight  it  displays 
into  the  nature  of  the  Cardinal's  genius  and  the  spirit  of  his  life.'— WILFRID 
WARD,  in  the  Tablet. 

'  Full  of  knowledge,  excellent  in  method,  and  intelligent  in  criticism.  We  regard  it 
as  wholly  admirable.'— Academy. 

JOHN  WESLEY.    By  J.  H.  OVERTON,  M.A. 

'  It  is  well  done :  the  story  is  dearly  told,  proportion  is  duly  observed,  and  there  is 
no  lack  either  of  discrimination  or  of  sympathy/— Manchester  Guardian. 
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MOP  \\ILBERFORCE.    By  C.  W.  DAHIEI,  MJt 
:U1NAL  MANNING.    Uy  A.  W.  Hi/now,  MA 
CHARLES  SIMEON.    By  H.  C.  C.  MOUU, 

3*.  6d. 

JOHN  KEBLE.    By  WALTER  LOCK,  M.A. 
THOMAS  CHAI.MKKS.     Hy  Mn.  OUPHAKT. 

Other  folooMt  will  bt  ••nn«nr«d  ia  dae  oown. 

Works  by  S.  Baring  Gould 

OLD  COUNTRY   LIFE.     With  Sixty-seven  Illustrations  by 

!'AKKI.SV>N,  K.  D.  BtnroiD,  and  F.  MASSY. 
8c»,  r/*4  /»/*r  rjr/rtf,  /*/  fc<pr  /i//,  tor. 


HISTORIC  ODDITIES  AND  STRANGE  EVENTS.     Tkird 
Editim.    CfwwSM.    6/. 

'I    I    H    it          '        lltMlillmillliilij   lIlBJIli       TlM*bul««olwM  «( 


FREAKS  OF  FANATICISM.    Third  Edition. 

•Mr.  Bwiaf  Could  has  •  ke«a  «y«  fc» 

Civ«  »mpl«  KOIM  to  Us  (UKripdr*  and  Matytk  bcmkkk    A 


SONGS  OF  THE  WEST:  Traditional  Ballads  and  Songs  of 
the  West  of  England,  with  their  Traditional  Melodic*.  Collected 
by  S.  BAH  so  GOULD,  M.A.,  and  H.  FLEETWUOD  SturrAao, 
M.A.  Arranged  for  Voice  and  Piano.  la  4  Parts  (cooiaioiec  *$ 
Songi  each),  Parti  /.,  //.,  ///.,  y.  «.4.  /W/  //'.,  51.  /•  «w 
IV.,  /nmri  *Mrwx»,  is/. 
'  A  rich  aod  vuitd  colUctka  of  bumoor,  patkoc,  gt«c«,  aad  pM(k  SMKf.* 


YORKSHIRE    ODDITIES    AND    STRANGE    EVENTS. 
/tttrtt  EJtii**,     Crvwm  SM.    Of. 
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STRANGE   SURVIVALS  AND   SUPERSTITIONS.     With 
Illustrations.    By  S.  BARING  GOULD.     Crown  8vo.     Second  Edition. 
6s. 
A  book  on  »uch  tubjecU  as  Foundations,  Gables,  Holes,  Gallows,  Raisins  the  Hat,  Old 

Ballads,  etc  etc.     It  traces  in  a  most  interesting  manner  their  origin  and  history. 
1  We  have  read  Mr.  Baring  Gould's  book  from  beginning  to  end.     It  is  full  of  quaint 
and  various  information,  and  there  is  not  a  dull  page  in  \i.'—No(tt  and £>>< 

THE  TRAGEDY  OF  THE  CAESARS:  The 
Emperors  of  the  Julian  and  Gaudian  Lines.  With  numerous  Illus- 
trations from  Busts,  Gems,  Cameos,  etc.  By  S.  BARING  GOULD, 
Author  of  •  Mehalah,'  etc.  Third  Edition.  Koyal  8vo.  15*. 

'  A  most  splendid  and  fascinating  book  on  a  subject  of  undying  interest.  'I 'he  great 
feature  of  the  book  is  the  use  the  author  has  made  of  the  existing  portraits  of  the 
Caesars,  and  the  admirable  critical  subtlety  he  has  exhibited  in  dealing  with  this 
line  of  research.  It  is  brilliantly  written,  and  the  illustrations  are  supplied  on  a 
scale  of  profuse  magnificence.' — Daily  Ckroniclt. 

'  The  volumes  will  in  no  sense  disappoint  the  general  reader.  Indeed,  in  their  way, 
there  is  nothing  in  any  sense  so  good  in  English.  .  .  .  Mr.  Daring  Gould  has 
presented  bis  narrative  in  such  a  way  as  not  to  make  one  dull  page.' — Athtntrutn. 

MR.  BARING  GOULD'S  NOVELS 

'To  say  that  a  book  is  by  the  author  of  "  Mehalah  "  i  t  it  contains  a 

story  cast  on  strong  lines,  containing  dramatic  possibilities,  vivid  and  sympathetic 
descriptions  of  Nature,  and  a  wealth  of  ingenious  imagery.' — Speaker. 

'That  whatever  Mr.  Baring  Gould  writes  is  well  worth  reading,  is  a  conclusion  that 
may  be  very  generally  accepted.  His  views  of  life  are  Ircsh  and  vigorous,  bis 
language  pointed  and  characteristic,  the  incidents  of  which  he  makes  u>e  are 
striking  and  original,  his  characters  are  life-like,  and  though  somewhat  excep- 
tional people,  are  drawn  and  coloured  with  artistic  force.  Add  to  this  that  his 
descriptions  of  scenes  and  scenery  are  painted  with  the  loving  eves  and  skilled 
hands  of  a  master  of  his  art,  that  be  is  always  fresh  and  never  dull,  and  under 
cuch  conditions  it  is  no  wonder  that  readers  nave  gained  confidence  both  in  his 
power  of  amusing  and  satisfying  them,  and  that  year  by  year  his  popularity 
widens.'—  Court  Circular. 

SIX    SHILLINGS    EACH 

IN  THE  ROAR  OF  THE  SEA  :  A  Tale  of  the  Cornish  Coast. 
MRS.  CURGENVEN  OF  CURGENVEN. 
CHEAP  JACK  ZITA. 
THE  QUEEN  OF  LOVE. 

THREE    SHILLINGS    AND    SIXPENCE    EAOH 

ARMINELL:   A  Social  Romance. 
URITH  :  A  Story  of  Dartmoor. 
MARGERY  OF  QUETHER,  and  other  Stories. 
JACQUETTA,  and  other  Stories. 
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Fiction 

SIX    •HILLING    NOVELS 

Oorollt     DAI  A    DREAM    OF   THE   WORLD'S 

TRAGEDY.    By  MAEIE  Cottuj.  Aothoc  of  •  A  KosMaot  of  Two 
Worlds,"  Vendett.,' etc.     Mr.tmikF.Attt*.     Cr^rm  fcv.    6*. 


rT?.'*  :<nTiSP     i^TTT^iiJjry  js: 

OJTtW  ec^tt^Ollfili    '  prmW.  '*•  dkriiy  •!  hi  rn    »*•>.»• 


•My  b«  read  again  with  open  and  atMttfo 

YStBMt  *  w»L>tf^^MM    *  ft   thiMtk    wftisVH    ftsM^M  tviffh 

J  »  -  A 

r 

•OH.    DODO:   A  DETAIL  OF 
BENSON.    Crw»  8tw.    Ftvrittmtk  EA 

A  Mary  cf  tociety  by  a JMW  writer,  full  of  atereuaod  pew, 
by  Its  bnutaoce  voivmsj  atteouoax  Toe  best  ttfeWS  • 
pcmis*.  Tha  'Gaardiaa'  apoka  of  '  Dodo*  a»  ••••••ffe** 


DODO:   A   DETAIL  OF  THE  DAY.     By  E.  F. 
BtxtOK.     CmwtStv.    F*tH«*lk  £ titim.    6V. 


Baring  Ootdd.  IN  THE  ROAR  OF  THE  SEA  :  A  Tale  of 
the  Cornish  Coast.  By  S.  BARING  COULD.  AVv  EJttitm.  6/. 

Baring  Gould.  MRS.  CURGENVEN  OF  CURGENVEN. 
By  S.  BAIINO  GOUI.D.  Third  Edition.  6/. 


N«ws  *  tart  thai  Or  «•««•        « 
•rftfi  »nd  the  '  Speaker  '  nentioot  its  tnflt  imfgmttlM  /***•- 

Baring  Ooold.    CHEAP  JACK  ZITA.     By  S,  BARING  GOULD. 

TMrd  Edition.     Crww  Stv.     61. 
A  Romance  of  ike  Elf  Pen  Duthct  10  1815.  mh  ch  tite  *  W 
••powerful  drama  of  ' 


Baring  Gould.     THE  QUEEN  OF  LOVE.     By  &  BARIKO 
Gouux    Stsond  Edition.    Cmm  Sew.    6/. 

UM  'Gbacow  Herald'  »ay«  that  'dMsessMfy  i.  ad.lrakla,  «W  UM  I  i  HiH 
dent*  ar«  BKM  unkin..'    HM  "TiiiaNim  CMMM*  <*»•  UM  UP*  ' 


to  afl  vho  care 
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Norria.      HIS    GRACE.      By    W.    E.    NORRIS,    Author   of 

•  Mademoiselle  dc  Menac.'     Third  Edition.     Crown  ^vo.    6s. 
'The  character*  are  delineated  by  the  author  with  his  characteristic  skill  and 

Yivacity,  and  the  story  is  told  with  that  ease  of  manners  and  Thackerayean  in- 
sight which  five  strength  or  flavour  to  Mr.  Norri*'»  novels     No  one  can 

I  .nglishwoman  of  the  better  classes  with  more  subtlety.  '-CUsfffw  Herald. 
'  Mr.  Norm  has  drawn  a  really  fine  character  in  the  Duke  of  Hurstbourne,  at  once 
unconventional  and  very  true  to  the  conventionalities  of  life,  weak  and  strong  in 

•  breath,  capable  of  inane  follies  and  heroic  decisions,  yet  not  so  definitely  por- 
trayed as  to  relieve  a  reader  of  the  necessity  of  study  on  his  own  behalf.'— 


Parker.    MRS.  FALCHION.    By  GILBERT  PARKER,  Author  of 

'Pierre  and  His  People.'    New  Edition.    6s. 

Mr.  Parker's  second  book  has  received  a  warm  welcome.     The  '  Athenaeum  '  called 
it  a  splendid  study  of  character',  the  '  Pall  Mall  Gazette  '  Bpoke  of  the  writing  as 
but  littU  behind  anything  that  has  been  done  by  any  writer  of  our  time;  the 
'  St.  James's  '  called  it  a  vtry  ttriking  and  admiral-It  novtl  \  and  the  ' 
minster  Gazette  '  applied  to  it  the  epithet  of  ditti  ngitis  hed. 

Parker.      PIERRE    AND    HIS    PEOPLE.      By    GILBERT 

PARKER.     Crown  Svo.     Buckram.      6s. 

'Stories  happily  conceived  and  finely  executed.  There  is  strength  and  genius  in  Mr. 
Parker's  style.'—  Daily  TeUfrafk. 

Parker.  THE  TRANSLATION  OF  A  SAVAGE.  By  GILBERT 
PARKER,  Author  of  'Pierre  and  His  People,'  'Mrs.  Falchion,'  etc. 
Crown  Svo.  $s. 

'The  plot  is  original  and  one  difficult  to  work  out  ;  but  Mr.  Parker  has  done  it  with 
great  skill  and  delicacy.  The  reader  who  is  not  interested  in  this  original,  fresh, 
and  well-told  tale  must  be  a  dull  person  indeed.'  —  Daily  Chronicle. 

'A  strong  and  successful  piece  of  workmanship.  The  portrait  of  I.ali,  strong,  digni- 
fied, and  pure,  is  exceptionally  well  drawn.'—  Manchester  Guardian. 

'A  very  pretty  and  interesting  story,  and  Mr.  Parker  tells  it  with  much  skill.  The 
story  is  one  to  be  read.'  —  St.  James's  Gazette. 

Anthony    Hope.      A    CHANGE    OF    AIR:    A    Novel.      By 
ANTHONY    HOPE,    Author    of    'The    Prisoner    of  Zcnda,'    etc. 
Crown  Sv0.     6s. 
A  bright  story  by  Mr.  Hope,  who  has,  the  Athetueum  says,  'a  decided  outlook  and 

individuality  of  his  own.' 

'A  graceful,  vivacious  comedy,  true  to  human  nature.  The  characters  are  traced 
with  a  masterly  hand.'—  Times. 

Pryce.     TIME  AND  THE  WOMAN.    By  RICHARD  PRYCE, 
Author  of  '  Miss  Maxwell's  Affections,'  'The  Quiet  Mrs.  Fleming,' 
etc.     New  and  Cheaper  Edition.     Crown  8vo.     6s. 
'  Mr.  Pryce's  work  recalls  the  style  of  Octave  Feuillct,  by  its  clearness,  conciseness, 
its  literary  reserve.'  —  Athtnmum. 
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Marriott   WaUon.      DIOGENES  OF  LONDON  a»d 

•chrv    li»  II.  n.  MAttioTT  WATBOK,  Attbor  of  'Tkt  W«b 
of  the  Spider.'    Ow»8c«.    B*kr*m.    6*. 

•By  all  (bow  »b«  d«l*hi  b  tW  «n» 


pttMbcUrf 
Mr.  Marriott  WattM**  book  .01  U 

Gilchrist.   THE  STONE  DRAGON.    By  MURRAY  GILCHRIST. 

CfWH  oM>     JfUfitfWftt     w. 

•Tb.a^bor'il 

it»Mi*a»fca 


THRH-AHO-SIXPINNY    NOVELS 

Baring  Gould.     AKMINELL:   A  Social    Romance.     By  & 
HARINO  GOULD.     Afar  Edition.     Cnw*  Srv.     31.  64 

Barinf  Gould.    URITH  :  A  Story  of  Dartmoor.    By  S.  BARING 

GOULD.     Tkird  E&titn.     Cmmk*.    $*.  6J. 
•Tb*  Mikor  b  at  hfc  bwc'-n-^. 
-  He  KM  MvlT  iMdMd  UM  hi(h  water  m»rk  of  "  MoWkk" '- 

Baring  Gould.    MARGERY  OF  QUETHER,and  other  St< 
By  S.  BAtiMo  GOULD.    Ctvw*  8tv.    31.  64 

Baring  Gould.  J  ACQUETTA,  and  other  Stories.   By  S.  BARING 
GOULD.    Cm*  8«v.    y.  64 

Gray.    ELSA.    A  Novel    By  E.  M'QUEF.N  GRAY.    O 

•A  chwmint  nor«L     Tbc 


Paarce.     JACO  TRELOAR.     By  J.  H.  PEARCE,  Author  of 
•  Esther  Pent  rcath.'    N<m  Ediiim.     Cr«**  SM.     J/.64 

A  trafk  ttory  of  CoroUh  life  by  •  writer  of  remarkable  fwww,  vkoM  &n(  »«W  U* 

UtD  blffcJy  prmiMd  by  Mr.  Gfebtom. 
TW  '  Spectator  '  tp^k»  of  Mr.  P«M  •«  •  »rfHr  *twr#timitS~r  ; 

'  calk  UM  book  /»~*W«W  /defer**"; 
that  it  b  •  MM/ 


Edna   LyalL     DERRICK    VAUGHAN,    NOVELIST.     By 
EDNA  LYAI  I.,  Author  of  '  Donovan,1  etc     Crvxm  !•«.     y.  64 

Clark  RuatelL      MY    DANISH    SWEETHEART.     By  W. 
CLARK  RUSSELL,  Author  of  €Th«  Wreck  of  the  Gravcaor,'  tie. 
Tkifd  Edtti**.     Crvwn  »m     y.  64 
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Author  of  'Vera.'  THE  DANCE  OF  THE  HOURS.  By 
the  Author  of  •  Vcrau'  Crown  Biv.  3*.  &/. 

Esme  Stuart.  A  WOMAN  OF  FORTY.  By  ESM&  STUART, 
Author  of  'Muriel's  Marriage/  'Virginias  Husband,1  etc.  New 
Edition.  Crown  Sw.  3*.  6d. 

'The  story  I*  well  written,  and  some  of  the  scenes  show  great  dramatic  power.'— 
Daily  CkronicU. 

FeniL  THE  STAR  GAZERS.  By  G.  MANVILLE  FENN, 
Author  of  « Eli's  Children,'  etc.  New  Edition.  Cr.  %vo.  3*.  6V. 

1 A  stirring  romance.'—  U'etttnt  Morning  Ntwt. 

'Told  with  all  the  dramatic  power  for  which  Mr.  Fenn  is  conspicuous.'— Bradford 
Obstnxr. 

Dickinson.     A  VICAR'S  WIFE.     By  EVELYN    DICKINSON. 

Crown  &w.     3*.  &/. 

Prowse.    THE  POISON  OF  ASPS.     By  R.  ORTON  PROWSE. 

Crown  8w.     31.  6W. 


Grey.  THE  STORY  OF  CHRIS.  By  ROWLAND  GREY. 
Crown  Sv0.  51. 

Lynn  Linton.  THE  TRUE  HISTORY  OF  JOSHUA  DAVID- 
SON, Christian  and  Communist.  By  E.  LYNN  LINTON.  Eleventh 
Edition.  Post  Svo.  is. 


HALF-CROWN     NOVELS 

A  Series  of  Novels  by  popular  Authors,  tastefully 
bound  in  cloth. 


2/6 


1.  THE  PLAN  OF  CAMPAIGN.    By  F.  MABEL  ROBINSON. 

2.  DISENCHANTMENT.    By  F.  MABEL  ROBINSON. 

3.  MR.  BUTLER'S  WARD.    By  F.  MABEL  ROBINSON. 

4.  HOVENDEN,  V.C.    By  F.  MABEL  ROBINSON. 

5.  ELI'S  CHILDREN.  By  G.  MANVILLE  FENN. 

6.  A  DOUBLE  KNOT.    By  G.  MANVILLE  FENN. 

7.  DISARMED.    By  M.  BETHAM  EDWARDS. 

8.  A  LOST  ILLUSION.    By  LESLIE  KEITH. 

9.  A  MARRIAGE  AT  SEA.    By  W.  CLARK  RUSSELL. 
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10.  IN  TENT  AND  BUNGALOW.    By  the  Author  of  • 

.u.' 

V  STEWARDSHIP.     By  E.  M'Qunoi  ClAT. 

12.  A  REVEREND  GENTLEMAN.    By  J.  M.  COBBAN. 

13.  A  DEPLORABLE  AFFAIR.     87  W.  E.  NORRO. 

14.  JACK'S  FATHER.    By  W.  E.  NORRIS. 

Other  Tolumes  will  be  fMtyftCftl  IB  doc  coorM. 


Books  for  Boys  and  Girls 

Baring    Gould.      THE  ICELANDER'S   SWORD.       By 
BARING  GOULD,   Author  of  'Meh*Uh,'  etc.    With  Ti 
Illustrations  by  J.  MOYR  SMITH.     Crtmtt  8m.  6/. 
A  tfrrfaf  ttoryof  I«U»J,  wriitw  for  boys  by  UM  Mther  of  •  U  UM  Row«T  tW  Sc* 

OnthelL     TWO  LITTLE   CHILDREN   AND  CHING.     By 
EDITH  E.  CUTHELL.    Profoiely  Illiutrmted.     Crwn  8w. 
gilt  rip  *.    y.M. 

Awx  her  ttory  ,  wiik  •  dof  b«ro,  by  the  Mlbor  of  th«  vwy  popokr  *  Onl  y  • 


Blake.    TODDLEBEN'S  HERO.   By  M.  M.  BLAKE,  Author  of 

'The  Siege  of  Norwich  Castle.'     With  36  Iliiuunions.      Gwt 
•M    fbd£ 

A  »tory  of  military  lif«  for  cbiUhw. 

Outhea    ONLY  A  GUARD-ROOM  DOG.    By  Mrs.  CtTHELL. 
h  i6IllttstnUoiubyW.  PARKINSOK. 


Tao|U  wu  bot  a  Dttte  MQC^  Sfcf*  tvifar,  b«  W  h^  • 
MtlMacM.    TW  WxA 


Oolliniirood.    THE  DOCTOR  OF  THE  JULIET.    ByHARUT 
COLLIKGWOOD,  Author  of  '  The  Pirate  UUad,'  etc   HlMrfUxl  by 
GORDON  BROWNS.    Cnrmi  8tv.    j/.  &r*. 
1  "Tta  Doctor  of  ib«  Jalkl,"  «dl  OlMinMd  by  OoHea  BTOVM,  b  «M  «f  HMT? 
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Clark  Russell.  MASTER  ROCKAFELLAR'S  VOYAGE.  By 
\V.  CLARK  RUSSELL,  Author  of  •  The  Wreck  of  the  Grosvcnor/  etc. 
Illustrated  by  GORDON  BROWNS.  Second  Edition,  Crown  $vo. 
3*.6d. 

'Mr.  CUrk  Russell's  story  of  "Master  Rockafellar's  Voyage  "will  be  among  the 
favourites  of  the  Christmas  books.  There  is  a  rattle  and  "  go"  all  through  it,  and 
its  illustrations  are  charming  in  themselves,  and  very  much  above  the  average  in 
the  way  in  which  they  are  produced.'— Guardian, 

Manville  Fenn.  SYD  BELTON  :  Or,  The  Boy  who  would  not 
go  to  Sea.  By  G.  MANVILLE  FENN,  Author  of  '  In  the  King's 
Name/  etc.  Illustrated  by  GORDON  BROWNE.  Crown  Hvo.  3*.  6W. 

Who  among  the  young  story-reading  public  will  not  rejoice  at  the  sight  of  the  old 
combination,  so  often  proved  admirable— a  story  by  Manville  Fenn,  illustrated 
by  Gordon  Browne  T  The  story,  too,  is  one  of  the  good  old  sort,  full  of  life  and 
vigour,  brceziness  and  fun.'— Journal  of  Education. 
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The  Peacock  Library 

A  Series  of  Books  for  Girls  by  well- known  Authors, 
handsomely  bound  in  blue  and  silver,  and  well  illustrated. 
Crown  Svo. 

1.  A  PINCH  OF  EXPERIENCE.    By  L.  B.  WALFORD. 

2.  THE  RED  GRANGE.    By  Mrs.  MOLESWORTH. 

3.  THE  SECRET  OF  MADAME  DE  MONLUC.      By  the 

Author  of  'Mdle  Mori.' 

4.  DUMPS.    By  Mrs.  PARR,  Author  of  *  Adam  and  Eve,1 

5.  OUT  OF  THE  FASHION.    By  L.  T.  MEADE. 

6.  A  GIRL  OF  THE  PEOPLE.    By  L.  T.  MEADE. 

7.  HEPSY  GIPSY.    By  L.  T.  MEADE.    2s.  6d. 

8.  THE  HONOURABLE  MISS.    By  L.  T.  MEADE. 

9.  MY  LAND  OF  BEULAH.    By  Mrs.  LEITH  ADAMS. 

University    Extension   Series 

A  series  of  books  on  historical,  literary,  and  scientific  subjects,  suitable 
for  extension  students  and  home  reading  circles.     Each  volume  is  com- 
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pltte  b  Itself,  and  tht  subjects  art  tnat e4  by  trmf*m*  vriMn  SB  a 
broad  and  philosophic  spiriL 

Edited  by  J.  E.  SYMES,  M.A  , 
Principal  of  Unhmity  CoUsM,  BfottsMhM. 


/i  mt  JtltiRtfRf  CWiWl  OV  fWBtf  > 

THK  INDUSTRIAL  HISTORY  OF  ENGLAND.    By  It  DC 
&  GIBIINS,  M.  A.,  late  Scholar  of  Wadham  Colkft,  Owe., 
Priteman.     TKni  EJititm.     With  Map*  aad  liana,     y. 


fartlM 

A  HISTORY  OF  ENGLISH  POLITICAL  ECONOMY. 

L.  L.  PKICB,  M.A.,  Fellow  of  Oriel  College,  Oioa. 
PROBLEMS  OF  POVERTY  :  An  Inquiry  into  the 

Conditions  of  the  Poor.    By  J.  A.  UOBSON,  M.  A. 

VICTORIAN  POETS.    By  A.  SHARP. 

THK  I  KKNCH  REVOLUTION.    By  J.  E.  SYMES,  MX 

PSYCHOLOGY.    By  F.  S.  GRANGER,  M.A^  Lecturer  in  Philo- 
•ophy  at  University  College,  Nottingham. 

THE  EVOLUTION  OF  PLANT  LIFE:  Lower  Forms.    By 
G.  MASSES,  Kew  Gardens.    With  Illustrations, 

AIR  AND  WATER.    Professor  V.  B.  LEWIS,  MA.    IUusumt*L 

THE  CHMMISTRY  OF  LIFE  AND  HEALTH.      By  C  W. 
KIMMINS,  M.A.  Camb.    Illustrated. 

THK  MECHANICS  OF  DAILY  LIFE.    By  V.  P.  SKLLS,  M-A. 

Illustrated. 

ENGLISH  SOCIAL  REFORMERS.    H.  DE  B.  GiBBiNS,  M.A. 
ENGLISH   TRADE   AND    FINANCE    IN  THE  SEVEN- 

TEENTH  CENTURY.   By  W.  A,  S.  Hiwtxs,  B.A. 
THE  CHEMISTRY  OF  FIRE.    The  Elementary  Pnaoptoi  of 

Chemistry.    By  M.  M.  PATTISON  Muia,  M.A.    IBMliaM 
A  TEXT-BOOK  OF  AGRICULTURAL  BOTANY.  ByM.C 

POTTU,  M.A,,  F.L.S.    nhatnn»d,    y.  6^ 
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THE  VAULT  OF  HEAVEN.  A  Popular  Introduction  to 
Astronomy.  By  R.  A.  GREGORY.  With  numerous  Illustrations. 

METEOROLOGY.  The  Elements  of  Weather  and  Climate. 
By  H.  N.  DlCKSON,  F.R.S.E.,  F.R.  Met  Soc.  Illustrated. 

A  MANUAL  OF  ELECTRICAL  SCIENCE.  By  GEORGE 
J.  BURCII,  M.A.  With  numerous  Illustrations.  3*. 


Social  Questions  of  To-day 

Edited  by  H.  DR  B.  GIBBINS,  M.A. 

Crown  8?-0.     2s.  &/.  O 

A  series  of  volumes  upon  those  topics  of  social,  economic, 
and  industrial  interest  that  are  at  the  present  moment  fore- 
most in  the  public  mind.  Each  volume  of  the  series  is  written  by  an 
author  who  is  an  acknowledged  authority  upon  the  subject  with  which 
he  deals. 

7*he  following  Volumes  of  the  Series  are  ready  :  — 

TRADE  UNIONISM—  NEW  AND  OLD.     By  G.   HOWF.I.L, 

M.P.,  Author  of  'The  Conflicts  of  Capital  and  Labour.'    Second 

Edition. 
THE  CO-OPERATIVE  MOVEMENT   TO-DAY.     By  G.  J. 

HOLYOAKE,  Author  of  '  The  History  of  Co-operation.' 
MUTUAL  THRIFT.     By  Rev.  J.  FROME  WILKINSON,  M.A., 

Author  of  '  The  Friendly  Society  Movement.' 
PROBLEMS  OF  POVERTY  :  An  Inquiry  into  the  Industrial 

Conditions  of  the  Poor.     By  J.  A.  HOBSON,  M.A. 
THE  COMMERCE  OF  NATIONS.     By  C.  F.  BASTABLE, 

M.  A.,  Professor  of  Economics  at  Trinity  College,  Dublin. 
THE  ALIEN  INVASION.   By  W.  H.  WILKINS,  B.A.,  Secretary 

to  the  Society  for  Preventing  the  Immigration  of  Destitute  Aliens. 
THE  RURAL  EXODUS.    By  P.  ANDERSON  GRAHAM. 
LAND  NATIONALIZATION.    By  HAROLD  Cox,  B.A. 
A    SHORTER   WORKING   DAY.      By   H.   DE   B.   GIBBINS 

and  R.  A.  HADFIKLD,  of  the  Hecla  Works,  Sheffield. 
BACK  TO  THE  LAND  :  An  Inquiry  into  the  Cure  for  Rural 

Depopulation.     By  H.  E.  MOORE. 
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TRUSTS,  POOLS  AND  CORNERS:  Ai 

and  Industry.    By  J.  Swum  JiAXt,  M.R.I.,  K.S.S. 
HIE  FACTORY  SYSTEM.    By  R.  Coo*E  TAVLO*. 
THE    STATE    AND    ITS    CHILDREN.      IJy    GEftTmOM 

TUCXWELL. 

Cl,          1  Translations 

Edited  by  II.  F.  FOX,  M.  A.  ,  Fellow  ami  Tutor  of  TTrMMnsi 

College,  Ox/ord. 

Messrs.  Mcthoen  propose  to  brae  a  New  Series  of  TraosUtkas  fam 
the  Greek  and  Latin  Classics,  They  have  enlisted  the  service*  of  MM 
of  the  best  Oxford  and  Cambridge  Scholars,  and  it  is  their  iatemioo  that 
the  Series  shall  be  dtstingnished  by  literary  excellence  as  well  as  by 
scholarly  accuracy. 


CICERO-Dc  Oratore  I.    Translated  by  E.  N.  P.  Moo*,  MJL, 

Assistant  Master  at  Clifton,    y  .  64 
^SCHYLUS—  Agamemnon,  Chdephoroc,  Eumcnides,     Trans- 

lated by  LEWIS  CAMPBELL,  LL.D.,  late  Professor  of  Creek  at  SL 

Andrews.     5;. 

LUCI  AN—  Six  Dialogues  (Nigrinus,  Icaro-Menippus,  The  Cock, 

The  Ship,  The  Parasite,  The  Lover  of  Falsehood).    Translate*!  by 

S.  T.  UWIN.  M.A.,  Assistant  Master  at  Clifton;  late  Scholar  of 

Exeter  College,  Oxford,     y.  64. 
SOPHOCLES-Electra  and    Ajax.     Translated  by  E.  D.  A. 

MOESHEAD,  M.  A.,  late  Scholar  of  New  College,  Oxfoed  ;  AssisttM 

Master  at  Winchester.     2s.  66 
TACITUS—  Agricola    and    German  ix     Translated    by    R.    a 

TOWNSIIEND,  btc  Scholar  of  Trinity  College,  Cambridge,    u.  6^ 
CICERO-Select  Orations  (Pro  Milone,  Pro  Murena,  Philippic  II, 
Catilinam).     Translated  by  II.  E.  D.  BLAKISTO.H,  M.A.,  Fellow 

and  Tutor  of  Trinity  College,  Oxford.     $/. 

Methuen's  Commercial  Scries 

BRITISH  COMMERCE  AND  COLONIES  FROM  ELIZA- 
BETH TO  VICTORIA  UE  B.   GISBINS.  M.A., 

of  'The  Industrial  History  of  Engtaad/  etc,  etc    tc. 


30  MESSRS.  METHUEN'S  LIST 

A  MANUAL  OF  FRENCH  COMMERCIAL  CORRES- 
PONDENCE. By  S.  E.  BALLY,  Modem  Language  Master  at 
the  Manchester  Grammar  School.  2s. 

COMMERCIAL  GEOGRAPHY,  with  special  reference  to 

Routes,  New  Markets,  and   Manufacturing   Districts.      By   L.    D. 
LYDE,  M.  A.,  of  The  Academy,  Glasgow.     2s. 

COMMERCIAL  EXAMINATION  PAPERS.  By  H.  DE  B. 
GIBBINS,  M.A.  is.  6d. 

THE  ECONOMICS  OF  COMMERCE.    By  H.  DE  B.  GIBBINS, 

M.A.     is.  6./. 
A  PRIMER  OF  BUSINESS.    By  S.  JACKSON,  M.A.     is.  6d 

COMMERCIAL  ARITHMETIC.  By  F.  G.  TAYLOR, 
M.A.  is.  M. 


Works  by  A.  M,  M,  Stedman,  M.A. 

.INITIA    LATINA  :   Easy  Lessons  on  Elementary  Accidence. 

Second  Edition.     Fcap.  Svo.     is. 
FIRST  LATIN  LESSONS.    Fourth  Edition    Cro-wnlvo.    2s. 

FIRST  LATIN  READER.  With  Notes  adapted  to  the  Shorter 
Latin  Primer  and  Vocabulary.  Second  Edition.  Crown  Svo.  is.  6d. 

EASY  SELECTIONS  FROM  CAESAR.  Part  I.  The  Hel- 
vetian War.  l%tno.  is. 

EASY  SELECTIONS  FROM  LIVY.  Part  I.  The  Kings  of 
Rome.  iSmo.  is.  6</. 

EASY  LATIN  PASSAGES  FOR  UNSEEN  TRANSLATION. 
Third  Edition.  Fcap.  8vo.  is.  (>d. 

EXEMPLA  LATINA:  First  Exercises  in  Latin  Accidence. 
With  Vocabulary.  Crown  Svo.  is. 

EASY  LATIN  EXERCISES  ON  THE  SYNTAX  OF  THE 
SHORTER  AND  REVISED  LATIN  PRIMER.  With  Vocabu- 
lary. Fourth  Edition.  Crown  Svo.  2s.  6d.  Issued  with  the  con- 
sent of  Dr.  Kennedy. 

THE  LATIN  COMPOUND  SENTENCE  RULES  AND 
EXERCISES.  Crownlvo.  2s.  With  Vocabulary.  2s.  6tt. 
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NOTANDA  QUAEDAM:    MitctlUneou*  Utio 

Common  Role*  and  Idiom*.     With  Vocabulary. 

ftmfi  8M.     li.  64. 
LATIN  VOCABULARIES   FOR   REPETITION: 

according  lo  Subject*.    Ftwt  k  £*&*.    Ftmfi  I**     u.  64 

A  VOCABULARY  OF  LATIN  IDIOMS  AND  PHRASES. 

IS*;*',      it. 

LATIN  EXAMINATION  PAPERS  IN  MISCELLANEOUS 

-..-  IDIOMS.     A*»r*l£4MM. 

A  KBY,  issued  to  Tutor*  and  Private  Student*  only,  to  U  fed  oa 
applicatioo  to  the  Publisher*.    Su»nd  Edition.    CVm  If*    6*. 
STEPS  TO  GREEK.     \lmo.     is.M. 

K    PASSAGES    FOR  UNSEEN   TRANSLA- 
TION.     /Va/.  8tw.     it.  bd. 

EASY  GREEK  EXERCISES  ON  ELEMENTARY  SYNTAX 


GREEK  VOCABULARIES  FOR  REPETITION  :  Airmnftd 

according  to  Subject*.     SvtmJ  Edition.     Fe*f.  8w.     it.  64, 
GREEK    TESTAMENT    SELECTIONS.      For   the   QM  of 

School*.     Third  Edition.    With  Introduction,  Notes,  aad  Vocal*- 

Ury.     Ffafi  8tw.     a/.  6^. 
GREEK  EXAMINATION  PAPERS  IN  MISCELLANEOUS 

GRAMMAR  AND  IDIOMS.      Third  Edititn.     KIT  (t 

above).     6/. 

STEPS  TO  FRENCH. 
FIRST  FRENCH  LESSONS.     Crowmtvo.     is. 
EASY  FRENCH    PASSAGES   FOR  UNSEEN  TRANSLA- 

TION.     Stfond  Edition.    A^.  <M.     I/.  6^ 
EASY  FRENCH  EXERCISES  ON  ELEMENTARY  SYN- 

With  Vocabulary.     O*r»  8t*.     a/.  6V. 
FRENCH  VOCABULARIES  FOR  REPETITION  :  Amaccd 

according  to  Subject*.     Third  Edition.    Ftm}>  8a«.     i/. 
FRENCH    EXAMINATION   PAPERS   IN  MISCELL- 

OUS  GRAMMAR  AND  IDIOMS.      S***ih  £4itim.      Cnmm 

SM.    *t.  6tL     KEY  (issued  a*  above).    6«. 
GENERAL     KNOWLEDGE     EXAMINATION    PAPERS. 

to**  Edititn.    Crw»8*«.    *t.6S.     KEY  (baaed  a*  above).    7«* 
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School  Examination  Series 

Edited  by  A.  M.  M.  STEDMAN,  M.A.     Crown  Sw.     2s.  6d. 
FRENCH    EXAMINATION    PAPERS   IN   MISCELLANE- 
OUS GK  AND  IDIOMS.   By  A.  M.  M.  STEDMAN, 
Sixth  Edition. 

A  KEY,  issued  to  Tutors  and  Private  Students  only,  to  be  h.i<l  on 
application  to  the  Publishers.     Second  Edition.     Cnwtt  Svo.     6s. 

LATIN  EXAMINATION  PAPERS  IN  MISCELLANEOUS 
GRAMMAR  AND  IDIOMS.  By  A.  M.  M.  STEDMAN,  M.A. 
Fourth  Edition.  KEY  (issued  as  above).  6s. 

GREEK  EXAMINATION  PAPERS  IN  MISCELLANEOUS 
GRAMMAR  AND  IDIOMS.  By  A.  M.  M.  STEDMAN,  M.A. 
Third  Edition.  KEY  (issued  as  above).  6s. 

GERMAN  EXAMINATION  PAPERS  IN  MISCELLANE- 
OUS GRAMMAR  AND  IDIOMS.  By  K.  J.  MUKICH,  Man- 
chester. Third  Edition.  KEY  (issued  as  above).  6s. 

HISTORY  AND  GEOGRAPHY  EXAMINATION  PAPERS. 
By  C.  H.  SPENCE,  M.A.,  Clifton  College. 

SCIENCE  EXAMINATION  PAPERS.  By  R.  E.  STEEL,  M.A., 
F.C.S.,  Chief  Natural  Science  Master  Bradford  Grammar  School. 
In  three  vols.  fart  /.,  Chemistry  ;  Part  //.,  Physics. 

GENERAL  KNOWLEDGE  EXAMINATION  PAPERS. 
By  A.  M.  M.  STEDMAN,  M.A.  Second  Edition.  KEY  (issued  as 
above).  Js. 

Primary  Classics 

With  Introductions,  Notes,  and  Vocabularies.    i%nu>.     is.  and  is.  &/. 

FIRST  LATIN  READER.   By  A.  M.  M.  STEDMAN,  M.A.  is.M. 

EASY  SELECTIONS  FROM  CAESAR— THE  HELVETIAN 
WAR.  Edited  by  A.  M.  M.  STEDMA  -,  M.A.  is. 

EASY  SELECTIONS  FROM  LIVY-THE  KINGS  OF 
ROME.  Edited  by  A.  M.  M.  STEDMAN,  M.A.  is.  6d. 

EASY  SELECTIONS  FROM  HERODOTUS— THE  PER- 
SIAN WARS.  Edited  by  A.  G.  Li  UDELL,  M.A.  is.  6d. 
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